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SUPERIOR COURT OF THE STATE OF CALIFORNIA 
FOR THE COUNTY OF SACRAMENTO 

 

 

SABRINA AGRIFOGLIO, individually and on 

behalf of all other similarly situated employees, 

 

 Plaintiff, 

 

        vs. 

 

UROGYNECOLOGY CONSULTANTS MEDICAL 

CORPORATION, a California Corporation; and 

DOES 1 to 100, inclusive, 

 
 Defendant. 
 

) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 

) 

) 

) 

Case No. 24CV002735 
 
NOTICE OF PRIVATE ATTORNEYS GENERAL 
ACT SETTLEMENT PAYMENT 
 

 
TO:   All non-exempt employees who worked, or continue to work, for Defendant in California at any time between December 8, 

2022, up to _________ (the “Aggrieved Employees”) 

   

 This Notice is being provided to you to inform you of a Private Attorneys General Act (“PAGA”) Settlement and your proportional 

share of this settlement payment.  The payment is a result of a Court approved PAGA Settlement in the case of Agrifoglio v. 

Urogynecology Consultants Medical Corporation, Sacramento County Superior Court of California, Case No. 24CV002735, filed 

February 14, 2024 (the “Action”).  You are receiving this letter because you fall within the definition of Aggrieved Employees identified 

above.   

 

 In the Action, Plaintiff Sabrina Agrifoglio (“Plaintiff”) sought to obtain civil penalties, fees, and costs on behalf of herself and 

Aggrieved Employees.  Plaintiff alleged that Urogynecology Consultants Medical Corporation (“Defendant”) violated California law 

by 1) Failing to Pay Overtime Wages, 2) Failing to Pay Minimum Wages, 3) Failing to Provide Meal Periods or Pay Premiums in Lieu 

Thereof, 4) Failing to Provide Rest Periods or Pay Premiums in Lieu Thereof 5) Failing to Provide Accurate Wage statements, 6) Failing 

to Pay Final Wages, 7) Failing to Pay Reimbursement for Expenses, 8) Failing to Maintain Accurate Records, and 9) Failing to Provide 

Paid Sick Leave.  Defendant has denied all of Plaintiff’s allegations. 

 

 This notice is not intended to be, and should not be construed as, an expression of any opinion by the Court with respect to the truth of 

the allegations in the Action or the merits of the claims or defenses asserted.  Defendant has denied engaging in any unlawful conduct in 

any respect and further disputes all of Plaintiff’s allegations in the Action.  By entering into the PAGA Settlement, Defendant does not 

admit any liability to Plaintiff or to any other current or former employees, and Defendant does not admit that any violations of Plaintiff’s 

rights, or the rights of any other current or former employees has occurred.  

 

 Plaintiff filed a notice with the California Labor and Workforce Development Agency (“LWDA”) to exhaust administrative 

remedies and pursue claims under the PAGA, California Labor Code §§ 2698 et seq., predicated on violations of Labor Code sections 

201-203, 226, 226.3, 226.7, 246, 246.5, 248.5, 256, 510, 512, 558, 558.1, 1174, 1194, 1197.1, and 2802.  The scope of the PAGA 

Settlement includes all of the Aggrieved Employees for the time period identified above.  In exchange for payment under the Settlement, 

Plaintiff has agreed to waive any and all claims for civil penalties that were brought under the PAGA that were asserted in Plaintiff’s 

notice letter to the LWDA and any additional claims for civil penalties under the PAGA that could have been brought based on the facts 

alleged therein between December 8, 2022, to _________.  Aggrieved Employees cannot opt out of this waiver of claims.  However, 

the waiver does not extend to any non-PAGA claims you may have. 

 

 Under the terms of the Settlement, Defendant has agreed to pay a Gross Settlement Amount of $35,000 to resolve the PAGA claims 

alleged in the Action (“Gross Settlement Amount”).  Deducted from this Gross Settlement Amount were sums approved by the Court 

for attorneys’ fees $_______, attorneys’ costs in the amount of $_________, the fees and expenses of the Settlement Administrator in 

the amount of $______, which will resulted in a “Net Settlement Amount” of $_______ for distribution to between Aggrieved 

Employees and the Labor and Workforce Development Agency (“LWDA”) as required by the California Labor Code.  75% of the Net 

Settlement Amount ($_________) is being paid to the LWDA and 25% of the Net Settlement Amount ($______) is being paid to 

Aggrieved Employees pursuant to Labor Code section 2699(i).  Each individual Aggrieved Employee’s share of the Net Settlement 

Amount was determined by taking their individual number of pay periods worked between December 8, 2022, to ________, dividing 
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that number by the number of pay periods worked for all Aggrieved Employees between December 8, 2022, to the ________, and then 

multiplying that fraction by the 25% share of the Net Settlement Amount. 

 

 Enclosed in this mailing, you will find a check containing your share of the PAGA Settlement based on this allocation.  Should you 

have any questions or concerns, you may contact counsel for Plaintiff and/or Defendant.  

 

 
Galen T. Shimoda 

Justin P. Rodriguez 

Renald Konini 

Shimoda & Rodriguez Law, PC 

9401 East Stockton Blvd., Suite 120 

Elk Grove, CA 95624 

Telephone: (916) 525-0716 

On behalf of Plaintiff 

Jennifer Duggan 

Katie Collins 

Duggan McHugh Law Corporation 

641 Fulton Avenue, Suite 100 

Sacramento, CA 95825 

Phone: 916-550-5309 

Fax: 916-404-5900 

On behalf of Defendant 




