
CLASS ACTION AND PAGA SETTLEMENT 
AGREEMENT AND CLASS NOTICE 

This Class Action and PAGA Settlement Agreement ("Agreement") is made by and between 
Plaintiffs NICHOLAS DORN and LAWRENCE PEERY ("Plaintiffs") and Defendants 
INNOVATIVE EMPLOYEE SOLUTIONS, INC. and RIOT GAMES, INC. ("Defendants"). The 
Agreement refers to Plaintiffs and Defendants collectively as "Parties," or individually as "Party." 

1. DEFINITIONS.

1. 1. "Action" means the following lawsuit filed by the Plaintiffs on November 20, 2024
entitled, Nicholas Dorn, et al. v. Innovative Employee Solutions, Inc., et al., pending 
in Department 15 of the Superior Court of the State of California, County of Los 
Angeles (LASC Case No.: 24STCV30670). 

1.2. "Administrator" means Phoenix Settlement Administrators, the neutral entity the 
Parties have agreed to appoint to administer the Settlement. 

1.3. "Administration Expenses Payment" means the amount the Administrator will be 
paid from the Gross Settlement Amount to reimburse its reasonable fees and 
expenses in accordance with the Administrator's "not to exceed" bid submitted to 
the Court in connection with Preliminary Approval of the Settlement. To the extent 
that Settlement Administration Expenses are ultimately less than the amount of the 
quote provided by the selected Settlement Administrator, the remainder shall become 
part of the Net Settlement Amount. 

1.4. "Agreement" means this CLASS ACTION AND PAGA SETTLEMENT 
AGREEMENT. 

1.5. "Aggrieved Employee" means all current and former non-exempt hourly employees of 
IES who performed any eSports work for Riot within the State of California at any time 
during the PAGA Period. 

1.6. "Class" means all current and former non-exempt hourly employees of IES who 
performed any eSports work for Riot within the State of California at any time during 
the Class Period. 

1.7. "Class Counsel" means Robert W. Skripko, Jr., of the Law Office of Robert W. 
Skripko, Jr., PC; Paul J. Denis and Ethan E. Rasi, of Denis & Rasi, PC. 

1.8. "Class Counsel Fees Payment" and "Class Counsel Litigation Expenses Payment" 
mean the amounts allocated to Class Counsel for reimbursement of reasonable 
attorneys' fees and expenses, respectively, incurred to prosecute the Action. 

1.9. "Class Data" means Class Member identifying information in Defendants' 
possession including: (1) full name; (2) last-known mailing address; (3) last-known 
email address(es); (4) last-known telephone number(s); (5) Social Security number; 
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(6) start and end dates of active employment as a non-exempt employee of
Defendants, in the State of California during the Class Period; (7) total Workweeks
worked during the Class Period; (8) total Pay Periods worked during the PAGA
Period; and (9) any other information required by the Settlement Administrator in
order to effectuate the terms of the Settlement ("Class Data").

1.10. "Class Member" or "Settlement Class Member" means a member of the Class, as 
either a Participating Class Member or Non-Participating Class Member (including 
a Non- Participating Class Member who qualifies as an Aggrieved Employee). 

1.11. "Class Member Address Search" means the Administrator's investigation and search 
for current Class Member mailing addresses using all reasonably available sources, 
methods and means including, but not limited to, the National Change of Address 
database, skip traces, and direct contact by the Administrator with Class Members. 

1.12. "Class Notice" means the COURT APPROVED NOTICE OF CLASS ACTION 
SETTLEMENT AND HEARING DATE FOR FINAL COURT APPROVAL, to be 
mailed to Class Members in English in the form, without material variation, attached 
as Exhibit A and incorporated by reference into this Agreement. 

1.13. "Class Period" means the period commencing on November 20, 2020, and ending on 
January 31, 2026. 

1.14. "Class Representatives" means the named Plaintiffs in the Complaint (NICHOLAS 
DORN and LAWRENCE PEERY) in the Action seeking Court approval to serve as 
a Class Representative. 

1.15. "Class Representative Service Payment" means the payment to the Class 
Representative for initiating the Action and providing services in support of the 
Action. 

1.16. "Court" means the Superior Court of California, County of Los Angeles. 

1.17. "Defendants" means named Defendants, Innovative Employee Solutions, Inc. 
("IES") and Riot Games, Inc. ("Riot"). 

1.18. "Defense Counsel" means Counsel for IES, Craig D. Nickerson and William G. 
Anderson of Buchalter, APC, along with Counsel for Riot, Todd B. Scherwin, Anet 
Drapalski, Harrison M. Thome, and Andreas Moghimi-Danesh of Fisher & Phillips 
LLP. 

1.19. "Effective Date" means the date by when both of the following have occurred: (a) 
the Court enters a Judgment on its Order Granting Final Approval of the Settlement; 
and (b) the Judgment is final. The Judgment is final as of the latest of the following 
occurrences: (a) if no Participating Class Member objects to the Settlement, the day 
the Court enters Judgment; (b) if one or more Participating Class Members objects 
to the Settlement, the day after the deadline for filing a notice of appeal from the 
Judgment; or if a timely appeal from the Judgment is filed, the day after the appellate 
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12.20 Court Approval: If the Court fails to approve this Settlement for any reason, the 
Parties agree to attend mediation again in an effort to reach a settlement approved by 
the Court. 

Dated: July____, 2026 _________________________________ 
Plaintiff and Class-PAGA Representative 
NICHOLAS DORN 

Dated: July____, 2026 _________________________________ 
Plaintiff and Class-PAGA Representative  
LAWRENCE PEERY 

Dated: July___, 2026 _____________________________________ 
Defendant INNOVATIVE EMPLOYEE 
SOLUTIONS, INC. 

______________________________________ 
Print Name 

______________________________________ 
Title 

Dated: July___, 2026 _____________________________________ 
Defendant RIOT GAMES, INC. 

______________________________________ 
Print Name 

______________________________________ 
Title 

Tania Fiero

CHRO

9
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12.20 Court Approval: If the Court fails to approve this Settlement for any reason, the 
Parties agree to attend mediation again in an effort to reach a settlement approved by 
the Court. 

Dated: July____, 2026 _________________________________ 
Plaintiff and Class-PAGA Representative 
NICHOLAS DORN 

Dated: July____, 2026 _________________________________ 
Plaintiff and Class-PAGA Representative  
LAWRENCE PEERY 

Dated: July___, 2026 _____________________________________ 
Defendant INNOVATIVE EMPLOYEE 
SOLUTIONS, INC. 

______________________________________ 
Print Name 

______________________________________ 
Title 

Dated: July___, 2026 _____________________________________ 
Defendant RIOT GAMES, INC. 

______________________________________ 
Print Name 

______________________________________ 
Title 

Docusign Envelope ID: AFC079E0-7901-8FC6-8275-B8FAA74343EC

General Counsel

9

Dan Chang
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Plaintiffs are represented by attorneys in the Action: Paul Denis and Ethan Rasi of Denis & Rasi, PC, 
as well as Robert W. Skripko, Jr., of the Law Office of Robert W. Skripko, Jr., PC (“Class Counsel.”) 

Defendants strongly deny violating any laws or failing to pay any wages and contend they complied 
with all applicable laws. 

2. WHAT DOES IT MEAN THAT THE ACTION HAS SETTLED?

So far, the Court has made no determination whether Defendants or Plaintiffs are correct on the merits. 
In the meantime, Plaintiffs and Defendants hired an experienced, neutral mediator in an effort to resolve 
the Action by negotiating to settlement the case rather than continuing the expensive and time-
consuming process of litigation. The negotiations were successful. By signing a lengthy written 
settlement agreement (“Agreement”) and agreeing to jointly ask the Court to enter a judgment ending 
the Action and enforcing the Agreement, Plaintiffs and Defendants have negotiated a proposed 
Settlement that is subject to the Court’s Final Approval. Both sides agree the proposed Settlement is a 
compromise of disputed claims. By agreeing to settle, Defendants do not admit any violations or 
concede the merit of any claims. 

Plaintiffs and Class Counsel strongly believe the Settlement is a good deal for you because they believe 
that: (1) Defendants have agreed to pay a fair, reasonable and adequate amount considering the strength 
of the claims and the risks and uncertainties of continued litigation; and (2) Settlement is in the best 
interests of the Class Members and Aggrieved Employees. The Court preliminarily approved the 
proposed Settlement as fair, reasonable and adequate, authorized this Notice, and scheduled a hearing 
to determine Final Approval.  

3. WHAT ARE THE IMPORTANT TERMS OF THE PROPOSED SETTLEMENT?

1. Defendants Will Pay $700,000 as the Gross Settlement Amount (Gross Settlement). Defendants 
have agreed to deposit the Gross Settlement into an account controlled by the Administrator of 
the Settlement. The Administrator will use the Gross Settlement to pay the Individual Class 
Payments, Individual PAGA Payments, Class Representative Service Payment, Class 
Counsel’s attorneys’ fees and expenses, the Administrator’s expenses, and penalties to be paid 
to the California Labor and Workforce Development Agency(“LWDA”). Assuming the Court 
grants Final Approval, Defendants will fund the Gross Settlement not more than fourteen (14) 
days after the Judgment entered by the Court become final. The Judgment will be final on the 
date the Court enters Judgment, or a later date if Participating Class Members object to the 
proposed Settlement or the Judgment is appealed.

2. Court Approved Deductions from Gross Settlement. At the Final Approval Hearing, Plaintiffs 
and/or Class Counsel will ask the Court to approve the following deductions from the Gross 
Settlement, the amounts of which will be decided by the Court at the Final Approval Hearing:

A. Up to $228,333.33 [one-third of the Gross Settlement] to Class Counsel for attorneys’ fees 
and up to $30,000 for their litigation expenses. To date, Class Counsel have worked and 
incurred expenses on the Action without payment.

B. Up to $7,500.00 each to the Class Representatives as a Class Representative Service 
Payment for filing the Action, working with Class Counsel and representing the Class. The 
Class Representative Service Payment will be the only monies Plaintiffs will receive other 
than Plaintiffs’ respective Individual Class Payment and any Individual PAGA Payment.
















