
 

 

 

 

 

 

EXHIBIT 1 

  



































02/25/2025





 

 

 

 

 

 

EXHIBIT 1 

  



 

 

NOTICE OF PAGA ACTION SETTLEMENT 
 

Cree Oriana Pleasant and Irene Salita v. Pacific Aviation Corporation, Case No. 23STCV16104 
Los Angeles County Superior Court  

 
This is not a solicitation by a lawyer. You are not being sued. 

IF YOU ARE OR WERE EMPLOYED AS AN HOURLY-PAID OR NON-EXEMPT EMPLOYEE BY DEFENDANT 
PACIFIC AVIATION CORPORATION (“DEFENDANT”) FROM JULY 10, 2022, THROUGH SEPTEMBER 10, 
2024, THIS PAGA SETTLEMENT AFFECTS YOUR RIGHTS.  

A settlement (the “Settlement”) has been reached in a lawsuit entitled Cree Oriana Pleasant and Irene Salita v. Pacific 
Aviation Corporation, Los Angeles County Superior Court Case No. 23STCV16104 (the “Action”), asserting claims 
under the Labor Code Private Attorney General Act of 2004, Labor Code § 2698, et seq. (“PAGA”).  The Settlement 
resolves the Action. The purpose of this Notice is to explain to you why you are receiving a portion of the Settlement 
proceeds.   

Who is affected by this proposed Settlement?  

The Court has designated for settlement purposes the following persons as “Aggrieved Employee(s),” who are entitled to 
a portion of the Settlement proceeds:  

All current and former hourly-paid or non-exempt employees of Defendant in California employed between July 10, 
2022, through September 10, 2024.  

 

According to Defendant’s records, you are one of the Aggrieved Employees.  

What is this case about?  

In the Action, Plaintiffs Cree Oriana Pleasant and Irene Salita (“Plaintiffs”) asserted claims that Defendant violated 
provisions of the Labor Code giving rise to civil penalty liability under the Labor Code Private Attorneys General Act of 
2004 (“PAGA”) [Lab. Code § 2699, et seq.].   

Defendant denied all liability and was confident it had strong legal and factual defenses to Plaintiffs’ claims. 

The Court has not ruled on the merits of Plaintiffs’ claims or Defendant’s defenses. This Settlement is a compromise 
reached after good faith, arm’s-length negotiations between Plaintiffs and Defendant (the “Parties”), through their 
attorneys, and is not an admission of liability by Defendant. The Court approved the Settlement. 

 

What are the Settlement terms?  

Defendant will pay $295,000.00 (the “Gross Settlement Amount”) for: (a) payment of $--------- to the Labor and 
Workforce Development Agency (“LWDA”) as its 75% share of the net amount (after deducting PAGA Counsel Fees 
Payment, PAGA Counsel Litigation Expenses Payment, and the Administration Expenses Payment from the Gross 
Settlement Amount); (b) payment of $---------- to Aggrieved Employees as their 25% share of the net amount, (c) payment 
of PAGA Counsel Fees of $98,333.33 and PAGA Counsel Litigation Expenses of $25,000.00; and, (d) payment of 
Administration Expenses of $---------[not to exceed $5,186.00] to the Administrator.  

The claims to be released by the Plaintiffs, the LWDA, and the State of California are for civil penalties under the Labor 
Code Private Attorneys General Act (“PAGA”), based upon all underlying wage and hour claims under state, federal, or 
local law, which arise out of the claims expressly pleaded in the Action, and all other claims, such as those under the 
California Labor Code, Wage Orders, regulations, and/or other provisions of law, that could have been asserted based on 
the facts pleaded in the Action for, but not limited to California Labor Code sections 98.6, 201, 202, 203, 204, 210, 216, 
218, 222, 225.5, 226 et. Seq., 226.3, 226.7, 227.3, 233, 234, 246, 246.5, 432, 510, 512, 516, 551, 552, 558, 558.1, 1174, 
1182.12, 1193, 1193.6, 1194, 1194.2, 1197, 1197.1, 1198, 1198.5, 1199, 2698 et seq., 2699, 2802, 2804, and 2810.5. In 
particular, and in line with the holding of Arias v. Superior Court, 46 Cal. 4th 969 (2009), because Plaintiffs’ action under 
PAGA functions as a substitute for an action by the government itself, any judgment will be binding not only on the 
Plaintiffs but also on government agencies and any other Aggrieved Employee not a party to the proceeding. Thus, 
nonparty employees who are Aggrieved Employees cannot sue to recover additional civil penalties for the same Labor 
Code violations released (but may sue for damages or other remedies for the same violations). 

The “Released Parties” means: Pacific Aviation Corporation and its current and former, direct and indirect owners, 
parents, subsidiaries, brother-sister companies, and all other affiliates and related entities, and each of its respective current 
and former owners, partners, officers, directors, managers, employees, attorneys, agents, and other related parties. 



 

 

The Individual PAGA Payment to you will be classified as other miscellaneous income and will be reported on IRS Form 
1099-MISC, if required.1  Your share was calculated based on the number of pay periods you worked for Defendant 
during the PAGA Period as a proportion of the total. 

All checks will remain valid and negotiable for one hundred eighty (180) days from the date of the check’s issuance and 
will automatically be void if not cashed within that time.  Uncashed checks will be sent to the California State Controller 
in the name of the Aggrieved Employee who did not cash the check, from which the Aggrieved Employee may claim the 
funds. 

 

PLEASE DO NOT CONTACT THE COURT FOR INFORMATION REGARDING THIS SETTLEMENT.  

 
1 One hundred percent (100%) of your Individual PAGA Payment under this Settlement will be considered penalties, and may be subject 
to local, state, or federal tax withholdings and will be reported to the IRS and state tax authorities.  You should rely on your own tax advisors 
as to the tax consequences, if any, of your individual PAGA payment.  Neither Plaintiffs nor Defendant has made any representations or 
warranties regarding the taxation of your Individual PAGA payment.  Nothing within this notice or any other communication shall constitute 
or be construed or relied upon as tax advice within the meaning of United States Treasury Department Circular 230 (31 C.F.R. Part 10, as 
amended). 




