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1 This "Class Action and PAGA Settlement Agreement" ("Agreement") is made by and 

2 between plaintiff Joshua J. Lopez ("Plaintiff') and Veolia North America, LLC, Veolia Water West 

3 Operating Services, Inc., Veolia Water North America-West, LLC, Veolia Water Contract Services 

4 USA, LLC, and Veolia Water North America Operating Services, LLC ("Defendants"). The 

5 Agreement refers to Plaintiff and Defendant collectively as "the Parties," or individually as "Party." 

6 

7 

A. DEFINITIONS.

1. "Action" means Plaintiffs lawsuit alleging wage and hour violations against

8 Defendant captioned Joshua J. Lopez v. Veolia North America, LLC, et al., filed on January 9, 2024; 

9 First Amended Complaint adding PAGA Cause of Action filed on March 14, 2024; and Second 

10 Amended Complaint filed on July 16, 2025, adding additional Defendants, in Contra Costa County 

11 Superior Court, Case No. C24-00068 

12 2. "Administrator" means Apex Class Action administrators ("Apex"), the neutral entity

13 the Parties have agreed to appoint to administer the Settlement. 

14 3. "Administration Costs" means the amount the Administrator will be paid from the

15 Gross Settlement Amount to reimburse its reasonable fees and expenses in accordance with the 

16 Administrator's "not to exceed" bid the parties have received from Apex for $8,500.00. 

17 4. "Aggrieved Employee" means all non-exempt, hourly employees who worked for

18 Defendants in California at the Settling Locations during the PAGA Period (i.e., the period from 

19 January 9, 2023, through April 30, 2025). 

20 5. "Class" means all non-exempt, hourly employees who worked for Defendants in

21 California at the Settling Locations during the Class Period (i.e., the period from January 9, 2020, 

22 through April 30, 2025). 

23 6. "Class Counsel" means Emil Davtyan, David Yeremian, Alvin B. Lindsay, Enoch J.

24 Kim, Marta Manus, and the other attorneys ofD.Law, Inc. 

25 7. "Class Counsel Fees Payment" means an award of attorneys' fees granted to Class

26 Counsel and paid from the Gross Settlement Amount. The Parties have agreed Plaintiff will request 

27 approval from the Court ofup to one-third of the Gross Settlement Amount, i.e. up to $435,000.00. 

28 8. "Class Counsel Litigation Expenses Payment" means the amount allocated from the
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1 harm.less, and indemnifies Defendants, from any dispute or controversy regarding any division or 

2 sharing of any of these payments. 

3 56.3 To the Administrator: An Administration Costs payment not to exceed $8,500.00 

4 except for a showing of good cause and as approved by the Court. To the extent the Administration 

5 Costs are less, or the Court approves payment of less than $8,500.00, the Administrator will retain 

6 the remainder in the Net Settlement Amount to be distributed to Participating Class Members. 

7 56.4 To Each Participating Class Member: An Individual Class Payment is calculated by 

8 (a) dividing the Net Settlement Amount by the total number of Workweeks worked by all

9 Participating Class Members during the Class Period, and (b) multiplying the result by each 

10 individual Participating Class Member's Workweeks. 

11 56.4(a) Tax Allocation of Individual Class Payments. 20% of each Participating Class 

12 Member's Individual Class Payment will be allocated to wage claims (the "Wage Portion"). The 

13 Wage Portion is subject to tax withholding and will be reported on an IRS W-2 Form. 80% of each 

14 Participating Class Member's Individual Class Payment will be allocated to interest and penalties 

15 (the "Non-Wage Portion"). The Non-Wage Portion is not subject to wage withholdings and will be 

16 reported on IRS 1099 Forms. Participating Class Members assume full responsibility and liability 

17 for any employee taxes owed on their Individual Class Payment. 

18 56.4(b) Effect of Non-Participating Class Members on Calculation of Individual Class 

19 Payments. Non-Participating Class Members will not receive any Individual Class Payments. The 

20 Administrator will retain amounts equal to their Individual Class Payments in the Net Settlement 

21 Amount for distribution to Participating Class Members on a pro-rata basis. 

22 56.5 To the L WDA and Aggrieved Employees: PAGA Penalties in the amount of 

23 $75,000.00 (Seventy-Five Thousand Dollars) will be paid from the Gross Settlement Amount, with 

24 75% ($56,250.00) allocated to the LWDA PAGA Payment and 25% ($18,750.00) allocated to the 

25 Individual PAGA Payments. Aggrieved Employees cannot request exclusion. 

26 56.5(a) The Administrator will calculate each Individual PAGA Payment by (a) dividing 

27 the amount of the Aggrieved Employees' 25% share of PAGA Penalties (i.e., $18,750.00) by the 

28 total number of PAGA Pay Periods worked by all Aggrieved Employees during the PAGA Period, 
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1 additional proof of the Class Member's identity. The Administrator's determination of authenticity 

2 shall be final and not appealable or otherwise susceptible to challenge. 

3 77 .3 Every Class Member who does not submit a timely and valid Request for Exclusion is 

4 deemed to be a Participating Class Member under this Agreement, entitled to all benefits and bound 

5 by all terms and conditions of the Settlement, including the Participating Class Members' releases 

6 under Paragraphs 66 and 67 of this Agreement, regardless of whether the Participating Class 

7 Member actually receives the Class Notice or objects to the Settlement. 

8 77.4 Every Class Member who submits a valid and timely Request for Exclusion is a Non-

9 Participating Class Member and shall not receive an Individual Class Payment or have the right to 

10 object to the class action components of the Settlement. Because future PAGA claims are subject to 

11 claim preclusion upon entry of the Judgment, Non-Participating Class Members who are Aggrieved 

12 Employees are deemed to release the Released PAGA Claims identified in Paragraph 67 of this 

13 Agreement and are eligible for an Individual PAGA Payment. 

14 78. Challenges to Calculation of Workweeks. Each Class Member shall have 60 (sixty)

15 days after the Administrator mails the Class Notice (plus an additional 14 (fourteen) days for 

16 Class Members whose Class Notice is re-mailed) to challenge the number of Workweeks and PAGA 

17 Pay Periods allocated to the Class Member in the Class Notice. The Class Member may challenge 

18 the allocation by communicating with the Administrator via fax, email or mail. The Administrator 

19 must encourage the challenging Class Member to submit supporting documentation. In the absence 

20 of any contrary documentation, the Administrator is entitled to presume that the Workweeks and 

21 PAGA Pay Periods contained in the Class Notice are correct so long as they are consistent with the 

22 Class Data. The Administrator shall promptly provide copies of all challenges to the calculation of 

23 Workweeks and/or PAGA Pay Periods to Defense Counsel and Class Counsel and the 

24 Administrator's determination of the challenges. Although the Administrator shall make the initial 

25 decision regarding a Workweek challenge, the Court may review any decision made by the 

26 Administrator regarding a Workweek challenge. 

27 

28 

79. Objections to Settlement.

79.1 Only Participating Class Members may object to the class action components of the 
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