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ORDER RE MOTION FOR APPROVAL OF PAGA SETTLEMENT 
 

 

Blake R. Jones (SBN 211221) 
blake@blakejones.law 
BLAKE JONES LAW, PC 
355 South Grand Avenue 
Suite 2450 - #2052 
Los Angeles, CA 90071 
Tel: (323) 576-3221 
 
Attorneys for Plaintiff 

 

SUPERIOR COURT OF THE STATE OF CALIFORNIA 

FOR THE COUNTY OF LOS ANGELES 
 

 
HERNANDEZ, MARIA, an individual, on 
behalf of herself and others similarly 
situated; 

Plaintiff, 

v. 

DAVE'S HOT CHICKEN FRANCHISE 
CO., LLC, a Delaware limited liability 
company; and DOES 1 through 10, inclusive; 

 
                                         Defendants. 
 
 

 CASE NO.: 24TRCV01045 
 

[PROPOSED] ORDER RE PLAINTIFF’S 
MOTION FOR APPROVAL OF PAGA 
SETTLEMENT 
 
[filed concurrently with Motion for Approval 
/Memo of P&As, and Declarations of Blake R. 
Jones and Administrator 
 
Hon. Alan B. Honeycutt 
Dept. E 
 
Date: January 29, 2025 
Time:8:30 a.m. 
Reservation ID: 733352637662 
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ORDER RE MOTION FOR APPROVAL OF PAGA SETTLEMENT 
I 

 

TO ALL PARTIES AND THEIR COUNSEL OF RECORD: 

PLEASE TAKE NOTICE that on January 29, 2025, Plaintiff’s Motion for Approval of 

PAGA Settlement was heard by this Court.  The Court having considered the papers and 

arguments submitted in support thereof,  

HEREBY ORDERS AS FOLLOWS: 

1. All terms used herein shall have the same meaning as defined in the PAGA 

Settlement Agreement (the “Agreement”) attached hereto as Exhibit 1.  

2. Pursuant to Labor Code section 2699.3, Plaintiff provided notice to the California 

Labor and Workforce Development of Agency (“LWDA”) of Plaintiff’s intent to pursue this 

action against Defendant on January 19, 2024. 

3. Pursuant to former Labor Code section 2699(l)(2)1, Plaintiff submitted the 

Agreement to LWDA via electronic submission on January 6, 2025. 

4. The Court has jurisdiction over the subject matter of this litigation, All Aggrieved 

Employees, and over those persons and entities undertaking obligations under the Agreement. 

5. The Agreement is Approved pursuant to Labor Code section 2699(l)(2). The Court 

finds that the Agreement is, in all respects, fair, adequate, reasonable, and just and is not arbitrary, 

oppressive or confiscatory and directs the Parties to effectuate the Agreement according to its 

terms. The Court finds that the Agreement has reached as a result of informed and non-collusive 

arm’s-length negotiations. The Court further finds that the Parties have conducted extensive 

investigation and research and their attorneys were able to reasonably evaluate their respective 

positions. The Court also finds that settlement now will avoid additional and potentially 

substantial litigation costs, as well as delay and risks if the Parties were to continue to litigate the 

case. The Court has reviewed the monetary recovery being provided as part of the Settlement and 

recognizes the significant value accorded to Plaintiff and each Aggrieved Employee.  

 
1 The California Legislature amended Labor Code section 2699 in July 2024. The new provisions 

apply to PAGA actions filed on or after June 19, 2024.  This Action was filed before then.  All 

citations to Labor Code section 2699 refer to the statutory provision prior to the amendment. 
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ORDER RE MOTION FOR APPROVAL OF PAGA SETTLEMENT 
I 

 

6. The Notice of PAGA settlement, attached hereto as Exhibit 2, fairly and 

adequately describes the Action, the terms of the Settlement, and is the best notice practicable 

under the circumstances. The Administrator shall also include a certified Spanish translation of the 

Notice of PAGA Settlement to the Aggrieved Employees. 

7. The Court further orders, adjudges, and decrees the following release of claims 

upon the Effective Date set forth in the Agreement: 

(a) Plaintiff’s Release. Plaintiff and her respective former and present spouses, 

representatives, agents, attorneys (including PAGA Counsel), heirs, administrators, successors and 

assigns generally, release and discharge Released Parties from all PAGA claims, transactions or 

occurrences prior to the date of this Settlement, known or unknown, including, but not limited to: 

all PAGA claims that were, or reasonably could have been, alleged, based on the facts contained 

in the Operative Complaint, or the PAGA Notice (“Plaintiff’s Release”). Plaintiff acknowledges 

that Plaintiff may discover facts or law different from, or in addition to, the facts or law that 

Plaintiff now knows or believes to be true but agrees, nonetheless, that Plaintiff’s Release shall be 

and remain effective in all respects, notwithstanding such different or additional facts or Plaintiff’s 

discovery of them. 

(b) Release by Aggrieved Employees. All Aggrieved Employees are deemed to release, on 

behalf of themselves and their respective former and present representatives, agents, attorneys, heirs, 

administrators, successors, and assigns, the Released Parties for the duration of the PAGA Period from 

all claims and theories of recovery for civil penalties pursuant to PAGA that were alleged, or 

reasonably could have been alleged, based on the facts alleged in the Complaint or the PAGA Notice, 

including, all claims for civil penalties under PAGA for failure to pay for all hours worked, unpaid 

wages (including minimum wage, straight time, overtime and double time, as well as any off-the-

clock work), meal period violations (including meal premiums), rest break violations (including rest 

premiums), failure to pay premium wages at the correct regular rate, failure to pay final wages, 

failure to maintain accurate time and payroll records, provide accurate wage statements, failure to 

provide personnel and/or employment records, failure to pay vacation wages, failure to reimburse 
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ORDER RE MOTION FOR APPROVAL OF PAGA SETTLEMENT 
I 

 

business expenses, failure to pay split shift premiums, failure to pay reporting time pay, failure to 

provide sick leave (including supplemental sick leave), failure to pay sick leave, failure to timely 

pay wages during employment, failure to pay employees all gratuities earned and owed, unlawful 

noncompete practices, unlawful deductions, unlawful agreements, failure to keep requisite payroll 

records, failure to pay rest periods and nonproductive time for workers paid on a piece rate and/or 

commission basis, and for attorneys’ fees and costs. 

(c) Release by PAGA Counsel. PAGA Counsel release on behalf of their present and former 

attorneys, employees, agents, successors and assigns the Released Parties from all claims for PAGA 

Fees incurred in connection with the Operative Complaint and the PAGA Period facts stated in the 

Operative Complaint and the PAGA Notice. 

8. The Court approves the Goss Settlement Amount (120,000.00), as well as the 

components of the Gross Settlement Amount, including the Individual PAGA Payments 

($15,283.62) and the LWDA PAGA Payment ($45,850.86), including the methodology for 

calculating these amounts. 

9. The Court approves Simpluris as the Administrator and approves its costs and fees 

not to exceed $4,000.00.  

10. The Court approves the PAGA Counsel Fees Payment of $40,000.00 and PAGA 

Counsel Litigation Expense Payment of $14,865.52, finding that the attorney’s fees and costs are 

reasonable and warranted. 

12. The checks for the Individual PAGA Payments shall be negotiable for 180 days after 

they are issued. Any funds remaining from uncashed checks for the Individual PAGA Payments 

shall be disbursed to the California Controller’s Unclaimed Property Fund in the name of the 

respective Aggrieved Employees. 

13. The Administrator shall administer the Agreement pursuant to its terms. 

14. The Court retains jurisdiction over this Action for the purposes of supervising, 

administering, interpreting and enforcing the Agreement. 

15. Plaintiff shall submit a copy of this Order to the LWDA within 10 days of the date 
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ORDER RE MOTION FOR APPROVAL OF PAGA SETTLEMENT 
I 

 

of this Order. 

16. The Agreement is not an admission by Defendant or Released Parties defined above, 

nor is this Order a finding of the validity of any allegations or of any wrongdoing by Defendant or 

Released Parties. Neither this Order, the Settlement, nor any document referred to herein, nor any 

action taken to carry out the Agreement, may be construed as, or may be used as an admission of 

any fault, wrongdoing, omission, concession, or liability whatsoever by or against Defendant or 

Released Parties.  

 

Dated:  ___________, 2025    ____________________________  

       Alan B. Honeycutt , Judge



 
 

EXHIBIT 1 





























 
 

EXHIBIT 2 



NOTICE OF PAGA SETTLEMENT AND RELEASE OF CLAIMS 
Hernandez v. Dave’s Hot Chicken Franchise Co. LLC,  

Superior Court of the State of California for the County of Los Angeles, Case No. 24TRCV01045 
 

<<Employee Name>> 
<<Street Address>> 
<<City, State, Zip Code>> 
 

1. NOTICE OF PAGA SETTLEMENT 
 

The Superior Court of the State of California for the County of Los Angeles (the “Court”) has approved a settlement in the above-
captioned action (the “Action”). filed by Maria Hernandez (“Plaintiff”) on behalf of herself and all other Aggrieved Employees against 
Dave’s Hot Chicken Franchise Co. LLC (“Defendant”). Plaintiff and Dave’s Hot Chicken Franchise Co. LLC (“Defendant”) are 
collectively referred to herein as the “Parties. 
 

PLEASE DO NOT CONTACT THE COURT REGARDING THIS NOTICE 
 

In the Action, Plaintiff asserts that Defendant failed to comply with provisions of the California Labor Code giving rise to civil penalties, 
including (1) failing to maintain accurate records; (2) failing to provide meal periods; (3) failing to provide rest periods; (4) failing to pay 
minimum wages/overtime for all hours worked; (5) failing to reimburse business expenses; (6) failing to timely pay wages during 
employment; and (7) failing to provide accurate wage statements. Plaintiff seeks to recover civil penalties on behalf of the California 
Labor and Workforce Development Agency (“LWDA”) and other Aggrieved Employees under the California Private Attorneys General 
Act (“PAGA”) (Labor Code §§ 2698 et seq.) 
 

Defendant vehemently denies any and all wrongdoing and liability. Defendant contends it conducted business and compensated 
employees consistent with the laws of the State of California. Defendant contends it has no liability for any of claims under any 
statute, wage order, common law, or equitable theory.   
 

The Court has not made any determination as to whether or not Defendant has violated the Labor Code. This Notice is not an expression 
by the Court of as to the merits of the Action. 
 

You are receiving this Notice because you are an “Aggrieved Employee,” which is defined as all non-exempt employees who were 
employed by Defendant as non-exempt employee at any time from December 12, 2022 – << March 19, 2025 or Court approval, 
whichever is sooner>>. 
 

2. CALCULATION OF INDIVIDUAL PAGA PAYMENTS 
 

According to Defendant’s records, you worked <<No. of Pay Periods>> pay periods during the PAGA Period.  The total amount of pay 
periods worked by all Aggrieved Employees during the PAGA Period is <<Total Number of Pay Periods in PAGA Period>>. 
 

Each individual PAGA payment was calculated on a pro rata basis (i.e., proportional) based on the number of pay periods worked by 
Each Aggrieved Employee in the PAGA Pay Period divided by the total number of pay periods worked by all Aggrieved Employees. 
Your Individual PAGA payment is <<Check Amount>>.  Please be advised that your settlement check is negotiable for 180 days. If you 
fail to cash or deposit your check before this deadline, the fund shall be disbursed to the California Controller’s Unclaimed Property Fund 
in your name. 
 

3. RELEASE 
 

All Aggrieved Employees are deemed to release, on behalf of themselves and their respective former and present representatives, agents, 
attorneys, heirs, administrators, successors, and assigns, the Released Parties for the duration of the PAGA Period from all claims and 
theories of recovery for civil penalties pursuant to PAGA that were alleged, or reasonably could have been alleged, based on the facts 
alleged in the Complaint or the PAGA Notice, including, all claims for civil penalties under PAGA for failure to pay for all hours worked, 
unpaid wages (including minimum wage, straight time, overtime and double time, as well as any off-the-clock work), meal period 
violations (including meal premiums), rest break violations (including rest premiums), failure to pay premium wages at the correct 
regular rate, failure to pay final wages, failure to maintain accurate time and payroll records, provide accurate wage statements, failure 
to provide personnel and/or employment records, failure to pay vacation wages, failure to reimburse business expenses, failure to pay 
split shift premiums, failure to pay reporting time pay, failure to provide sick leave (including supplemental sick leave), failure to pay 
sick leave, failure to timely pay wages during employment, failure to pay employees all gratuities earned and owed, unlawful 
noncompete practices, unlawful deductions, unlawful agreements, failure to keep requisite payroll records, failure to pay rest periods 
and nonproductive time for workers paid on a piece rate and/or commission basis, and for attorneys’ fees and costs. 
 

Upon entry of the Order approving the Settlement, all Aggrieved Employees will be barred from pursuing such claims. 
 

“Released Parties” means Defendant, all of its respective present and former parent companies, subsidiaries, divisions, related or 
affiliated companies, and each of their former and present directors, officers, agents, employees, shareholders, owners, investors, 
members, attorneys, insurers, predecessors, successors, assigns, and any individual or entity which could be liable for any of the 
Released PAGA Claims. 
 

4. SETTLEMENT ADMINISTRATOR 
The Settlement Administrator is Simpluris, Inc.  Should you have questions, you may contact the Settlement Administrator toll-free 
at__________.  Please notify the Settlement Administrator in the event your address has changed. 

 

PLEASE DO NOT CONTACT THE COURT ABOUT THIS NOTICE 
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