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EXHIBIT “A”



SUPERIOR COURT OF CALIFORNIA, COUNTY OF LOS ANGELES 
Winkey v. People’s Care Holdings, Inc., et. al, Case No. 19STCV37183 

NOTICE OF CLASS ACTION SETTLEMENT 
 
IF YOU ARE OR WERE EMPLOYED BY PEOPLE’S CARE HOLDINGS, INC. IN 

CALIFORNIA AS AN HOURLY-PAID OR NON-EXEMPT EMPLOYEE AT ANY 

TIME BETWEEN OCTOBER 17, 2015 AND FEBRUARY 8, 2024, YOU MAY BE 

ENTITLED TO MONEY FROM THIS SETTLEMENT. 
 

A court authorized this Notice.  This is not a lawsuit against you and you are not being sued.  This is not a solicitation from a 
lawyer.  However, your legal rights are affected whether you act or don’t act. 

 
On [Preliminary Approval Date], the Court in this action granted preliminary approval of a proposed settlement as set forth in 
the Class and Representative Action Settlement Agreement and Release (“Settlement Agreement”) concerning the certified 
lawsuit noted above (“the Lawsuit”).  You are receiving this Notice because you worked for Defendant People’s Care 
Holdings, Inc. (“Defendant”) as an hourly-paid or non-exempt employee in California at some point between October 17, 
2015 and February 8, 2024 (“Class Period”), and you may be entitled to share in the funds to be made available for the 
proposed settlement of this case.   
 
You are not being sued.  However, your rights may be affected by the legal proceedings in the Lawsuit.  If the proposed 
settlement of this class action is granted final approval by the Court, you may have the right to be paid a share of the 
proposed settlement funds.   

 

You do NOT have to do anything if you want to participate in this settlement. 
A check will be automatically mailed to you. 

 

PLEASE READ THIS ENTIRE NOTICE CAREFULLY. 
YOUR RIGHTS MAY BE AFFECTED 

BY THE PROPOSED SETTLEMENT DESCRIBED IN THIS NOTICE. 
 
You have received this Notice because Defendant’s records indicate that you are a member of the Settlement Class.  This 
notice is designed to inform you about your options in this Settlement, all of which are dependent on the Court’s final 
approval of the Settlement. 

 

1. What Is This Case About? 

 
Plaintiff Jerri Jeannette Winkey (“Plaintiff”) worked for Defendant.  She sued Defendant on behalf of all current and former 
hourly-paid or non-exempt employees of Defendant in the State of California during the Class Period claiming various wage-
and-hour violations.  The parties have agreed to settle this dispute without any finding of wrongdoing by Defendant. 

 
The Lawsuit is being settled as a “class action.”  In a class action, the plaintiff, also referred to as a class representative, sues 
on behalf of herself and other persons with similar claims.  Based on Defendant’s records, you are or were an hourly-paid or 
non-exempt employee employed by Defendant in the State of California at any time between October 17, 2015 and February 
8, 2024.  Therefore, you are a “Class Member” and you may receive money from the proposed settlement. 

 
If the Court approves the proposed settlement at the Final Approval Hearing scheduled for ___________ the proposed 
settlement will bind all Class Members.  If the Court does not approve the proposed settlement, the Settlement Agreement 
will have no effect or precedential value in any subsequent proceedings in the Lawsuit or in any other litigation. 



 

2. How Can I Receive Money From The Settlement? 

 
You do not have to do anything to receive money from this settlement.  A check will be automatically mailed to you if the 
Court grants final approval of the settlement.  It is your responsibility to keep the Settlement Administrator (see below) 
informed of any changes in your address, as your Settlement Payment will be mailed to the last known address it has 
on file for you if the Court approves the settlement.  

 

3. Will I Be Subject To Discipline Or Retaliation If I Participate In The Settlement? 

 
No.   

 

4. How Much Is The Settlement? 

 
Defendant has agreed to pay $5,500,000.00 (“Gross Settlement Amount”) to settle the Released Claims defined below.  After 
Court-approved attorneys’ fees, costs, Class Representative Enhancement Award, PAGA Payment, and Settlement 
Administration Costs are deducted from the Gross Settlement Amount, the remaining amount (“Net Settlement Amount”) 
will be automatically paid to Class Members who have not asked to be excluded from the Settlement by filing a valid and 
timely Request for Exclusion.  They each will receive an “Individual Settlement Payment.” 

 

5. How Much Money Will I Receive? 

 
The Net Settlement Amount of approximately $2,974,000.00 will be paid out to Class Members who do not opt out.  If you 
are a Class Member, your individual share of the Net Settlement Amount before deduction for payroll taxes will be calculated 
based on the total number of weeks you worked for Defendant during the Class Settlement Period as reflected in Defendant’s 
records (“Workweeks”).  The Settlement Administrator has computed the total number of Workweeks of all Settlement Class 
Members collectively during the Class Period (“Workweek Total”).  The Settlement Administrator will divide the Net 
Settlement Amount by the Workweek Total to determine the settlement value for each Workweek (the “Workweek Value”).  
The Settlement Administrator will multiply the number of Workweeks of a Settlement Class Member during the Class 
Settlement Period by the Workweek Value to determine that Settlement Class Member’s estimated pre-tax Individual 
Settlement Payment (“Individual Settlement Payment”).   
 
A total amount of $200,000.00 from the Gross Settlement Amount will be allocated as the PAGA Payment to be paid as 
penalties under PAGA, of which seventy-five percent (75%), i.e, $150,000, will be the LWDA PAGA Payment to paid to the 
LWDA, and the remaining twenty-five (25%), i.e., $50,000, shall be distributed to the PAGA Members as Individual PAGA 
Payments.  The Individual PAGA Payment is to be distributed to the PAGA Members and shall be distributed based on a pro 
rata share based on the number of Pay Periods during the PAGA Settlement Period.  To establish the pay period value, the 
Settlement Administrator will first determine the total number of Pay Periods during the PAGA Settlement Period.  The pay 
period value will be equal to 25% of the PAGA Payment divided by the total number of Pay Periods worked by all PAGA 
Members during the PAGA Settlement Period.  The pay period value will be rounded to the nearest cent. The amount of the 
Individual PAGA Payment to be paid to each PAGA Member will be determined by multiplying the pay period value by the 
PAGA Member’s total number of Pay Periods during the PAGA Settlement Period. 
 
Based on Defendant’s records, your total number of Workweeks during the Class Settlement Period (October 17, 2015 
through February 8, 2024) is _________ and your total number of Pay Periods worked during the PAGA Settlement Period 
(Marcy 9, 2022 through February 8, 2024) is _____.  If you disagree with these numbers, you must submit a written letter 
that must: (a) contain the case name and number of the Action; (b) contain the Class/PAGA Member’s full name, signature, 
address, telephone number, and last four (4) digits of Social Security number; (c) clearly state the dispute about the 
Workweeks/Pay Periods credited and what the Class/PAGA Member contends is the correct number; (d) attach any 
documentation that supports Class/PAGA Member’s position; and (e) be timely submitted by mail to the Settlement 
Administrator at the address specified below, postmarked on or before ___________[insert Response Deadline].   



 

 
Your estimated, pre-tax Individual Settlement Payment is approximately $______________ and your Individual PAGA 
Payment is $_______.  These amounts may change depending on final rulings from the Court.  Applicable payroll deductions 
will be made for withholding of state and federal taxes.  Your Individual Settlement Payment will be allocated 20% as wages, 
subject to withholding of applicable taxes, and 80% as interest and penalties reported on an IRS Form 1099.  You will have 
180 days to cash your check.  If you do not cash your check within 180 days of the mailing of the check, your check will be 
cancelled and funds associated with your cancelled check will be sent in your name to the Unclaimed Property Fund, 
https://ucpi.sco.ca.gov/UCP.  
 

6. When Will I Receive the Money? 

 
Please be patient.  This Settlement must be approved by the Court before any payments can be issued.  If the Court approves 
the Settlement, and there are no pending objections, your share of the Settlement will be paid approximately 30 days after the 
Court grants final approval of the Settlement.  Your share of the Settlement will be mailed to the address on file for you. 
Again, if this address is not correct, or if you move after you receive this Notice, you should notify the Settlement 
Administrator by mail or by calling the Settlement Administrator at 800-______________.   
 

7. Can I Object To The Settlement? 

 
Participating Class Members who wish to object to the Settlement may do so in person (or other method of personal 
appearance permitted by the court, e.g., remote appearance) at the Final Approval Hearing and/or in writing.  Any written 
objection (“Notice of Objection”) must be mailed to the Settlement Administrator by ___________ [insert Response 
Deadline].  The date of mailing on the envelope shall be deemed the exclusive means for determining that a Notice of 
Objection was timely received.  
 
The Notice of Objection must be signed by the Settlement Class Member and state that you object to the proposed Settlement 
of this case entitled Jerri Jeannette Winkey v. People’s Care Holdings, Inc., Los Angeles County Superior Court Case No. 
19STCV37183 (the “Action”). Be sure to include your name, address, telephone number, and signature, and the specific 
reasons you object to the Settlement. You must mail your written objection to the Administrator at [address], postmarked on 
or before ________, 2024 [30 days from mailing of Notice Packet].  Requests for exclusion postmarked after this date may 
be disregarded.   
 
Any attorney who represents an individual objecting to this Settlement who has not filed a written objection must file a notice 
of appearance with the Court and serve Class Counsel and counsel for Defendant with this notice no later than ______ [insert 
Response Period Deadline]. 
 
Any Settlement Class Member who fails to submit a timely written objection or to present an objection in person at the Final 
Approval Hearing shall be deemed to have waived any objections and shall be foreclosed from making any objection to the 
Settlement whether by appeal or otherwise.    

 
If the Court rejects your objection, you will still be bound by the terms of the Settlement Agreement and you will still receive 
your settlement check.   
 

8. Can I Opt Out of The Settlement? 

 
Class Members who wish to exclude themselves from the Settlement (or “opt out”) must submit a Request for Exclusion by 
the Response Deadline. The Request for Exclusion must: (1) contain the name, address and telephone number of the Class 
Member requesting exclusion; (2) contain a statement expressing that the Class Member elects to be excluded from the 
Settlement; (3) be signed by the Class Member; and (4) be postmarked by __________ [insert Response Deadline] and 
returned to the Settlement Administrator at the address below. 
 



 

The date of the postmark on the return mailing envelope on the Request for Exclusion shall be the exclusive means used to 
determine whether a Request for Exclusion has been timely submitted. Class Members who fail to submit a valid and timely 
Request for Exclusion on or before ____________ [insert Response Deadline] shall be bound by all terms of the Settlement 
and any Final Judgment entered in this Action. 
 
Any Class Member who requests to be excluded from the Class Settlement will not be entitled to any recovery under the 
Class Settlement and will not be bound by the terms of the Class Settlement or have any right to object to or appeal the Class 
Settlement. 
 
Any Request for Exclusion has no effect on the PAGA Settlement.  Any Class Member who is also considered a PAGA 
Member will still be issued their Individual PAGA Payment and be bound by the PAGA Settlement, regardless of whether 
they submit a Request for Exclusion.   
 

9. What Happens If I Do Nothing? 

 
You will receive money from this settlement and you will be bound by the Release described below. 

10. What Rights Am I Giving Up? 

 
Upon the Effective Date and full funding of the Gross Settlement Amount, Plaintiff and all Participating Class Members 
hereby do and shall be deemed to have fully, finally, and forever released, settled, compromised, relinquished, and discharged 
any and all of the Released Parties of and from any and all Released Claims during the Class Settlement Period. This release 
will take effect whether or not a Participating Class Member receives his or her Individual Settlement Payment or cashes and 
deposits any Individual Settlement Payment check. 
 
Upon the Effective Date and full funding of the Gross Settlement Amount, as Representatives of the State of California and 
on behalf of the LWDA, Plaintiff and all PAGA Members fully and finally release the Released Parties from the Released 
Claims during the PAGA Settlement Period.  These releases will take effect whether or not a PAGA Member receives his or 
her Individual PAGA Payment or cashes and deposits any Individual PAGA Payment check. 
 
“Effective Date” means the date when both of the following have occurred:  (a) the Court enters a Judgment on its Order 
Granting Final Approval of the Settlement; and (b) the Judgment is final. The Judgment is final as of the latest of the 
following occurrences: (i) if no Participating Class Member objects to the Settlement, the day the Court enters Judgment; (ii) 
if one or more Participating Class Member objects to the Settlement and no appeal was filed, the day after the deadline for 
filing a notice of appeal from the Judgment has expired; or (iii) if a timely appeal from the Judgment is filed, the day after the 
appellate court affirms the Judgment and issues a remittitur, or the day after the appeal is dismissed, whichever is earlier. 
 
“Released Parties” means Defendant People’s Care Holdings, Inc.; People’s Care, LLC; People’s Care Northern California, 
LLC; People’s Care Los Angeles, LLC; People’s Care Central Valley, LLC; People’s Care Riverside, LLC; People’s Care 
San Diego, LLC; People’s Care Autism Services, LLC; People’s Care Bliss, LLC; People’s Care Developmental Services, 
LLC; People’s Care Healthcare Systems, LLC; People’s Care Holdings, LLC; People’s Care Home Health, Inc.; People’s 
Care Hospice, Inc.; Inland Residential Services, LLC; Bartlett Holdings, LLC; Lanterman Development Services, LLC; 
People’s Care Central Valley, LLC; People’s Care, Inc.; and Person Centered Behavioral Health, LLC.; and its past and 
present direct and/or indirect, officers, directors, members, managers, employees, attorneys, affiliates, successors, and 
assigns. 
 
“Released Claims” shall mean all causes of action and factual or legal theories alleged in the operative Complaint, including 
all of the following claims for relief:  (a) Violation of Labor Code §1198 (unpaid overtime); (b) Violation of Labor Code 
§226.7 (unpaid meal period premiums); (c) Violation of Labor Code §226.7 (unpaid rest periods); (d) Violation of Labor 
Code §1194, 1197, and 1197.1 (unpaid minimum wages); (e) Violation of Labor Code §§201, 202 (final wages not timely 
paid); (f) Violation of Labor Code §226(a) (Non-Compliant Wage Statements); (g) Violation of Labor Code §2802 
(unreimbursed business expenses); (h) Violation of California Business & Professions Code § 17200 (unfair business 
practices); (i) any other claims or penalties under the wage and hour laws pleaded in the Action; (j) claims for civil penalties 



 

under PAGA; and (k) all damages, penalties, interest, attorneys’ fees and costs, and other amounts recoverable under said 
causes of action under California and federal law, to the extent permissible, including but not limited to the California Labor 
Code as to the facts alleged in the Action, the applicable Wage Orders as to the facts alleged in the proposed complaint, the 
California Unfair Competition Law, and claims for civil penalties under PAGA.  The period of the Released Claims will 
extend to the limits of the Class Settlement Period. The Period of the Released Claims under PAGA shall be limited to the 
PAGA Settlement Period. 

  

11. Who Is The Class Representative? 

 
The Court has appointed Plaintiff Jerri Jeannette Winkey as the Class Representative to represent you in this settlement.  They 
will ask the Court to approve a Class Representative Enhancement Award in an amount not to exceed a total of $10,000 to be 
paid from the Gross Settlement Amount to compensate her for her efforts in filing and assisting with the prosecution of the 
Lawsuit and in reaching this settlement on your behalf.   

 

12. How Will The Attorneys’ Fees For The Class Be Paid? 

 
You do not need to pay any portion of either Class Counsel’s or Defendants’ attorneys’ fees and costs.  All payment for Class 
Counsel’s attorneys’ fees and costs will be deducted from the Gross Settlement Amount.  Class Counsel will ask the Court to 
approve an award of attorneys’ fees’ in the amount of 40% of the Gross Settlement Amount to Class Counsel for their work 
in prosecuting this Lawsuit, obtaining class certification on all claims, and obtaining this Settlement on your behalf.  Class 
Counsel will also ask the Court to approve an award of $100,000 to Class Counsel for reimbursement of the costs and 
expenses they have incurred on behalf of the Class. 
 

13. When And Where Is The Final Approval Hearing? 

 
The Final Approval Hearing has been scheduled on ________________ at __:__ a.m. before the Honorable Elihu M. Berle 
in Department SS-6 of the Superior Court of California located at 312 North Spring Street, Los Angeles, California  90012, at 
which time Judge Berle will determine:  (1) whether the proposed settlement should be approved as fair, reasonable and 
adequate to the Class Members and (2) whether the proposed Final Approval Order and Judgment should be entered by the 
Court.  The Final Approval Hearing date and time may change without further notice given to you.  Please contact the 
Settlement Administrator at the address and telephone below to find out if there has been a change to the date and time of the 
Final Approval Hearing.  However, any Class Member who has submitted an objection and indicated an intention to speak at 
the Final Approval Hearing will be notified by Class Counsel of any rescheduling of the date and time of the Final Fairness 
hearing. 
 

You Are Not Required To Attend The Final Approval Hearing. 
 

14. Where Can I Get Additional Information? 

 
This Notice provides only a summary of the matters relating to the proposed settlement.  For more information or questions, 
you may contact the Settlement Administrator as follows: 

 
Phoenix Settlement Administrators 

P.O. Box ______ 
City, California Zip Code 

Telephone: (888) 369-3780 
Facsimile: (714) 824-8591 

 
PLEASE DO NOT CALL OR CONTACT THE COURT WITH QUESTIONS ABOUT THE 

PROPOSED SETTLEMENT OR THE SETTLEMENT PROCESS. 




