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GREGORY N. KARASIK, Bar No. 115834
greg@karasiklawfirm.com

KARASIK LAW FIRM

16021 Aiglon St.

Pacific Palisades, CA 90272

Telephone: (310) 463-9761

Fax: (310) 943-2582

SAHAG MAJARIAN, II, Bar No. 146621
sahagii@aol.com

GAREN MAJARIAN, Bar No. 334104
garen(@majarianlawgroup.com
MAJARIAN LAW GROUP, APC

18250 Ventura Blvd.

Tarzana, CA 91356

Telephone: (818) 609-0807

Fax: (818) 609-0892

Attorneys for Plaintiffs

ELIZETH MONTES SOTO and
FLOR ESTRELLITA ARELLANO
PETLACALCO

ELECTRONICALLY FILED
SUPERIOR COURT OF CALIFORNIA
COUNTY OF SAN BERNARDINO
SAN BERNARDINO DISTRICT

1/2/2024 8:41 AM
By: Elda Ramirez, DEPUTY

SUPERIOR COURT OF CALIFORNIA

COUNTY OF SAN BERNARDINO

ELIZETH MONTES SOTO, and FLOR
ESTRELLITA ARELLANO
PETLACALCO, on behalf of themselves
and similarly situated aggrieved
employees,

Plaintiff,
V.

LAMPS PLUS, INC. and DOES 1-10,
inclusive,

Defendants.

Case No. CIVSB2401990

COMPLAINT FOR CIVL PENALTIES
UNDER PAGA

Plaintiffs Elizeth Montes Soto and Flor Estrellita Arellano Petlacalco (“Plaintiffs™), on behalf

of themselves and other aggrieved employees, complain and alleges as follows:

INTRODUCTION

1 Plaintiffs, as a proxy for the state of California, bring a representative law enforcement

action under the Private Attorneys General Act (“PAGA™), Labor Code Section 2698 et seq., to

recover civil penalties against defendant Lamps Plus, Inc. (“Defendant™). On behalf of themselves and
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other aggrieved employees, Plaintiffs seek to recover civil penalties - 75% payable to the Labor
Workforce Development Agency (“LWDA”) and 25% payable to aggrieved employees - owed by
Defendant under Labor Code Section 2699 for failure to comply with various provisions of the Labor
Code with respect to non-exempt employees who work at distribution center (“Distribution Center
Employees™).

JURISDICTION AND VENUE

2. Venue is proper in the County of San Bernardino because work was performed by
Plaintiffs and other aggrieved employees for Defendant in the County of San Bernardino and the legal
obligations of Defendant to Plaintiffs and other aggrieved employees were breached in the County of
San Bernardino.

3 The California Superior Court has jurisdiction in this matter because Plaintiffs are
residents of California, Defendant is qualified to do business in California, and Defendant regularly
conducts business in California. Further, there is no federal question at issue as the claims herein are
based solely on California law.

THE PARTIES

Plaintiffs
4. Plaintiff Soto was employed at Defendant’s distribution center in Redlands, California
from approximately August 7, 2019 through June 28, 2023 and Plaintiff Petlacalco was employed at
Defendant’s distribution center in Redlands, California from approximately August 2021 through July
6,2023 During their employment, Defendant violated the Labor Code in the following ways.
a. In violation of Labor Code Section 512, Defendant failed to provide Plaintiffs
and other Distribution Center Employees with meal periods that were duty free for 30 minutes.
The 30 minute meal periods provided to Plaintiffs and other Distribution Center Employees
were not duty free for 30 minutes because, after clocking out from work at the start of the meal
period, it takes Distribution Center Employees several minutes to walk from their work area to
the lunch area, and at the end of the meal period it takes Distribution Center Employees several
minutes to walk back to the work area and wait in line before they can clock back in for work.

b. In violation of Labor Code 1198, Defendant failed to provide Plaintiffs and other
2
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Distribution Center Employees with rest periods that were duty free for 10 minutes as required
by Section 11 of Wage Order 9. The rest periods provided to Plaintiffs and other Distribution
Center Employees were not duty free for 10 minutes because, at the start of their rest periods it
takes Distribution Center Employees several minutes to walk from their work area to the rest
area, and at the end of the rest period it takes Distribution Center Employees several minutes to

walk back to the work area.

0 ~N

10
11
12
13
14
15
16
t7

18
19
20
21
2
23
24
25
26
27
28

c. In violation of Labor Code Section 1197, Defendant failed to pay Plaintiffs and

other Distribution Center Employees all the minimum wages owed to them because:

i) Defendant did not pay Plaintiffs and other Distribution Center
Employees wages for meal period time that constituted compensable hours worked
because meal periods were not duty free for 30 minutes.

ii) Defendant did not pay Plaintiffs and other Distribution Center
Employees wages for the time they spent engaged in compensable hours worked off the
clock. Before clocking in for work, Distribution Center Employees spend several
minutes going through security checks, retrieving protective clothing or equipment from
the storage area and donning protective clothing and equipment; and after clocking out
from work Distribution Center Employees spend several minutes doffing protective
clothing or equipment, returning protective clothing or equipment to the storage area,
and going through security checks.

d. In violation of Labor Code Section 510, Defendant failed to pay Plaintiffs and

other Distribution Center Employees who worked overtime hours all the overtime wages owed

to them because:

i) Defendant did not pay Plaintiffs and other Distribution Center
Employees wages for meal period time that constitutes compensable hours worked
because meal period were not duty free for 30 minutes.

ii) Defendant did not pay Plaintiffs and other Distribution Center
Employees wages for the time they spent engaged in compensable hours worked off the

clock.
3
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iii)  Defendant did not pay Plaintiffs and other Distribution Center
Employees the correct premium rates of pay for overtime wages because Defendant did
not factor all wages paid to Plaintiffs and other Distribution Center Employees into
calculating the regular rate of pay used for calculating overtime rates of pay. For
example, attached as Exhibit A is an earning statement for Plaintiff Soto for the pay
period ending 11/13/2022 that refiects she worked 28.44 hours during the pay period for
which she received her regular rate of $18.16 an hour and 10.15 hours during the pay
period for which she received a shift differential rate of $22.16 an hour. Based on all
her earnings for regular hours worked (8§741.39 for 38.59 regular hours worked),
Plaintiff Soto’s regular rate of pay for the purposes of calculating overtime wages was
$19.21 an hour and she should have been paid overtime at the rate of $28.82 an hour
instead of a “weighted overtime” rate of $9.61 an hour (which when added to the
regular rate of $18.16 only amounts to an overtime rate of $27.77).
G In violation of Labor Code Section 226.7, Defendant failed to pay Plaintiffs and
other Distribution Center Employees all the premium wages owed to them for meal period and
rest period violations because Defendant failed to provide Plaintiffs and other Distribution

Center Employees with meal periods that were duty free for 30 minutes or rest periods that

were duty free for 10 minutes.
£ In violation of Labor Code Section 226, Defendant failed to provide Plaintiffs
and other Distribution Center Employees with accurate or legally compliant wage statements
because:
i) Since Defendant did not pay Plaintiffs and other Distribution Center
Employees the wages owed to them for meal period time that constitutes compensable
hours worked, the wages owed to them for meal period and rest period violations, the
wages owed to them for the time they spent engaged in compensable hours worked off
the clock, or all the overtime wages owed to them, the wage statements provided to
Plaintiffs and other Distribution Center Employees failed to state the correct amount of

gross wages earned during the pay period, the correct amount of net wages earned
4
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during the pay period, the correct number of hours worked during the pay period, and/or
all the applicable hourly rates in effect during the pay period.

it) When Plaintiffs and other Distribution Center Employees received wages
for sick pay or vacation, wage statements did not state the correct number of hours
worked during the pay period because the total of hours worked stated on wage
statements included the time for which sick pay or vacation wages were paid. For
example, attached as Exhibit B is an eaming statement for Plaintiff Petlacalco for the
pay period ending 1/30/22 that shows she was paid for 19.14 hours of work at her
regular hourly rate of $18.00 an hour and paid for 20 hours of vacation at the rate of
$20.75 an hour. Although Petlacalco only worked 19.14 hours during the pay period the
total of hours worked indicated on the wage statement (under the heading “Gross™) is

39.14.

g. In violation of Labor Code Section 204, Defendant failed to pay Plaintiffs and
other Distribution Center Employees all the wages owed to them on regular paydays because
Defendant did not pay Plaintiffs and other Distribution Center Employees wages owed to them
for meal period time that constitutes compensable hours worked, wages owed to them for meal
period and rest period violations, wages for the time they spent engaged in compensable hours
worked off the clock, or all the overtime wages owed to them.

h. In violation of Labor Code Sections 201 and/or 202, Defendant failed to pay
Plaintiffs and other Distribution Center Employees whose employment ended all the wages
owed to them upon the termination of their employment because Defendant did not pay
Plaintiffs and other Distribution Center Employees wages owed to them for meal period time
that constitutes compensable hours worked, wages owed to them for meal period and rest
period violations, wages for the time they spent engaged in compensable hours worked off the
clock, or all the overtime wages owed to them.

i. In violation of Labor Code 1198, Defendant failed to keep accurate records of
when work periods started and ended as required by Section 6 of Wage Order 9 because the

meal periods of Plaintiffs and other Distribution Center Employees were not duty free for 30
5
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minutes and Plaintiffs and other Distribution Center Employees spent time engaged in

compensable hours before they clocked in for work and after they clocked out for work.

j A In violation of Labor Code Section 1198, Defendant failed to provide Plaintiffs
and other Distribution Center Employees with suitable seating as required by Section 13(B) of
Wage Order 9 because Defendant did not place an adequate number of suitable seats in
reasonable proximity to the work area of Plaintiffs and other Distribution Center Employees for
use when they were not engaged in the active duties of their employment.

k. Defendant violated Labor Code Section 6404, which prohibits an employer
from maintaining a place of employment “that is not safe and healthful” because the
temperature in distribution centers operated by Defendant especially during the summer
months, frequently exceeded the limits for a safe and healthful workplace.

5. Plaintiffs seeks to represent similarly situated persons who are Aggrieved Employees.
Aggrieved Employees are persons who, at any time since October 26, 2022 (the date one year before
Plaintiff gave the LWDA notice of her allegations), worked for Defendant as a Distribution Center
Employee in the state of California.

B. Defendants

6. Defendant is a corporation organized under the laws of the State of California.
Defendant maintains its principal place of business in Chatsworth, California. Defendant is engaged in
the business of selling lighting products and operates distribution centers in the state of California. At
all times relevant to this action, Defendant was the employer of Plaintiffs and the other Aggrieved
Employees.

7. Plaintiffs are ignorant of the true names, capacities, relationships and extent of
participation in the conduct herein alleged, of the Defendants sued herein as Does 1 through 10, but are
informed and believe and thereon allege that said Defendants are legally responsible for the wrongful
conduct alleged herein and therefore sues these Defendants by such fictitious names. Plaintiffs will
amend this complaint to allege their true names and capacities when ascertained.

8. Plaintiffs are informed and believe and thereon allege that each Defendant acted in all

respects pertinent to this action as the agent of the other Defendants, carried out a joint scheme,
6
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business plan or policy in all respects pertinent hereto, and/or the acts of each Defendant are legally
attributable to the other Defendants.
FIRST CAUSE OF ACTION

CIVIL PENALTIES UNDER PAGA
(By Plaintiffs and Aggrieved Employees against Defendants)

0. Plaintiffs incorporate paragraphs 1-8 of this complaint as if fully alleged herein.

10.  Atall times relevant to this action, Plaintiffs and other Aggrieved Employees were
“aggrieved employees” within the meaning of Labor Code Section 2699.

11. Labor Code Sections 2699(a) and (g) authorize an aggrieved employee, on behalf of
herself and other current or former employees, to bring a civil action to recover civil penalties pursuant
to the procedures specified in Labor Code Section 2699.3.

12.  Plaintiffs have complied with the procedures for bringing suit specified in Labor Code
Section 2699.3. By letter dated October 26, 2023 (copy attached hereto as Exhibit C), Plaintiffs gave
written notice to the LWDA via electronic filing and to Defendant via certified mail of the specific
provisions of the Labor Code alleged to have been violated, including the facts and theories to support
the alleged violations. Because the LWDA did not give notice within 65 calendar days after the
postmark date of October 26, 2023 that it intended to investigate Plaintiffs’ allegations, Plaintiffs
became entitled to pursue his PAGA claims in a civil action.

13.  Pursuant to Labor Code Sections 2699(a) and (f), Plaintiffs and other Aggrieved
Employees are entitled to civil penalties for Defendant’s violations of Labor Code Sections 201, 202,
204, 226, 226.7, 510, 512, 1197, 1198 and 6404 in the following amounts:

a. For violation of Labor Code Sections 201, 202, 204, 226, 226.7, 1197, 1198 and 6404,
one hundred dollars ($100) for each employee per pay period for the initial violation and two hundred
dollars ($200) for each employee per pay period for each subsequent violation [penalty amount per
Labor Code Section 2699(£)(2)].

b. For violation of Labor Code Section 510 and 512, fifty dollars (§50) for each employee
for each pay period and for each subsequent violation, one hundred dollars ($100) for each employee

for each pay period [penalty per Labor Code Section 558].
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14.  Pursuant to Labor Code Section 2699(i), 75% of the civil penalties recovered shall be
distributed to the LWDA, and 25% shall be distributed to the Aggrieved Employees.

15.  Pursuant to Labor Code Section 2699(g), Plaintiffs are entitled to an award of
reasonable attorney’s fees and costs in connection with their claims for civil penalties.

PRAYER FOR RELIEF

WHEREFORE, on behalf of themselves and all other aggrieved employees, Plaintiffs pray for
relief and judgment against Defendants as follows:

A. Civil penalties under Labor Code Section 2699 (75% payable to the LWDA and 25%
payable to aggrieved employees).

B. Costs.

C. Reasonable attorney’s fees.

D. Such other relief as the Court deems just and proper.

Dated: January 2, 2024 KARASIK LAW FIRM

By s/ Gregory N. Karasik
Gregory N. Karasik
Attorneys for Plaintiff
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Reguilar 1818 24 Sg.47 2nizan2
Dy OF Wasied Waightes OF 18,16 880 .45 2563 0%
Drwbila Waighied 07 1828 008 9,50 431.58
Hlleiny Warkad 1550 ki) 2.00 16088

Wagioed Cvarsase st gz L 95945
2002 GA TOVID Sepp BRL Batch 4 1872 iK1 200 50160
o Exomnt Stk 18.38 a4 a0 543 57
TomymiNon Bxarmpt Yacsion %3 ¥4y ks ] 442804

TA Meg! Petind 818 G40 {200 1838
Tiflerontnl Rate Reguilar 2238 I8 il Sp0042
Hollday Rate § ig.ia8 250 .00 RARE
Maal Perind A % PR 184
OT AL P 304 55
Ratr b Eed THL
Bafn Hiovus a0 AL 82
lentmes s overside during paproll provessing

Gross 848 V4253 388T585
HTogrs or inlicized svisi gee elready noluded e fregls onos.

o Taxes

Fadaral WHIH) e ev) B4y

Meomars 1077 ;375

Soos Ssounty SB08 2430.28

Califamis Szde WHHS! GO T8

Calfsrnasnl Tax 84T 42783
Dedurtions

AGIH % 2274 1323
Acoident Puliey £33 2142
Crtionl fivess 20k Bl 11548

Bt Fay | “ | | - 24120 ﬁm.ﬁz Wongrks B 240E801F
Net Pay istribution

Dirass Dsvasht Mes Ohwek 241,53 S41BE03 A

Emplayes Bonelits, Allowanses, snd Gther Current Pariod Yeer ToDste  YTD Tekew Svalabin  Totel Secrusd
SR % - Yakeh 743 2308 eanpary Muizh
St Hourdy Hours 000 5083 e 2174 0.0
Vaeate Non Exempt Mogurs 1.78 5218 i By $2.99 12,43

e dvadpiasny vl el s,

i aparp |



EXHIBIT B



Earnings Statement ARELLANO PETLACALCO, FLOR ESTRELLITA

Pay Date: 02menee Company: 0PI0 - LAMPS PLUS INC Emp # ARIY
Porigd Skt 012422022 20250 PLUMMER STREET _ Dept: Do00910 - Shipping
Period End: 01/30/2022 CHATSWORTH CA 81311 (818) 8865287 Pay Basis: Hourly

Aate Hours/Unlts Cuerent Period Yesr To Dale
Seqular 18.00 1914 344,52 210528
Weighted Gvarime 8.5 {0 400 1335
CommiNon Exempt Sick 20,88 40 &00 203,80
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KARASIK LAW FIRM

16021 Alglon S
Pacific Palisades, CA 90272
Tel. (3101 $63-9761
grog@karssikiawiirm.com

October 26, 2023
Tabur and Workforce Developroznt Apency
Department of Industria] Relationg
Online Filing

Re:  California Labor Code $2699 Letier

Aggrieved Employees: Llizabeth Montes Sowe
Flor Betrellita Arellano Petlacaleo

Emplover: Taamps Plus, Inc,

This letter shall serve a5 notice under Labor Code Section 2699.3 thut Flizabeth Montes
Soio and Flor Bstrellita Arellano Petlacaleo alleges that thetr former employers Lanips Ples, Ing,
{“Lamps Plus™ has or had a prastice of violating various provigions of the Labor Cede wilh
respect io pon-exempt emplovess who work at disirbution cemters (“Distritngion Conter
Emplovees™) Selo was erploved by Laoips Plus as a Distribution Center Bmployee ot the
T.amps Plus disiribution center in Redlands, California from approximately Angust 7, 2019
through June 28, 2023 and Petlacalco was employed by Lamps Plus as a Distribuetion Center
Empiloyes o the Lamps Plus distribution center in Redlands, California from aporoximaely
Auvgust 2021 through July 6, 2623 Soee and Petlacaleo ailege, on behall of themselives and siler
Distribution Center Employses, that Lamps Plus violaics the Labor Code in the foilowing ways.

1. in vindation of Laber Code Section 312, Lamps Plus fails 1o provide Distribution
Ceater Emplovees with meal periods that are dury free for 30 minutes. The 30 minute meal
nerinds provided o Distribution Center Emplovees are not dusy Tree for 30 minutes bocause.
after clocking out from work al the start of the meal period, it takes Distribution Center
Lrployees several minutes o walk from thely work ares to the Tunch ares, and 22 the end of the
mgal period i tekes Distribution Center Emplovees several minuies 1o walk back 1o the wark
arca and wail in line before they can elock back in for werk,

Z in vielation of Labor Code 1198, Lamps Plus fails to provide Distribution Center
Hmplayees with rest periods thit are duty free for 10 minutes ag requited by Section 11 of Wage
Order 9, The rest periods provided o Distribution Center Employees are not duty free for 10
minutes beeause, at the start of their rest periods it takes Dasiribution Center Boplovees several
minutes fo walk from their work grea to the rest areq, and ot the 2md of the resl perjod # mkes
Distribution Center Employees several minutes i walk back o the work ares.

3 In winlation of Labor Code Section 1197, Lamps Phus fails to pay Distribution
Center Employees all the minimam wages owed ip them beesuse:

3



a Lamps Pluy does et pay Distribution Center Equployees wages for meal period
titne that constinites mm;msamﬂ hours worked hecause meat periods, for the reasons oxplained
above, are nut duly fes for 30 minutes,

b, Lamps iﬁws does mot pay Distribution Center Employees WEgEs for the time they
spend engaged in compensabile hours worked off the clock. Before clocking in for work,
Distribution Center Employees spend several mimaes going tmengh seourity checks, retrieving
protective clothing or equipment from the sforage arca and donning protective clothing and
equipment: and after clocking out from work Distribution Cester ‘é‘mpia}ma sl several
nuinytes doffing protective clothing or equipment, rebumning protective clothing or equipraent fo
the stozsge arca, snd going (hrough security checks.

4, In violation of Labor Code Section 510, Tamps Phus fails wo pay Disirbution
Center Employees who work overtime hours all the overlime wages owed to them because:

4 Lawmps Plus does not pay Distribution Center Employecs wages for meal period
tirw that constitates compensable hours worked because meal periods, for the roasons explained
above, are not duly free Jor 30 minutes,

b Lamps Plus does not pay Distribution Center Emplovees wagey for the time, as
explained sbove, they spend engaged in compenseble hours worked ofF the clock,

. Lamps Plus does not pay Distribution Center Employees the correct premium
rates of pay lor overtime wages because Lamps Plus does not factor all wages paid o
Distribution Cemter zamuks}m info caloulating the regular rate of) Tpay used for caleulating
avertime rates of pay. For cxample, attached as Exhibit 1 i3 an caming statement for Soto for the
pay period ending 1 /1372622 that reflects she worked 28.44 hours during the pay pertod for
which she received her reguler rate of $18.16 an hour and 10,15 hours during the pay period for
which she reecived g shift differential rate of $22.16 an hour. Based on ali her eamings for
regular houss worked (874139 for 38,59 regular hours worked), Soto’s regular rate of pay for the
purposes of caleulating overtime wages was 1921 an houe and she should have boon paid
avertime at e sate of 328.82 an hour instesd of 5 "‘mxghwd overtime” rate of $9.61 an howr
{which when added o the regular rate of 318,16 aaly amounts to an overtine rate o §27.771

5. in violation of Labor Code Section 226.7, Lamps Plus fails 1o pay Distribution
Center Employces all the premivm wapes owed to them for meal period and rest period
violations bepaude, for the reasons explained above, mm;as Plus fails to provide Distribution
Ceater Employes with meal poriods thet are disty free for 30 minutes or rest periods that are
duty free for 10 minutes.

6, i vinlation of Labor Code Section 226, Lamps Phus fuils 1o pravide Distribation
Center Employees with aceurate or legally compliant wage statemernts because:

8. Since, for the reasons explained above, Tamps Ples does not pay Distsibution
Center Employoes the wages owed 1o them for meal pcnmi tire that constitutes sompensable
hours worked, the wages owed 1o thems for mwsad period and rest period violations, the WaEeS
owed to them for the time hey spend engaged in compensable hours worked off the clock, or all

Z



the overtime wages owed o them, the wage stdements provided (o Distribution Center
Erployees fail 1o state the correc amount of gross wapes carned during the pay perod. the
correct amount of nef wages edmed duting the pay period, the currect number of hours worked
during the pay period. andlor alf the applicable hiuely rates in effect during the pay perind.

b. When Distribution Center Employees receive wages for sick pay or vacation,
wage statements do not siate the correct number of hours worked doring the pay period because
the otal of hours witked stated on wage statoments includes the time for which sick pey or
vaeation wiges are paid. For example, attached as Exhibil 2 is an caming statement for
Petisesleo Tor the pay period ending 1730/22 that shows she was paid for 19,14 hours of work &t
her regular hourly rate of $18.00 an hour and paid for 20 hours of vacalion at the nate of $20.75
an hour. Although Petlacalco only worked 19,14 hours during the pay period the twial of houry
worked indicated on the wase siatement {under the heading “Grods™ is 29,14,

% In violation of Lahor Code Section 204, Lamps Plus fails to pay Distribution
Center Employess all the wages owed to them on regular paydays because, for the reasons
explained sbove, Tamps Plus does not pay Distribution Center Employees wapes owed o them
for moal period time that coustitutes compensabile hours worked, wages owed 1o them for mesl
period and rest peried violations, wages for the time they spend engaged in compensable houts
worked off the clock, or all the overtime wages owed 1o them.

8, In violation of Labor Code Secrions 201 andfor 202, Lamps Plus fails o pay
Distribution Center Employees whose employment ends all the wages owod @ thers upon the
termination of their employmoent because, for the reasons explained above, Tamps Plus does not
pay Distribution Center Emplayees wages awed 1o them for mesl period time that constitutes
compensable hours worked, wages owed 1o thom for meal period and rest period violations,
wiges for the time they spend engaged in compensable hours worked off the clock. or sl the
avertime wages owed to them,

= In violation of Labor Code 1198, Lamps Plus fils to keep accurste records of
whaen weosk periods stevt wnd end as required by Svetion 6 of Wuge (Order ? hecause, for the
reasons expluined shove, the mesl perinds of Distribution Center Employees are not duty fres
i 30 mimutes and Distribution Center Emplovers spend time engaged In compensable hours
before they clock in Jor work asd after they elock pat for work,

16.  Inviolation of Labor Code Section 1198, Lamps Ples fails wo provide Tistribution
Certer Employees with suitable seuting as regudred by Section 13(B) of Wage Order U bechuse
Lamps Plus does not place an adeguate number of sultable seats i ressonable proximity o the
work area of Diswitngdion Center Employees for use when they ane not engaged In the sctive
duties of their eruployment.

- M Lamps Plus vielates Tabor Code Seetion 6404, which prohibits an employer from
maintsining 2 phges ol employment “that i net ssfe and healthful™ because the temperature in
disiributiun centers operated by Lamps Plus, cypecially during the summer months, frequently
exeeeds the Tindis fir o safe and healihfil workplace. ' |



Please advise whether the LWDA intends o investigate these allegations. I we do o
reeeive 2 timely notice that the LWDA {ntends 1 do so, Soto and Petlacalee will proceed to seek
civil penalties under Labor Code Section 2699 against Lamps Plus in a civil lawswit,

Vory teuly yours,
KARASIK TAW PIRM
& Gregory N. Karavik

Crregory N, Kamsik

¢t Lamps Plus, Tne.
20250 Plummer Streat
Chataworsh, €A 91313

Via Certified Mail
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Earnings Statement MONTES 8070, ELIZETH

Fay Dot R Company: OPIE - LAMPE FLUS ING Emp & A4FD
Forod Slar l0FEnER U250 PLUMMER STREEY Dok 200840 - Soping
Perid Eng: THAR0E CHATIWORTH G4 91311 {398) S86-5207 Pay Basin: Hourly

Rate Hours'Units  Current Perfod  Year To Dats
Earnings
Raguiar 1818 2844 BIGAT  2012EED
Daw UF WosserdWaighted OT 1818 408 i 258103
Daubls Weighted 07 g0 880 b X 43188 !
Hailiay Warked 18.50 &80 256 LEh8E
Fepptaed Srversime 247 BIE 144 1945
Z02L DA COVID Supp B Batch o 1872 xR R e
LomidNen Bxomat Sick 1B.38 ko kel g
Cornmden Bxarnpt Vanation 15.9% .80 G 1424.04
CA Mas Pariang 18,18 .02 G5 A
Difarential Rate Begular 2248 10,18 2482 BRuLE
Haolldoy Rata 5 §9.18 1% PR H] KT
et Poriod Axg § EREY 184
OT ALY 048 0L
Refre g GLn 76,14
Betro Bofws ey 235483

*Cevsey am vvryide durbig payroll prosveses,

araze 38.58 74283 IBB7TEES
Hourg for itnliclzed earviss v glveady fuchuded i forals oo
Wi Taxes !
Fedatat YWHH! i BY5Y
hiedinare 0TT 5837
Sosis Serunyy 4808 2410.25
Califoms Sate WHHS goan 73425
CaliforyaSD Tax 847 $2r 83

Saductianz
AR % 2874 432.34
Aooiden Paioy 4.38 201.48
Drifiost Tress 20 2B IBAS

- Nat Pay o B2 34989.08 vewa Ne aisiue
Net Pay Distribution
Direst Reposit Mar Shack B41.23 3418808 s s

Employee Benafits, Allowances, and Other Current Period Yaar To Dsts  ¥TD Taken Avsiiabls Total Aceryed |
£01K % -~ Magon 43 33408 omseroy Migh :
Sink Hourly Hours 1§ 5085 28st 274 205 :
Vaealon Non Exempt Mo 1.78 Jordd 20,00 {248 15,45



EXHIBIT 2



Earnings Statement ARELLANO PETLACALCO, FLOR ESTRELLITA

Pay Date e e Company: 0PI08 - LAMPS PLUS INC Emp & ARJT
Period Siart: gl By 20250 PLUNMER STREEY Dapt: 000916 - Shipping
Period Er: LRt CHATBWORTH CA 813911 {818 Beg-5387 Pay Basls: Hourly

‘Rute HoursUrits Current Period Year To Date

Ragulsr i8.00 19,14 34452 PR
itad Overtime 451 .00 4.8 12.36

CammiNen Examigt Slek 2038 0,08 0.00 203,80
Cortrriivon Exempt Vacstion .78 20.00 435.60 81170
Ca Meal Pariod 1600 a0 0.400 18.00
Differantisl Hate Reguiar 22.00 000 £.450 568050
Holidsy Pate 8 15.00 Y00 £$.00 $20.00
OT ADJ o0 208
Retro Borus .00 Jigar

Gross 35.14 759,52 4148.98

WiH Taxes
Faderal WIHIMG | 2888 234.12
Medicarg 1181 8028
Social Sscurily 47.08 L5635
Californiz Siste WHISM 13.83 8839
CatiformiaSO! Tax B8.36 A5.59

Deductions
401K % ara8 207.24
Actidant Rolicy 4,38 .80
Critica! lilngss 10K 138 8,90
Short Term Disahilty 252 12.80
Veaduntary Pamily ADSD 8.23 135

et Pay o sa4.608 ﬁﬁﬂa,& wWomielor Mo, SRS
Net Pay Distribution
Disect Depiesit Not Chack S84.08 J208.52 arcans

Employee Benelits, Allowarces, and Dther Current Period Year To Date YTD Token Available Total Accruet
41K % - Maich 780 4148 ey Mk
Bick Houwrly Hourg B84 Se5 WA 4025 .00
Yaeation Non Expmgt Hours 1.81 130.72 .00 80.72 50,72




