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(f)� If�Plaintiff�or�Defendant�fails�to�enforce�this�Settlement�Agreement�
or�to�insist�on�performance�of�any�term,�that�failure�does�not�mean�a�waiver�of�that�term�or�of�the�
Settlement�Agreement.��The�Settlement�Agreement�remains�in�full�force�and�effect�anyway.�

HAVING�ELECTED� TO�EXECUTE�THIS� SETTLEMENT�AGREEMENT,�
TO� FULFILL� THE� PROMISES,� AND� TO� RECEIVE� THE� CONSIDERATION� SET�
FORTH�ABOVE,� PLAINTIFF�AND� DEFENDANT,� FREELY� AND� KNOWINGLY,�AND�
AFTER�DUE�CONSIDERATION,�ENTER�INTO�THIS�SETTLEMENT�AGREEMENT�
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�
�

�
�
�

____________________________________
� � � � � � Name:��

Title:��
On�Behalf�of�Defendant,�Teserra��
�

�
Approved�as�to�form�and�content.�

�
� � � � � � LAW�OFFICES�OF�RAMIN�R.�YOUNESSI,�P.C.�
�
�

____________________________________
Ramin�R.�Younessi�
Samantha�L.�Ortiz�
Attorneys�for�Plaintiff�Gilberto�Baltazar�

�
�

BEST�BEST�&�KRIEGER,�LLP�
�
�
�

____________________________________
Cecilia�L.�Martin,�Esq.��
Kieran�Hartley,�Esq.��
Attorneys�for�Defendant�Teserra��

�

California�with�Respect�to�Aggrieved�Employees
Individually�and�On�Behalf�of�the�State�of
Gilberto�Baltazar

Date:�________________________,�2025 ____________________________________

executed�this�Settlement�Agreement�as�of�the�date�set�forth�below:
IN� WITNESS� WHEREOF,� the� Parties� hereto� knowingly� and� voluntarily

Date:�________________________,�2025

Date:�_______________________,�2025

Date:�________________________,�2025

May 8, 2026 /



May 8, 2026
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Exhibit�A�
<<Mailing�Date>>�

To:� <<First�Name>><<Last�Name>>�
�<<Street�Address>>�

�������� <<City>>�<<State>>�<<Zip>>�
�
Re:��� Settlement�from�Gilberto�Baltazar�v.�Teserra��

Los�Angeles�County�Superior�Court�Case�No.�23STCV31901�
�
Dear�<<First�Name>><<Last�Name>>:�

Please�find�enclosed�a�check�in�the�amount�of�<<amount�of�payment>>�(“Individual�Settlement�Share”).��This�
check� is�your� payment� from�the� settlement� in�the� lawsuit�entitled�Gilberto�Baltazar�v.�Teserra,�Los�Angeles�
County�Superior�Court�Case�No.�23STCV31901�(“Action”).��

The�lawsuit�was�filed�on�December�29,�2023�by�Gilberto�Baltazar�(“Plaintiff”)�against�Teserra�(“Defendant”),�
on�behalf� of� the�State� of� California,� with� respect� to�himself�and� other� alleged� aggrieved�employees,� to� seek�
recovery� of� civil� penalties� pursuant� to� the� Private� Attorneys� General� Act� of� 2004,� California� Labor� Code�
section�2698,� et� seq.� (“PAGA”),� for�multiple�alleged�violations�of� the�California�Labor�Code�and� Industrial�
Welfare�Commission�Wage�Orders,� including,� inter�alia,� for� failure� to� properly�pay� minimum,� regular,� and�
overtime�wages,�failure�to�provide�compliant�meal�and�rest�periods�and�associated�premiums,�failure�to�timely�
pay�wages�upon�termination,�failure�to�provide�compliant�wage�statements,�and�failure�to�pay�wages�for�unused�
vested� vacation� time.� Prior� to� filing� the� lawsuit,� on� December� 29,� 2023,� Plaintiff� submitted� a� letter� to� the�
California�Labor�and�Workforce�Development�Agency�(“LWDA”),�pursuant�to�PAGA,�to�provide�notice�of�his�
intent�to�seek�civil�penalties�under�PAGA�for�Defendant’s� alleged�violations�of�California�Labor�Code�sections�
201,� 202,� 203,� 226(a),� 226.7,� 227.3,� 510,� 512,� 1174,� 1182.12,� 1194,� 1194.2,� and� 1197,� and� Industrial� Welfare�
Commission�Wage�Orders,�including�inter�alia,�Wage�Order,�4-2001,�and�Business�&�Professions�Code�§§�17200,�
et�seq.,�thereby�initiating�LWDA�Case�Number�LWDA-CM-1002228-23�(the�“PAGA�Notice”).�

Defendant� denies� all� of� Plaintiff’s� allegations� and� denies� any� wrongdoing� of� any� kind� associated� with�
Plaintiff’s�allegations.�However,�to�avoid�the�risk�and�expense�of�continued�litigation,�Plaintiff�and�Defendant�
compromised�and�reached�a�settlement�of�these�claims.�.���

On�<<�Date>>,�the�settlement�was�approved�by�the�Court,�with�a�portion�to�be�paid�to�the�LWDA�and�a�portion�
to�be�paid�to�all�current�and�former�hourly-paid�or�non-exempt�employees�who�worked�for�Defendant�in� the�
State� of� California� during� the� period� from� January� 1,� 2023� through� December� 31,� 2025� (“Aggrieved�
Employees”).�The�period�January�1,�2023�through�December�31,�2025�is�the�“PAGA�Period.”�

You�are�receiving�a�portion�of�the�settlement�(the�enclosed�Individual�Settlement�Share)�because�you�have�been�
identified�as�an�Aggrieved�Employee.� �Your�Individual�Settlement�Share�is�based�on�the�total�number�of�pay�
periods� that� you� worked� for� Defendant� in� California� during� the� PAGA� Period.� � The� Individual� Settlement�
Share�is�considered�to�be�100%�penalties,�which�will�be�reported�on�an�IRS�Form�1099.��You�are�responsible�
for�paying�any�and�all�taxes�that�may�be�due�as�a�result�of�any�payment�issued�to�you�under�the�settlement�and�
should�consult�a�tax�advisor�regarding�the�tax�consequences�of�such�payment.�

Under� the� settlement,� as�of� <<date�of� entry�of�order�by� the�Court� approving� the�Settlement>>,� the�Released�
Parties�were�fully�released�and�forever�discharged�from�any�and�all�Released�Claims.���

“Released� Parties”� means� Defendant� Teserra,� including� Defendant’s� parent� corporation,� affiliates,�
subsidiaries,� divisions,� predecessors,� insurers,� successors� and� assigns,� and� their� current� and� former�
employees,� attorneys,� officers,� directors� and� agents� thereof,� both� individually� and� in� their� business�
capacities,�and�their�employee�benefit�plans�and�programs�and�the�trustees,�administrators,�fiduciaries�and�
insurers�of�such�plans�and�programs.�

“Released�Claims”�means�any�and�all�claims�arising�during�the�PAGA�Period�for�civil�penalties�under�
California� Labor� Code� section�2698,� et� seq.� (“PAGA”)� as� well� as�any� interest,� fees,� and� costs� available�
under�PAGA,�based�on�the�factual�allegations�in�the�Operative�Complaint�and�PAGA�Notice,�including�but�
not�limited�to,�for�failure�to�pay�minimum,�regular,�and�overtime�wages,�failure�to�provide�compliant�meal�
periods� and� associated� premiums,� failure� to� provide� compliant� rest� periods� and� associated� premiums,�
failure�to�timely�pay�wages�upon�termination,�failure�to�provide�compliant�and�accurate�wage�statements,�
and� failure� to� pay� wages� for� unused� vested� vacation� time,� including� but� not� limited� to� violations� of�
California� Labor� Code� sections� 201,� 202,� 203,� 204,� 226,�226.7,� 227.3,� 510,� 512,� 1174,� 1182.12,� 1194,�
1194.2,�1197,�and�Industrial�Welfare�Commission�Wage�Orders,�including� inter�alia,�Wage�Order,�4-2001.�
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�

The�enclosed�check�is�valid�for�90�days�from�the�original�date�of�issuance�and�mailing,�and�if�it� is�not�
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cashed,�deposited,�or�otherwise�negotiated�within�the�90-day�timeframe,�it�will�be�canceled,�and�the�funds�
associated�with�the�canceled�check�will�be�transmitted�to�the�State�Controller’s�Office�Unclaimed�Property�
Division�in�your�name�and�in�the�amount�of�your�respective�Individual�Settlement�Share.�

�
Do�not�call�or�write�the�Court,�Office�of�the�Clerk�of�the�Court,�Defendant,�or�Defendant’s�counsel�to�ask�
questions�about�the�settlement�or�to�ask�tax-related�questions.��If�you�have�any�such�questions,�you�may�
contact�[PAGA�Settlement�Administrator]�at�[toll-free�phone�number].�
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