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DECLARATION OF KATHERINE J. ODENBREIT

I, Katherine J. Odenbreit, declare as follows:

1. I am an attorney duly licensed in the State of California and authorized to
practice before this Court and attorney at the law firm Mahoney Law Group, APC. The
contents of this declaration are based on my personal knowledge and I would and could
competently testify thereto if called to testify.

2. I am counsel of record, along with attorney Kevin Mahoney, for Plaintiff ERIC
WEXELMAN (“Plaintiff”) in the case of Eric Wexelman and Kelsie Kay Coray v. J.S. West
Milling Company, El Dorado County Superior Court case number 23CV1510 (the "Action.") This
declaration is submitted in support of the Motion for Approval of the PAGA Settlement.

BACKGROUND

3. On September 5, 2023 Plaintiff Eric Wexelman (“Wexelman’) submitted notice
to the LWDA of alleged violations of PAGA. Attached hereto as Exhibit A is a true and correct
copy of the PAGA Notice. On September 6, 2023, Wexelman commenced this Action by filing a
class action complaint on behalf of all non-exempt employees who worked for Defendant in
California during the four years preceding the filing of the lawsuit alleging: (1) unpaid wages,
including minimum wages and overtime under Labor Code §§ 204, 510, 1182.12, 1194, and
1194.2; (2) failure to provide meal periods under Labor Code §§ 226.7 and 512; (3) failure to
provide rest periods under Labor Code § 226.7; (4) failure to provide accurate itemized wage
statements under Labor Code § 226; (5) failure to reimburse necessary business expenditures
under Labor Code § 2802; (6) failure to pay all wages due at separation of employment under

Labor Code §§ 201-203; and (7) unfair/unlawful business practices.

4. On November 15, 2023, Wexelman filed a First Amended Complaint to include a
representative PAGA claim. (“Wexelman Complaint”).

5. On May 10, 2024 the Court granted Defendant’s Motion to Compel Arbitration of
Plaintiff Wexelman’s First through Seventh Causes of Action (class claims) and stayed the Eighth
Cause of Action (“PAGA Claim”).

6. On January 11, 2024, Plaintiff Kelsie Kae Coray (“Coray’’) submitted notice to the
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LWDA of alleged violations of PAGA. On January 11, 2024, Coray filed a class action complaint
in the Stanislaus Superior Court, Case No. CV-24-000348 on behalf of herself and all non-exempt
employees who worked for Defendant in California during the four years preceding the filing of
the action alleging: (1) failure to pay minimum wages; (2) failure to pay wages and overtime
under Labor Code § 510; (3) meal-period liability under Labor Code § 226.7; (4) rest period
liability under Labor Code § 226.7; (5) Reimbursement of Necessary Expenditures under Labor
Code § 2802; (6) Violation of Labor Code § 226(a); (7) Failure to Keep Required Payroll Records
under Labor Code §§ 1174 and 1174.5; (8) Penalties Pursuant to Labor Code § 203; (9) Failure to
Pay Proper Vacation Wages under Labor Code § 227.3; (10) Failure to Pay Proper Sick Pay
Under Labor Code §§ 245 et seq. and 246; and (11) Violation of Business & Professions Code §
17200 et seq. (“Coray Action”).

On March 18, 2024, Coray filed a First Amended Complaint including a PAGA
representative cause of action. (“Coray Complaint™).). On August 20, 2024, the Court in the Coray
Action granted Defendant’s motion to compel arbitration and ordered Coray’s individual claims
to arbitration and stayed the representative PAGA claims.

7. On March 10, 2025, the Parties participated in private mediation with mediator
Jason Marsili whereby a consolidated settlement was reached for the Representative PAGA
Claims in both the Wexelman and the Coray Actions. The Parties also resolved the individual
claims of Plaintiff Wexelman and Plaintiff Coray.

8. As part of the Settlement the Parties agreed to consolidate the Wexelman and
Coray actions in the El Dorado Superior Court for approval of the PAGA settlement. On
November 5, 2025 the Court signed an Order lifting the stay of the case and authorizing the filing
of a Second Amended Complaint. On November 10, 2025, Plaintiffs filed a Second Amended
Complaint incorporating the claims and allegations in both the Wexelman and Coray actions.

9. In advance of mediation, the Parties informally exchanged information in order to
enable them to thoroughly evaluate the case and any potential settlement. Mahoney Law Group,
APC and D Law, Inc. agreed to work together to further the interests of the Aggrieved Employees

and the State. Plaintiffs engaged an expert to assist in evaluating and analyzing the data provided
2
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by Defendants. After a full day of mediation and extensive discussions about the potential issues
in the case, the Parties reached a settlement for the PAGA claims on behalf of approximately 478

aggrieved employees.

EXPERIENCE OF COUNSEL

10.  In 2003, I began working as an associate attorney with the law firm Spiro, Moss,
Barness, Harrison & Barge LLP (“Spiro Moss”) in Los Angeles, California. At the time I was
there, the firm had 8-10 attorneys, and primarily represented plaintiffs in employment wage and
hour and consumer class actions and FLSA collective actions. In late 2006, Spiro Moss’ partner,
Rene Barge, left to open her own firm, Class Action Litigation Group (“CALG”). I became the
director of litigation for CALG in January 2007. CALG’s practice was dedicated to representing
plaintiffs in state and federal wage and hour and collective action matters. As the director of
litigation, I was responsible for the oversight of litigation in all cases, including supervision of
attorneys and staff, case management, and making key court appearances.

11.  In2011, I became the administrative partner of the law firm of Barge, Petersen &
Odenbreit LLP in Irvine, California. Barge, Petersen & Odenbreit was a boutique firm whose
practice was dedicated to representing employees and peace officers in wage and hour and
collective actions. The firm represented over 2,500 Los Angeles Police Department officers in
complicated wage claims in the California Central District Court and the California Southern
District Court. Barge, Petersen & Odenbreit was also appointed lead or co-lead counsel on
numerous state and federal wage and hour class actions.

12. In January 2012, I was selected to assist in the creation of a class action program
for the law firm of Hunt Ortmann Palffy Nieves Lubka Darling & Mah, Inc. (“Hunt Ortmann”)
in Pasadena, California. The Class Action/PAGA Program of Hunt Ortmann had 6 lawyers, all
with complex litigation experience. Two of the attorneys, including myself, had more than 15
years of experience litigating class action matters. The Class Action Program handled both
consumer and wage and hour class actions.

13.  In November 2013, I worked as a solo practitioner primarily on wage and hour

and consumer class actions. In November 2015, I joined Mahoney Law Group, APC. I am now
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a Supervising Attorney for Mahoney Law Group, APC overseeing the litigation of
approximately 50 class action matters in both state and federal courts. I mentor younger
attorneys in class action practice, which also involves PAGA claims, wage and hour and
consumer matters.

14.  Ihave been an attorney for nearly 27 years and have exclusively dedicated my
practice to litigating class action matters for the past 20 years. I, along with the firms with which
I have been associated, have been appointed certified class counsel for representative plaintiffs
in over 200 class actions/collective actions and PAGA representative actions involving
hundreds of thousands of employees.

15. The following is a small sample of those matters: Aguilar v. CKE (Carl’s Jr.”),
Los Angeles Superior Court Case No. BC623041-Class Counsel on behalf of over 31,000
restaurant employees; Perez v. DirecTV, USDC Central District of California Case No. 8:16-
CV-01440-JLS-DFM, Class Counsel on behalf of over 16,000 consumer businesses; Dibel v.
Jenny Craig, USDC Southern District of California, 06CV2533 JLS (AJB) (FLSA Conditional
Certification); Levine, et al. v. 24 Hour Fitness, USDC Southern District of California,
02CC00386 and Boyce v. 24 Hour Fitness, USDC Southern District of California, 03CV2140
BEN (BLM) (FLSA Conditional Certification/Rule 23 Class Certification-over 40,000 class
members); Harris v. Liberty Mutual Ins. Co., JCCP 4234; California Supreme Court Case No.
S156555; Salvador v. PLS Financial Services, USDC Central District of California;
07CV00882 AHM (CWx); Lockhart v. County of Los Angeles, USDC Central District of
California, 07CV1680 ABV (CWx); Oberschlake v. St. Joseph’s Hospital, Orange County
Superior Court-Complex Division, 04CC00301; Solley v. Pier 1 Imports, JCCP 4373; Chapman
v. Intel Corp., Santa Clara Superior Court, 107CV082329; Holman et al. v. Downey Savings &
Loan, Los Angeles County Superior Court Case No. BC323796; Czuchaj v. Conair
Corporation, USDC Southern District of California, 13CV01901-BEN-RBB [certification
granted November 12, 2015]; Flores v. Cambrian Home Care Los Angeles County Superior
Court Case No. BC544612; Mays v. Children’s Hospital of Los Angeles Los Angeles County
Superior Court Case No. BC477830; Levanoff'v. SoCal Wings, LLC, et al. Orange County
Superior Court Case No. 30-2011-00511808,; Faulkinbury v. Boyd & Associates Orange County
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Superior Court Case No. 05CC00107.

16. I and my firms have also been active in establishing precedence in the class
action arena, including filing an amicus brief on behalf of the California Employment Lawyers
Association in one of the landmark wage and hour class action cases, Sav-On Drug Stores v.
Superior Court, 34 Cal.4th 319 (2004). I was also lead counsel on the matter of Brennan v. U.S.
TelePacific, Orange County Superior Court, 30-2010-00422317; Fourth Appellate District,
Division 3, Case No. G046225. This matter was a consumer class action where we successfully
argued on appeal to uphold the lower court’s ruling denying the defendant’s motion to compel
arbitration pursuant to the AT&T v. Concepcion U.S. Supreme Court decision. I was also lead
counsel on the matter of Faulkinbury v. Boyd & Associates (2010) 112 Cal.Rptr.3d 72, for
which I filed a successful Petition for Review in the California Supreme Court seeking to
overturn a denial of class certification. The case was later remanded to the Superior Court with
instructions to certify the class. (See Faulkinbury v. Boyd & Assoc. (Boyd II) (2013) 216
Cal.App.4th 220.)

17.  Talso was lead counsel in a PAGA bench trial in 2018-2019 in the Orange
County Superior Court in the matter of Levanoff, et al. v. SoCal Wings, et al., Case No. 30-
2011-00511808-CU-OE-CXC. Following an appeal, I worked cooperatively with the California
Department of Industrial Relations attorneys to successfully oppose the employers’ motion for
costs of litigation against the PAGA representatives and the State.

18.  Iserved as the Chair of the Federal Practice sub-committee of the California
Employment Lawyers Association (“CELA”) from 2010 to 2012. I was an active member of the
CELA Wage and Hour Committee from approximately 2011-2017. I have been invited to be a
guest speaker at many class action seminars, including those sponsored by Bridgeport, the
California Lawyers Association, Orange County Bar Association-Labor and Employment
Section and the Federal Bar Association.

19. Attorney Kevin Mahoney received his Juris Doctorate from Howard University
School of Law in 2002. He worked as an associate at Rose, Klein & Marias from 2005 until his
resignation in August of 2009.

20.  In August of 2009, Mr. Mahony voluntarily resigned from Rose, Klein & Marias
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and co-founded Mahoney, Perry & Burrows, in Long Beach, California. The firm (now
Mahoney Law Group, APC) currently serves as lead counsel and/or co-counsel in numerous
wage and hour class action litigation in the Los Angeles Superior Court, Orange County
Superior Court, United States District Court for the Central District of California and United
States District Court for the Eastern District of Illinois. Some examples of cases where I served
as lead and/or co-counsel include: Denise Mays v Children’s Hospital of Los Angeles, Case No.
BC477830; Romo v Durham, Case No. 2:16-cv-05158-R-SS; Valerie Brooks v Life Care
Centers of America, Inc. et al., Case No. SACV 12-00659-CJC(RNBx); Harvey Holt, et al. v.
Parsec, Inc., Case No. CV-9540-VBF; Pulido v Front Porch Communities, Case No.
BC607175; Curiel v Glendora Grand, Inc., Case No. BC618831, Branch v PM Realty Group,
LP, Case No. BC575759; Dorothy Berry v. Brierwood Terrace Convalescent Hospital, et al.,
Case No. BC437781; Dante Booker v The Goodyear Tire and Rubber Company, Case No.
BC498399; Fajardo v Para Los Ninos, Case No. BC618609; Manuel Diaz v Excel Sheet Metal,
Inc., Case No. BC504033; Florez v Galaxy Investments, LTD, Case No. 30-2015-00814157-
CU-OE-CXC; Fernando Albiar et al. v. Spectrum Athletics-Canoga Park, et al. Case No.
BC413860; Gerardo Ortega, et al. v. CR & R Inc., Case No. BC414434; William Davis v
Pacific Hospital of Long Beach, et al., Case No. BC488542; Kurt Casadine v Maxim
Healthcare Services, Inc., Case No. CV 12-10078-DMG (CWx); Deborah Cabanillas v
Lakewood Park Manor Healthcare, Inc. et al., Case No. BC443859; Daniel Branch v. Indiana
Plumbing Supply, Co. Inc. et al., Case No. BC425627; Butch Calvo v. Providence Health
Systems-Southern California, et al., Case No. BC419843; John De La Torre Cri-Help, Inc.,
Case No. BC508430; Esmerelda Fernandez, et al v Teva Parenteral Medicines, Inc., Case No.
30-2010-00412849-CU-OE-CXC; Kimya Oliver, et al. v. College Health Enterprise, et al., Case
No. BC406481; Audi Velazquez v. New Vista Health Services, Inc., Case No. BC 424797, Rick
Wilcox, et al. v. Presbyterian Intercommunity Hospital, et al., Case No. BC 424796; Gardner v.
Longwood Management Corp., Case Nos. BC377127; and Davis v. Vital Care, Inc., Case No.
BC385484; Raenan Guadez, et al v Sega Gameworks, LLC, Case No. CIVRS1105099; Erica
Teyuca v Pacific Alliance Medical Center, Inc., Case No. BC459422; Yessenia Martinez v
Fresh & Easy Neighborhood Market, Inc., Case No. CIVRS1104607; and Maria Zimmerman v
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Quality Children’s Services, Case No. BC472001.

21.  Neither myself nor Mr. Mahoney have never faced any disciplinary action or
received any sanction for misconduct or an ethical violation.

22.  Mr. Mahoney nor I have no conflicts of interest with the aggrieved employees or
with the PAGA representative. Neither Mr. Mahoney nor I are related to the representative
Plaintiff.

23.  Neither Mr. Mahomey nor I have any financial interest in the proposed settlement
administrator, Phoenix Class Action Administration.

24.  This case involves employees who are involved in the manufacturing industry. The
claims at issue rely heavily on the testimony of the employees to estimate and establish time
worked off-the-clock and expert testimony in order to prove each PAGA violation. Since PAGA
claims are brought on behalf of the State, these employees cannot bring their claims individually.
PAGA includes a provision awarding attorneys’ fees and costs in furtherance of its purpose to
supplement its enforcement of California labor laws and protect California employees to insure it
is represented by experienced counsel. In my experience, this is the type of case and the type of
workers the PAGA statute was designed to protect.

MAHONEY LAW GROUP, APC LODESTAR

25.  Although a percentage of the common fund fee award is properly based on the
Gross Settlement Amount of $355,000.00, a court can use the Lodestar method to cross-check this
amount in determining the request is reasonable. (See Laffitte v. Robert Half Intern. Inc. (2016) 1
Cal.5th 480.

26.  Under either theory of awarding fees, the case that should govern the court's
decision is Lealao v. Beneficial California, Inc. (2000) 82 Cal.App.4th 19. Lealao stands for the
proposition that court-awarded attorneys' fees should approximate what counsel could get on the
free market for the same services. (Id, at 50.) Specifically, Lealao holds that if the Court sets
fees under a lodestar, the multiplier should consider what counsel would have earned on the free
market. The free market is determined by the percentage of the common fund, not the lodestar

amount. (/d.) Accordingly, whatever method the Court uses to set fees, the Court should look to
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what the free market would bear under any circumstances. Even if the Court awards fees under
the lodestar method, under Lealao the lodestar fees should be adjusted by a multiplier to reflect
the percentage of the fund. (/d, at 19 and 50.)

27.  There was a significant amount of work performed by Plaintiffs’ counsel. Not less
than 97.24 hours (not including the additional hours estimated to be expended on the case
regarding the resolution of disputes and payments to the Aggrieved Employees and state) have
been expended by Mahoney Law Group, APC on this case for a total lodestar of $82,655.00. It is
anticipated that an additional 7-8 hours of work will be required to finalize this matter including
time spent preparing for the approval hearing, following up with the Settlement Administrator to
facilitate the settlement payments and responding to aggrieved employee inquiries. Attached
hereto as Exhibit B is a true and correct copy of Mahoney Law Group, APC’s contemporaneous
billing records for this matter. Mahoney Law Group’s policy is for attorneys to track time in the
case management timekeeping feature as the work is being performed. Mahoney Law Group does
not permit block billing. The billing records do not include time spent working on this case by
paralegal employees, although it is permitting to include that time for purposes of seeking
attorneys’ fees.

28.  Mahoney Law Group, APC has extensively litigated wage and hour class action
lawsuits in federal and state courts. The rates utilized by Class Counsel are reasonable in light of
the rates charged by other counsel in the class action community. Mahoney Law Group, APC
typically works on a contingency basis, only recovering fees if successful in the action. This is
the agreement Mahoney Law Group, APC has with Plaintiffs in this matter, providing for a
contingency fee of 33.33%-40%. A reasonable hourly rate is the prevailing rate charged by
attorneys of similar skill and experience in the relevant community. (PLCM Group, Inc. v.
Drexler (2000) 22 Cal.4th 1084, 1095.) The court may also consider other factors when
determining a reasonable hourly rate, e.g., the attorney's skill and experience, the nature of the
work performed, the relevant area of expertise and the attorney's customary billing rates.
(Flannery v. California Highway Patrol (1998) 61 Cal.App.4th 629, 632.) One difficulty in

determining the hourly rate of attorneys of similar skill and experience in the relevant community
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is the scarcity of hourly fee-paying clients in class action litigation. As a practical matter, few, if
any, consumers pay attorneys' fees on an hourly basis for such extensive litigation, and thus
retainer agreements in such cases are based on a contingency fee relationship. Therefore, there is
no customary billing rate, but the nature of class action work should be strongly considered by the
court.

29. My rate and that of the firm principal, Mr. Mahoney, of eight hundred fifty dollars
($850.00) per hour has been approved in similar type lawsuits in state and federal courts.
Associate attorneys of Mahoney Law Group, APC with less than 5 years of experience have been
approved in similar type lawsuits in class action matters at a rate of four hundred fifty dollars
($400.00-450.00) per hour. I have been litigating PAGA matters since approximately 2010. While
there are many firms that litigate class action and PAGA matters, in my experience, there are only
a small percentage of those firms that have focused their practice in this area for over 22 years as |
have. This experience further justifies an hourly rate that may be higher than some class action
attorneys although I do know of attorneys whose rates exceeding $1,000 per hour that have been
approved.

30.  Mahoney Law Group has spent $14,259.72 litigating this matter. Attached hereto
as Exhibit C is true and correct lists of the costs spent litigating this matter which are maintained
for each case by the firm’s Accounting Department. These expenses include, but are not limited
to, filing fees, service fees, mediator fees and expert analysis fees all of which were reasonable
and necessary for the litigation of this matter.

31. PAGA requires the Court to evaluate whether the penalties procured in a
settlement are at least as effective as the protections or remedies provided by state and federal
laws and in furtherance of the interests protected which is to deter Labor Code violations and
protect employees. (Labor Code §2699.3(b)(4); Caliber v. Bodyworks, Inc. v. Superior Court
(2005) 134 Cal.App.4" 365, 370; Kim v. Reins Int’l Calif., Inc. (2020) 9 Cal.5" 73, 83.) Further,
PAGA provides the court with broad discretion to reduce and award less than the maximum
penalties “based on the circumstances of the particular case, finding to do otherwise would result

in an award that is unjust, arbitrary, oppressive or confiscatory.” (Lab. Code §2699(¢e)(2).)
9
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Plaintiffs must recognize the reality that courts have broad discretion to reduce the amount of civil
penalties proven and frequently do. (Aguirre v. Genesis Logistics USDC Case No. SACV-12-
00691-JVS (ANx), 2013 WL 10936035 *3 (C.D.Cal., Dec. 30, 2013.)

32.  In my opinion, based on my experience, this settlement is fair and reasonable as
to the State of California and the Aggrieved Employees and it furthers the interests for which
the PAGA statute was enacted.

I declare under penalty of perjury under the laws of the State of California that the foregoing
is true and correct.

Executed this 12" day of February, 2026 at Sun City, Arizona.

N flociice Jo2e 17—

Katherine J. Odenbreit
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\ ‘ MAHONEY

LAW GROUP, APC

Laura Theriault, Esq.
562.590.5550 Phone
562.590.8400 Facsimile
Itheriault@mahoney-law.net

September 5, 2023

Via Certified Electronic Mail

LABOR AND WORKFORCE DEVELOPMENT AGENCY
PAGAfilings@dir.ca.gov

VIA CERTIFIED MAIL # 7019 0700 0001 7488 3515
Return Receipt Requested

J.S. West Milling Company

501 9' Street

Modesto, CA 95354

VIA CERTIFIED MAIL # 7019 0700 0001 7488 3522
Return Receipt Requested

Amanda Silva — Agent for Service of Process

501 9" Street

Modesto, CA 95354

Re:  Eric Wexelman v. J.S. West Milling Company

NOTICE OF LABOR CODE VIOLATIONS PURSUANT TO LABOR CODE SECTION
2698 ET SEQ.

To:  Labor and Workforce Development Agency; J.S. West Milling Company

From: Eric Wexelman, on behalf of himself and aggrieved employees who were subject to the
employer’s wage and hour policies set forth below.

Factual Statement

Please note that this firm, Mahoney Law Group, APC, represents the interests of Eric
Wexelman (“Mr. Wexelman™), who intends to file a complaint alleging various Labor Code
violations and seeking civil penalties under the Private Attorneys General Act of 2004, Labor Code
sections 2698 et seq. (“PAGA”), on behalf of himself and all other Aggrieved Employees.

Theories of Labor Code Violations and Remedies

J.S. West Milling Company (“J.S. West” or “Employer”) is a California corporation. Mr.
Wexelman began working for J.S. West on or about February 8, 2022 until on or about September
7,2022.

249 East Ocean Boulevard ¢ Suite 814 « Long Beach, CA 90802 Phone: 562-590-5550 | Fax: 562-590-8400


mailto:ltheriault@mahoney-law.net
mailto:PAGAfilings@dir.ca.gov

September 5, 2023
Page 2 of 6

Mr. Wexelman alleges that J.S. West violated various sections of the Labor Code, including
sections 201, 203, 204, 226, 226.7, 510, 512, 1174, 1194, 1198, and 2802 by:

a) failing to pay Mr. Wexelman and aggrieved employees all wages owed, including
overtime wages,

b) failing to provide Mr. Wexelman and aggrieved employees with compliant meal periods
or premium compensation in lieu thereof,

c¢) failing to provide Mr. Wexelman and aggrieved employees with rest periods or premium
compensation in lieu thereof,

d) failing to provide Mr. Wexelman and aggrieved employees with accurate itemized wage
statements and failing to maintain accurate payroll records,

e) failing to reimburse Mr. Wexelman and aggrieved employees for necessary business
expenditures, and

f) failing to pay all wages earned and owed upon termination or separation of employment.

Mr. Wexelman and the similarly aggrieved employees are identifiable current, and/or
former hourly non-exempt employees who worked for J.S. West in California during the liability
period of one year prior to the filing of a complaint alleging a PAGA cause of action.

A. Employer failed to pay Mr. Wexelman and aggrieved employees for all hours
worked

Pursuant to Labor Code section 1194, subdivision (a), “any employee receiving less than

the legal minimum wage or the legal overtime compensation applicable to the employee is entitled
to recover in a civil action the unpaid balance of the full amount of this minimum wage or overtime
compensation, including interest thereon, reasonable attorney’s fees, and costs of suit.”
Labor Code section 510, subdivision (a), provides that “[a]ny work in excess of eight hours in one
workday and any work in excess of 40 hours in any one workweek ... shall be compensated at the
rate of no less than one and one-half times the regular rate of pay for an employee. Any work in
excess of 12 hours in one day shall be compensated at the rate of no less than twice the regular rate
of pay for an employee.”

Employer failed to compensate Mr. Wexelman and aggrieved employees at the legally
mandated wage rates for all hours worked in violation of California law. Employer required Mr.
Wexelman and aggrieved employees to arrive to work early and perform preparatory work for
approximately thirty minutes before clocking in for their shift. Specifically, before clocking in for
the day, Mr. Wexelman and aggrieved employees were required to prepare for their workday by
entering the addresses for all the stops on their route into MapQuest to get the order of their route.
Mr. Wexelman and aggrieved employees could not perform this task after clocking in because it
would delay their arrival at certain stops and/or cause them to miss stops which would result in
disciplinary action from Employer.

Similarly, Mr. Wexelman and aggrieved employees were required to perform an
approximate thirty minutes of additional work after clocking out at the end of their shift.
Specifically, as they were clocking out each day, Mr. Wexelman and aggrieved employees
received their schedule for the following day and were required to call some of the customers on
the next day’s schedule to schedule and/or confirm delivery times. Mr. Wexelman and aggrieved
employees were not permitted to make these work-related calls before clocking out as Employer
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was adamant that Mr. Wexelman and aggrieved employees not record any overtime hours,
regardless of the volume of their workload.

Accordingly, since Mr. Wexelman and aggrieved employees were not paid at all for the
time they spent working prior to the start of their shift, or after the conclusion of their shift,
Employer failed to compensate them at the applicable overtime wage rate. Mr. Wexelman and
aggrieved employees regularly worked eight (8) hour shifts each day. Thus, the additional unpaid
one (1) hour of work is compensable at the overtime rate for days in which Mr. Wexelman and
aggrieved employees already worked eight (8) hours.

Employer’s failure to pay Mr. Wexelman and aggrieved employees for all hours worked,
including applicable overtime rates, as detailed above, is actionable under PAGA as a violation of
Labor Code sections 510 and 1194.

B. Employer failed to provide Mr. Wexelman and aggrieved employees with
compliant meal periods or premium compensation in lieu thereof

Labor Code sections 226.7 and 512 provide that no employer shall employ a person for a
work period of more than five (5) hours without providing an uninterrupted meal period of at least
thirty (30) minutes. Further, when an employer fails to provide an employee a required meal
period, the employer must pay the employee one (1) hour of pay at the employee’s regular rate of
pay for each workday that a required meal period is not provided.

Mr. Wexelman and aggrieved employees were instructed by Employer to take a thirty-
minute paid meal period every day and were further instructed by Employer that they were required
to remain within fifty (50) feet of their work truck during their meal period. Thus, Mr. Wexelman
and aggrieved employees were not relieved of all duties during their meal period and were not
compensated with premium pay as required by law.

Notwithstanding Employer’s instructions regarding meal periods, Mr. Wexelman and
aggrieved employees were unable to take meal periods due the workload and demands of
Employer. Mr. Wexelman and aggrieved employees were assigned a delivery route every day and,
if they failed to complete enough stops on the route, they were subject to verbal and/or written
disciplinary warnings from Employer. At the end of their shift, Mr. Wexelman and aggrieved
employees were required to sign an attestation that they took their meal period and, if they did not
sign, they were unable to clock out for the day.

When Mr. Wexelman and aggrieved employees were not provided with compliant meal
periods, they were not compensated with one hour of pay at their regular rate of pay as required
by law.

Employer’s conduct in failing to provide compliant meal periods or premium compensation
in lieu thereof is actionable under PAGA as violations of Labor Code sections 226.7 and 512.
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C. Employer failed to provide Mr. Wexelman and aggrieved employees with compliant
rest periods or premium compensation in lieu thereof

Labor Code section 226.7 requires that employers permit all employees to take a ten-minute rest
period for every four (4) hours, or major fraction thereof worked. Further, when an employer fails
to provide an employee with required rest periods, the employer must pay the employee one (1)
hour of pay at the employee’s regular rate of pay for each workday that a required rest period is
not provided.

Due to the workload and demands of Employer, Mr. Wexelman and aggrieved employees
were precluded from taking rest periods. Mr. Wexelman and aggrieved employees were assigned
a delivery route every day and, if they failed to complete enough stops on the route, they were
subject to verbal and/or written disciplinary warnings from Employer. In order to comply with
Employer’s requirements, Mr. Wexelman and aggrieved employees were forced to forego their
rest periods altogether. Moreover, Employer never informed Mr. Wexelman and aggrieved
employees that they were entitled to a ten-minute rest period for every four (4) hours, or major
fraction thereof, worked and Employer therefore failed to authorize and/or permit Mr. Wexelman
and aggrieved employees to take the rest periods to which they were entitled under the law.

Further, Employer failed to compensate Mr. Wexelman and aggrieved employees with one
(1) hour of pay at their regular rate of pay for each workday in which a rest period was not provided
as required by law.

Employer’s conduct in failing to provide compliant rest periods or premium compensation
in lieu thereof is actionable under PAGA as a violation of Labor Code section 226.7.

D. Employer failed to provide Mr. Wexelman and aggrieved employees with
accurate itemized wage statements

Labor Code section 226, subdivision (a), requires employers to furnish employees with
accurate itemized wage statements reflecting the total hours worked, gross and net wages,
applicable hourly rates, and corresponding number of hours worked at each hourly rate. Labor
Code section 1174 further requires employers to keep accurate payroll records that include “the
hours worked daily” by employees.

By virtue of its failure to pay Mr. Wexelman and aggrieved employees for all hours worked
and all premium compensation owed, Employer furnished wage statements that were inaccurate
and incomplete. Specifically, said wage statements reflected an inaccurate total number of hours
worked, inaccurate gross and net wages, and an inaccurate corresponding number of hours worked
at each hourly rate.

Employer’s conduct is not compliant with Labor Code sections 226 and 1174 and is
therefore actionable under PAGA.
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E. Employer failed to reimburse Mr. Wexelman and aggrieved employees for
necessary business expenditures

Pursuant to Labor Code section 2802, “[a]n employer shall indemnify his or her employee for all
necessary expenditures or losses incurred by the employee in direct consequence of the discharge
of his or her duties, or of his or her obedience to the directions of the employer.”

Employer required Mr. Wexelman and aggrieved employees to wear work uniforms
bearing Employer’s name and logo. However, Employer required Mr. Wexelman and aggrieved
employees to wash and maintain said work uniforms on their own time and at their own expense.
Mr. Wexelman and aggrieved employees washed their work uniforms separate from their regular
everyday clothes as their work uniforms were regularly soiled with grease and oil stains due the
nature of their work filling propane tanks.

Employer’s failure to reimburse Mr. Wexelman and aggrieved employees for all necessary
business expenditures, specifically the cost of, and time spent, washing and maintaining their work
uniforms, is a violation of Labor Code section 2802 and is therefore actionable under PAGA.

F. Employer failed to pay Mr. Wexelman and aggrieved employees all wages earned
and owed upon termination or separation of employment

Pursuant to Labor Code section 201, subdivision (a), “[i]f an employer discharges an
employee, the wages earned and unpaid at the time of discharge are due and payable immediately.”

Labor Code section 202, subdivision (a) provides, “[1]f an employee not having a written
contract for a definite period quits his or her employment, his or her wages shall become due and
payable not later than 72 hours thereafter, unless the employee has given seventy-two (72) hours
previous notice of his or her intention to quit, in which case the employee is entitled to his or her
wages at the time of quitting.”

At the time that Mr. Wexelman and certain aggrieved employees resigned or were
terminated, Employer failed to compensate them for all wages earned and owed, including meal
and rest premiums, and for reimbursements for work-related expenses as described herein.

Labor Code section 203, subdivision (a), states that “[i]f an employer willfully fails to pay

.. any wages of an employee who is discharged or who quits, the wages of the employee shall

continue as a penalty from the due date thereof at the same rate until paid or until an action therefor

is commenced; but the wages shall not continue for more than 30 days.” Accordingly, Mr.
Wexelman and aggrieved employees are entitled to thirty days of waiting time penalties.

G. Reservation of Rights

The facts and claims contained herein are based on the information available at the time of
this writing. Therefore, if through discovery and/or expert review, Mr. Wexelman becomes aware
of additional compensation owed or losses incurred by Mr. Wexelman or by any other aggrieved
employee of the Employer, Mr. Wexelman expressly reserves the right to revise these facts and/or
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add any new claims by amending the claim letter or by adding applicable causes of action to the
complaint which will relate back to the date of this letter.

If the Labor and Workforce Development Agency intends to investigate the allegations set
forth herein, please provide notice via certified mail to:

Mahoney Law Group, APC
Laura Theriault, Esq.
249 E. Ocean Blvd., Ste. 814
Long Beach, CA 90802
Tel: (562) 590-5550
Email: Itheriault@mahoney-law.net

Sincerely,

\M@\ Lk
Laura Thenault, Esq.

MAHONEY LAW GROUP, APC
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H . LOERBHE RAHDIC IBYAQOBT -
MHSBAEYEOMACS

Y(eeQtaJ$ NB-]a 8
JaNt v uemén2n/ 251 05/2522 on//522 65 SNKaENESB. rNtikNa  EKaJBcINDN et
EMAIOSEYY ACHESdIT BYOIECTS

Y(eeQtaJ$ NB-]a 8
JaNt v 36126n2n/ 25n 05/2522 0mu2s22 6% SNKatNBhSB - rNtiKNa EKaJBANDN e$t
DHACTBEMAIOBT _BYOIECTS

x$, NBPB(WBn/



xK$J aINx$t 8NKBBEK2JBANDN e$thBdNbN e$tBXSBRBANI BMa at ,BITJISB-Y $99B | GXA B Av

ITEM DATE HRS HATE T.TAO LIOOEDSL Y .CTAYT

Y(eeQta$ NB-]a 8
JaNt v
EMAIOSEYY ACHERCIT BhACET
H . LOERS

36126n2n/ 25n 0572522 0mu2s22 6% SNKatNBSB - rNtiKNa EKaJBANDN e$t

Y(eeQtaJ$ NB-]a 8
JaNt v 36nZ6n2n/ 25U 05/2522 0/P/522 6% SNKatNBhSB - rNtiKNa EKaJBANDN e$t
TEOEx .CEBYAOOBAIT BYOIECTS

Y(eeQta$ NB-]a 8

JaNty 36m36n2n/ 253 0572522 0/m2522 6% SNKaENBISE - rNtikNa EKaJBAINbN e $t
DHACTBEMAIOBACDBOETTEHST -
YOIECTS
AtS$ 79%6R K$ N, 7
EMAIOBEYY ACIEBAIT 36m36n2n/ 25n 05/2522 0mu2522 6% SNKatNBISE - rNtiKNa EKaJBANDbN es$t

FACERRABAYEFERS

Y(eeQtaJ$ NB-]a 8
JaNt v 36m26n2n/ 251 05/2522 on//522 6% BNKENESB. rNtikNa  EKuJBINDN et
DHACTSEMAIOST _BYOIECTS

RN NeNt
EMAIOBEyY ACIEBMIT B AOOIE
RXAWODIC IBHERAHDICI
RETTOEMECTBANHEEMECTS

36Ptn2n/ 25n 0572522 O0mu2s22 6% SNKatNBSB - rNtiKNa EKaJBANDN et

RN NeNt
TEOEx .CEBYAOOdIT BEMMA
1 EERAMACBHE IAHDIC
RETTOEMECTS

36P6n2n/ 251 0572522 on//522 6% SNKatNBISE - rNtikNa EKaJBANDN es$t

x$ , NBm28(usn/



xK$J aINx$t 8NKBBEK2JBANDN e$thBdNbN e$tBXSBRBANI BMa at ,BITJISB-Y $99B | GXA B Av

ITEM DATE HRS HATE T.TAO LIOOEDSL Y .CTAYT

Y(eeQtaJ$ NB-]a 8
JaNt v 36/6n2n/ 25 05/2522 05/522 6% SNKatNBhSB - rNtiKNa EKaJBANDN e$t
TEOEx . CEBYAOOBT . BYOIECTS

Eb"NK 96Y (t9Q $t 9

36Z6n2n/ 281 05/2522 on//522 6% SNKaENBISE - rNtikNa EKaJBANDN e$t
HEFIEdBEYXEHTBICF . IYES
Eb"NK 96Y (t9Q $t 9
DHACTBEMAIOBT . BhACIYE _
36Z6n2n/ 25n 0572522 0mu2522 65 SNKatNBhSB - rNTtiKNa EKaJBANbN e$t

MA _CE BHERAHDICIBEyXEHT
ICF _IYES

Y(eeQta$ NB-]a 8
JaNt v 36n6n2n/ 25n 05/2522 omu2s22 6% 8NKatNBSB . rNtiKNa EKaJBANDN e$t
DHACTBEMAIOBT 8YOIECTS

Y(eeQtaJ$ NB-]2 8
JaNt v /6n36n2n/ 2m 05/2522 05/522 65 BNKsENBSB. rNtikNa  EKaJBINDN et
TEOEX . CEBYAQOBT . BYOIECTS

Y(eeQtaJ$ NB-]2 8
JaNt v /6n36tn2n/ 25n 05/2522 omu2s22 6% SNKatNBhS . rNtiKNa EKaJBANbN e$t
DHACTBEMAIOBT _BYOIECT

Y(eeQtaJ$s NB-]a 8
JaNt v /6nn6n2n/ 25n 05/2522 0muU2522 6% SNKENBISB. rNtikNa  EKaJBINDN et
DHACTBEMAIOBT . BYOIECTS

x$, NsmmB(iBn/



xK$J aINx$t 8NKBBEK2JBANDN e$thBdNbN e$tBXSBRBANI BMa at ,BITJISB-Y $99B | GXA B Av

ITEM DATE HRS HATE T.TAO LIOOEDBL Y .CTAYT
RN NeNt
HEFIECIBDECECDACTIREEDITRET . /6nmGn2n/ 25U 05/2522 0/P/522 6% BNKsENBISB. rNtikNa  EKaJBANDN e$t

XATABRETTOEMECTBAIHEEMECT

RN NeNt
EMAIOBEYY ACIEBAIT BEMMA
1EERAMACBHE IAHDIC IBXATA
RETTOEMECTBA IHEEMECTS

/6nmen2n/ 25n 0572522 0mu2522 6% SNKatNBhSB - rNTtiKNa EKaJBANbN e$t

RN NeNt
HEFIEABEMAIOBEYY ACIE
LETAEECB AOOIEBRXAWODIC I
ACDBEMMABIEERAMAC
HE IAHDIC IBXA 1 ABRETTOEMECT
ATHEEMECTS

/tn26n2n/ 25n 0572522 O0mu2522 6% SNKaENBISE - rNtikNa EKaJBAINDN e $t

RN NeNt
HEFIEABEMAIOBCH - MBEMMA
1EERAMACBHE IAHDIC I
RETTOEMECTBAIHEEMECT

/tmztn2n/ 25m 0572522 05/522 65 8NKatNBhSB - rNTtiKNa EKaJBANbN e$t

RN NeNt
HEFIECIGHEFIREBXAIA /tm16n2n/ msz 05/2522 OmimP2522 6% BNKsNBISB. rNtikNa  EKaJBANbN e$t
RETTOEMECTBA IHEEMECTS

RN NeNt
DHACTBRTIXWOATI . CBACD
XH . x . REDB . HDEHST . BcIOE /6mien2n/ m 0572522 0572522 6% SNKatNBSB - rNTiKNa EKaJBANbN e$t

REY . CDBAMECDED
Y . MxOAICTS

x$ , NBmnB(wBn/



xK$J aINx$t 8NKBBEK2JBANDN e$thBdNbN e$tBXSBRBANI BMa at ,BITJISB-Y $99B | GXA B Av

ITEM DATE

RN NeNt
EMAIOBEYY ACHIEMIT BY .s
Y . WCREOBHERAHDIC

/tmi6n2n/
RETTOEMECTSD . YWMECTRBACD
RTIXWOATI . C5T . BCIOESREY . CD
AMECDEDSY . MXOAICTS
RN NeNt
EMAIGBEYY ACHEBIT BY.s
Y /m16n2n/

Y . WCREOBHE FAHDIC IBXATA
RETTOEMECTBA IHEEMECTS

RN NeNt
EMAIOBEYY ACHIEMIT BY s /tm16n2n/
Y . WCREQBHE I AHDIC IBFECWES

AtS$ 79906R K$ N, 7
HEFIEABY - WHTBD . Y6ETRSIC /6m1tn2n/
HEOATEDBMATTEHRS

ATS 79%6R K$ N, 7
DHACTBEMAIOBT - 8Y . sY . WCREO
HEIAHDICI
RTHATEN GACAO RIRS

16m26n2n/

Y(eeQtaJ$ NB-]a 8
JaNt v 16m26n2n/
TEOEX . CEBYAOO3dIT BYOIECTS

RN NeNt
MEDIATI . CS

16m26n2n/

HRS

251

251

25n

255

2im

252

us/

HATE

0572522

0572522

0572522

0572522

05/2522

0572522

0572522

T.TAO

0on//522

on//522

Omu2522

0352522

05/522

0172522

03V1u/ss22

LIOOEDSL

6% SNKaENBISE - rNtikNa

6% SNKatNBSB - rNTiKNa

6% SNKaENBISE - rNtikNa

6% SNKatNBSB - rNTiKNa

6% SNKaENBISE - rNtikNa

6% 8NKatNBISE - rNtiKNa

6% SNKaENBISE - rNtikNa

Y .CTAYT

EKaJBAINDN e $t

EKaJBANDN e$t

EKaJBAINDN e $t

EK:JBANDN e$t

EKaJBAINDN e $t

EKaJBANbN e$t

EKaJBANDN e$t

x$ , NBm18(wBn/



xK$J aINx$t 8NKBBEK2JBANDN e$thBdNbN e$tBXSBRBANI BMa at ,BITJISB-Y $99B | GXA B Av

ITEM DATE HRS HATE T.TAO LIOOEDSL Y .CTAYT

ALS 7926R K$ N, 7
TEOEx .CEBYAQOBMIT BY.s
Y .WCREOBHERAHDICI
RTHATEN GMEDIATI.CS

16Pen2n/ 28/ 0572522 0Zn/522 6% SNKaENBISE - rNtikNa EKaJBAINbN e $t

Eb"NK 96Y (t9Q $t 9
HEFIEQIBWXDATEDSEYXEHT 1656n2n/ 25U 05/2522 0/P/522 6% BNKsENBSB. rNtikNa  EKiJBINDN et
ACAO RIRBC - HBMEDIATI . C§

RN NeNt
TEOEx .CEBYAOOBAIT B AOOIE
RXAWODIC IBHERAHDICI 1636n2n/ 25/ 05/2522 0Zn/$s22 6% SNKaENBISE - rNtikNa EKaJBAINDN e$t
EMxO. EEBDATABc.H
MEDIATI . CS

RN NeNt
XHESMEDIATI . CBYAQ0BdIT 16Z6n2n/ 28/ 0572522 0Zn/522 6% SNKatNBhSB - rNTiKNa EKaJBANbN e$t
AR . CBMAHRIOIS

Eb"NK 96Y (t9Q $t 9

HEFIEdBEYXEHTBACAO RIRBc . H 16z6n2n/ m 05/2522 05/2522 6% SNKaENBISE - rNtikNa EKaJBAINDN e $t
MEDIATI . CS

RN NeNt
HEFIEdGcICAOIOEBMEDIATI . C 1616n2n/ 155 0572522 01Vn12522 6% BNKaENBISE - rNtikNa EKaJBANDN e$t
LHIEcS

AtS$ 79%6R K$ N, 7
OE I AGBHEREAHY

1616n2n/ m 05/2522 05/2522 6% SNKatNBISE - rNtikNa EKaJBANDN es$t

x$ , NBmZB(usn/



xK$J aINx$t 8NKBBEK2JBANDN e$thBdNbN e$tBXSBRBANI BMa at ,BITJISB-Y $99B | GXA B Av

ITEM DATE HRS HATE T.TAO LIOOEDSL Y .CTAYT

Eb"NK 96Y(t9Q $t 9
HEFIEdBEYXEHTBACAO RIRBc - H 1616n2n/ 255 05/2522 0352522 635 8NKatNBhSB . rNtiKNa EKaJBANbN e$t
MEDIATI . CS

RN NeNt
HEFIEAGHERX . CDST . BEMAIO
cH . MBMEDIAT . HBHETAHDICI
XHESMEDIATI . CBY . CcEHECYES

1616n2n/ 25m 0572522 05/522 6% SNKatNBhSB - rNTiKNa EKaJBANbN e$t

RN NeNt
DHACTBEMAIOET . BEMMA
IEERAMACBRdIT BMEDIATI.C
LHIECS

1616n2n/ 25n 0572522 O0mu2522 6% SNKaENBISE - rNtikNa EKaJBAINDN e $t

RN NeNt
EMAIOBEYY ACIERIT BEMMA
1EERAMACBHE IAHDICI
MEDIATI . CS

ntn56n2n/ 25n 0572522 0mu2s22 6% SNKatNBSB - rNTiKNa EKaJBANbN e$t

RN NeNt
DHACTBMEDIATI . CBLHIECS

ntn56n2n/ 255 05/2522 0352522 6% SNKatNBISE - rNtikNa EKaJBAINDN e $t

RN NeNt
HEFIEdBEY ILITRéc.H ntnsen2n/ 28U 0572522 0/P/522 6% SNKatNBSB - rNtikNa EK:JBANDN et
MEDIATI . CBLHIECS

ATS 792%6R K$ N, 7
HEFIECBADDITI . CAO
D . YWMECTRBACDBDATA ntnuUtn2n/ min 05/2522 Omi2n2522 6% BNKsENBISB. rNtikNa  EKaJBANDN e$t
xH . DWYEDSL BDECECDACTSC - H
MEDIATI . C$

x$ , NBm/B(uBn/



xK$J aINx$t 8NKBBEK2JBANDN e$thBdNbN e$tBXSBRBANI BMa at ,BITJISB-Y $99B | GXA B Av

ITEM DATE HRS HATE T.TAO LIOOEDSL Y .CTAYT

RN NeNt
DHACTSMEDIATI . CBLHIECS

n6nUtn2n/ ms1 05/2522 Omim2/522 6% 8NKatNBhSB . rNtikNa EKaJBANbN e$t

RN NeNt
DHACTBMEDIATI . CBLHIECS

ntn36n2n/ ms5 0572522 omi/12522 65 8NKatNBhSB - rNTtiKNa EKaJBANbN e$t

ATS 79%6R K$ N, 7
HEFIEdEXOEADIC IRBACD ntn/6n2n/ m 05/2522 05/2522 6% BNKsNBISB. rNtikNa  EKaJBANbN e$t
Y -WHTSD . Y6ETRBS

Eb"NK 96Y (t9Q $t 9
HEFIEBEYXEHTBACAO RIREC.H  ntnZén2n/ mn 05/2522 0Omi2n2522 6% BNKstNBSB. rNtikNa  EKiJBINDN et
MEDIATI . CS

RN NeNt
EMAIOBEYY ACIENIT
FACERRABAYEFERSHE IAHDIC I
MEDIAT . HBxA MECT

ntn26n2n/ 25n 05/2522 0mu2522 6% SNKatNBISE - rNtikNa EKaJBANDN es$t

RN NeNt
HEFIEABEMAIOBCH . M8 AOOIE
RxXAWODIC IBHE I AHDICI
EMx0. EEBDATAS

ntmPen2n/ 25m 0572522 05/522 6% SNKatNBSB - rNtiKNa EKaJBANDN e$t

RN NeNt
HEFIEABEMAIOBEYY ACIE
LETAEECBY -sY . WCREOBACD

AOOIEBRXAWODIC IBHETAHDICI
ICc . HMAOBXH . DWYTI . CBc - H
MEDIATI . CS

n6ztn2n/ 281 05/2522 on//522 6% 8NKatNBISE - rNtikNa EKaJBANDN es$t

x$ , NBm38(usn/



xK$J aINx$t 8NKBBEK2JBANDN e$thBdNbN e$tBXSBRBANI BMa at ,BITJISB-Y $99B | GXA B Av

ITEM DATE HRS HATE T.TAO LIOOEDSL Y .CTAYT

Eb"NK 96Y(t9Q $t 9
HEFIEABEMAIOBCH - MBEYXEHT menn6n2n/ 25n 0572522 0mu2522 635 SNKatNBhSB . rNtiKNa EKaJBANbN e$t
HE FAHDIC 1BYOARRBDATAS

Eb"NK 96Y (t9Q $t 9
HEFIECBEMAIOBEYY ACIE

mémutn2n/ 25n 0572522 0mu2522 6% BNKaENBISE - rNtikNa EKaJBAINbN e $t
LETAEECBY -sY - WCREOBACD
EyXEHTS
At 79906R K$ N, 7
TEOEx .CEBYAOORIT BEMMA mémUbn2n/ 257 0572522 01272522 6$ SNKatNBhSB - rNtiKNa EKaJBANbN e$t

1EERAMACS

AtS$ 79906R K$ N, 7
HEFIEABDATABXH - FIDEDBL mém36n2n/ mss 0572522 omi/12522 65 SNKatNBhSB - rNTtiKNa EKaJBANbN e$t
DECECDACTSc - HSMEDIATI . CS

ALS 792%6R K$ N, 7
TEOEx .CEBYAOOBIT BY s
Y . WCREOBHERAHDICI
MEDIATI . CS

meUtn2n/ 25/ 0572522 0Zn/522 6% 8NKatNBhSB - rNtikNa EKaJBANbN e $t

AtS$ 79906R K$ N, 7
TEOEx .CEBYAOOBIT BY.s
Y . WCREOBHE I AHDIC IBEyXEHT
ACAOQ RIR8c . HBMEDIATI . CS§

mn636n2nZ 253 0572522 0/m2522 6% 8NKatNBhSB - rNtiKNa EKaJBANDN e$t

ALS 7929%6R K$ N, 7
HEFIECIBDATABACD
D . YWMECTRSxH . DWYEDBL
DECECDACTSC - HIMEDIATI . C$

mménZtn2nZ ns3 05/2522 OonVnm2522 6% SNKatNBISE - rNtikNa EKaJBANDN es$t

x$ , NBmUB(iBn/



xK$J aINx$t 8NKBBEK2JBANDN e$thBdNbN e$tBXSBRBANI BMa at ,BITJISB-Y $99B | GXA B Av

ITEM

RN NeNt
HEFIEA(HERX - CDBT - BEMAIO
CcH . MBY _sY . WCREO
HE IAHDIC IBICc - HMAO
DIRY . FEH Bc . HBSMEDIATI . CS

RN NeNt
HEFIEAGHERX . CDBT . BEMAIO
CcH . MBMEDIAT . HS

Y (QK BM$tr$ Nr
Y (EWNKNEINO
Y - WHTBAXXEAHACYEWBYARE
MACAIEMECTBY . CCEHECYES

Da9 ™ (92 aXNBM ( a(t9
HEFIECIGACAO OEBY _WHT
-HDEHBHE IAHDIC
DECECDACTfRBM . TI . CBT .

Y - MXEOBAHLITHATI . C$

X N$rat,9
EMAIOBEYY ACHIEBdIT BEMIO
DAFIRBHE I AHDIC IBDEMACD
C - HBAHLITHATI . CS

ATS 792%6R K$ N, 7
EMAIOBEYY ACIEBIT BEMIO
DAFIRBACDSCIY . OEBXIEHR . C
HEBAHDIC 181 ICT
XH_REYWTI . CBAIHEEMECTS

DATE

mmé/6n2nZ

m26m3tn2nZ

36Z6tn2nZ

/6n36tn2nZ

/tmUtn2nZ

/tmUtn2nZ

HRS

252

25n

25/

25n

25n

HATE

0572522

0572522

05/2522

05/2522

0572522

0572522

T.TAO

0172522

0mu2s22

0Zn/522

0572522

0mu2s22

0mu2s22

LIOOEDSL

6% SNKaENBISE - rNtikNa

6% SNKatNBSB - rNTiKNa

6% SNKaENBISE - rNtikNa

6% SNKaENBISE - rNtikNa

65 SNKatNBhSB - rNTtiKNa

6% SNKaENBISE - rNtikNa

Y .CTAYT

EKaJBAINDN e $t

EKaJBANDN e$t

EKaJBANDN et

EKaJBAINDN e $t

EKaJBANDN e$t

EKaJBANbN e$t

x$ , NBmSB(usn/



xK$J aINx$t 8NKBBEK2JBANDN e$thBdNbN e$tBXSBRBANI BMa at ,BITJISB-Y $99B | GXA B Av

ITEM

Y (QK BM$tr$ Nr
Y (EWNKNEIN
EAHIC IBDECECDACTR
M _ Tl C8T -BY - MXEO
AHLITHATI . CS

ALS 792%6R K$ N, 7
XHEXAHATI . CBc . HB EAHICH
- CBDECECDACTIRBM . TI . C8T .
Y - MXEOBAHLITHATI . C$

ALS 79296R K$ N, 7
DHACTE! . ICTBXH . REYWTI . C
AIHEEMECTS

ATS 79296R K$ N, 7
HEFIEIGHERX . CDBT _BEMAIO
CH . MBH . LEHTBXA ARO ACS

AtS$ 7906R K$ N, 7
TEOEx . CEBYAQOBMIT BEMIO
DAFIERBHE FAHDICI
TEOEX . CIYBAXXEAHACYES

ATS 792%6R K$ N, 7
TEOEx . CEBYAQORIT
XOAICTIccfRBY - WCREQBIC
HEOATEDSMATTEH

DATE

/tm26n2nZ

/tm26n2nZ

/636n2nZ

/636n2nZ

/6ntn2nZ

26126n2nZ

HRS

257

ms/

2im

25n

28U

HATE

0572522

0572522

0572522

05/2522

0572522

05/2522

T.TAO

0122522

OminU/s22

0572522

05/522

0mu2522

0/P/522

LIOOEDSL

6% SNKaENBISE - rNtikNa

6% SNKaENBISE - rNtikNa

65 SNKatNBhSB - rNTtiKNa

6% SNKaENBISE - rNtikNa

6% BNKaENBISE - rNtikNa

6% SNKatNBISE - rNtikNa

Y .CTAYT

EKaJBANDN es$t

EKaJBAINDN e $t

EK:JBANDN e$t

EKaJBAINDN e $t

EKaJBANDN e$t

EKaJBAINbN e $t

x$ , NBmPB(Bn/



xK$J aINx$t 8NKBBEK2JBANDN e$thBdNbN e$tBXSBRBANI BMa at ,BITJISB-Y $99B | GXA B Av

ITEM DATE HRS HATE T.TAO LIOOEDSL Y .CTAYT

Da9 ™ (92 aXxNBM ( a(t9
EMAIOBEYY ACIEXDIT BEMIO
DAFIERBHE IADIC IBREHFIYES ¢~ Z6nPtn2nZ 251 05/2522 on//522 6% SNKZENBISB - rNTikNa  EKaJBANbN e$t

XX -RITI.CBT .BM . TI . CBT -
Y - MXEOBAHLITHATI . CS

Y(eeQtaJ$s NB-]a 8
JaNt v Z6nPen2nZ 25n 05/2522 0muU2522 6% SNKENBISB. rNtikNa  EKaJBINDN et
EMAIOBEYY ACIERdIT BYOIECTS

Da9 " (92 aXNBM ( a(t9
HEFIECBEMAIOBCH - MBxH . YERR ~ Z6nP6n2nZ 25m 05/2522 05/522 65 SNKaENBIS3. rNtikNa  EKaJBcNDN e$t
REHFEH

Da9 ™" (92 axXNBM ( a(t9
EMAIOBEYY ACIEBAIT BEMIO
DAFIERBHE I AHDIC EcIOIC I Z6n36n2nZ 2%5n 05/2522 0mu2s22 6% SNKZENBISB- rNTikNa  EKaJBANbN e$t

XX _-RITI.CBT .BM . TI . CBT .
Y - MXEOBAHLITHATI . CS

Y(eeQta$ NB-]a 8
JaNt v Z6n/6n2nZ 251 05/2522 on//522 6% SNKENBISB. rNtikNa  EKaJBINDN et
DHACTBEMAIOST _BYOIECTS

Da9 " (92 aXxNBM ( a(t9
DHACTBHE) WERTSC .. HBIWDIYIAO
C . TIYEBICBRWxx - HTB..C Z6n/tn2nZ 23/ 05/2522 0Zn/s22 6% SNKaENBISB . rNtikNa  EKaJBANbN e$t
- XX - RITI . CBT _BM . Tl . CBT .
Y . MXEOBAHLITHATI . C$

x$,NBn28(uBn/



xK$J aINx$t 8NKBBEK2JBANDN e$thBdNbN e$tBXSBRBANI BMa at ,BITJISB-Y $99B | GXA B Av

ITEM DATE HRS HATE T.TAO LIOOEDSL Y .CTAYT

Da9 ™ (92 aXNBM ( a(t9
DHACTSDEYOAHATI . CBIC
RWxx - HTB . cB . xx - RITI . CBT . Z6nZtn2nZ 253 05/2522 0/m2522 6% SNKZENBISB - rNTtikNa  EKaJBANbN e$t
M _TI . CBT _8Y . MXEO
AHLITHATI . C$

Da9 " (92 aXxNBM ( a(t9
DHACTB . xx - RITI . CBT .
M. Tl . CBT .8Y . MXEO
AHLITHATI . C

Z6nZtn2nZ ms5 0572522 omi/12522 65 8NKatNBhSB - rNTiKNa EKaJBANDN e$t

Da9* (92 aXNBM ( a(t9
DHACTB . xx - RITI . C8T -
DECECDACTfRSM _ TI . CBT .

Y - MXEOBAHLITHATI . C$

Z6n1tn2nZ ns3 05/2522 0nVYnm2522 6% 8NKatNBhSE - rNtikNa EKaJBAINbN e$t

AtS$ 79%6R K$ N, 7
OE I AGBHEREAHY

Z6n1tn2nZ 28U 0572522 0/P/522 6% SNKatNBhSB - rNTtiKNa EKaJBANbN e$t

Da9 ™ (92 aXNBM ( a(t9
DHACTB - xx . RITI . CBT .
DECECDACTfRBM . TI . CBT .

Y - MXEOBAHLITHATI . C$

16n56n2nZ ms5 0572522 Oomi/12522 6% SNKaENBISE - rNtikNa EKaJBAINDN e $t

Y(eeQtaJ$ NB-]a 8
JaNt v 16n56n2nZ 253 05/2522 0/m2522 6% SNKaENBSB. rNtikNa  EKaJBINDN et
TEOEX . CEBYAOOdIIT BYOIECTS

AL 792%6R K$ N,7
OE N AOBHEREAHY

16n26n2nZ msn 05/2522 0mi2n2522 6% 8NKatNBhSB . rNtikNa EKaJBdNbN e$t

x$ , NBnms(wBn/



xK$J aINx$t 8NKBBEK2JBANDN e$thBdNbN e$tBXSBRBANI BMa at ,BITJISB-Y $99B | GXA B Av

ITEM DATE HRS HATE T.TAO LIOOEDSL Y .CTAYT

Da9 ™ (92 aXxNBM ( a(t9
DHACTB . xx - RITI . C8T -

16m16n2nZ ns1 05/2522 omiP//522 65 SNKatNBHSB. rNtikNe  EKaJBINDN e$t
DECECDACTfREM . TI . CBT .
Y - MXEOBAHLITHATI . C
Da9 " (92 aXNBM ( a(t9
HEFIEAGACAO OEBDECECDACTIR .
16mmen2nZ mil 05/2522 omim2/522 65 SNKaENBIS3. rNtikNa  EKaJBINDN e$t

M _TI.CBT.BY . MXEO
AHLITHATI. CS

ALS 79%6R K N, 7
HEFIEdBYOIECTSD . YWMECTR ntn56n2nZ m 05/2522 05/2522 6% BNKsNBISB. rNtikNa  EKaJBANDN e$t
ACDBAHLITHATI . CBAIHEEMECT

AtS$ 79906R K$ N, 7
OE FAOBHEREAHY BACD n6PtnN2nZ min 0572522 0mi2n2522 6% SNKatNBSB - rNTiKNa EKaJBANDN e$t
ICFERTINATI.CS

Y(eeQta$ NB-]a 8
JaNt v n6PeN2nZ 25/ 05/2522 0Zn/522 6$ SNKatNBhSB - rNtiKNa EKaJBANDN e$t
TEOEx .CEBYAOOBAIT BYOIECTS

ALS$ 79906R K$ N, 7
HEFIECBDECECDACTREM . TI.C ~ n656n2nZ mn 05/2522 Omi2n2522 6% SNKsENBISB. rNtikNa  EKaJBANbN e$t
T_BY . MXEOBAHLITHATI.C

X N$rat,9
TEOEX .CEBYAOORIT BOAHH
6A0ACHIACBHE IAHDIC I
AHLITHATI . CBARHEEMECTS

mnen1tn2nl 257 05/2522 0172522 6% 8NKatNBhSB . rNtikNa EKaJBdNbN e$t

x$, NBnnB(iBn/



xK$J aINx$t 8NKBBEK2JBANDN e$thBdNbN e$tBXSBRBANI BMa at ,BITJISB-Y $99B | GXA B Av

ITEM

Y (QK BM$tr$ Nr
Y (EWNKNEJIN
DHACTSYAREBMACA IMECT
RTATEMECTV

Y (QK BM$tr$ Nr
Y (EWNKNEIN
TEOEx - CEBYAOOIT
RAMACT ABMAH)WEO
HE I ADIC 18YAREBMACA IMECT
RTATEMECTS

ALS 792%6R K$ N, 7
OE 1 AOBHEREAHY

X N$rat,9
HEFIEJGHERX . CDBT .. BEMAIO
cH - MBIERRIYABBOEIC ACR
HE 1 AHDIC IBEYTECRI . CBT .. 8clOE
DECECDACTfRBHERX - CRIFE
XOEADICHS

ALS 792%6R K$ N, 7
OE FAOBHEREAHY  §

AtS$ 799%6R K$ N,7
MEETICIBAIT BOAWHA
T EHIAWOTBHE IAHDIC IBRTATWR
ACDBRTHATENR §§

DATE

mnenntn2nl

mnénntn2nl

mntm56n2n1

mntmutn2nl

mntm26n2n1

mn63tn2nl

HRS

ms3

25n

25P

25n

28U

HATE

0572522

0572522

05/2522

0572522

05/2522

0572522

T.TAO

Omy132522

O0mu2s22

0U3/522

0mu2522

OP1/522

0/P/522

LIOOEDSL

6% SNKaENBISE - rNtikNa

6% SNKaENBISE - rNtikNa

6% SNKaENBISE - rNtikNa

6% SNKaENBISE - rNtikNa

6% SNKaENBISE - rNtikNa

6% SNKaENBISE - rNtikNa

Y .CTAYT

EKaJBANDN e$t

EKaJBANDN es$t

EKaJBAINDN e $t

EKaJBANDN e$t

EKaJBANbN e $t

EKaJBANDN e$t

x$, NBn18(iBn/



xK$J aINx$t 8NKBBEK2JBANDN e$thBdNbN e$tBXSBRBANI BMa at ,BITJISB-Y $99B | GXA B Av

ITEM DATE HRS HATE T.TAO LIOOEDSL Y .CTAYT

ALS 79%6R K$ N, 7
HEFIEIGACAO OEBAHLITHATI.C  mnémin2nl min 05/2522 0P1/522 6% BNKsENBISB. rNtikNa  EKaJBANDN e$t

ATHEEMECTS

ALS 79296R K$ N, 7
MEETICEBAIIT B0AWHA
T EHIAWTSHEBAHDICI
AHLITHATI . C3ARHEEMECTS

mnemén2n1 253 0572522 0/m2§22 6% SNKatNBhSB - rNTiKNa EKaJBANbN e$t

X N$rat,9
HEFIECIBEMAIOBCH . MBOAHH
6A0ACHACBHE IAHDIC I
REHFIYES

mmémzZ6n2n1 25n 0572522 Omu2522 6% SNKaENBISE - rNtikNa EKaJBAINDN e $t

AtS$ 79906R K$ N, 7
HEFIEAGHERX . CDST . BEMAIO
CH . MBOAWHABT EHIAWOT m26n26n2n1 25n 0572522 0mu2s22 6% SNKatNBSB - rNTiKNa EKaJBANbN e$t

HEBAHDIC IBAHLITHATI.C
ATHEEMECTS

c$J
ITXN9 a,$ a(tCDNXN (" el
YAQOBAGB . XYBHEBXEHR . CCEO m26mmen2n1 251 0Z22522 0mn2522 OSQK$BTBNKaSQ EKaJBdNbN e$t

ClOEVBAHLBATHMCTWBACD
Y . MxOAICT

Y(eeQta$ NB-]a 8
JaNt v P6/6n2n1 251 05/2522 on//522 6% 8NKatNBSB . rNtiKNa EKaJBANDN e$t
YAOQOBAGBYOIECT

x$,NBnZB(uBn/



xK$J aINx$t 8NKBBEK2JBANDN e$thBdNbN e$tBXSBRBANI BMa at ,BITJISB-Y $99B | GXA B Av

ITEM DATE HRS HATE T.TAO LIOOEDSL Y .CTAYT

X N$rat,9
DHACTBXA 1 ABOETTEH

P6/6n2n1 msu 0572522 omizz/522 6% SNKaENBISE - rNtikNa EKaJBAINDN e $t

X N$rat,9 )
PG/6n2n1 25n 0572522 0mu2s22 6% 8NKatNBhSB . rNtiKNa EKaJBdNbN e$t
WxO . ADBXA I ABOETTEHST .B0dDA
X N$rat,9
DHACTBYOARRBAYTI . C P6/6n2n1 nszZ 05/2522 onV2z2522 6% 8NKatNBhSB . rNtiKNa EKaJBANDN e$t
Y . MxOAICT
pPUsz2 05nV3//522 WRD

x$,Nsn/8(uBn/



EXHIBIT C



Pp86e.6xP8aevxpB/BEp.6BGx Xibb8aBBGx xibb8aBF,BcSBGxreBO.ii.anBa6,Bf1i8rrd | APATA(

EXPENSE DATE P RIE TCTAO LTQ YROOEDBYQ
E Xper
YE tE 3ICNSSOTATRCNit CsPBSPORTBDOAG K49W49W9U 3U/UsSW,ww 3U/USW,Ww Y 08p.8a88DEOXIN8p

UWSBOOTBUWSEN%MVWU#17981 —E 1 2MVHOW

Apl.ep8egpriloxo.8egpr

VWAVSI9WOH SUMWW, Ww UMW, WW Y Ypd8aBABO.p8ao8
OA SRORBOEDRATRCNBVVWKHWBOEDRATRCN
Pgre8nx
CNEBOETAOMW : KKW: UKBEYROINTEBI ~A EEBBIASE  $4KWAOWOH 3v$,11 3vs$,11 Y Ypd8aBABO.p8ao8
OANATEOENTBICNYE ENIEBSTATEOENT
Pgre8nx
CNEBOE TAOMW - KKW$ - HBEyROAN €8I —A €EBTBIASE

BLKWAOWOH 3v$,11 3vs$,11 Y Ypd8aBABO.p8ao8

OANATEOENTBICNYE ENIEBSTATEOENT/
NCTRIEmB EOCTEBAPPEA ANIE

Eix6epga.6BSxpF.6xBPpgF.oxp
CNEBOETAOMBW : VV19UKBEYRORN €8I A EERT Z4VKA9WOH 3V$,HK 3V$,HK \ Ypd8aBABO.p8ao8
NCTRIET-EA ANt

Eix6epga.6BSxpF.6xBPpgF.oxp
CNEBOETAOMBI : W#LUV :BEYROIN TRl A TEBT

U4KVA9WOH 3V$,HK 3V$,HK \ ¢8a.6x808vgaxd
NCTRIE® EOCTESAPPEA ANIE/C DE /8 En
EOCTEBAPPEA ANIE
1 gJpehxxr
EOBDC ADCBSSPE RC 8ICs TmEA: :AHKI U4KVAOWOH 31H,ww 31H,ww % Ypd8aBABO.p8ao8

TEOEP-CNRIBAPPEA ANIE

P8NXBVBgHBK



Pp86e.6xP8aevxpB/BEp.6BGx Xibb8aBBGx xibb8aBF,BcSBGxreBO.ii.anBa6,Bf1i8rrd | APATA(

EXPENSE DATE P RIE TCTAO LTQ YROOEDBYQ

Eix6epga.6BSxpF.6xBPpgF.oxp
CNEBOETAOBWUL#KUH :BEYRORNEB —A LEBT

U4K49WOH 3V$,HK 3V$,HK Y Ypd8aBABO.p8ao8
EOCTEBAPPEA ANIESSC DE B Em EOCTE
APPEA ANIE
1 gJpehxxr
SSPE C BICs TBCyBIAOGRYC NRA/BICSNTQCy
U4949WOH 31H,ww 31H,ww % Ypd8aBABO.p8ao8

EOBDC ADCm#WWDWYWYS EOCTEBAPPEA ANIE
yEE

Eix6epga.68SxpF.6xBPpgF.oxp
YCS I CROETACBSE %R 1 ESTBVW1UHU9$BYRONT U4949WOH 39v:,#U 39v:,#U \ Ypd8aBABO.p8ao8
DC I SOENTSBGRT-kcSDEE

Eix6epga.6BSxpF.6xBPpgF.oxp
CNEBOETAOBWUL#V - UzBEYROINERI A £EBT U4949WIH 3VU,K1 3VU,K1 % Ypd8aBABO.p8ao8
NCTRIE® EOCTEBAPPEA ANIE

1 gJpehxxr

CNEBOETAOBWULU19$S$BEYROINTB A TEB

CPPCSRTRCN{CYCE I TRCN/BDEIOA ATRCN/
ELSEST/&sDRIRAGBNCTRIE

H49149WOH 3V$,HK 3V$,HK \Y t8a.6x808vgaxd

Eix6epga.6BSxpF.6xBPpgF.oxp
CNEBOETAQB71 ASEBOANATEOENTBSTATEOENT VIKVAOWIH 39$%$,9: 39%$$,9: Y Oga.wJIxByigpxr
RN9%MBOVSSUISSS | 2MBPARDS I 1

Pgre8nx

VAVWAIOWOH 3W,:K 3W,:K \Y Ypd8aBABO.p8ao8
RE-TBTCBSSE

P8nxB9B8ghBK



Pp86e.6xP8aevxpB/BEp.6BGx Xibb8aBBGx xibb8aBF,BcSBGxreBO.ii.anBa6,Bf1i8rrd | APATA(

EXPENSE DATE P RIE TCTAO LTQ YROOEDBYQ

Eix6epga.6BSxpF.6xBPpgF.oxp
CNEBOETAOBBNCTRIEBANDEAI 2NCGOEDEOENT  VOAVUIOWIK 3VKK,$H 3VKK,$H Y Oga.wJxByigpxr
Cys E1ERPTBRN%MBOVSOHWL :B1 2MBPARDSI |

Eix6epga.6BSxpF.6xBPpgF.oxp
CNEBOETAQRBYR STSAOENDEDSI COPOARNTEYC VVIVAOWIK 3VUH,HK 3VUH,HK % Oga.wJxByigpxr
DAOATESRN%MBIV : 9:V9181 2MBPARDEI 1

Eix6epga.68SxpF.6xBPpgF.oxp
CNEBOETAOBBP CCyBCy8SE %RIEBCYBSSOOCNS  149$49WOK 3VKK,$H 3VKK,$H Y Oga.wJIxByigpxr
RN%MBOVOSKKUUB I 2MBPARDS I I

Eix6epga.6BSxpF.6xBPpgF.oxp
CNEBOEAOBTE I COPOARNTBYC BDAOATES/ IR%R0

14#49WIK 3V/:##L 3V/::##1 V Oga.wJIxByigpxr

IASEBIC%E 8S—EET/ASSOOCNSHBN%MBOVVUIKK :
12MBPARDSDD
1 gJpehxxr
OGDABCNORNEBTBPATABYEESSC DE mC D7 14U49WOK 3#HUW,WW SHUW, WW \ Oga.wJxByigpxr
WWWOUW - $8 1 2MBPARDBDD
Pgre8nx
. 9 #49QHIOWIK 3$,UK 3%,UK Y Ypd8aBABO.p8aos

y
Pgre8nx

9 #49VA9WOK 39,H: 39,H: \ Ypd8aBABO.p8aos
GEOICOEBOETTE B)BLSESTRCNNAR E
Pgrednx Z4$49WOK 3$,WW 3$,WW Y (8a.6xBO8vgaxd
SSPSTPCSTATETPE SCNNEOBYROEB ELSEST

3VH/9U1,#9 ssD

P8nxBKBghBK





