


























EXHIBIT 1 





EXHIBIT 2 





Employee Records Request

Pursuant to California Labor Code sections 226(b), 247.5, 432, and 1198.5, I, Omar Perez

(DOB 11/7/1999) hereby authorize Tiffany Motor Company to release copies of my payroll 

records, records of paid/accrued sick days, personnel records and personnel file to Mayall Hurley 

P.C.  Please send my records to:

John P. Briscoe, Esq.
Mayall Hurley P.C.
112 S. Church St.
Lodi, CA 95240

jbriscoe@mayallaw.com

Dated: ________________

Signature

Print Name



EXHIBIT 3 



December 22, 2023

SUBMITTED ELECTRONICALLY

Labor and Workforce Development Agency
Attn: PAGA Administrator
1515 Clay Street, Suite 801
Oakland, California 94612

SENT VIA CERTIFIED MAIL 

Tiffany Motor Company
300 Gateway Drive
Hollister, CA 95023

Re: Omar Perez/Tiffany Motor Company 

To whom it may concern:

This firm represents connection with claims arising from 
his former employment with Tiffany Motor Company. In accordance with Labor Code 
section 2699.3, this letter shall serve as Perez

Tiffany Motor Company regarding the 
following violations, and facts and theories supporting those violations, on Perez
and, as a proxy for the LWDA, on behalf of current and other former California 
employees of Tiffany Motor Company.

Perez was hired by Tiffany Motor Company was employed by Tiffany Motor 
Company (dba Greenwood Ford, a car dealership, in Hollister, California) from March 
15, 2021 through March 2022, and again from November 2022 through October 21, 
2023. Perez was employed as a car salesman and was paid spiffs and commissions only
(and draws against future commissions). 

Perez was denied paid rest periods throughout his employment with Tiffany 
Motor Company. Not once was Perez relieved of all duty and permitted the chance to 
take an uninterrupted and paid ten-minute rest period for every four hours worked. 
Again, Perez was paid only commissions and spiffs, and thus was not paid an hourly 
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was covered by Wage Order No. 7 (see section 2(H)), and he thus was entitled, under that 
Wage Order, to paid rest periods. (Id., section 12(A); see also Vaquero v. Stoneledge 
Furniture LLC (2017) 9 Cal.App.5th 98, 110-111.) By failing to provide such paid rest 
periods, Tiffany Motor Company violated Labor Code section 226.7.

Perez was also denied meal periods to which he was entitled. Despite working a 
full-time schedule (with shifts of eight hours or more), Perez was never relieved of all 
duty and permitted the opportunity to take an uninterrupted thirty-minute meal period for
every workshift that was more than five hours. Perez was not so much as instructed as to 

regular rate of compensation for every meal period he was not permitted to take.
Accordingly, Tiffany Motor Company violated Labor Code section 512, and further 
violated Labor Code section 226.7. 

meetings, training sessions, attending vehicle demonstrations, and other mandatory work 
functions and perform other tasks; these other tasks, meetings, etc. did not contribute to 
the earning of commissions. Perez was paid nothing 
Tiffany Motor Company violated Labor Code sections 1182.12 and 1197. (See also 
Vaquero, supra, 9 Cal.App.5th at p. 110; Gonzalez v. Downtown LA Motors, LP (2013) 
215 Cal.App.5th 36, 48-49.) 

Because he was not paid premiums for denied rest and meal periods, and was not 
paid for nonproductive time, supra, the wage statements furnished to Perez failed to show 
gross wages earned, net wages earned, and all applicable hourly rates in effect during the 
pay period and the corresponding number of hours worked at each rate. Independent of 
any other violation of the Labor Code, the wage statements furnished to Perez did not 
show total hours worked. (Exhibit A.) Accordingly, Tiffany Motor Company violated 
Labor Code section 226, subdivisions (a)(1), (2), (5), and (9). 

The foregoing violations, and each of them, were committed as against current 
and other former employees of Tiffany Motor Company, and within the last year.

If the LWDA believes that it needs additional information to determine whether to 
investigate these claims, please contact me immediately to request the additional 
information, which I will provide to the extent it is available to me or my client.

If the LWDA does not intend to investigate these violations, Perez intends to file 
a civil complaint against Tiffany Motor Company, pursuant to the Labor Code Private 
Attorneys General Act of 2004 (Labor Code, § 2698 et seq.), on his behalf and, as a 
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proxy for the LWDA, on behalf of all aggrieved current and former employees. Thank 
you for your attention in this matter.

Sincerely,

MAYALL HURLEY P.C.

By_______________________________________
JOHN P. BRISCOE



Exhibit A




