




















1 and judgment approving this Settlement, to the L WDA within ten (10) days after entry of the 

2 judgment or order pursuant to Labor Code section 2699. 

3 

4 1. 

E. RELEASE OF CLAIMS

Release of Claims bv Plaintiff on behalf of the State of California. Upon the 

5 payment of the Gross Settlement Amount by Defendant, Plaintiff on behalf of the State of 

6 California, shall be deemed to have fully and finally released and discharged the Released Parties 

7 from any and all claims, debts, liabilities, demands, obligations, guarantees, costs, expenses, 

8 attorneys' fees, damages, action or causes of action contingent or accrued for, during the time 

9 period from April 6, 2023, through November 10, 2025, arising out of Plaintiffs L WDA letter 

10 dated March 26, 2024, and PAGA claim asserted in the operative complaint based upon the 

11 following: 1) failure to provide meal periods; 2) failure to provide rest periods, 3) failure to pay 

12 overtime wages, 4) failure to pay minimum wages, 5) failure to pay all wages due to discharged 

13 and quitting employees, 6) failure to furnish accurate itemized wage statements, 7) failure to 

14 maintain required records; 8) failure to reimburse for necessary expenditures incurred in the 

15 discharge of duties; 9) failure to provide suitable seating; 10) failure to provide wage theft 

16 information pursuant to Labor Code Section 2810.5; and 11) the failure to provide all documents 

17 signed or obtained in connection with employment, in violation of Labor Code Section 432. 

18 2. No Right to Opt-Out. The Parties agree there is no statutory right for any Covered

19 Employee to opt out or otherwise exclude himself or herself from the Settlement. 

20 3. General Release and Waiver of Claims b Plaintiff. Plaintiff ( on behalf of herself

21 and her spouse, heirs, executors, administrators, trustees, and/or permitted assigns) also agrees 

22 to a general release of any and all claims against the Released Parties-which shall include 

23 without limitation any and all claims which in any way relate to her employment with Defendants 

24 or cessation thereof, under State or Federal law, in tort, common law, statute, contract, or equity, 

25 whether pied in the Complaint or not, including but not limited to any claims under the FLSA, 

26 Title VII, ADA, FEHA, ADEA, PAGA, California Labor Code, or any Industrial Welfare 

27 Commission Wage Order-now existing or arising in the future, based on any act, omission, 

28 event, occurrence, or nonoccurrence from the beginning of time to the date of execution hereof. 
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STIPULATION OF SETTLEMENT AND RELEASE UNDER THE PRIVATE ATTORNEYS 
GENERAL ACT, CALIFORNIA LABOR CODE § 2698, ET SEQ. 































NOTICE OF SETTLEMENT OF REPRESENTATWE ACTION PURSUANT TO THE PRIVATE 
ATTORNEYS GENERAL ACT ("PA GA'') 

ANGELICA M. GUITERREZ, ET AL V. RESMEX GROUP, INC, ET AL 

Santa Clara Superior Court, Case Number: 24CV 440819 

Aggrieved Employee 
Address 
Address 

Enclosed is a check in the amount of$ __ , which is your settlement payment for a portion of the civil 
penalties agreed to be paid in the settlement of a lawsuit entitled Angelica M Guiterrez, et al. v. Resmex Group, 
Inc., et al., Santa Clara Superior Court, Case Number: 24CV440819 (the "Action"). The settlement check shall 
remain valid for one hundred eighty (180) calendar days from the date the check is mailed. If your check remains 
uncashed after that time, it shall be distributed to the Controller of the State of California to be held pursuant to 
the Unclaimed Property laws in your name. 

You are receiving this check in connection with a Court-approved settlement (the "Settlement") in the 
Action brought on a representative basis under the California Labor Code Private Attorneys General Act of 2004, 
California Labor Code §§ 2698, et seq. ("PAGA"). The Settlement provides for of the settlement of claims for 
civil penalties only for purported violations of the California Labor Code on behalf of all non-exempt employees 
who were employed directly by Resmex Group, Inc., Resmex Partnes SRSJ LLC and Resmex Partners LLC 
("Defendants") during the PAGA Period ("Eligible Employee" or "Eligible Employees"), which is any time from 
April 6, 2023, through November 10, 2025 ("PAGA Period"). 

According to the Company's records, you are an Eligible Employee and are therefore entitled to a share 
of the Settlement based upon the Court-approved allocation. The PAGA statute provides that 75% of any recovery 
pursuant to the Settlement be paid to the State of California and 25% of any recovery be paid to the allegedly 
"aggrieved employee" group, which in this case is the group of Eligible Employees. Each Eligible Employee's 
share from the 25% portion of the settlement allocated to the "aggrieved employee" group is based on a formula 
that takes into account the number of pay periods in which an Eligible Employee was employed by the Defendant 
during the PAGA Period. 

The Court has not made a determination about Plaintiffs allegations. This Notice is not to be understood 
as an expression of any opinion by the Court as to the merits of the claim. The Defendant denies all claims and 
allegations in the Action, denies it owes any penalties, and maintains that it has fully complied with all applicable 
Labor Code provisions. Nevertheless, to avoid further costs and time in defending the Action, Defendant has 
settled the Action. 

The Settlement resolves all claims for civil penalties and extinguishes your right to bring, or to be 
represented by another person in, a PAGA lawsuit against the Defendant that are predicated on the facts and legal 
theories that were alleged or could have been reasonably alleged in the Action, or the letter submitted to the 
California Labor and Workforce Development Agency by the Plaintiff in the Action, during the PAGA Period, 
any and all claims, debts, liabilities, demands, obligations, guarantees, costs, expenses, attorneys' fees, damages, 
action or causes of action contingent or accrued during the time period from April 6, 2023, through November 
10, 2025, arising out of or reasonably related to the PAGA claim and factual allegations asserted in the operative 
complaint and/or the L WDA Notice dated March 26, 2024, relating to the following claims: 1) failure to provide 
meal periods; 2) failure to provide rest periods, 3) failure to pay overtime wages, 4) failure to pay minimum 
wages, 5) failure to pay all wages due to discharged and quitting employees, 6) failure to furnish accurate itemized 
wage statements, 7) failure to maintain required records; 8) failure to reimburse for necessary expenditures 
incurred in the discharge of duties; 9) failure to provide suitable seating; 10) failure to provide wage theft 
information pursuant to Labor Code Section 2810.5; and 11) the failure to provide all documents signed 
or obtained in connection with employment, in violation of Labor Code Section 432 (the "Released PAGA 
Claims"). 
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