JOHN P. BRISCOE (SBN: 2736%90)
MAYALL HURLEY P.C.

112 S. Church St.

Lodi, California 95240

Telephone: (209) 477-3833
jbriscoe@mayallaw.com

Attorneys for Plaintiff Dallas Spivey

~

© .

, ILED

SUPERIOR COURT SAN JOAQUIH
e JLIs A Sl
STEPHARIE BGHRER, CLERK

BY. -
DE

S
N

o

SUPERIOR COURT OF CALIFORNIA

COUNTY OF SAN JOAQUIM ™

DALLAS SPIVEY, an individual, on her
behalf, on behalf of all others similarly
situated, and on behalf of the Labor and
Workforce Development Agency;

Plaintiff,
V.

HULL & COMPANY, LLC, a limited
liability company; BROWN & BROWN
INSURANCE, a corporation; and DOES 1-
100, inclusive,

Defendants.
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Case No.:

CLASS AND REPRESENTATIVE ACTION
COMPLAINT

1.

2.

e

FAILURE TO PAY OVERTIME AT
CORRECT RATE

FAILURE TO PROVIDE MEAL
PERIODS OR PAY PREMIUMS AT
CORRECT RATE

FAILURE TO PAY ALL WAGES DUE
AT END OF EMPLOYMENT
FAILURE TO FURNISH ACCURATE
ITEMIZED WAGE STATEMENTS
FAILURE TO REIMBURSE FOR
BUSINESS EXPENSES

UNFAIR COMPETITION

PRIVATE ATTORNEYS GENERAL ACT

JURY TRIAL DEMANDED

Plaintiff Dallas Spivey brings this class and representative action against Hull & Company,

LLC, a limited liability company; Brown & Brown Insurance, a corporation; and Does 1 through 100,

for violations of the Labor Code and Business and Professions Code, as follows.
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PARTIES

1. Plaintiff Dallas Spivey (“Plaintiff” or “Spivey”} is a resident of California and was an
“employee” as defined by the Labor Code and the applicable California Industrial Wage Commission
(“IWC”) Order(s).

2. Defendant Hull & Company, LLC (“Hull & Company” or “Defendant™) is a Florida
limited liability company, formed under the laws of that state.

3. Defendant Brown & Brown Insurance (“Brown & Brown™)} is a Florida corporation,
formed under the laws of that state.

4, At all times relevant herein, Hull & Company and Brov-vn & Brown were both
“employers” as defined by the Labor Code and applicable California Industrial Wage Commission
(“IWC”) Order(s).

5. Hull & Company, Brown & Brown, and Does 1-100 are collectively referred to as

Defendants.
6. Plaintiff is not aware of the true names and capacities of the Defendants sued herein as

Does | through 100, whether individual, corporate, associate, or otherwise and therefore sues such
Defendants by these fictitious names. Plaintiff will amend this Complaint to allege their true names
and capacities when ascertained. Plaintiff is informed and believes, and on that basts alleges, that each
of the fictitiously named Defendants is responsible in some manner for the occurrences herein alleged
and that Plaintiff’ injuries and damages herein alleged were legally caused by such Defendants. Unless
otherwise indicated, each Defendant was acting within the course and scope of said agency and/or
employment, with the knowledge and/or consent of said co-Defendant.

7. Plaintiff is informed and believes and thereupon alleges that at all times mentioned
herein, each of the Defendants, including each Doe Defendant, acted as the agent, servant, employee,
partner and/or joint venturer of and acted in concert with each of the remaining Defendants, including
each Doe Defendant, in doing the things herein alleged, while at all times acting within the course and

scope of such agency, service, employment partnership, joint venture and/or concert of action. Each
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Defendant, in doing the acts alleged herein, acted both individually and within the course and scope of
such agency and/or employment, with the knowledge and/or consent of the remaining Defendants.

VENUE AND JURY TRIAL DEMAND

8. Venue is proper in this court as Plaintiff was employed by Defendants in San Joaquin
County. With respect to the First through Sixth Causes of Action, Plaintiff hereby demands a jury trial.

GENERAL ALLEGATIONS

9. Spivey was hired by Defendants on or around January 3, 2023 as a Junior
Underwriting Assistant (she was later promoted to Senior Underwriting Assistant). Defendants are
companies that provide wholesalers insurance {e.g., coverage for business that play vital roles in
supply chains). At all times throughout her employment with Defendants, Spivey was correctly
classified and paid as an hourly, nhonexempt employee. Spivey reported to Hull & Co.’s office in
Stockton, California.

10.  Plaintiff was jointly employed by Defendants, Plaintiff’s wage statements initially
showed that Brown and Brown was her employer. Exhibit A. At some point in time, Plaintiff’s
wage statements began to show that “Brown & Brown Inc. is the common paymaster for the
following employer: 423 Hull & Company, LLC (Hull-Stockton).” Exhibit B. Furthermore, the
“Notice to Employee” for Plaintiff, issued pursuant to Labor Code section 2810.5, said that
“Brown and Brown Insurance Company™ was the legal name of the hiring employer. Exhibit C.

11.  Spivey frequently worked more than eight hours in a workday and more than forty
hours in a workweek, entitling her to overtime pay under California law. However, Hull & Co.
routinely failed to pay overtime at the correct rate.

12.  In addition to her base, hourly pay, Spivey also earned nondiscretionary bonuses
(“profit center bonuses” and “incentives™), which, she is informed and believes, were based on
productivity and profitability. However, when it came time to calculate Spivey’s “regular rate of
pay” for purposes of overtime, Defendants ignored the value of these bonuses, and simply paid her
earned overtime at 1.5 times her base hourly rate only, resulting in an underpayment of wages and

a violation of Labor Coede section 510. Exhibit D.
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13.  Spivey was also denied meal periods to which she was entitled. Though she
frequently worked remotely, Spivey was often, due to the demands of the job, unable to take a full
thirty-minute meal period, free of all duty. On other occasions, Spivey would be unable {again, due
to the demands of her job) to stop all work and begin her meal period by the end of the fifth hour of
work. Thus, Hull & Co. violated Labor Code section 512. Though Spivey was paid premiums for at
least some meal period violations, these premiums were not paid at the regular rate of
compensation, as Hull & Co. again failed to account for the value of nondiscretionary bonuses
earned. Exhibit E.

14.  Inoraround July of 2024, Spivey was paid a large, lump sum amount of meal
period premiums for a prior failure to authorize and permit compliant meal periods over preceding
months. By failing to pay all wages due upon the close of each pay period, Hull & Co. violated
Labor Code section 204.

15.  Additionally, when Spivey took paid time off (in lieu of paid sick time), Hull & Co.
again ignored the value of nondiscretionary bonuses earned. Instead, Hull & Co. paid Spivey her
paid time off hours at only her base hourly rate. Exhibit F. Thus, Hull & Co. violated Labor Code
section 246.

16.  Because Spivey was not paid overtime at the correct rate, was not paid meal period
premiums at the correct rate, and was not paid her paid time off hours at the correct rate, the
itemized wage statements furnished to her failed to accurately show gross wages earned, net wages
earned, and all applicable hourly rates in effect during the pay period and the corresponding
number of hours worked at each rate, in violation of Labor Code section 226, subdivisions (a)(1),
(5), and (9). Separately, the wage statements furnished to Spivey did not accurately show the name
and address of the legal entity that is the employer. Her wage statements showed the employer
name, variously, as (1} “Brown & Brown, Inc.” (which is neither the full name of Brown & Brown
Insurance, nor a reasonable truncation thereof) or (2) “423 Hull & Company, LLCiI” (which is not
the accurate name of Hull & Company LLC). Thus, Defendants violated Labor Code section
226(a)(8). (Exhibits 1-3, supra.)
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17.  Spivey’s employment ended on or around March 13, 2026, As of ithe date of this
letter, she has not been paid any portion of the wages due and owing, supra. Thus, Defendants
violated Labor Code section 201.

[8.  Separately, Spivey was not reimbursed for all work-related expenses. Spivey was
required to have internet access in order to work from home (as permitted); however, Hull & Co.
paid no portion of her internet bill. Also, Spivey had to use her personal cell phone for purposes of
using an authentication app (to log into Hull & Co.’s servers/intranet), and also using a separate
app to gain access to the local, physical office. Hull & Co. paid no portion of Spivey’s cell phone
bill. Thus, Hull & Co. violated Labor Code section 2802.

19.  The foregoing list of misconduct is a partial list only and is set forth by way of example.

20.  On May 5, 2026, Spivey provided written notice to the Labor and Workforce
Development Agency (“LWDA”) and Hull & Company regarding the specific provisions of the Labor
Code alleged to have been violated, including the facts and theories to support those alleged violations.
Exhibit G.

21.  As of the filing of this Complaint, more than 65 calendar days after Spivey’s written
notice, the LWDA did not provide written notice that it intends to investigate any of Spivey’s
allegations as set forth above. Accordingly, Spivey satisfied the administrative prerequisites under
Labor Code section 2699.3 to bring a civil action to recover civil penalties against Defendants, in

addition to other remedies, for violations of the California Labor Code.

CLASS ACTION ALLEGATIONS

|
22.  Spivey brings the First through Sixth Causes of Action as a class action, on behalf of

herself and all others similarly situated, pursuant to Code of Civil Procedure 382. The Class which
Spivey seeks to represent is defined as: All persons who were employed by Defendants in California
as hourly, nonexempt employees, at any time from four years prior to the filing of this action through
the date of trial. .

a. Spivey also seeks to represent a Former Employee Subclass, defined as: All persons

who were previously employed by Defendants in California as hourly, nonexempt
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employees at any time from three years prior to the filing of this action through the
date of trial. | |

23.  The Class is so numerous that joinder of all members is impracticable, and the
disposition of their claims in a class action is a benefit to the parties and to the Court. Plaintiff is
informed and believes, and based thereon alleges, that Defendants have employed more than 100 ,
employees who satisfy the class definition. Although the exact number and identity of Class Members
is not presently known, they can be identified in Defendants’ records through coordinated discovery
pursuant to this class action.

24.  This action may be maintained as a class action because the questions of law and fact
which are common to Class Members clearly predominate over any questions affecting only individual
members and because a class action is superior to other available methods for adjudicating the
controversy.

25.  There are numerous common questions of law and fact arising out of Defendants’
conduct. This class action focuses on, inter alia, Defendants’ systematic failure to: (a) provide meal
periods or pay premiums at the correct rate; (b) pay overtime and doubletime wages earned, and at the
correct rate; (¢) pay sick hours at the correct rate; (d) reimburse employees for all necessary business
expenses; (e) furnish accurate itemized wage statements, and (f) pay all wages due and owing upon
cessation of employment.

26.  Furthermore, common questions of fact and law predominate over any questions
affecting only individual members of the Class. The predominating common or class-wide questions
of law and fact include the following:

a. Whether Defendants provided Class Members with an uninterrupted thirty-
minute meal period, free of all duty, no later than the end of the fifth hour of
work;

b. Whether Defendants provided Class Members with an hour’s pay for each meal

period at the regular rate of pay (inclusive of, infer alia, the value of
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nondiscretionary bonuses earned) that was not provided in accordance with the
Labor Code and applicable IWC Wage Orders;
c. Whether Defendants paid Class Members their earned overtime and doubletime

wages at 1.5 or 2 times the regular rate of pay, respectively, inclusive of the

value of, inter alia, nondiscretionary bonuses;

d. Whether Defendants reimbursed Class Members for all necessary work
expenses;

e. Whether Defendants provided Class Members with accurate itemized wage
statements;

. Whether Defendants willfully failed to pay Former Employee Subclass
Members all wages due upon cessation of employment;
g. Whether Defendants are liable for statutory penalties under Labor Code sections
203 and 226;

h. Whether the alleged violations of the Labor Code constitute unfair business

practices;
i Whether the Class is entitled to injunctive relief; and
j Whether the Class is entitled to unpaid wages and restitutionary relief, and the

amount of the same.

27.  Spivey’s claims are typical of the claims of the members of the Class as a whole, all of
whom have sustained and/or will sustain damage and injury as a proxim.ate and/or legal result of the
alleged violations of Defendants. Spivey’s claims are typical of those of the Class because Defendants
subjected Spivey and each member of the Class to the same violations alleged herein.

28.  The defenses of Defendants, to the extent that such defenses apply, are applicable
generally to the whole Class and are not distinguishable as to the proposed Class Members.

29,  Spivey will fairly and adequately protect the interests of all members of the Class, and
has retained attorneys with extensive experience in litigation, including class and representative

actions. Spivey has no interests that conflict with those of the Class. Spivey is able to fairly and
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adequately protect the interests of all members of the class because it is in his beist interest to prosecute
the claims alleged herein in order to obtain the full compensation due himself an::i the other Class
Members.

30. A class action is superior to any other method available for fairly and efficiently
adjudicating the controversy because 1) joinder of individual Class Members is not practicable, 2)
litigating the claims of individual Class Members would be unnecessarily costly and burdensome and
would deter individual claims, 3) litigating the claims of individual Class Members would create a risk
of inconsistent or varying adjudications that would establish incompatible standards of conduct for
Defendants, 4) Class Members still working for Defendants may be fearful of retaliation if they were
to bring individual claims, 5) Class Members would be discouraged from pursuing individual claims
because the damages available to them are relatively small, and 6) public policy encourages the use of
the class actions to enforce employment laws and protect individuals who, by virtue of their
subordinate position, are particularly vulnerable.

31.  Judicial economy will be served by maintenance of this lawsuit as a class action. To
process numerous virtually identical individual cases will significantly increase the expense on the
Court, Class Members, and Defendants, all while unnecessarily delaying the resolution of this matter.
There are no obstacles to effective and efficient management of this lawsuit as a class action by this
Court and doing so will provide multiple benefits to the litigating parties including, but not limited to,
efficiency, economy, and uniform adjudication with consistent results.

32.  Notice of a certified class action and any result or resolution of the litigation can be
provided to Class Members by mail, email, publication, or such other methods of notice as deemed
appropriate by the Court.

i
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FIRST CAUSE OF ACTION ;

FAILURE TO PAY OVERTIME AT CORRECT RATE
(Lab. Code, § 510)
Against Defendants

33.  Plaintiff hereby realleges and incorporates by reference--each and every allegation set
forth above as though fully set forth herein, except as said paragraphs are inconsistent with the
allegations of this cause of action.

34.  Pursuant to California Labor Code section 510, any work in excess of eight hours in
one workday and any work in excess of 40 hours in any one workweek and the first eight hours
worked on the seventh day of work in any one workweek shall be compensated at the rate of no less
than one and one-half times the regular rate of pay for an employee. Any work in excess of 12 hours
in one day shall be compensated at the rate of no less than twice the rcgular‘rate of pay for an
employee. In addition, any work in excess of eight hours on any seventh day of a workweek shall be
compensated at the rate of no less than twice the regular rate of pay of an employee.

35.  Pursuant to Labor Code secFion 1198 and the applicable IWC Wage Order(s), it is
unlawful to employ persons without compensating them at a rate of pay either time-and-one-half or
two-times that person’s regular rate of pay, depending upon the number of hours worked by the person
on a daily or weekly basis.

36.  During the relevant time period, Plaintiff regularly and/or consistently worked in excess
of eight hours per day, in excess of forty hours per workweek, in excess of six days per workweek, and
in excess of twelve hours per day.

37.  During the relevant time period, Defendants intentionally and willfully failed to pay
overtime wages owed to Plaintiff.

38.  Pursuant to California Labor Code section 1194(a), notwithstanding any agreement to
work for a lesser wage, any employee receiving less than the legal minimum wage or the legal
overtime compensation applicable to the employee is entitled to recover in a civil action the unpaid
balance of the full amount of this minimum wage or overtime compensation, including interest

thereon, reasonable attorney's fees, and costs of suit.
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39.  Wherefore, Plaintiff has been injured as set forth above and requests relief as hereafter

provided.
SECOND CAUSE OF ACTION
FAILURE TO PROVIDE MEAL PERIODS OR PAY PREMIUMS AT CORRECT RATE
(Lab. Code, §§ 226.7, 512)
Against Defendants

40.  Plaintiff hereby realleges and incorporates by reference each and every allegation set
forth above as though fully set forth herein, except as said paragraphs are inconsistent with the
allegations of this cause of action.

41.  Labor Code section 226.7 requires employers to provide employees with meal periods

as mandated by Order of the Industrial Welfare Commission. It states:

a. No employer shall require any employee to work during any meal or rest period
mandated by an applicable order of the Industrial Welfare Commission,

b. If an employer fails to provide an employee a meal period or rest period in
accordance with an applicable order of the Industrial Welfare Commission, the
employer shall pay the employee one additional hour of pay at the employee’s
regular rate of compensation for each work day that the meal or rest period is
not provided.

42.  Labor Code section 512(a) and applicable Wage Order(s) of the Industrial Welfare
Commission provide that an employer may not employ a person for a work period of more than five
hours per day without p.roviding that employee a meal period of not less than thirty minutes, except
that if the total work period per day is no more than six hours, the meal period may be waived by
mutual consent of both the employer and employee. An employer may not employ a person for a
work period of more than ten hours per day without providing an employee with a second meal period
of not less than thirty minutes, except that if the total work period per day of the e:mployee is no more
than twelve hours, the meal period may be waived by mutual consent of both the employer and the

employee, and if the first meal period was not waived.
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43.  The “regular rate of compensation”, for purposes of rest and mealibreak premiums,
must account for not only hourly wages but also other nondiscretionary payments for work performed
by the employee. (Ferra v. Loews Hollywood Hotel, LLC (2021), 11 Cal.5™ 858.)

44.  During the relevant time period, Plaintiff was not provided with meal breaks as
required by law and did not receive an additional hour of premium pay at his regular rate of
compensation for each missed meal period.

45.  Wherefore, Plaintiff has been injured and requests relief as hereinafter provided.

THIRD CAUSE OF ACTION
FAILURE TO PAY ALL WAGES DUE AT END OF EMPLOYMENT
(Lab. Code, § 201, ef seq.)
Against Defendants

46.  Plaintiff hereby realleges and incorporates by reference each and every allegation set
forth above as though fully set forth herein, except as said paragraphs are inconsistent with the
allegations of this cause of action.

47.  Labor Code section 201 requires an employer to pay an employee all wages earned and
unpaid at the time the employer discharges the employee. Labor Code section 202 requires an
employer to pay the employee all wages due no later than 72 hours after the employee quits his
employment.

48.  Labor Code section 203_pr0vides: “If an employer willfully fails to pay, without
abatement or reductioln, in accordance with Sections 201, 201.5, 202, and 205.5, any wages of an
employee who is discharged or who quits, the wages of the employee shall continue as a penalty from
the due date thereof at the same rate until paid or until an action therefor is commenced; but the wages
shall not continue for more than 30 days”.

49.  During the relevant time period, Defendants failed to pay Plaintiff all earned but unpaid
wages upon cessation of employment.

50.  Wherefore, Plaintiff requests relief as hereafter provided,

"
i
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FOURTH CAUSE OF ACTION ,
FAILURE TO FURNISH COMPLETE AND ACCURATE ITEMIZED WAGE
STATEMENTS
(Lab. Code, § 226(a))
Against Defendants

51.  Plaintiff hereby realleges and incorporates by reference each and every allegation set
forth above as though fully set forth herein, except as said paragraphs are inconsistent with the
allegations of this cause of action.

52.  Pursuant to Labor Code section 226(a) “every employer shall, semimonthly or at the
time of each payment of wages, furnish each of his or her employees, either as a detachable part of the
check, draft, or voucher paying the employee’s wages, or separately when the wages are paid by
personal check or cash, an accurate itemized statement in writing showing (1) gross wages earned, (2)
total hours worked by the employee [. . .], (3) the number of piece-rate units earned and any applicable
piece rate if the employee is paid on a piece-rate basis, (4) all deductions, (5) net wages eamned, (6) the
inclusive dates of the period for which the employee is paid, (7) the name of the employee and only
the last four digits of his or her social security number or an employee identification number, (8) the
name and address of the legal entity that is the employer [. . .], (9) all applicable hourly rates in effect
during the pay period and corresponding number of hours worked at each hourly rate by the employee
and, if the employer is a temporary services employer [. . .], the rate of pay and the total hours worked
for each temporary services assignment.”

53.  Anemployee suffering injury as a result of the knowing and intentional failure by an
employer to comply with Labor Code section 226(a) is entitled to recover the greater of all actual
damages or fifty dollars ($50) for the initial pay period in which a violation occurs and one hundred
dollars ($100) per employee for each violation in a subsequent pay period, not to exceed the aggregate
penalty of four thousand dollars ($4,000), and is entitled to an award of costs and reasonable
attorney’s fees. (Lab. Code, § 226, subd. (e)(1).)

54.  Anemployee is deemed to suffer injury if the employer fails to provide a wage

statement or if the employer fails to provide accurate and complete information as required by any one
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or more of the items (1) to (9), inclusive, of subdivision (a) and the employee cannot promptly and
casily determine from the wage statement alone, i) the amount of gross/net wages paid to the employee
during the pay period or any of the other information required to be provided pursuant to Labor Code
section 226(a) items (2) to (4), inclusive, (6) and (9), ii) deductions made by the employer, iii} the
name and address of the employer and iv) the name of the employee and the last four digits of his or
her social security number or employee identification number. (Lab. Code, § 226, subds. (e)(2)(A),
(B)(1)-(iv).) “Promptly and easily determine” means a reasonable person would be able to readily
ascertain the information without reference to other documents or information. (Lab. Code, § 226,
subd. (e}(2)(C).)

55.  As set forth above, Defendants intentionally and willfully failed to furnish accurate
itemized wage statements which complied with Labor Code section 226.

56.  Wherefore, Plaintiff has been injured as set forth above and requests relief as hereafter
provided.

FIFTH CAUSE OF ACTION
FAILURE TO REIMBURSE FOR BUSINESS EXPENSES
(Lab. Code, § 2802.)
Against Defendants
57.  Plaintiff hereby realleges and incorporates by reference each and every paragraph

set forth above as though fully set forth herein, except as said paragraphs are inconsistent with the
allegations of this cause of action. .

58.  Labor Code section 202, subdivision (a) provides that “[a]n employer shall
indemnify his or her employee for all necessary expenditures or losses incurred by the employee in
direct consequence of the discharge of his or her duties, or of his or her obedience to the directions
of the employer, even though unlawful, unless the employee, at the time of obeying the directions,
believed them to be unlawful.

59. Nonetheless, as set forth above, Defendants failed to reimburse Pllaintiff for all
incurred business expenses.

60. Labor Code section 2802 further provides that, in an action for reimbursement of

business expenses, a prevailing plaintiff is entitled to an award of attorney’s fees.
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61.  Wherefore, Plaintiff has been injured as set forth above and requests relief as
hereafter provided.

SIXTH CAUSE OF ACTION
UNFAIR BUSINESS PRACTICES
(Bus. & Prof. Code, § 17200, ef seq.)

Against Defendants

62.  Plaintiff hereby realleges and incorporates by reference each and every allegation
set forth above as though fully set forth herein, except as said paragraphs are inconsistent with the
allegations of this cause of action.

63.  The overtime, meal period, business expense, and paid sick leave violations
committed by Defendants, as alleged above, are unfair business practices within the meaning of the
Unfair Competition Law (Business and Professions Code section 17200 et seq.).

64.  Wherefore, Plaintiff has been damaged as set forth above and requests relief as

hereafter provided.
SEVENTH CAUSE OF ACTION
PRIVATE ATTORNEYS GENERAL ACT
(Lab. Code, § 2698 ef seq.)
Against Defendants
65.  Plaintiff hereby realleges and incorporates by reference each and every allegation

set forth above as though fully set forth herein, except as said paragraphs are inconsistent with the
allegations of this cause of action.

66.  Pursuant to Labor Code section 2699, subdivision (a), any provision of the Labor
Code which provides for a civil penalty to be assessed and collected by the LWDA for violations
f’f the Labor Code may, as an alternative, be recovered through a civil action brought by an
aggrieved employee on behalf of himself or herself and other current or former employees pursuant
to the procedures outlined in Labor Code section 2699.3.

67.  Plaintiff was employed by Defendants and the alleged violations were committed '
against her during her time of employment. Plaintiff is therefore an aggrieved erhployee as defined

by Labor Code section 2699, subdivision (c). Other current and former employees are also
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aggrieved employees in that one or more of the alleged violations were also committed against
them during their time of employment with Defendants.

68.  Pursuant to Labor Code section 2699, subdivision (f), the civil penalty recoverable
in a PAGA action is that which is provided for by the Labor iCode or, where no civil penalty is
specifically provided, one hundred dollars ($100) for each aggrieved employee per pay period for
the initial violation and two hundred dollars ($200) for each aggrieved employee per pay period for
each subsequent violation.

69.  Pursuant to California Labor Code section 2699, subdivision (g), an aggrieved
employee may recover the civil penalty on behalf of himself or herself and other current or former
employees against whom one or more of the alleged violations was committed. Furthermore, any
employee who prevails in any such action shall be entitled to an award of reasonable attorney's fees
and costs.

70.  Pursuant to the PAGA, Plaintiff seeks to recover civil penalties against Defendants
for violations of the Labor Code.

71.  Wherefore, Plaintiff and other employees {current and former) have been aggrieved
and Plaintiff, on behalf of the Labor and Workforce Development Agency, requests relief as
hereafter provided.

PRAYER FOR RELIEF

WHEREFORE, Plaintiff prays judgment against Defendants as follows:
As to the First through Sixth Causes of Action:
L. For class certification;
2. For an appointment of Plaintiff as Class Representative;
3. For appointment of Mayall Hurley P.C. as Class Counsel;
4. For unpaid wages and restitutionary relief, including the payment of meal period

premiums and reimbursement for business expenses; |

5. For injunctive relief, including that available under Labor Code section 226(h);
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6. For statutory penalties including, but not limited to, those available under Labor Code
sections 203 and 226; |

7. For statutory attorneys’ fees and costs, including those available under Labor Code
sections 218.5, 226(e)(1) and (h), and 1194, as well as those available under Code of
Civil Procedure section 1021.5;

8. For prejudgment and post-judgment interest according to any applicable provision of law
or as otherwise permitted by law; and

9. For such other and further relief as the court deems just and proper.

As to the Seventh Cause of Action:
1. For civil penalties, including but not limited to those available under Labor Code

sections 226.3, 558, 1197.1, and 2699(f);

2. For injunctive relief;

Ll

For statutory attorneys’ fees and costs, including but not limited to those available

under Labor Code section 2699(g);

4. For prejudgment and post-judgment interest according to any app,licable provision
of law or as otherwise permitted by law, including those available under Civil Code
sections 3287(a) and 3289(b); and

5. For such other and further relief as the court deems just and proper.

i

DATED: July 13, 2026 MLL HUZ;EY P.C.
By p'

YJOHN P. BRISCOE
Attorneys for Plaintiff,
DALLAS SPIVEY

Class and Representative Action Complaint
Page 16 of 16




EXHIBIT A
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Brown & Brown, Inc 300 N. Boach Stroat Boach, FL 32114 +1 (365) 2395723
Dallas Spivey
Namo [Company Teammata D]  Pay Petiod Begin Pay Pariod End} Check Dats| Check Number|
Dallng Spivay [Brewn & Brown, Inc 0043333 03/05/2023 03/1872023] 032412023 ]
Hours Worked] Gross Pay] _ Pro Tax Doductions]  Teammato Taxes| Post Tex Deductions) Net Pay]
Cumrent 80.83] 2,031.1 93.22 360.85) 252.30| 1,324.74|
YTD 407.85] 10,949.56 176.32 1.546,28 453.94| 8,773.02|
: Eamings Teammale Taxos
Dascription Dalos Hours Rata Amouni YTD[ [Deseription Amount YTD
ICultureDay 0 200.00| JOASDI 124.01 675.03
FloatingHoliday ] 200.00| Medicare 2900 157.87
tmputed GTL 03/05/2023 - 031872023 0 0 126 2.52| [Federal Withholding 160.16 = 493.03
Hollday 0 200.00| |State Tax - CA 2969 12238
Overtime 03/05/2023- 0¥18/2023 0.828444 375 31,11 162.23| [cA SDI - CASDI 17.99 97.97
FTO Used 0 100.00
"Regular 03/05/2023 - 03/18/2023 80 a5 2.000.00  10,087.33
Eamings 2,032.37  10,952.08] [ Teammate Taxes 360.85 1,546.28
Pro Tax Deductions Fost Tax Daductions
Description Amount YTD| Oescription Amount YD
MO1K | 60.94 111.76] [Acc Post-Tax 4,18 8.36]
I°T Dental 24,33 48.66| jADSD 413 8.25
Vision Pre-Tax 7.95 15.90] {Cri 11 Post Tx 9.03 18.06
Group Term Life 117 2.34
Roth 203.12 355,59
1 [Spouse Vol Life 4,88 9.76
EE Vol Life 25.79 51.58
Pro Tax Doductions 93.22 176.32] | Post Tax Daductions 25230 453,94|
Employer Poid Benefits Sublect or Taxablo Wagea
[Description Amount YTD| [Description Amount YTD
101K Match a1.24 162.55| [OASDI - Taxable Wages 2,000.09  10,887.52
IGTL ER 335 6.70| Medicare - Taxable Wages 2,000.09 10,887.52,
TD Core 4.05 8.10| |Federa! Withholding - Taxabls Wages 1,939.15 10,775.76
|Empluy'er Paid Benefits 88564 177.35| [State Tax Taxable Wages - CA 1,939.15 10,775.76
{ ‘ Fedaral] State| Absence Pizns
fMarital Status Married filing Jointly (or Maried| [Description Accryed Reduced Available
Qualifying widow(er)) "JSA Culturo Day Floating Holiday ) ) [
Allowances 0 0 1ISA Floaling Holiday 0 0 0
Tota! Dependant Amount 0 "JSA PTOQ Time Off Plan 4.62 0 20.75
Additional Withhalding 0 0| jUsSA STI Time Off Plan o 0 0
{ Payment Information
{Bank | Accaunt Name Account Number USD Amount Amount
[Valfay First Credit Unjon Joint 1,324.74  USD

8B202600746-426-000126



EX

IBIT B



Brown & Bream, Ing

300 N. Beach Straet Daytona Beach, FL 32114

+1 (386) 2355723

Brown & Brown, Inc is the common paymaster for the following employer:
423 Hull & Company, LLC {Hull-Stockton)

Dallas Spivey
Name Company Employee ID Pay Period Begin Pay Period End Check Date] Check Number|
Dallas Spivey Brown & Brown, Inc (0043333 04/27/2025 0511042025 05/16/2025
Hours Worked Gross Pay] Pre Tax Deducticns| Teammate Taxes| Post Tax Deducﬁonsl Not Pay|
Current 74.30 2,163.76 268.77 339.00 317.38] 1,238.61
YTD 719.34 24,004.49 2.676,02 4,112.68 3,162.12] 14,053.67
' Eamings Teammale Taxes
Description Dates Hours Rate Amount YTD| |Description Amount YTD
[Additional Regular 3} 75.00| [OASDI 131.01 1,456.79
CultureDay 0 208.00| |Medicare 30,64 340.70
FloatingHcliday 0 208.00| |Federal Withhalding 124.11 1,613.88
Imputed GTL 04/27/2025 - 05/10/2025 1] 0 1.60 16.00] |State Tax - CA 2790 419.54
Holiday 0 £08.00| |CA SDI - CASDIL 2534 281.77
Incentive Supp o] 500.00
Overtime 04/27/2025 - 05/10/2025 1.845443 a9 71.98 830.89
PC Bonus [1} 2,000.00
Prem Pay 04/27/2025 - 05/03/2025 1 26 26.00 26.00
PTO Used 04/27/2025 - 05/10/2025 8 26 208.00 1,348.00
““Regular 04/27/2025 - 05/10/2025 71.45305 26 1.857.78 18,000.60
Eamings 2,165.36 24,020.48| | Teammate Taxes 339.00 4,112.68
Pro Tax Deductions Post Tax Deductions
Description Amount YTD| [Description - Amount YTD
401K 216,38 2,152.12| |Acc Post-Tax 4.38 43.80
PT Dental 4543 454 30| lAD&D 4.13 41.30
Vision Pre-Tax 6.96 69.60| |Cri M Post Tx 440 44.00
| Stock 50.00 500.00
Group Temn Life 1.70 17.00
Roth 216.38 2,152.12
: Spousa Vol Life 5.30 53.00
! EE Vol Life 31.09 310.90
Pre Tax Deductions 268.77 2,676.02| | Post Tax Deductions 317.38 3,162,112
Employer Paid Benefils Subject or Taxable Wages
Description Amount YTD| [Description Amount YTD)|
401K Match 86.55 960.17| |OASDI - Taxable Wages 211297 23,496.59
GTLER 370 37.00| [Medicare - Taxable Wages 211297 23,496.59
LTD Core , 4.52 45.20| [Federal Withho!ding - Taxable Wages 1,896.59 21,344 .47
Employer Paid Benefits 94,77 1,042.37 State Tax Taxable Wages - CA 1,896.59 21,344.47
Faderal State Absence Plans
Marital Status Married filing jointly {or Marzied| |Description Accrued Reduced Avallable
Qualitying widow(er)) USA Culture Day Floating Holiday [ 0 0
[Allowances 0 0] |USA Floating Holiday 0 0 0
Additional Withholding 50 0] |USA PTO Time Off Plan 5.24 8 83.15
USA STL Time Off Plan 0 4] 0
USA/CAN Residual Time Off 0 0 0
' Payment Information
Bank Account Name Account Number USD Amount Amount
[Valley First Credit Linion Joint ] 1,238.61  USD




EXHIBIT C



NOTICE TO EMPLOYEE
Labaor Code section 2810.5

' EMPLOYEE i

Employee Name: Dallas Spivey
Start Date: 1/3/2023

EMPLOYER

Legal Name of Hiring Employer: Brown and Brown Insurance Company

Is hiring employer a staffing agency/business (e.g., Temporary Services Agency; Employee Leasing
Company; or Professional Employer Organization [PEQ])? o Yes v No

Other Names Hiring Employer is “doing business as" (if applicable):
Hull and Company

Physical Address of Hiring Employer’s Main Office:
g 2291 W March Lane, Suite A100

i
Hiring Employer's Mailing Address (if different than above):

Riring Employer's Telephone Number: (303)834-4671

If the hiring employer is a staffing agency/business (above box checked “Yes"), the following is the other entity
for whom this employee will perform work:
‘f Name:

Physical Address of Main Office:

Mailing Address:

Telephone Number:

WAGE INFORMATION

Rate(s) of Pay: $25.00 Overtime Rate(s) of Pay: 1.5X

Rate by (check box): #Hour oShit oDay oWeek oSalary oPiecerate o Commission
o Other {provide specifics):

Does a written agreement exist providing the rate(s) of pay? (checkbox) & Yes o No
li yes, are all rate(s) of pay and bases thereof contained in that written agreement? boYes o No
Allowances, if any, claimed as part of minimum wage (including meal or lodging allowances):'

i .
I

[ (If the employee has signed the acknowledgment of receipt below, it does not constitute a “volunla:ry written
agreement” as required under the law between the employer and employee In order to credit any meals or ledging
+  against the minimum wage. Any such voluntary written agreement must be evidenced by a separate document.)

Regular Payday: Bi-Weekly

gin!

DLSE-NTE (rev 11/2014)

BB202600746-426-000009 ‘




EXHIBIT D



Brown & Brown, Inc 300 N, Boach Strest Daylona Beach, FL 32114
Brown & Brown, Inc is the common paymaster for the following employer:

423 Hull & Company, LLC (Hufl-Stacktan)

+1(366) 2395723

Dallas Spivay
Nama ICompany *_Employea ID|  Pay Period Begin Pay Period End Check Dats] Chick Number,
Dallas Spivey Brown & Brown, Inc 0043333] 01/26/2026 01/27/2026 01/20/2026]
Hours Worked Gross Payl  Pre Tax Deductions Teammats Taxes] Post Tax Deductions| Net Pay]
ICument 0.00 1,500.00 150.00 569.36 150.00] 630.64]
TD 13741 6,228.55 727.65 1,102.44 890.35] 3,508.11|
% L Eamings T . - Teammals Taxes
escription Datas Hours  Rate Amount YTD| Description Amount YTD
diional Regular [ 208.00] JOASDI 83.00 3ro.88
Imputed GTL o) 3.30| Medicare 21.75 BB.MF
Holiday 0 624.00| |Federal Withholding 297.00 416.00
Incentive Supp 0 500.00| |State Tex - CA 138.11 138.11
Overtime 0 88.19] [CA SDI -CASDI 19.50 7961
PC Bonus 01/26/2026 - 01/27/2026 0 0 1,500.00 1,500.00
**Regular 0 3,308.36
Earnings 1,500.00 6,231.85] | Teammato Taxes 569,36 1,102, 44
'Pre Tax Deduclions i Post Tax Daductions )
Dascription Amount ¥TD| Desceiplion ] Amount YiD
HOIK | 150,00 622.87| |Acc Post-Tax ' 8.76
PT Dental 90.85| JADAD . B.26] -
Vision Pre-Tax 13.92| [Cri 16 Post Tx 19.00
tock 150.00
roup Term Life 3.50
150.00 622.87
pouse Vol Life , 10.60
EE Vol Life 67.36]
Pre Tax Deductions 160,00 727.65| | Post Tax Deductions 150.00 890.35|
Employer Pald Benefits Subject or Taxabls Wages
Description - Amount YTD|] Description ! ' Amount YTD
401K Malch 60.00 249,14] JOASDI - Taxable Wages ! 1,500.00 6,127.07
GTL ER 7.50] Medicare - Texable Wages ! 1,500.00 6,127.07
LTD Core 9.16] IFedera) Withholding - Taxable Wages 1,350.00 5,504.20
Employer Pald Benefits 50.00 255_30' Etalﬂ Tax Texable Wages - CA 1,350.00 5,504.20
Fodsral] Stalo] [ Absence Plans
Marital Status Marrded filing jointly (o Marrldl Description Accrued Reduced Avallable
' Quallfying widowfer)) USA Culture Day Floating Holiday 0 0 8
Allowances 0 8] LUSA Fioating Holiday ;0 0 0
Additional Withholding 10 0| JUSAPTO Time Off Plan oo 0 11878
i USA STL Time Off Plan ] 0 )
USAICAN Residual Tima Off 0 0 0
. Paymsnt Information - .
Bank Account Name Account Number USD Amount Amount
[Valley First Credit Union Joint I 63064 USD




)

Brown A Brown, e 300 K. Boach Stroot Daylona Beach, FL 32114 +1 (336) 2395723
Boown & Brown, Inc is tha comman paymaster for the following cmployer:

423 Hyt
Datias Spivey
Narmo [Company Employes [D]  Pay Period Begin Pay Poriod End Chock Date] Cheek Numbor
Dallas Spivay Brown & Brown, [nc 0043333] 01/18/2026 01/31/2026 02/06'2026]
Hours Worked Gross Pay|  Pra Tax Deductions Teammalo Taxes| Post Tax Doductions Net Pay
ICurren! 63.14 2,071 92] 135.27 180.87 216.62 1,539.16
YTD 200.54] 8,300.47] 862.92 1,283.91 1,106.97 5.047.27)
. Eamings Toammato Taxes
[Description Dalas Hourg Rate Amounl YTD| [Dascsiption Amount YTD
JAdditiona) Regular 1} 208.00{ [OASDI 125.31 505.19
flotulngHolldBy 011852026 - 0M/31/2026 a8 26 208.00 208.00] [Medicara 28,31 118.15
Imputed GTL 0111812026 - 01731720268 o 0 165 4.95| Fedaral Withholding 0.00 416.00
}-Io!]duy' 01/118/2026 - 01/31/2026 a 28 208.00 832.00] |State Tax - CA 000 138,11
Incentive Supp a 500,00 fCA SDI - CASDI 26.25 105.86
[Ovartime 01182026 - 01/2172026  1.103611 39 43.05 131.24
PG Bonug 0 1,500.00
[ Reqular 01182026 - 01/31/2026 62.03305 26 1,612.87 4,521,23
Earnings 2,073.57 B.305.42| Teammalo Taxes 1680.87 1,283.31
Pro Tax Doductions Post Tax Doductions
Dascription Amount YTD| [Description Amount YTD
HOK | 82.88 705.75| JAcc Post-Tax 4,38 13,14
PT Dental 4543 1356.29| |aDAD 413 12,39
Vision Pra-Tax 6.86 20.88| |Cri 10 Post Tx V 8.50 28.50
, |Stock 75.00 225.00]
| Group Tem Lifa 1.75 528
t Roth 82.68 705.75
Spouse Vol Life 5.30 1580
EE Vol Life 33.68 101.04
Pra Tax Deductions 13527 £62.92] | Post Tax Deductions 216,62 1,106.97/
Employar Pald Benofits Sublect or Taxable Wiges
Description Amount YTD] Description Amount YTD
01K Match 82,88 332.02| JOASDI - Taxablo Wagas 2,021,18 8,148.25
IGTL ER .75 11.25] Medicare - Taxable Wages ' 2,021.18 8,148.25
0 Cormd 458 13;21 Fadaral Withholding - Taxabla Wages ' 1.930.30 7,442.50
Employer Paid Benefits a1.29 357.01 ISla!e Tax Taxable Wages - CA 1,933.30 7,442.50
Federal State Absenco Plans
farital Status Married £fing Joinlly (or Marmied| Dascription Accrued Reduced Avaflable
Qualifying widow{er}) USA Culture Day Floating Hobday 0 0 [}
JAllowances g 18] [USA Floating Holiday 0 8 0
Additional Withhelding 0 0| WSA PTO Time Off Plan 554 4] 118.78
USA STL Time Off Plan 0 0 0
USACAN Residual Time Of ] 1] 0
| . Payman Information
Eank Account Name Account Number USD Amount Amount
allay First Credlt Union Joind 1539.16 USD]




EX

IBIT E



Brown & Erown, Ine 300 N, Beach Street Daytonia Beach, FL 32114
Brown & Brown, Inc [s the commaon paymaster far the following smpiayer:
- 423 Hull & Campany, LLG (Hul-Slockion)

+1(386) 2395723

Dallas Sphvo! !
plame * pany Employee [D|  Pay Period Bagin|  Pay Period End| Check Date] Chack Number,
jDallas Spivoy |Brown & Brawn, Inc 0043333 04/2772025) 05/10/2025] 05/16/2025
: i _Hours Worked| Gross Pay]  Pro Tax Deductions! Teammate Taxes| Past Tax Deductions Net Pay,
iCumrent 74.30 2,163.76) 268.77] 339.00 317.28 1.238.61
YTD 719.34] 24,004.49] 2.676.02; 4.112.68 3,162.12 14,053.67
', Eamings . Teammats Taxes
Dates Hours  Rals Amouni YTD| Description Amount Y1D
0 75.00] JOASDI ! 131.01 1,456.78
[} 208.00] Medicare 30.64 340.70
0 208.00{ Federal Withho!ding ' 124.11 1,613.88
04/27/2025 - 05{10/2025 0 0 1.60 16.00] |Stale Tax - CA i 2790 419.54]|
o B08.00} ICA SDI - CASDI ! 2534 281.77
o 500.00 !
0472712025 - 0511012025  1.845443 39 71.08 830.89 '
0 2,000.00 '
04/27/2025 - 05/03/2025 -1 26 26,00 26.00 i
04/27/2025 - 05/10/2025 a8 28 208.00 1,348.00 |
04/27/2025 - 05/10/2025  71.45305 26 1,857.78 18,000.60 |
] 2,165.36 24,020.49] | Teammate Taxes | 339.00 4,112.68
: Pro Tax Deductions . ] E Post Tax Doductions
[Description Amount YTD| PDascaiption | Amount YTD
A01K | 216.38 2,152.12 Post-Tax | 438 43.80
FT Dentat 45.43 454.30 | 413 41.30
Vislon Pre-Tax 6.96 69,60| [Cri Il Post Tx . 440 44.00
tock : 50.00 500.00
roup Term Life ! 1.70 17.00
: ! 216.38 2,152.12
pouse Vol Lifa ! 530 53.00
E Vo Life ! 31.09 310.90
Pre Tax Deductians 268.77 2,676.02| | Post Tax Deductions Co 317.38 3,162.12
I Employer Pald Benefits . . Subject or Taxable Wages
Description Amount YTO| PDesceiption Amount YTD
A01K Match B6.55 960.17| JOASDI - Taxable Wages - 2,112.97 23,496.59
GTLER 3.70 37.00| Medicare - Taxable Wages i 2,112.97 23,496.59
TD Core 4.52 45.20| [Federal Withholding - Taxable Wages i 1,696.59 21,344.47
Employer Pald Benafits 94,77 1,042.37 tate Tax Taxable Wages - CA I 1,896.59 21,344.47
Federal] Stote Absence Plans
Marital Status Married fling [ointly (or] Married| PDescription Acerued Reduced Available
Qualifying widowfer}) USA Culture Day Floating Holiday I 0 0 0
Allowances 0 0] JUSA Fioating Hollday V] o 0
Additicnial Withhalding 50 0| [USA PTO Time Off Plan '5.24 ] 83.15
‘ USA STL Time OH Plan | o 0 o
USA/CAN Resldual Tima Off [ 0 0
| Payment [nformation S
Bank Account Name Acoount Number USD Amount Amount
{valley First Credit Union Joint ] i 123861 _USD




EXHIBIT F



Brown & Brown, Ing 300 N. Baach Street Daytona Boach, FL 32114 +1 (386) 2395723
Brown & Brown, Ine ks the commen paymaster for the folowing emplayer: X
423 Hull & Compary, LLC (Hull-Stockton) .
Datlas
Name [Company Employee ID|  Pay Period Begin Pay Period End] Check Date| Chack Number
[Dallas Spivey Brown & Brown, Inc 0043333 05/11/2025 05/24/12025| 0573072025 |
Hours Warked Gross Poy|  Pro Tax Daductions| Toammalo Taxas| Post Tax Deductions| Net Pay]|
Cument 72.62 211311 253 .58} 334.69| C 3247 1,200,13)
hTD 791.96 26,117.60 2,920.60) 4447.37] 3,486.83] 15,253.80]
Eamings Teammats Taxes
Doscription Dates Hours  Rate Amouni YTD| Desaiption Amount YTD
Additonal Regular 05/11/2025 - 05/24/2025 2 26 52.00 127.00| JOASDI 131.01 1,587.80
CultureDay 0 208.00| pedicara 30.64 37134
FloatingHoliday 0 206.00| Federal Withholding 120.57 1,73445
imputed GTL 0 16.00| [Stats Tax - CA , 27.12 446,66
Holiday 0 808.00( }CA SDI - CASD] ' 2535 307.12]
Incentive Supp 0 500.00 ,
Overtime 05/11/2025 - 05/2412025  1.309398 a9 51.10 861.99 .
°C Bonus 0 2,000.00 ‘ I
Prem Pay (v 26.00
PTQ Used 05/11/2025 - 05/2412025 8 26 208.00 1,656.00
[**Regular 05/11/2026 - 05/24/2025 _69.30777 26 1,802.01 __19.802.61
Eamings : 211311 26,133.60| | Teammale Taxes 1 334.69 4 44T AT
Peo Tax Deduclions Post Tax Deductions
[Dascription Amount YTD| [Description . Amount ¥YTD
HO1K | 25358 2,405.70 Past-Tax ; 43,80
PT Dental 454.30| fAD&D I 41.30
Viston Pre-Tax 69.60 10 Post Tx 1 ’ 44.00
! tock 50.00 £§50.00
roup Term Life | 17.00
; 21471 2,426.83
pouse Vol Lifa : 53.00
i EE Vol Life : 310.90,
Pre Tax Deductions 253.58 2,929,60| | Post Tax Deductions ' 324,71 3,486.83
Employer Paid Benelits Subject or Texable Wages _
fDescaription Amount YTD| Pescription Amaunt YTD
401K Match 84.52 1,044.68| [OASDI - Taxable Wages ' 2141311 2560970
GTL ER 37.00| Medicare - Taxable Wages . 211311 2560970
TD Cora 45.20| Federal Withholding - Taxable Wages ' 1,859.53  23,204.00
ﬁ;mp,dm Paid Benafis - 8452 1,126.89 | [Stote Tax Taxablo Wages - CA ‘ 1659.59  23,204.00
' Fedaral| Stata] Absencs Plans |
IMarilaI Status Married filing [ointfy (orF - Mamied| Description Accrued Reduced Avallabls|
! Qualifying widowfer]) JUSA Culture Day Floating Holiday . 0 0 0
owantes 0 0] RISA Floating Holiday .0 0 0
Additional Withholding §0 0] LUSA PTO Time O Plan 524 B8 80.39
JUSA STL Time Off Plan ;0 a 0
USA/CAN Resldual Time Off 0 0 )
Payment Information
. Bank Account Name Account Number USD Amount Amount
Malley First Credit Union Joint [ ] ' 1,200.43 _USD]

i
!
|
[



EX

IBIT G



) LODI, CALIFORNIA 25240 STEN‘:;ERT( AE NBEEIR%(\)'UN
IBT APPT. ONLY ~ NO.SEFWICE ACCEPTED] WILLIAN § CEORNAM, 11

2453 GRAND CANAL BLVD, NICHOLAS F. SCARDIGLI
ROBERT J. WASSERMANN
, STCCKTON, CALIFORNIA 85207 TENNT D. BAYSINGER
EMPLOYMEN:I’ LAWYERTGS JOHN P. BRISCOE

VLADIMIR J. KOZINA

! NORTHERN CALIFORNIA : {‘% |
) 118 WEST OAK STREET "i VLADIMIR F. KOZINA

SOUTHERN CALIFORNIA

112 SOUTH CHURCH STREET
360 EAST 2"2 STREEY, SUITE 8040
LOS ANGELES, CALIFORNIA 850012 LODI, GALIFORNIA 95240
[BY APPT. ONLY — NO SERVICE ACCEPTED]
TELEPHONE: (208) 477-3833
WWW, MAYALLAW,.COM

May 5, 2026

SUBMITTED ELECTRONICALLY

Labor and Workforce Development Agency
Attn: PAGA Administrator
1515 Clay Street, Suite 801
Qakland, California 94612

SENT VIA CERTIFIED MAIL

Hull & Company, LLC

300 North Beach St.

Daytona Beach, FL. 32114

i Re:  Dallas Spivey/Hull & Company, LLC

| To whom it may concern:

. This firm represents Dallas Spivey (“Spivey™) in connection with claims arising
from her former employment with Hull & Company, LLC (“Hull & Co.”). In accordance
with California Labor Code section 2699.3, this letter shall serve as Spivey’s written
notice to the Labor and Workforce Development Agency (“LWDA”} and Hull & Co.
regarding the following violations, and facts and theories supporting those violations, on

Spivey’s behalf and, as a proxy for the LWDA, on behalf of current and other former
California employees of Hull & Co.

Spivey was hired by Hull & Co. on or around January 3, 2023 as a Junior
Underwriting Assistant (she was later promoted to Senior Underwriting Assistant). Hull
& Co. is a company that provides wholesalers insurance (e.g., coverage for business that
play vital roles in supply chains). At all times throughout her employment with Hull &
Co., Spivey was correctly classified and paid as an hourly, nonexempt employee. Spivey
reported to Hull & Co.’s office in Stockton, California.

Spivey frequently worked more than eight hours in a workday and more than
forty hours in a workweek, entitling her to overtime pay under California law: However,
Hull & Co. routinely failed to pay overtime at the correct rate. In addition to her base,
hourly pay, Spivey also earned nondiscretionary bonuses (“profit center bonuses” and



Labor and Workforce Development Agency

Hull & Company, LLC \
Re: Dallas Spivey i
May 5, 2026
Page 2 of 3

“incentives™), which, she is informed and believes, were based on productivity and
profitability. However, when it came time to calculate Spivey’s “regular rate of pay” for
purposes of overtime, Hull & Co. ignored the value of these bonuses, and simply paid her
earned overtime at 1.5 times her base hourly rate only, resulting in an underpayment of
wages. (Exhibit 1.) Thus, Hull & Co. violated Labor Code section 510.

Spivey was also denied meal periods to which she was entitled. Though she
frequently worked remotely, Spivey was often, due to the demands of the job, unable to
take a full thirty-minute meal period, free of all duty. On other occasions, Spivey would
be unable to stop all work and begin her meal period by the end of the fifth hour of work.
Thus, Hull & Co. violated Labor Code section 512. Though Spivey was paid premiums
for at least some meal period violations, these premiums were not paid at the regular rate
of compensation, as Hull & Co. again failed to account for the value of nondiscretionary
bonuses earned. (Exhibit 2.) Thus, Hull & Co. also violated Labor Code section 226.7(c).

In or around July of 2024, Spivey was paid a large, lump sum amount of meal
period premiums for a prior failure to authorize and permit compliant meal periods over
preceding months. By failing to pay all wages due upon the close of each pay period,
Hull & Co. violated Labor Code section 204.

When Spivey took paid time off (in lieu of paid sick time), Hull & Co. again
ignored the value of nondiscretionary bonuses earned. Instead, Hull & Co. paid Spivey
her paid time off hours at only her base hourly rate. (Exhibit 3.) Thus, Hull & Co.
violated Labor Code section 246.

Because Spivey was not paid overtime at the correct rate, was not paid meal
period premiums at the correct rate, and was not paid her paid time off hours at the
correct rate, the itemized wage statements furnished to her failed to accurately show gross
wages earned, net wages earned, and all applicable hourly rates in effect during the pay
period and the corresponding number of hours worked at each rate, in violation of Labor
Code section 226, subdivisions (a)(1), (5), and (9). Separately, the wage statements
furnished to Spivey did not accurately show the name and address of the legal entity that
is the employer (they showed the employer name as “423 Hull & Company, LLC”, with
no company address), in violation of Labor Code section 226(a)(8). (Exhibits 1-3, supra.)

Spivey’s employment ended on or around March 13, 2026. As of the date of this
letter, she has not been paid any portion of the wages due and owing, supra. Thus, Hull &
Co. violated Labor Code section 201.

Separately, Spivey was not reimbursed for all work-related expenses. Spivey was
required to have internet access in order to work from home (as permitted); however,
Hull & Co. paid no portion of her internet bill. Also, Spivey had to use her personal cell

b



Labor and Workforce Development Agency
Hull & Company, LLC '
Re: Dallas Spivey

May 5, 2026

Page 3 of 3

phone for purposes of using an authentication app (to log into Hull & Co.’s
servers/intranet), and also using a separate app to gain access to the local, physical office.
Hull & Co. paid no portion of Spivey’s cell phone bill. Thus, Hull & Co. violated Labor
Code section2802.

The foregoing violations, and each of them, were committed against current and
other former employees of Hull & Co. in California, and within the last year.

‘ If the LWDA believes that it needs additional information to determine whether to
investigate these claims, please contact me and I will provide that information to the
extent it is available to me or my client. '

If the LWDA does not intend to investigate these violations, Spivey intends to file
a civil complaint against Hull & Co. pursuant to the Labor Code Private Attorneys
General Act of 2004 (Labor Code, § 2698 et seq.), on her behalf and, as a proxy for the
LWDA, on behalf of all aggrieved current and former employees. Thank you for your
attention in this matter.

Sincerely,

ml., HUZEY pC.
By ﬂ :

YOHN P. BRISCOE

— Enclosures



EXHIBIT 1



Brown & Brown, Inc

300 N. Beach Street Daytona Beach, FL 32114

Brown & Brown, Inc is the common paymaster for the follawing employer:

423 Hull & Company, LLC {(HuliStackton)

+1(386) 2395723

Dallas Spivey
Name Company Employee ID|  Pay Period Begin Pay Period End Check Date] Check Number
Dallag Spivey Brown & Brown, Ing 0043333 0112612026 01/27/2026] 01/30/2026)
Hours Worked Gross Pay|  Pre Tax Deductions; Teammate Taxes| Post Tax Deductions Net Pay
Current 0.00 1,500.00 150.00 569.36 150.00 630.64
IYTD 137.41 6,228.55 727.65 1,102.44 850.35 3.508.11
Earnings Teammate Taxes
Description Dates Hours Rate Amounl YTD| |Description Amount YTD
|Additional Regutar 0 208.00| |OASDI 93.00 379.88
Imputed GTL 0 3.30| |Medicare 21.75 88.84
Holiday 4] 624.00| |[Federal Withholding 297.00 416.00
Incentive Supp Q 500.00] [State Tax - CA 138.11 138.11
Cvertime 0 88.19] [CA SDI - CASDI 19.50 79.681
PC Bonus 01/26/2026 - 01/27/2026 0 0 1,500.00 1.500.00
**Regular 0 3,308.36
Earnings 1,500.00 6,231.85| | Teammate Taxes 560.36 1,102.44
Pro Tax Deductions Post Tax Dieductions
Descilption Amount YTD| [Description Amount YTD
401K 1 150.00 622.87| |Acc Post-Tax 8.76
PT Dental 90.88| |AD&D 8.26
[Vision Pre-Tax 13.92{ |Cri [l Post Tx 19.00
Stock 150.00
i Group Term Life 3.50
1 Roth 150.00 522.87
Spouse Vol Life 10.60
\ EE Vol Life 67.36
Pre Tax Deductions 150.00 727.65| | Post Tax Daductions 150.00 880.35
Employer Paid Benefits Subject or Taxable Wages
Description Amount YTD| [Description Amount YTD
140 1K Match 60.00 249.14| |[OASDI - Taxable Wages 1.500.00 6,127.07
GTL ER 7.50| [Medicare - Taxable Wages 1,500.00 6,127.07
LTD Core 5.16| [Federal Withholding - Taxable Wages 1,350.00 5,504.20
Employer Paid Benefits 60.00 265.80 lStata Tax Taxable Wages - CA 1,350.00 5,504.20
Federal State Absence Plans
Marital Status Married filing jointly (or] Married| |Description Accrued Reduced -Available
' Qualifying widow(er)] USA Culture Day Floating Holiday 0 0 8
Allowances 0 8] lUSA Floating Holiday 0 0 0
Addtional Withhalding 10 0| [usA PTO Time Off Plan .0 0 118.78
USA STL Time Off Plan 0 0 0
USA/CAN Residual Time Off 0 0 0
Payment Information
Bank ' Account Name Account Number USD Amgunt Amount
[VaNey First Credit Union Joint I 630.64 USD




Brown & Brown, Inc 300 N. Boach Streot Daytona Baach, FL.32114  +1 (388) 2395723
m&amhmhmwmmmwrmm

Daltas §,
flamo Company \ Emplayeo ID{  Pay Porlod Bogin Pay Pariod End| Chock Date} Chack Numbor
Dallas Spivay Brown & Brown, Ine 0043332} 01/18/2026] 01/31/2026] - Q206r2026]
Hours Worked Gross Pay| Pro Tex Deductions]  Teammato Taxes] Post Tax Doductions| *Not Pay|
C_urrent 63.14), 2,071.92] 135.27] 180.87 216.62_| 1,539.16
YTD 200.54 8.300.47] 862.92 1.283.31 1,106.87) 5.047.27
Earnings ! Teammats Taxes
Description Dales Hours Rato Amount YTD] Description Amount YTD
JAdditional Reqular +] 208.00] OASDI 12531 505.19
fFroatingHofiday 01118/2026 - 013172026 3] 28 208.00 208.00] Medicara 4 20.31 118.15
Imputed GTL 01182026 - 013112026 o [} 1.69 4.95] Federal Withholding 0.00 416.00
Holiday 01182026 - 01212026 8 28 208.00 832.00] |State Tax - CA 0.00 138.11
Incentive Supp 0 500.03] ICA SDI -CASDI 26.25 105.86
Ovortime 0118/2028 - 01/31/2026 1.103611 39 43.05 13124
PC Bonus 0 1,500.00
[ Regular 01/18/2026 - 03/21/2026  62.03305 26 1,612.87 4,921.23
Eamings 2,073.57 8,305.42] | Teammala Taxes 180.87 1,283.31
l Pro Tax Doductions K Post Tax Deductions
[pescription Amount YTO| Pescription Amount YTD
HO1K | B82.88 705.75| |Acc Post-Tax 4.39 13.14
PT Dental 45.43 136.29| |AD&D 413 1239
Vision Pre-Tax 6.96 20.88] ICri M Post Tx 8.50 28,50
Et;dc ! 75.00 225.00
up Tarm Life . 1.75 5.25
Roth } 62.88 705.75
[Spousa Vol Life i 530 15.90
Vol Life L 3268 101.04|
Pro Tek Deductions 135.27 862.92 Em Tax Doductions ' 216.62 1,106.97]
] Employer Pald Bonefits . Subject or Tanable Wages
[Description Amount YTD| Description | Amount YTD
HO1K Malch 82.88 332.02| JOASDI - Taxablo Wagos ) 2,021.18 8,148.25
[GTLER 315 11.25| pMedicare - Taxable Wages | 2,021.18 8,148.25
LTD Care 4.58 13.74| [Fedaral Withhalding - Taxable Wages 1 1,938.30 7.442.50
Employer Pald Bensfits 91.21 357_01' [State Tax Taxable Wages - CA I 1,938.30 7.442.50
Faderalf Stata Ab Plana .
Marital Status Married filing Joindly {or] Manied| Description Accrued Reduced Available
‘ Qualifying widow(er}) JUSA Culturo Day Fioating Holiday 0 0 8
Allawances : 0 10] [USA Floating Hollday 0 8 0
Additional Withhalding 0 0] [USA PTO Time Off Plan 554 0 118.78
JUSA STL Time Off Plan 0 0 ]
JUSACAN Residual Time Off 0 0 0
Payment Information
Bank | Account Name Account Number USD Amount Amount
[Valloy First Credit Unicn Joint I 1,539.16 _ USD]




EXHIBIT 2



Brown & Brown, Inc

300 N. Beach Straet Daytona Beach, FL 32114

+1 (386) 2395723

Brown & Brown, Inc is tha common paymaster for the following emplayer:

423 Hull & Company, LLC (Hull-Stockton}

Dallas Spivay
Name Company Employeg ID|  Fay Psriod Begin Pay Period End Check Date| Check Numberl
Dallas Spivey Brown & Brown, Inc 0043333 04/2712025 05/10/2025 05/16/2025
Hours Worked Gross Pay| Pre Tax Deductions Teammate Taxes| Post Tax Deductions] Net Pay,
Current 74.30 2,163.76 268.77 339.00 317.38 , 1.238.61
YTD 719.34 24,004 49 2,676.02 4,112.68 3.162.12 14,063.67
Earnings Teammate Taxes
Description Dates Hours Rate Amounl YTD| |Description Amount YTD
JAdditional Regular 0 75.00{ |OASDI 131.01 1,456.79
CuttureDay 0 208.00| [Medicare 30.64 340.70
FloatingHoliday 0 208.00| |Federal Withholding , 124.11 1,613.88
Imputed GTL 04/27/2025 - 05/10/2025 Y 0 1.60 16.00| [State Tax - CA ! 27.90 419.54
Haliday 0 808.00[ [CA SD1 - CASDI 25.34 281.77
Incentive Supp [} 500.00
Overtime 0472712025 - 05/10/2025  1.845443 39 71.98 830.89
PC Bonus 0 2,000.00
Prem Pay 04/27/2025 - 05/03/2025 1 26 26.00 256.00
PTO Used 04/27/2025 - 05/10/2025 8 26 208.00 1,348.00
*“Regular 04/27/2025 - 05/10/2025 _71.45305 26 1.857.78 18,000.60
Eamings 2,165.36 24,020.49| | Teammate Taxes 339.00 4,112.68
Pre Tax Deductions Post Tax Deductions
Description Amount YTD| [Description ' . Amount YTD
401K ! 216.38 2,152.12| |Acc Post-Tax 4.38 43.80
PT Dental 4543 454,30| |AD&D 4.13 41.30
Vision Pre-Tax 6.96 69.60| |Cri Il Post Tx ! 440 44.00
) Stock £0.00 500.00
| Group Term Life 170 17.00
: Roth 216.38 2,152.12
| Spouse Vol Life 530 53.00
| EE Vol Life 31.09 310.90
Pre Tax Deductions 268.77 2,676.02] | Post Tax Deductions 317.38 3,162.12
Emplover Paid Benefits Subject or Taxable Wages
Description Amount YTD| [Description ! Amount YTD
1401K Match 86.55 960.17] [OASDI - Taxable Wages ' 2,112.97 23,496.59
GTLER 3.70 37.00] [Medicare - Taxable Wages “ 2,112,97 23,496.59
LTD Core 4.52 45.20| |Federal Withholding - Taxable Wages \ 1,896.59 21,344.47
Employer Pald Benefits 94.77 1,042.37| |State Tax Taxable Wages - CA I 1.896.59 21,344 .47
4 ) Federal State Absence Plans
Marital Status Married filing jointly {or] Married{ |Description Accrued Reduced Available
! Qualifying widow(er)) USA Culture Day Floating Holiday 0 ) 0
Allowances 0 0| JUsA Floating Holiday 0 0 0
jadditional Withhalding 50 0[ JusA PTOQ Time Ofi Plan 5.24 8 B3.15
| USA STL Time Off Plan 0 o 0
' LISA/CAN Residual Time Off [ 0 0 0
Payment Information
Bank | Account Name Account Number USD Amount Amount
[Valley First Credit Union Joint ] ! 1,238.61 USD




EXHIBIT 3



Brown & Brown, Inc

300 N. Beach Street Daytona Beach, FL 32114

+1 (386) 2385723

Brown & Brown, Inc Is the common paymaster for the following employer;
423 Hull & Company, LLC {Hull-Stockton)

Dallas Spivey
Name Company Employee ID{  Pay Period Begin Pay Period End Check Date] Check Number
Dallas Spivey Brown & Brown, Inc 0043333 05/11/2025) 05/24/2025 05/30/2025
Hours Worked Gross Pay]  Pre Tax Deductions Teammate Taxes] Post Tax Deductions) Nat Pay
Current 72.62 2,113.11 253.58 334.69 324.1 1,200.13
YTD 791.96 26,117.60 2,929,60 4,447.37 3.486.83 15,253.80
Eamings Teammate Taxes
Description Dates Hours Rata Amount YTD| |Description Amount YTD|
|additional Regular 05/11/2025 - 05/24/2025 2 26 52.00 127.00] [OASDI 131.01 1,587.80
CultureDay 0 208.00( [Medicare 30.64 371
FloatingHeliday 0 208.00| [Federal Withholding 120.57 1.734.45
Imputed GTL 0 16.00| |State Tax - CA 27.12 446.66
Holiday 0 808.00( |CA SDI - CASDI 25.35 307.12
Incentive Supp 0 500.00
[Overtime 05/11/2025 - 05/24/2025 1.309998 39 51.10 881.99
PC Bonus 0 2,000.00
Prem Pay 0 26.00
PTO Used 05/11/2025 - 05/24/2025 8 26 208.00 1,556.00
**Regular 05/11/2025 - 05/24/2026 €9.30777 26 1,802.01 19,802.61
Earnings 2,113.11 26,133.60| | Teammate Taxes 334.69 4,447.37
Pre Tax Deductions Post Tax Daductions
Description Amount YTD| [Description Amount YTD
401K 253.58 2,405.70| |Acc Post-Tax 43.80
PT Dental 454.30| JAD&D 41,30
[Vision Pre-Tax 69.60] [Cri Il Post Tx 44.00
. Stock 50.00 550.00
Group Term Life 17.00
' Roth 27471 2,426.83
Spouse Vol Life 53.00]
EE Vol Life 310.90
Pre Tax Deductions 253,58 2,929.60| | Post Tax Dedugtions 324.71 3,486.83
Employer Paid Benefits Subject or Taxable Wages
Description Amount YTD| |Description Amount YTD
401K Match 84.52 1.044.69| [OASDI - Taxable Wages 211311 25609.70
GTL ER 37.00| [Medicare - Taxable Wages 2,113.11 25,609.70]
LTD Core 45.20] [Federal Withholding - Taxable Wages ' 1,859.53 23,204.00
Employer Paid Benefits 84.52 1,126.89 State Tax Taxablo Wages - CA 1,859.53 23,204.00
Federal State Absence Plans
Marital Status Married filing jointly {or; Married| [Description Accrued Reduced Avallable
! Quatifying widow(er)] USA Gulture Day Floating Hofiday 0 0 0
Allowances 0 0] |USA Floating Holiday 0 a o
|Additional Withhalding 50 0] JUSA PTO Time Off Plan 5.24 a 80.39
USA STL Time Off Plan a 0 0
USA/CAN Residual Time Gff 0 0 i
Payment Information
Bank Account Name Account Number USD Amount Amaount
[Valley First Credit Union Joint _ 1,200.13 USD




