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DECLARATION OF JARROD SALINAS

I, Jarrod Salinas, declare as follows:

1. I am a Case Manager at Phoenix Settlement Administrators (“Phoenix™), the
Court-appointed Class Action Settlement Administrator for Brew et al. v. Rocket Mortgage, LLC
(the “Action”). I have personal knowledge of the facts stated herein and, if called upon to testify,
I could and would testify competently to such facts.

2. Phoenix was appointed by the Court to provide notice of the Settlement and
perform class administration duties in this Action. Pursuant to the Stipulation of Class Action
and PAGA Settlement (“Settlement Agreement” or “Settlement”) for this matter, Phoenix is
responsible for: (i) preparing, printing, and mailing the Notice of Class Action Settlement
(“Notice”); (ii) responding to inquiries from Class Members; (iii) calculating the number of
Workweeks each Class Member worked during the period from June 21, 2019, through
September 28, 2024 (“Class Period”) and the number of Pay Periods that each Aggrieved
Employee worked during the time period from April 14, 2021 through September 28, 2024
(“PAGA Period”); (iv) determining the validity of letters indicating a request to be excluded
from the Class Settlement (“Requests for Exclusion™), written objections to the Class Settlement
(“Objections™), and/or dispute regarding the number of Workweeks submitted by Class
Members; (v) calculating the Net Settlement Amount and the Individual Settlement Shares to
Class Members; (vi) calculating and issuing the Individual Settlement Payments and distributing
them to Settlement Class Members and Individual PAGA Payments to Aggrieved Employees;
(vil) issuing the payment to Class Counsel for attorneys’ fees and costs, the Enhancement
Payment, and the employer/employee payroll taxes to the appropriate taxing authorities; and
(viii) such other tasks as set forth in the Settlement Agreement or as the Parties mutually agree
or as the Court orders.

3. On November 4, 2024, Phoenix received a data file from Defense Counsel that
contained names, last known mailing addresses, Social Security numbers, and Workweeks for
each Class Member (“Class List”) during the Class Period. The final mailing list contained 679

individuals identified as Class Members.
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4. On November 5, 2024, Phoenix conducted a National Change of Address
(“NCOA”) search to update the class list of addresses as accurately as possible. A search of this
database provides updated addresses for any individual who has moved in the previous 4 years
and notified the U.S. Postal Service of their change of address.

5. On November 18, 2024, Phoenix mailed the Notice via U.S. first class mail to all
679 Class Members on the Class List. A true and correct copy of the mailed Notice is attached
hereto as Exhibit A.

6. As of the date of this declaration, 5 Notices have been returned to Phoenix. None
were returned with a forwarding address. For the 5 Notices returned from the Post Office without
a forwarding address, Phoenix attempted to locate a current mailing address using TransUnion
TLOxp, one of the most comprehensive address databases available for skip tracing. Of the 5
Notices that were skip traced, 5 updated addresses were obtained, and the Notice was promptly
re-mailed to those Class Members via first class mail.

7. As of the date of this declaration, all Notices are considered deliverable.

8. As of the date of this declaration, Phoenix has received zero Request for Exclusion
from Class Members. The deadline to request exclusion from the Class Settlement is January 2,
2025.

9. As of the date of this declaration, Phoenix has received zero Notices of Objection
from Class Members. The deadline for objecting to the Class Settlement is January 2, 2025.

10.  As of the date of this declaration, Phoenix has received zero Workweek disputes
from Class Members. The deadline for submitting a dispute is January 2, 2025.

11. I will provide a further comprehensive report to the Court prior to the final
approval hearing and following expiration of the deadline to submit objections and opt-outs
(January 2, 2025).

I
I
I
I
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| declare under penalty of perjury of the laws of the State of California that the foregoing
is true and correct.

Executed this 6" day of December 2024, at Orange, California.

Qened Sebiza

JARROD SALINAS
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NOTICE OF CLASS ACTION SETTLEMENT

COURTNEY TOLBERT, VIRGINIA BREW, TONY GROSBEIER, TIMOTHY MELLEN, AND D C SNYDER, PLAINTIFFS, V.
ROCKET MORTGAGE, LLC, DEFENDANT.

SUPERIOR COURT OF CALIFORNIA FOR THE COUNTY OF SAN MATEO
CASE NO. 24-C1V-00893 (“ACTION”)
A court authorized this notice. This is not a solicitation from a lawyer.

You have received this Notice because a) Rocket Mortgage, LL.C’s records show that you were employed by Rocket Mortgage, LLC
in California as a non-exempt employee at some time between June 21, 2019, through September 28, 2024, and b) you are eligible to
receive compensation from a class action settlement.

YOUR LEGAL RIGHTS & OPTIONS IN THIS SETTLEMENT

Do NOTHING AND GET | If you received this Notice of Class Action Settlement, you will automatically receive your share of the
AUTOMATIC PAYMENT | settlement, unless you exclude yourself. You do not need to submit a claim form to receive this payment.

EXCLUDE YOURSELF You can opt-out of the Class Settlement if you do not want to participate by sending the Administrator a written
Request for Exclusion by January 2, 2025. Once excluded, you will be a Non-Participating Class Member and
no longer eligible for an Individual Class Payment. Non-Participating Class Members cannot object to any
portion of the proposed Settlement.

You cannot opt-out of the Private Attorneys General Act (PAGA) portion of the proposed Settlement.

OBJECT Class Members who do not opt out of the proposed settlement (“Participating Class Members””) may object to
the settlement. The deadline to file objections with the Court is January 2, 2025.

A proposed settlement (the “Settlement”) has been reached in the above-referenced lawsuit (the “Action”). The Settlement resolves a class and
representative action lawsuit in which Plaintiffs Courtney Tolbert, Virginia Brew, Tony Grosbeier, Timothy Mellen, and D C Snyder (“Plaintiffs
or “Class Representatives”) claim Defendant Rocket Mortgage, LLC (“Rocket Mortgage) violated California’s wage and hour laws. Rocket
Mortgage has denied and continues to deny the factual and legal allegations in the case and believes it consistently complied with all applicable
laws at all relevant times.

Because your rights may be affected by this Settlement, it is important that you read this Notice carefully. If you still have questions, or if you
wish to update your mailing information, please contact the settlement administrator, Phoenix Settlement Administrators, at (800) 523-5773.

1. Why did I get this notice?

You received this notice because Rocket Mortgage’s records show that you are a member of the Settlement Class. The “Settlement Class”
or “Settlement Class Members” consist of all non-exempt employees who worked in California for Rocket Mortgage between June 21, 2019,
through September 28, 2024 (the “Class Period”). This notice tells you how you can a) be part of the class action Settlement, b) object to the
proposed class action Settlement, or c) exclude yourself from the class action Settlement.

2. What is the Action and Settlement about?

Plaintiffs assert claims on behalf of themselves and other non-exempt employees who worked for Rocket Mortgage in California during the
Class Period. Plaintiffs allege that Rocket Mortgage failed to pay minimum wages and overtime, failed to provide meal or rest periods, and
failed to reimburse business expenses, among other claims. Rocket Mortgage denies violating any laws or failing to pay any wages and contends
it complied with all applicable laws.

The parties disagree as to the probable outcome of the Action with respect to liability and damages if the Action were not settled. That
notwithstanding, each side has decided to amicably resolve this matter rather than continue to trial.

The parties reached a settlement, subject to Court approval, to resolve all claims asserted in the Action. Plaintiffs believe the Settlement is
fair, adequate, and reasonable, and is in the best interest of Settlement Class Members. By agreeing to settle, Rocket Mortgage is not admitting
liability on any of the factual allegations or claims in the Action or that the Action can or should proceed as a class or representative action.
The Court has not ruled on the merits of the Plaintiffs” claims or Rocket Mortgage’s defenses (which means the court has not decided who
is right or wrong).

On October 13, 2024, the Court issued an order preliminarily approving the proposed Settlement, approving this Notice and setting deadlines
and a final approval hearing date. The Court will decide whether to give final approval to the proposed Settlement at a hearing scheduled
for February 4, 2025, at 2:00 p.m. (“Final Approval Hearing”). See below for details.

3. What does the settlement provide?

Subject to the Court’s final approval, the terms of the Settlement are as follows:

A. Rocket Mortgage will pay the gross settlement amount of $4,500,000 (“the Settlement Amount”), which is inclusive of: attorneys’
fees of not more than 35% of the Gross Settlement Amount ($1,575,000) and costs incurred for representing Plaintiffs and the
Settlement Class in the Action (not to exceed $200,000); class representative service payments to Plaintiffs for their services as
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Class Representatives of not more than $25,000 total ($10,000 to Courtney Tolbert; $7,500 to D C Snyder; and $2,500 each to
Virginia Brew, Tony Grosbeier, Timothy Mellen); release payments to Plaintiffs of not more than $30,000 total ($15,000 to
Courtney Tolbert; $7,500 to D C Snyder; and $2,500 each to Virginia Brew, Tony Grosbeier, Timothy Mellen) in consideration
for Plaintiff’s general release of claims against Rocket Mortgage; a payment of $250,000 in settlement of Plaintiffs’ claims under
the California Private Attorneys General Act of 2004 (the “PAGA Settlement”), of which 75% ($187,500) will be paid to the
California Labor and Workforce Development Agency (“LWDA”) and 25% ($62,500) will be paid to Settlement Class Members
who worked for Rocket Mortgage between April 14, 2021 through September 28, 2024 (“PAGA Employees™), pursuant to PAGA;
and an administrator expenses payment not to exceed $10,500 to Phoenix Settlement Administrators. Each of these sums will be
paid from the Settlement Amount. The remaining amount (the “Net Settlement Amount”) will be paid to Settlement Class Members
who did not submit a valid and timely Request for Exclusion (“Participating Class Members”). The Court will consider the
attorneys’ fees, costs, and service awards at the Final Approval Hearing up to the amounts listed in this notice, but has not yet made
any order on the request.

B. Each Participating Class Member will be allocated an “Individual Class Payment,” that will be calculated based on the number of
“Workweeks” the Participating Class Member worked for Rocket Mortgage in California as a non-exempt employee during the Class
Period, as follows: (a) dividing the Net Settlement Amount by the total number of Workweeks worked by all Participating Class
Members during the Class Period, and (b) multiplying the result by the number of Workweeks each Participating Class Member worked
during the Class Period. The parties are asking the Court to approve an allocation of 20% of each Individual Class Payment to taxable
wages (“Wage Portion”) and 80% to penalties and interest (“Non-Wage Portion”). The Wage Portion is subject to withholdings and
will be reported on IRS W-2 Forms. (Rocket Mortgage will separately pay employer payroll taxes it owes on the Wage Portion.) The
Administrator will report the Non-Wage Portions of the Individual Class Payments on IRS 1099 Forms.

C. In addition to the Individual Class Payment, each Participating Class Member who is also a PAGA Employee will be allocated an
“Individual PAGA Payment,” which will be calculated based on the number of ‘“Pay Periods” the PAGA Employee worked for
Defendant in California as a non-exempt employee during the PAGA Period, as follows: (a) dividing the PAGA Employees’ twenty-
five percent (25%) share of the PAGA Payment ($62,500.00) by the total number of Pay Periods worked by all PAGA Employees
during the PAGA Period, and (b) multiplying the result by the number of Pay Periods each PAGA Employee worked during the PAGA
Period. The Administrator will report the full amount of the Individual PAGA Payment on IRS 1099 Forms.

According to Rocket Mortgage’s records, you worked for Rocket Mortgage as a non-exempt employee in California for a total of
«Class_WW» Workweeks during the Class Period, of which «<PAGA_PP» qualify as Pay Periods during the PAGA Period.
Based on the above methodology, your estimated Individual Class Payment is «Class_Amt» and your estimated Individual
PAGA Payment is «<PAGA_Amt».

Although the parties have agreed to the above allocations, neither side is giving you any advice on whether your Individual Class Payment
or Individual PAGA Payment are taxable or how much you might owe in taxes. You are responsible for paying all taxes (including penalties
and interest on back taxes) on any payments received from the Settlement. You should consult a tax advisor if you have any questions about
the tax consequences of the proposed Settlement. None of the above payments will be eligible for benefit contributions or employee
matching.

4.  What am I giving up in exchange for the settlement benefits?

If you do not timely exclude yourself from the class action Settlement as explained below, then upon the date on which the settlement becomes
Effective, you will release Rocket Mortgage and all related parties (“Released Parties”) from all claims under state, federal or local law, whether
statutory, common law or administrative, arising out of or related to the class action allegations set forth in the Action (“Released Class Claims”),
as follows:

All Participating Class Members, on behalf of themselves and their respective former and present representatives, agents, attorneys, heirs,
administrators, successors, and assigns, release the Released Parties from all claims under state, federal or local law, whether statutory,
common law or administrative law, that were alleged, or reasonably could have been alleged, based on the allegations set forth in the operative
Complaint in this Action and ascertained in the course of the Action, including without limitation, claims under California Labor Code sections
201-204, 218, 221, 223, 224, 226, 226.2, 226.3, 226.7, 510, 512, 558, 1194, 1197, 1197.1, 1198, 2800 et. seq., 2802, 2751, California Industrial
Commission Wage Orders, the California Code Regulations, and Business and Professions Code sections 17200, et seq., and including all
claims for or related to alleged failure to pay minimum wages, failure to pay overtime wages and double time wages, failure to provide meal
periods, failure to provide rest periods, unlawful deductions, failure to provide accurate and itemized wage statements, failure to provide timely
wages owed during employment and upon separation, failure to reimburse business expenses, and unfair competition, including, but not limited
to, claims for injunctive relief, liquidated damages, penalties of any nature, interest, fees, costs, as well as all other claims and allegations made
or which could have been made in the Action based on the facts and allegations pled in the operative Complaint during the Class Period
(“Released Class Claims”). In addition, those Participating Class Members who cash, deposit, or otherwise negotiate their Individual Class
Payment checks will be deemed to have opted in for purposes of the Fair Labor Standards Act (“FLSA”) and to have, thereby, released the
Released Parties of all minimum wage and overtime claims which arose from June 21, 2020, through September 28, 2024. Individual Class
Payment checks will contain the following printed notice advising Participating Class Members that they are opting in to the Settlement and
releasing their minimum wage and overtime claims under the FLSA by cashing, depositing or otherwise negotiating their Individual Class
Payment checks: “BY CASHING THIS CHECK YOU ARE AGREEING TO THE TERMS OF THE SETTLEMENT REACHED IN
TOLBERT ET AL. V.ROCKET MORTGAGE, LLC, CASE NO. 24-CIV-00893, AND AGREE TO OPT-IN TO THE SETTLEMENT AND
TO RELEASE CLAIMS UNDER THE FAIR LABOR STANDARDS ACT PURSUANT TO THE SETTLEMENT.” Other than the claims
identified above, Participating Class Members do not release any other claims, including claims for vested benefits, wrongful termination,
violation of the Fair Employment and Housing Act, unemployment insurance, disability, social security, workers’ compensation, or claims
based on facts occurring outside the Class Period.
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In addition to the Released Class Claims, upon the date on which the payment of the Gross Settlement Amount is made by Defendant, all
PAGA Employees shall be deemed to have released their respective PAGA claims against the Released Parties, as follows:

All PAGA Employees (including any Class Members who validly opt out of the Class Settlement), on behalf of themselves and their respective
former and present representatives, agents, attorneys, heirs, administrators, successors, and assigns, and the LWDA, release the Released Parties
from all claims for civil penalties under PAGA that were alleged, or reasonably could have been alleged, based on the allegations set forth in
Plaintiffs’ notices to the LWDA (as described in Paraphs 2 above), the operative Complaint in this Action and ascertained in the course of the
Action, including without limitation, alleged violations of California Labor Code sections 200-204, 210, 212, 216, 218.5, 221- 224, 225.5, 226.3,
226, 226.6, 226.7, 233, 234, 245-248.5, 256, 432, 432.5, 432.7, 500-508, 510, 512, 515, 558, 558.1, 976, 1024.5, 1174, 1174.5, 1194, 1197,
1197.1,1198,1198.3,1198.5, 1199, 2699, 2751, 2800, 2802, 2804, and 2810.5, California Industrial Commission Wage Orders, and the California
Code Regulations, and including all claims for or related to alleged failure to pay minimum or straight time wages, failure to pay overtime wages,
failure to provide meal periods, failure to provide rest periods, failure to provide accurate and itemized wage statements, failure to maintain
required records, failure to produce records, failure to reimburse necessary business expenditures, failure to provide timely wages owed upon
separation, failure to timely pay wages, failure to provide sick pay, failure to adopt a compliant sick pay or paid time off policy, failure to provide
written commission agreements, Violations of Labor Code 88 976, 1198, 1199, and 2751, Violations of Labor Code §§ 500-508 and 2810.5,
failure to pay for all hours worked at the proper wage rate, unlawful deductions, unlawful financial and criminal background checks, statutory
wage violations, standard conditions of labor violations, interest, fees, costs, as well as all other claims and allegations made or which could have
been made in the Action based on the facts and allegations pled in the operative Complaint during the PAGA Period.

5.  Who are the attorneys representing the parties?

Class Counsel Defendant’s Counsel
Matthew Righetti — matt@righettilaw.com Eric J. Gitig — Eric.Gitig@jacksonlewis.com
John Glugoski — jglugoski@righettilaw.com Martin P. Vigodnier — Martin.Vigodnier@jacksonlewis.com
RIGHETTI GLUGOSKI, P.C. Nareg A. Kourouyan — Nareg.Kourouyan@jacksonlewis.com
2021 Union Street, Suite 400 JACKSON LEWIS P.C.
San Francisco, CA 94123 725 S. Figueroa, Suite 2500
Telephone: (415) 983-0900 Los Angeles, CA 90017

Reuben D. Nathan — rnathan@nathanlawpractice.com Telephone: (213) 689-0404

NATHAN & ASSOCIATES, APC
2901 W. Coast Hwy., Suite 200
Newport Beach, California 92663
Telephone: (949) 270-2798

6. How do I participate in the settlement?

You are not required to take any action to receive your individual settlement payments. If you do nothing, your share of the settlement
proceeds will be mailed to you by check after the Court grants “final approval” of the Settlement, and after time for appeals has ended or
any appeals have been resolved, if applicable.

7. How do I opt-out of the Settlement Class?

If you do not wish to participate in the class Settlement (i.e., “Opt Out”), you must complete and sign a request for exclusion and return it
by first class mail, facsimile, or email to:

Settlement Administrator
PHOENIX SETTLEMENT ADMINISTRATORS
1411 N. Batavia St., Suite 105
Orange, California 92867
Tel: (800)523-5773/Fax: (949) 209-2503
Email: info@phoenixclassaction.com

Your Request for Exclusion must include the following: (1) a statement that reasonably communicates your election to be excluded from the
class Settlement (e.g., “I wish to exclude myself from the class settlement reached in the matter of Courtney Tolbert, Virginia Brew, Tony
Grosbeier, Timothy Mellen, and D C Snyder v. Rocket Mortgage, LLC.”); (2) your name, address, email address or telephone number, and the
last four digits of your Social Security number; and (3) your signature. Your Request for Exclusion must also (4) be faxed, emailed, or
postmarked on or before January 2, 2025, and returned to the Settlement Administrator at the mailing address, email, or fax number specified
above.

Your Request for Exclusion will not be valid if it does not comply with the above requirements. The date of the postmark on the return
mailing envelope or the fax stamp, or in the event of an email, the date the email was sent, shall be the exclusive means used to determine
whether the Request for Exclusion was timely submitted. Settlement Class Members who fail to submit a valid and timely written Request
for Exclusion on or before January 2, 2025, shall be bound by all terms of the Settlement and any final judgment entered in the Action if
the Settlement is approved by the Court.

Any person who submits a complete and timely Request for Exclusion will not be eligible to participate in the class Settlement, will not
receive proceeds from the class Settlement, and will not be bound by the class releases of the Settlement. However, by excluding yourself
from the class Settlement you may pursue your own claims against Rocket Mortgage in the future, subject to any defenses that Rocket
Mortgage may assert.
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There is no statutory right for any PAGA Employee to opt out or otherwise be excluded from the PAGA portion of the Settlement and the
associated release of claims and rights under PAGA.

8. What happens with any uncashed settlement checks?

All individual settlement checks that are not cashed within 180 days of issuance shall be canceled, and the money represented by such checks
shall be transferred to the cy pres beneficiary approved by the Court pursuant to Code of Civ. Proc., § 384, subd. (b).

9. What if | have questions about my Individual Class and/or PAGA Payment calculations?

If any Settlement Class Member wants additional information about the calculation of his or her Individual Class or PAGA Payment, details may
be obtained from the Settlement Administrator. The Settlement Class Member has the right to challenge whether the Workweek calculations are
proper under the terms of the Settlement by submitting information or documentation to the Settlement Administrator. To be valid, a challenge to
the calculation of Workweeks and/or Pay Periods must be in writing, be postmarked, emailed, or fax stamped by January 2, 2025, and returned
to the Settlement Administrator at the specified address, email or fax telephone number below, and contain: (1) the Settlement Class Member’s
full name, signature, address, telephone number, and the last four digits of his/her Social Security number; (2) the number of Workweeks and/or
Pay Periods the Settlement Class Member contends is correct; and (3) any evidence supporting his/her contention. The date of the postmark on
the return mailing envelope, email or fax stamp shall be the exclusive means used to determine whether the challenge was timely submitted. The
Workweeks and/or Pay Periods identified for each Settlement Class Member in this Notice will be presumed to be correct unless a particular
Settlement Class Member proves otherwise to the Settlement Administrator by credible evidence. The Settlement Administrator shall make the
final, non-appealable determination as to all valid Workweek and Pay Period challenges.

10. How do I object to the Settlement?

If you do not file a Request for Exclusion, you can object to the terms of this Settlement before it is granted final approval by the Court. However,
if the Court rejects your objection, you will still be bound by the terms of the Settlement. To object to the Settlement, you may fax, email, or
mail via first class mail to the Settlement Administrator a written statement objecting to this Settlement setting forth the legal and factual grounds
for any objection. You cannot ask the Court for a larger settlement; the Court can only approve or deny the proposed settlement. A Settlement
Class Member who elects to send a written objection to the Settlement Administrator must do so no later than January 2, 2025. If you do not
send a written objection, you may still appear at the final approval hearing or through an attorney you hire, at your own expense, to object. If
you are represented by counsel, your attorney must file with the Superior Court a notice of appearance providing the attorney’s contact
information. If you fail to object, you shall be deemed to have waived any objections and shall be foreclosed from making any objection to the
Settlement.

Objecting is simply telling the Court you do not like something about the Settlement. You can object to the class action Settlement only if
you stay in the Settlement Class. Excluding yourself is telling the Court that you do not want to be part of the Settlement Class. If you
exclude yourself, you will have no basis to object because the Settlement will no longer affect you.

11. When and where will the Court decide whether to approve the Settlement?

The Court will hold a hearing in Department 4 of the San Mateo County Superior Court, located at Hall of Justice Courthouse, 400 County
Center, Courtroom 4C, Redwood City, CA 94063, on February 4, 2025, at 2:00 p.m. Appearances at the hearing can also be made by Zoom
at this link: https://sanmateocourt.zoomgov.com/j/1606248977?pwd=TzhrcjNIbmxIcFNgZFdvREACMERZUT09 Meeting ID: 160 624
8977 Password: 230279. Notification of any changes to the time or location of the fairness hearing, as well as the final judgment following
final approval, if any, will be available at this link: brew-v-rocket-mortgage.phoenixcases.com. If there are objections, the Court will consider
them at the final approval hearing. The Court will also consider how much to pay Class Counsel and the amount of any class representative
service payments and release payments to Plaintiffs. After the hearing, the Court will decide whether to approve the Settlement. We do not
know how long these decisions will take.

You do not need to come to the hearing. Class Counsel will answer any questions the judge may have. But you are welcome to come to the
hearing at your own expense. If you send an objection, you don’t have to come to court to talk about it. You can appear at the hearing, at your
own expense, to discuss any objections you may have with the Court whether or not you file an objection in writing. You may also pay another
lawyer to attend, but this is not required.

ADDITIONAL INFORMATION

This Notice is only a summary of the Action and the Settlement. For a more detailed statement of the matters involved in the Action and the
Settlement, you may refer to the settlement agreement and other information located at brew-v-rocket-mortgage.phoenixcases.com. You may
also review the pleadings, the settlement agreement, and other papers filed in the Action which may be inspected in person at the courthouse,
or by searching case number 24-CIV-00893 on the Court’s website located at https://web.sanmateocourt.org/midx/. All inquiries by Class
Members regarding this Notice and/or the settlement should be directed to the Settlement Administrator using the contact information set forth
below:

Settlement Administrator
PHOENIX SETTLEMENT ADMINISTRATORS
1411 N. Batavia St., Suite 105
Orange, California 92867
Tel: (800)523-5773/Fax: (949) 209-2503
Email: info@phoenixclassaction.com

PLEASE DO NOT CONTACT THE COURT OR THE JUDGE WITH INQUIRIES.
THIS NOTICE IS NOT A RECOMMENDATION BY THE COURT AS TO ANY ACTION YOU SHOULD OR SHOULD NOT TAKE.
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OPT OUT FORM
(Deadline to Submit This Form to Settlement Administrator is January 2, 2025)
SUPERIOR COURT OF CALIFORNIA
COUNTY OF SAN MATEO

COURTNEY TOLBERT, VIRGINIA BREW, TONY GROSBEIER, TIMOTHY MELLEN, AND D C SNYDER, V.
ROCKET MORTGAGE, LLC,

Case No. 24-CI1V-00893

| declare as follows:

I received and reviewed the Notice of Class Action Settlement in this action, and | wish to be excluded
from the class and not to participate in the proposed class settlement. | understand that by excluding myself, I will
be a Non-Participating Class Member, and | will not receive any money from the Settlement. | understand that, as
a Non-Participating Class Member, | cannot object to any portion of the proposed settlement. I further understand
that I cannot opt-out of the Private Attorneys General Act (PAGA) portion of the proposed Settlement.

Dated:

(Signature)

(Typed or Printed Name)

(Last 4 Digits of Social Security Number)

(Address)

(City, State, Zip Code)

(Telephone Number, Including Area Code)
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OBJECTION FORM
(Deadline to File is January 2, 2025)
SUPERIOR COURT OF CALIFORNIA
COUNTY OF SAN MATEO

COURTNEY TOLBERT, VIRGINIA BREW, TONY GROSBEIER, TIMOTHY MELLEN, AND D C SNYDER, V.
ROCKET MORTGAGE, LLC,

Case No. 24-CI1V-00893

| declare as follows:
I wish to Object to the Settlement.

I am a potential Class Member in this case and | received and reviewed the Notice of Class Action Settlement in
this action.

I understand that | cannot submit a request to exclude myself as a Class Member from the Settlement and at the
same time also object to the Settlement.

| further understand that if the Court overrules my Obijection, | will be deemed a Settlement Class Member and
receive my pro-rata share of the Settlement.

The Nature of My Objection to the Settlement is as follows:

Dated:

(Signature)

(Typed or Printed Name)

(Last 4 Digits of Social Security Number)

(Address)

(City, State, Zip Code)

(Telephone Number, Including Area Code)
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