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Claimant believes they were retaliated against in violation of Labor Code §§ 1102.5, 6310, 
98.6, 232.5.  

Labor Code section 1102.5 mandates, inter alia, that an employer may not “make, adopt, 
or enforce any rule, regulation, or policy preventing an employee from disclosing information to 
a government or law enforcement agency, to a person with authority over the employee, or to 
another employee who has authority to investigate, discover, or correct the violation or 
noncompliance” or “retaliate against an employee for disclosing information to a government or 
law enforcement agency, to a person with authority over the employee, or to another employee 
who has authority to investigate, discover, or correct the violation or noncompliance” if the 
employee has reasonable cause to believe that the information discloses a violation of a state or 
federal statute, rule or regulation.  Section 1102.5 further states that "an employer may not retaliate 
against an employee for refusing to participate in an activity that would result in a violation of 
state or federal statute, or a violation of or noncompliance with a state or federal rule or regulation." 
It is Claimant's position that said employer violated, among other applicable statutory provisions, 
Labor Code section 1102.5 by retaliating against Claimant for objecting to, complaining about 
and/or reporting violations of local, state and federal agencies, and for refusing to participate in an 
activity that would result in a violation of state and/or local law on behalf of themself and all 
aggrieved employees. 

Labor Code Section 6310 prohibits any person from discharging, constructively 
discharging, retaliating or in any manner discriminating against any employee for making any 
oral or written health and/or safety complaint, or a complaint regarding working conditions to a 
governmental agency or their own employer, and who has instituted or caused to be instituted 
any proceeding under or relating to his or her rights or has testified or is about to testify in the 
proceeding or because of the exercise by the employee on behalf of himself, herself, or others of 
any rights afforded him or her. Section 6310 also prohibits an any person from retaliating against 
employees whom they suspect will file a complaint related to workplace safety. It is Claimant’s 
position that said Respondents violated, among other applicable statutory provisions, Labor Code 
section 6310, by retaliating against Claimant and discharging Claimant for complaining about 
and/or suspecting Claimant would pursue complaints on behalf of themself and all aggrieved 
employees about unsafe work conditions resulting from their conduct and/or omissions detailed 
above which Claimant reasonably believed to be unlawful.  

Labor Code section 98.6 prohibits employers for discharging or discriminating against 
employees for making complaints about wages. It is Claimant's position that said employer 
violated, among other applicable statutory provisions, Labor Code section 98.6 by retaliating 
against Claimant for complaining about his wages. 

Labor Code section 232.5 mandates, inter alia, “no employer may …discharge, formally 
discipline, or otherwise discriminate against an employee who discloses information about the 
employer's working conditions.” It is Claimant's position that said employer violated, among other 
applicable statutory provisions, Labor Code section 232.5 by retaliating against Claimant for 
complaining about his working conditions.  






