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SUPERIOR COURT OF THE STATE OF CALIFORNIA

FOR THE COUNTY OF LOS ANGELES

S. RUMENAPP, individually and on behalf of
all others similarly situated,

Plaintiff,
V.
MAZE PRODUCTIONS, an unknown business
entity; TINA CHULDZHY AN, an individual;
and DOE 1 through and including DOE 10,

Defendants.

Case No: 24STCV05518
(PAGA Law Enforcement Action & Class Action)
Assigned to Hon. David S. Cunningham 111

FIRST AMENDED COMPLAINT

1. Cal. Lab. Code (the “Code”) §§ 201.3,
201.5, 203 and/or 204 -- Continuing Wages

2. Code § 226(a), Failure to Provide
Compliant Wage Statements

3. Code §§ 226.7, 512 and Wage Order,
Failure to Provide Meal Breaks

4. Code § 226.7 and Wage Order, Failure to
Provide Rest Breaks

5. Code §§ 510, 515, and 1194 Failure to
Provide Pay Proper Overtime

6. Code §§ 1194 and 1198 Failure to Provide
Pay Proper Minimum Wages

7. Code § 2802, Failure to Reimburse
Business Expenses

8. Code §212(a), Failure to Bank In
California

9. Code § 226(b), Payroll Records
10. Code § 1198.5, Personnel Records

11. Bus. & Prof. Code § 17200 et seq. —
Restitution

12. Code § 2698 et seq., PAGA
JURY TRIAL DEMANDED
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Plaintiff Shawn Rumenapp (“Rumenapp” or “Plaintiff”), by and through his undersigned
attorneys, alleges as follows:

JURISDICTION AND VENUE

1. This is a class action and Private Attorneys General Act (“PAGA”) law enforcement
action brought under the California Labor Code (the “Code”). This Complaint seeks unpaid wages,
damages, civil penalties, statutory penalties and attorneys’ fees and costs. Plaintiff has provided
statutory notice to the California Labor and Workforce Development Agency (“LWDA”) of the claims
set forth in this Complaint and to Defendants. The statutory period has expired and therefore Plaintiff
now asserts a claim for relief under PAGA on behalf of all those similarly situated. Plaintiff brings this
action pursuant to PAGA, on an individual and a representative basis on behalf of all persons who, at
any time during the one year preceding the filing of the March 7, 2024 PAGA Notice through the
present, were paid wages on account of services provided for Defendant MP in the production of Motion
Pictures' in California (the “Aggrieved Employees™).

2. Venue as to Defendants is proper in this judicial district, pursuant to California Code of
Civil Procedure sections 395(a) and 395.5. Defendants maintain an office, transact business, have an
agent, or are found in the County of Los Angeles and are within the jurisdiction of this Court for
purposes of service of process. The violations of the PAGA alleged herein had a direct effect on and
were committed within the State of California, impacting Plaintiff and the Aggrieved Employees.

3. Emergency Rule 9 as amended by the Judicial Council of California effective May 29,
2020: “Notwithstanding any other law, the statutes of limitations and repose for civil causes of action
that exceed 180 days are tolled from April 6, 2020, until October 1, 2020.” The Advisory Committee
Comment notes that: “Emergency rule 9 is intended to apply broadly to toll any statute of limitations on
the filing of a pleading in court asserting a civil cause of action. The term “civil causes of action”
includes special proceedings. (See Code Civ. Proc., §§ 312, 363 [“action,” as used in title 2 of the code

(Of the Time of Commencing Civil Actions), is construed “as including a special proceeding of a civil

I See Cal. Lab. Code § 201.5 defining Motion Pictures.
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nature”). . . . The rule also applies to statutes of limitations on filing of causes of action in court found in

codes other than the Code of Civil Procedure.”

THE PARTIES

4. Plaintiff Rumenapp is an individual, who, during the time periods relevant to this
Complaint, was and is a resident of the County of Los Angeles, State of California.

5. Defendant Maze Productions (“MP”) is an unknown business entity, which at all times
relevant herein conducted business as a motion picture company within the County of Los Angeles,
State of California.

6. Defendant Tina Chuldzhyan (“Chuldzhyan”) was a Producer for MP who created a
motion picture entitled “Spotify X Muppets” (hereinafter the “Production”), as well as other motion
pictures.

7. Defendants Doe One through and including Doe Ten are sued herein under the provisions
of section 474 of the California Code of Civil Procedure. Plaintiff is unaware of the true names,
identities or capacities, whether corporate, individual or otherwise, of said fictitiously named defendants,
but leave of Court will be prayed to amend this pleading to insert the same herein when finally
ascertained. Plaintiff is informed, believes and thereupon alleges that each of the fictitiously named
Defendants, during the relevant time period maintained a place of business in the County of Los Angeles
of the State of California. Defendants MP, Chuldzhyan, and Does One through and including Doe Ten
are hereinafter collectively referred to as Defendants. Defendants are “temporary services employers” as
defined by California Labor Code (the “Code”) § 201.3 and required to pay workers no less frequently
than weekly.

8. Defendants are “temporary services employers” as defined by Code § 201.3 and required

to pay workers no less frequently than weekly. Section 201.3 provides, in part:

(a) For purposes of this section, the following definitions apply:

(1) “Temporary services employer” means an employing unit that contracts with clients
or customers to supply workers to perform services for the clients or customers and that
performs all of the following functions:

(A) Negotiates with clients and customers for matters such as the time and place where
the services are to be provided, the type of work, the working conditions, and the quality
and price of the services.

(B) Determines assignments or reassignments of workers, even if workers retain the right
to refuse specific assignments.
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(C) Retains the authority to assign or reassign a worker to another client or customer
when the worker is determined unacceptable by a specific client or customer.

(D) Assigns or reassigns workers to perform services for clients or customers.

(E) Sets the rate of pay of workers, whether or not through negotiation.

(F) Pays workers from its own account or accounts.

(G) Retains the right to hire and terminate workers.

(4) “Client” and “customer” mean the person with whom a temporary services employer
has a contractual relationship to provide the services of one or more individuals
employed by the temporary services employer.

(b)(1)(A) Except as provided in paragraphs (2) to (5), inclusive, if an employee of a
temporary services employer is assigned to work for a client, that employee’s wages are
due and payable no less frequently than weekly, regardless of when the assignment ends,
and wages for work performed during any calendar week shall be due and payable not
later than the regular payday of the following calendar week. A temporary services
employer shall be deemed to have timely paid wages upon completion of an assignment
if wages are paid in compliance with this subdivision.

(c) A temporary services employer who violates this section is subject to the civil
penalties provided for in Section 203 and to any other penalties available at law.

(d) This section shall not be interpreted to limit any rights or remedies otherwise
available under state or federal law.

Code § 201.3.

9. As a “temporary services employer,” MP is an employing unit which contracts with
clients to supply workers to perform services to its clients. MP performs all of the following functions:
(A) Negotiates with clients and customers for matters such as the time and place where the services are
to be provided, the type of work, the working conditions, and the quality and price of the services;

(B) Determines assignments or reassignments of workers, even if workers retain the right to refuse
specific assignments; (C) Retains the authority to assign or reassign a worker to another client or
customer when the worker is determined unacceptable by a specific client or customer; (D) Assigns or
reassigns workers to perform services for clients or customers; (E) Sets the rate of pay of workers,
whether or not through negotiation; (F) Pays workers from its own account or accounts; and (G) Retains
the right to hire and terminate workers.

10.  Plaintiff is informed and believes and thereon allege that all defendants, including the
fictitious Doe defendants, were at all relevant times acting as actual agents, conspirators, ostensible
agents, alter egos, partners and/or joint venturers and/or employees of all other defendants, and that all
acts alleged herein occurred within the course and scope of said agency, employment, partnership, and
joint venture, conspiracy or enterprise, and with the express and/or implied permission, knowledge,

consent authorization and ratification of their co-defendants; however, each of these allegations are
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deemed “alternative” theories whenever not doing so would result in a contradiction with other

allegations

GENERAL ALLEGATIONS

11.  Defendants employed Plaintiff during the class period as a crew member for the filming
of the film entitled “Spotify X Muppets” in or about the “Pay Period” of Sunday, May 7, 2023 to
Saturday, May 13, 2023. Once his employment ended, Defendants were required to pay him no later
than by the next Friday, May 19, 2023. However, his partial check was not prepared until on or after
Friday, May 26, 2023, late by at least one week, and to date he has not been paid all wages earned on the
work he performed for Defendants on “Spotify X Muppets.”

12.  Although Plaintiff Rumenapp should have been paid in full for the accrued minimum
wages, provided proper, uninterrupted meal periods and rest breaks, and issued final wages no later than
as required by Code §§ 201.3 or 201.5, he has yet to be paid the full amount of wages owing to him.
The final payment did not fully compensate Plaintiff for all outstanding wages. Plaintiff and Class
Members have as of the date of filing of this Complaint not been fully compensated for work performed
for the Defendants, as no wages have been paid for failing to provide compliant rest breaks, at least four
of which were due to Plaintiff during his 18 hour workday. None were provided to Plaintiff or other
members of the crew.

13.  Plaintiff and Class Members, were also required to keep their walkie talkie radios and/or
cell phones with them at all times, including during meal and rest breaks. Some breaks were simply not
provided at all. This policy precluded Defendants from providing Plaintiff and others the ability to enjoy

legally compliant meal and rest breaks as required by California law. Augustus v. ABM Sec.Servs. Inc.,

2 Cal. 5th 257, 260 (2016).

14.  Plaintiff is typically hired as an employee on the production of filmed content. He
typically works under the direction and supervision of producers, directors, ad agencies, music labels
and clients. Some supplies and equipment were provided by Defendants and/or leased by them for use
on the Production. Most supplies and equipment were provided by Defendants, and some were provided
by Plaintiff, for which he was entitled to be reimbursed. Plaintiff was not provided reasonable

reimbursement for the value received by Defendants from the fact that Plaintiff maintained and brought
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his personal cell phone to the set, for business use in connection with the shoot. Many motion picture
companies, including, for example, Warner Bros., Disney, NBCU, NetFlix and others now routinely do
provide such reimbursement for crew provision of their personal cell phones. Defendants secured and
provided the location for the Production where the work took place, all pursuant to a Film Permit which
includes the FILMMAKERS’ CODE OF PROFESSIONAL RESPONSIBILITY (the “FCPR”) .
The FCPR provides, in part, that “[m]eals must be confined to the area designated in the location
agreement or permit. Individuals must eat within the designated meal Area” and. “[c]ast and crew are to
remain on or near the area that has been permitted.” FCPR, Paras. 9 6 and 14.

15. The FCPR provides, in part, that “[c]ast and crew are to remain on or near the area that
has been permitted.” FCPR, Para. §14.

16. California Industrial Welfare Commission applied to Plaintiff and Class Members. In
part, the Wage Orders reflect employer obligations regarding hours and days of work, reporting time
pay, records, meal periods and rest periods (obligations which the employer, here, failed to fulfill, both
with respect to Plaintiff and Class Members). The Wage Orders provide, in relevant part:

3. Hours and Days of Work.

(A) Daily Overtime - General Provisions

(1) The following overtime provisions are applicable to employees 18 years of age or
over and to employees 16 or 17 years of age who are not required by law to attend school
and are not otherwise prohibited by law from engaging in the subject work. Such
employees shall not be employed more than eight (8) hours in any workday or more than
40 hours in any workweek unless the employee receives one and one-half (1.5) times
such employee’s regular rate of pay for all hours worked over 40 hours in the workweek.
Eight (8) hours of labor constitutes a day’s work. Employment beyond eight (8) hours in
any workday or more than six (6) days in any workweek is permissible provided the
employee is compensated for such overtime as follows:

(a) Employees may be employed up to a maximum of sixteen (16) hours including meal
periods in any one day from the time they are required and do report until dismissed,
provided the employee is compensated for such overtime at not less than:

(1) For daily employees and weekly employees, excluding weekly employees guaranteed
more than forty (40) hours a workweek and “on call” employees, one and one-half (1.5)
times the employee’s regular rate of pay for all hours worked in excess of eight (8) hours
up to and including twelve (12) hours in any one workday, and for the first eight (8)
hours worked on the seventh (7™) consecutive day of work in a workweek; and

(2) Double the employee’s regular rate of pay for all hours worked in excess of twelve
(12) hours in any workday, and for all hours worked in excess of eight (8) hours on the
seventh (7th) consecutive day of work in a workweek.
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(3) Overtime payments shall not be compounded and all payments made by the employer
for daily overtime on the basis herein above specified shall be applied toward any sum
for weekly overtime.

(4) The overtime rate of compensation required to be paid to a nonexempt full-time
salaried employee shall be computed by using the employee’s regular hourly salary as
one fortieth (1/40) of the employee’s weekly salary. The overtime rate of compensation
required to be paid to a nonexempt full-time salaried employee shall be computed by
using the employee’s regular hourly salary as one-fortieth (1/40) of the employee’s
weekly salary.

7. Records.

(A) Every employer shall keep accurate information with respect to each employee
including the following:

(1) Full name, home address, occupation and social security number.

(2) Birth date, if under 18 years, and designation as a minor.

(3) Time records showing when the employee begins and ends each work period. Meal
periods, split shift intervals and total daily hours worked shall also be recorded. Meal
periods during which operations cease and authorized rest periods need not be recorded.
(4) Total wages paid each payroll period, including value of board, lodging, or other
compensation actually furnished to the employee.

(5) Total hours worked in the payroll period and applicable rates of pay. This information
shall be made readily available to the employee upon reasonable request.

(6) When a piece rate or incentive plan is in operation, piece rates or an explanation of
the incentive plan formula shall be provided to employees. An accurate production record
shall be maintained by the employer.

(B) Every employer shall semimonthly or at the time of each payment of wages furnish
each employee, either as a detachable part of the check, draft, or voucher paying the
employee’s wages, or separately, an itemized statement in writing showing: (1) all
deductions; (2) the inclusive dates of the period for which the employee is paid; (3) the
name of the employee or the employee’s social security number; and (4) the name of the
employer, provided all deductions made on written orders of the employee may be
aggregated and shown as one item.

(C) All required records shall be in the English language and in ink or other indelible
form, properly dated, showing month, day and year, and shall be kept on file by the
employer for at least three years at the place of employment or at a central location within
the State of California. An employee’s records shall be available for inspection by the
employee upon reasonable request.

11. Meal Periods.

(A) No employer shall employ any person for a work period of more than six (6) hours
without a meal period of not less than thirty (30) minutes, nor more than one (1) hour.
Subsequent meal period for all employees shall be called not later than six (6) hours after
the termination of the preceding meal period.

(B) Unless the employee is relieved of all duty during a thirty (30) minute meal period,
the meal period shall be considered an “on duty” meal period and counted as time
worked. An “on duty” meal period shall be permitted only when the nature of the work
prevents an employee from being relieved of all duty and when by written agreement
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between the parties an on-the-job paid meal period is agreed to. The written agreement
shall state that the employee may, in writing, revoke the agreement at any time.

(C) If an employer fails to provide an employee a meal period in accordance with the
applicable provisions of this Order, the employer shall pay the employee one (1) hour of
pay at the employee’s regular rate of compensation for each work day that the meal
period is not provided.

(D) In all places of employment where employees are required to eat on the premises, a
suitable place for that purpose shall be designated.

12. Rest Periods.

(A) Every employer shall authorize and permit all employees to take rest periods, which
insofar as practicable shall be in the middle of each work period. The authorized rest
period time shall be based on the total hours worked daily at the rate of ten (10) minutes
net rest time per four (4) hours or major fraction thereof. However, a rest period need not
be authorized for employees whose total daily work time is less than three and one-half
(3.5) hours. Authorized rest period time shall be counted as hours worked for which there
shall be no deduction from wages.

(B) If an employer fails to provide an employee a rest period in accordance with the
applicable provisions of this Order, the employer shall pay the employee one (1) hour of
pay at the employee’s regular rate of compensation for each work day that the rest period
is not provided.

Cal. Code of Regs., tit. 8, § 11120 (“Wage Order 12”).

17.  Atall times relevant herein, section 201.5 of the Code provided in part:

(a) For purposes of this section, the following definitions apply:

(1) “An employee engaged in the production or broadcasting of motion pictures” means
an employee to whom both of the following apply:

(A) The employee’s job duties relate to or support the production or broadcasting of
motion pictures or the facilities or equipment used in the production or broadcasting of
motion pictures.

(B) The employee is hired for a period of limited duration to render services relating to or
supporting a particular motion picture production or broadcasting project or is hired on
the basis of one or more daily or weekly calls.

(2) “Daily or weekly call” means an employment that, by its terms, will expire at the
conclusion of one day or one week, unless renewed.

(3) “Next regular payday” means the day designated by the employer, pursuant to Section
204, for payment of wages earned during the payroll period in which the termination
occurs.

(4) “Production or broadcasting of motion pictures” means the development, creation,
presentation, or broadcasting of theatrical or televised motion pictures, television
programs, commercial advertisements, music videos, or any other moving images,
including, but not limited to, productions made for entertainment, commercial, religious,
or educational purposes, whether these productions are presented by means of film, tape,
live broadcast, cable, satellite transmission, Web cast, or any other technology that is now
in use or may be adopted in the future.

(b) An employee engaged in the production or broadcasting of motion pictures whose
employment terminates is entitled to receive payment of the wages earned and unpaid at
the time of the termination by the next regular payday.
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(c) The payment of wages to employees covered by this section may be mailed to the
employee or made available to the employee at a location specified by the employer in
the county where the employee was hired or performed labor. The payment shall be
deemed to have been made on the date that the employee’s wages are mailed to the
employee or made available to the employee at the location specified by the employer,
whichever is earlier.

(d) For purposes of this section, an employment terminates when the employment
relationship ends, whether by discharge, lay off, resignation, completion of employment
for a specified term, or otherwise.

(e) Nothing in this section prohibits the parties to a valid collective bargaining agreement
from establishing alternative provisions for final payment of wages to employees covered
by this section if those provisions do not exceed the time limitation established in Section
204.

Code § 201.5.

18. Defendants employed individuals such as Plaintiff and Class Members to work on the
production on motion pictures, yet Defendants failed to timely or fully pay them, all in violation, inter
alia, of Code sections 201.3, 201.5 and/or 204.

19. At all relevant times mentioned herein, section 203 of the Code provided in part:

If an employer willfully fails to pay, without abatement or reduction, in accordance with
Sections 201, 201.3, 201.5, 201.6, 201.8, 201.9, 202, and 205.5, any wages of an
employee who is discharged or who quits, the wages of the employee shall continue as a
penalty from the due date thereof at the same rate until paid or until an action therefor is
commenced; but the wages shall not continue for more than 30 days. An employee who
secretes or absents themselves to avoid payment to them, or who refuses to receive the
payment when fully tendered to them, including any penalty then accrued under this
section, is not entitled to any benefit under this section for the time during which the
employee so avoids payment.

Code § 203(a). By failing to pay Plaintiff and Class Members all wages when due at termination,
Plaintiff and Class Members are entitled to continuing wages pursuant to section 203 of the Code.

20. At all times relevant herein, section 204 of the Code provided in part:

All wages, other than those mentioned in Section 201, 201.3, 202, 204.1, or 204.2, earned
by any person in any employment are due and payable twice during each calendar month,
on days designated in advance by the employer as the regular paydays. Labor performed
between the 1st and 15th days, inclusive, of any calendar month shall be paid for between
the 16th and the 26th day of the month during which the labor was performed, and labor
performed between the 16th and the last day, inclusive, of any calendar month, shall be
paid for between the 1st and 10th day of the following month.

Code § 204.
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21.  Inno event should Plaintiff or Class Members have been paid later than the time periods
established by sections 201.3, 201.5 and/or 204 of the Code, but certain payments to Plaintiff were made
after they were due, all leading to penalties and civil penalties under sections 203 and 204 of the Code,

all as described in the Naranjo v. Spectrum Security Services, Inc., 13 Cal. 5th 93 (2022).

22.  Atall times relevant herein, section 210 of the Code provided:

In addition to, and entirely independent and apart from, any other penalty provided in this
article, every person who fails to pay the wages of each employee as provided in Sections
204, 204b, 204.1, 204.2, 205, 205.5, and 1197.5, shall be subject to a civil penalty as
follows: (a) For any initial violation, one hundred dollars ($100) for each failure to pay
each employee; (b) For each subsequent violation, or any willful or intentional violation,
two hundred dollars ($200) for each failure to pay each employee, plus 25 percent of the
amount unlawfully withheld.

Code § 210. Further, the Defendants’ policy has been to devote insufficient resources to the payroll
accounting function, with the inevitable result that employees are routinely paid in tardy fashion, in
violation of sections 201.3, 201.5, 203 and/or 204 of the Code, and otherwise in violation of the Code.

23.  Code sections 226.7, 512 and Section 12 of the Wage Order require an employer to pay
an additional hour of compensation for each meal period the employer fails to provide. Section 12
requires that “No employer shall employ any person for a work period of more than six (6) hours
without a meal period of not less than thirty (30) minutes, nor more than one (1) hour. Subsequent meal
period for all employees shall be called not later than six (6) hours after the termination of the preceding
meal period.” Defendants failed to maintain a policy informing all Class Members of these rights.

24.  Defendants implemented a timekeeping system that does not permit employees to track
and record their actual hours worked insofar as all are required to report meal breaks of exactly thirty
minutes. This policy and practice has the routine and recurrent impact of artificially insulating the
employer from incurring additional expense on account of tardy, missed, interrupted and/or short meal
periods and depriving compensation for all hours worked. Further, the workers are logged on the clock
only at artificially created “call times” which do not reflect when the work day commenced as well as
artificial wrap times which do not reflect the actual time at which compensable work is completed.

25.  Here, Defendants failed to apprise all Class Members of their rights associated with meal
periods and failed to provide timely meal periods. Defendants have had a consistent policy of: (1)

10
FIRST AMENDED COMPLAINT




10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28

requiring all Class Members to take late meal breaks that occurred after the first 6 hours of each shift;
(2) requiring Class Members to work shifts over 12 hours without providing a second meal period of 30
minutes in length; and (3) failing to pay such employees 1 hour of pay at the employees regular rate of
compensation for each workday in which a proper meal break was not provided. At all relevant times

mentioned herein, section 226.7 of the Code provided:

(a) As used in this section, “recovery period” means a cooldown period afforded an
employee to prevent heat illness.

(b) An employer shall not require an employee to work during a meal or rest or recovery
period mandated pursuant to an applicable statute, or applicable regulation, standard, or
order of the Industrial Welfare Commission, the Occupational Safety and Health
Standards Board, or the Division of Occupational Safety and Health.

(c) If an employer fails to provide an employee a meal or rest or recovery period in
accordance with a state law, including, but not limited to, an applicable statute or
applicable regulation, standard, or order of the Industrial Welfare Commission, the
Occupational Safety and Health Standards Board, or the Division of Occupational Safety
and Health, the employer shall pay the employee one additional hour of pay at the
employee's regular rate of compensation for each workday that the meal or rest or
recovery period is not provided.

Code § 226.7.

26. At all relevant times mentioned herein, section 226 of the Code provided:

(a) Every employer shall, ssmimonthly or at the time of each payment of wages, furnish
each of his or her employees, either as a detachable part of the check, draft, or voucher
paying the employee’s wages, or separately when wages are paid by personal check or
cash, an itemized statement in writing showing (1) gross wages earned, (2) total hours
worked by the employee, except for any employee whose compensation is solely based
on a salary and who is exempt from payment of overtime under subdivision (a) of Section
515 or any applicable order of the Industrial Welfare Commission, (3) the number of
piece rate units earned and any applicable piece rate if the employee is paid on a piece-
rate basis, (4) all deductions, provided, that all deductions made on written orders of the
employee may be aggregated and shown as one item, (5) net wages earned, (6) the
inclusive dates of the period for which the employee is paid, (7) the name of the
employee and his or her social security number, except that by January 1, 2008, only the
last four digits of his or her social security number or an employee identification number
other than a social security number may be shown on the itemized statement, (8) the
name and address of the legal entity that is the employer, and (9) all applicable hourly
rates in effect during the pay period and the corresponding number of hours worked at
each hourly rate by the employee. The deductions made from payments of wages shall
be recorded in ink or other indelible form, properly dated, showing the month, day, and
year, and a copy of the statement or a record of the deductions shall be kept on file by the
employer for at least three years at the place of employment or at a central location within
the State of California.
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(e) An employee suffering injury as a result of a knowing and intentional failure by an
employer to comply with subdivision (a) is entitled to recover the greater of all actual
damages or fifty dollars ($50) for the initial pay period in which a violation occurs and
one hundred dollars ($100) per employee for each violation in a subsequent pay period,
not exceeding an aggregate penalty of four thousand dollars ($4,000) and is entitled to an
award of costs and reasonable attorney’s fees.

(g) An employee may also bring an action for injunctive relief to ensure compliance with
this section, and is entitled to an award of costs and reasonable attorney’s fees.

Code § 226. Defendants employed Plaintiff and 226 Class Members, but, in all cases, Defendants failed
to provide them with the data required by section 226(a) of the Code. Defendants did not provide a
wage statement which identifies the legal name and address of the employer, instead listing an unknown
and unidentified business entity — “Maze Productions” -- as the “Controlling Employer” and another
(Revolution Payroll”) “’[f]or [ulnemployment.” Exhibit 1 is a partially redacted copy of the Wage
Statement sent to Plaintiff on or after May 26, 2023. Exhibit 2 is a list of some of the numerous,
unrelated business entities identified as bearing the name “Maze Productions.” Further, on those
occasions when the Defendants paid meal period and/or rest break wages, the wage statements appear to
have confusingly described the payments as a “Pen’’[alty], rather than wages, all in violation of Section
226(a) (1), (2), (5) and (9). The wage statement incorrectly sums the “Hours Worked” as 18, rather than
including the meal period and rest break premium wages in the total, which was 20. The “Pay Cycle” is
correctly described as “WEEKLY.” All of the foregoing was intentional misconduct of Defendants that
injured Plaintiff and Class Members insofar as they were subjected to confusion and deprived of
information to which they were legally entitled.

27. At all relevant times mentioned herein, section 510(a) of the California Labor Code

provided:

Eight hours of labor constitutes a day’s work. Any work in excess of eight hours in one workday
and any work in excess of 40 hours in any one workweek and the first eight hours worked on the
seventh day of work in any one workweek shall be compensated at the rate of at least one and
one-half times the regular rate of pay for an employee. Any work in excess of 12 hours in one
day shall be compensated at the rate of no less than twice the regular rate of pay for an employee.
In addition, any work in excess of eight hours on any seventh day of a workweek shall be
compensated at the rate of no less than twice the regular rate of pay of an employee. Nothing in
this section requires an employer to combine more than one rate of overtime compensation in
order to calculate the amount to be paid to an employee for any hour of overtime work.

Cal. Lab. Code § 510.
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28. Class Members were not timely paid proper minimum and/or overtime wages to which
they were entitled in violation of Code §§ 510, 515 and 1194. Both late payment and nonpayment of
minimum and/or overtime wages for all hours worked violates the wage statute. Defendants are subject
to the civil penalties for which provision is made in Code § 558 by failing to pay each Class Member
their minimum and/or overtime wages.

29. Prior to 2013, section 515(d) of the Code provided:

For the purpose of computing the overtime rate of compensation required to be paid to a
nonexempt full-time salaried employee, the employee’s regular hourly rate shall be
1/40th of the employee’s weekly salary.

Code § 515(d). Thereafter, the State Legislature enacted A.B. 2103 to amend section 515 to expressly

overturn Arechiga v. Dolores Press, Inc., 192 Cal. App. 4th 567, 571 (2011), which upheld an agreement

in which the employee agreed to work 66 hours per week for a weekly salary of $880. AB 2103, which
took effect on January 1, 2013 added section 515(d)(2), which clarifies and conforms the statute to the
interpretation that the Department of Labor Standards Enforcement had always used prior to 2013 and

provides:

Payment of a fixed salary to a nonexempt employee shall be deemed to provide
compensation only for the employee’s regular, nonovertime hours, notwithstanding any
private agreement to the contrary.

According to the California Supreme Court, a daily wage rate is “deemed to provide compensation only

for the employee’s regular, nonovertime hours” too. Alvarado v. Dart Container Corp. of Cal., 4 Cal.

5th 542, 564—65 (2018), as modified (Apr. 25, 2018) (“the Legislature expressly endorsed the principle
that flat sum nonhourly compensation should be factored into an employee’s regular rate of pay by
dividing the flat sum by the number of nonovertime hours that exist in the relevant period, and that the
flat sum compensates the worker for only nonovertime hours worked.”) Here, Plaintiff’s agreement for
$400 for a 10-hour day actually amounts to a regular rate of $50 per hour and overtime at a rate of $75
per hour78.13 (=$625 agreed rate/8 hours) and an overtime rate of $117.20. Here, Defendants failed to
pay Class Members with similar wage agreements the correct overtime rate.

30.  Atall relevant times mentioned herein, section 1194 of the Code provided:

Notwithstanding any agreement to work for a lesser wage, any employee receiving less
than the legal minimum wage or the legal overtime compensation applicable to the
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employee is entitled to recover in a civil action the unpaid balance of the full amount of
this minimum wage or overtime compensation, including interest thereon, reasonable
attorney’s fees, and costs of suit.

Code § 1194.

31. At all relevant times mentioned herein, section 2802 of the Code provided in part:

(a) An employer shall indemnify his or her employee for all necessary
expenditures or losses incurred by the employee in direct consequence of the discharge of
his or duties . . . .

(b) All awards made by a court . . . for reimbursement of necessary expenditures
under this section shall carry interest at the same rate as judgments in civil actions.
Interest shall accrue from the date on which the employee incurred the necessary
expenditure or loss.

(c) For purposes of this section, the term “necessary expenditures or losses” shall
include all reasonable costs, including, but not limited to, attorney’s fees incurred by the
employee enforcing rights granted by this section.

Code § 2802. Defendants failed to reimburse Plaintiff and Class Members for necessary business
expenses incurred in the performance of their duties, such as for the use of a personal cell phone
and for other motion picture production equipment and supplies. Cell phones are required for
onboarding; preparation of time cards; and other, routine, on-the-job communications with other
members of the cast and/or crew as well as with producers, financiers, and the like.

32. At all relevant times mentioned herein, section 558 of the Code provided:

Any employer or other person acting on behalf of an employer who violates, or causes to be
violated, a section of this chapter or any provision regulating hours and days of work in any

order of the Industrial Welfare Commission shall be subject to a civil penalty as follows: (1) For

any initial violation, fifty dollars ($50) for each underpaid employee for each pay period for
which the employee was underpaid in addition to an amount sufficient to recover underpaid
wages. (2) For each subsequent violation, one hundred dollars ($100) for each underpaid

employee for each pay period for which the employee was underpaid in addition to an amount

sufficient to recover underpaid wages. (3) Wages recovered pursuant to this section shall be paid

to the affected employee.

Code § 558. Defendants are the employers or other persons acting on behalf of an employer who
violated or caused to be violated the relevant sections of the Code referenced herein.

33.  Atall relevant times mentioned herein, section 558.1 of the Code provided:

(a) Any employer or other person acting on behalf of an employer, who violates, or causes to be
violated, any provision regulating minimum wages or hours and days of work in any order of the
Industrial Welfare Commission, or violates, or causes to be violated, Sections 203, 226, 226.7,
1193.6, 1194, or 2802, may be held liable as the employer for such violation.
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(b) For purposes of this section, the term “other person acting on behalf of an employer” is
limited to a natural person who is an owner, director, officer, or managing agent of the employer,
and the term “managing agent” has the same meaning as in subdivision (b) of Section 3294 of
the Civil Code.

(c) Nothing in this section shall be construed to limit the definition of employer under existing
law.

Code § 558.1. Upon information and belief, Defendants were joint employers or other persons acting on
behalf of an employer who violated or caused to be violated the relevant sections of the Code referenced
herein. Defendants directly and/or indirectly controlled the Class Members’ wages, working conditions
and hours and were responsible for the policies or lack of policies that caused the Code violations.
Defendants’ personnel and/or representatives were on the set of the productions and actively participated
in the productions, and/or had the authority to do so.

34.  Atall relevant times mentioned herein, section 2810.3 of the Code provided:

(a) As used in this section:

(1) (A) “Client employer” means a business entity, regardless of its form, that obtains or
is provided workers to perform labor within its usual course of business from a labor
contractor.

(2) “Labor” has the same meaning provided by Section 200.

(3) “Labor contractor” means an individual or entity that supplies, either with or without
a contract, a client employer with workers to perform labor within the client employer’s
usual course of business.

(4) “Wages” has the same meaning provided by Section 200 and all sums payable to an
employee or the state based upon any failure to pay wages, as provided by law.

(5) “Worker” does not include an employee who is exempt from the payment of an
overtime rate of compensation for executive, administrative, and professional employees
pursuant to wage orders by the Industrial Welfare Commission described in Section 515.
(6) “Usual course of business” means the regular and customary work of a business,
performed within or upon the premises or worksite of the client employer.

(b) A client employer shall share with a labor contractor all civil legal responsibility and
civil liability for all workers supplied by that labor contractor for both of the following:
(1) The payment of wages.

(2) Failure to secure valid workers’ compensation coverage as required by Section 3700.
(c) A client employer shall not shift to the labor contractor any legal duties or liabilities
under Division 5 (commencing with Section 6300) with respect to workers supplied by
the labor contractor.

(d) At least 30 days prior to filing a civil action against a client employer for violations
covered by this section, a worker or his or her representative shall notify the client
employer of violations under subdivision (b).

(e) Neither the client employer nor the labor contractor may take any adverse action
against any worker for providing notification of violations or filing a claim or civil
action.

() The provisions of subdivisions (b) and (c) are in addition to, and shall be supplemental
of, any other theories of liability or requirement established by statute or common law.
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Code § 2810.3.
CLASS-ACTION ALLEGATIONS

35.  Plaintiff brings this action on behalf of himself and all others similarly situated as a class
action pursuant to section 382 of the Code of Civil Procedure. Plaintiff seeks to represent a “Code

Class” composed of and defined as follows:

For the period three years and 178 days prior to the filing of this action to date, all persons paid
wages on account of services provided for Defendant MP in the production of Motion Pictures
(such persons are referred to hereafter as Code Class Members, and such period is referred to
hereafter as the Class Period)

Further, Plaintiff seeks to represent a “17200 Class” composed of and defined as follows:

All persons paid wages on account of services provided for Defendant MP in the production of
Motion Pictures in California during the period beginning no earlier than four years and 178 days
prior to the filing of this action to the date of a decision on a Motion for Class Certification (such
persons are referred to as “17200 Class Members,” and such period is referred to hereafter as the
“Class Period”).

Further, Plaintiff seeks to represent a “226 Class” composed of and defined as follows:

For the period one year prior to the filing of this action to date, all persons paid wages on account
of services provided for Defendant MP in the production of Motion Pictures in California until
the date of a decision on a Motion for Class Certification (such persons are referred to hereafter
as 226 Class Members, and such period is referred to hereafter as the 226 Class Period).

36. This action has been brought and may be properly maintained as a class action under the
provisions of section 382 of the Code of Civil Procedure because there is a well-defined community of
interest in the litigation and the proposed Class is easily ascertainable.

37.  Defendants, as to Plaintiff and Code Class Members, failed to pay all accrued overtime
for all hours worked pursuant to sections 510, and 1194 of the Code. Accordingly, each Plaintiff and
Class Member is entitled to payment of his or her unpaid overtime and interest as well as reimbursement
of their attorneys’ fees and reasonable costs.

38.  Defendants, as to Plaintiff and 226 Class Members, also failed to accurately provide the
data required by section 226(a) of the Code and, accordingly, Defendants’ failure to provide such data
entitles Plaintiff and each 226 Class Member to either actual damages or statutory liquidated damages,

whichever is greater.
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39.  Defendants, as to Plaintiff and Code Class Members, failed to timely compensate the
workers as required by sections 201.3, 201.5, 203 and/or 204 of the Code and, accordingly, Defendants’
failure to make timely payment entitles Plaintiff and each Class Member to statutory damages.

40.  Defendants, as to Plaintiff and 17200 Class Members, failed to provide meal and rest
breaks as required by sections 226.7, 512 of the Code and Wage Order 12, and, accordingly,
Defendants’ failure to provide meal and rest breaks entitles Plaintiff and 17200 Class Members to either
actual damages or statutory damages, whichever is greater, as well as continuing wages for which
provision is made by Naranjo.

A. Numerosity

41. The potential members of each Class as defined are so numerous that joinder of all the
members of the Class is impracticable. While the precise number of Class Members has not been
determined at this time, Plaintiff is informed and believes that Defendants employed during the relevant
time periods at least 45 workers in the State of California. The number of Class Members is great, but
not so great as to make the class unmanageable. It therefore is impractical to join each Class Member as
a named plaintiff. Accordingly, utilization of a class action is the most economically feasible means of
determining the merits of this litigation.

42.  Despite the size of the proposed Class, the Class Members are readily ascertainable
through an examination of the records that Defendants are required by law to keep. Likewise, the dollar
amount owed to each Class Member is readily ascertainable by an examination of those same records.

B. Commonality

43. There are questions of law and fact common to the Class that predominate over any
questions affecting only individual Class Members. These common questions of law and fact include,
without limitation:

a. Whether Defendants failed to pay all wages in a timely fashion upon the discharge of
Code Class Members, all in violation of sections 201.3, 201.5, 203 and/or 204 of the Code.

b. Whether Defendants failed to pay all wages during employment, all in violation of

sections 204 and 210 of the Code.
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c. Whether Defendants’ failure to provide accurate itemized wage statements to 226 Class
Members violates section 226.

d. Whether Defendants failed to provide meal breaks to 17200 Class Members.

e. Whether Defendants failed to provide rest breaks to 17200 Class Members.

f. Whether Defendants failed to pay proper minimum wages to Code Class Members under
Code sections 1194 and 1194.2.

g. Whether Defendants failed to pay proper overtime wages to 17200 Class Members under
Code sections 510, 515 and 1194.

h. Whether Defendants failed to reimburse necessary business expenses to Code Class
Members under Code sections 2802.

1. Whether Class Members are entitled to restitution due to Defendants’ unfair or unlawful
business practices under Cal. Bus & Prof. Code sections 17200 et seq.

C. Typicality

44. There is a well-defined community of interest in the questions of law and fact common to
the Class Members.

45. The claims of the named Plaintiff are typical of the claims of the Class, which claims all
arise from the same general operative facts, namely, Defendants did not compensate its employees as
required by the Code and applicable Wage Order. Plaintiff and all members of the Class sustained
injuries and damages arising out of and caused by the Defendants’ common course of conduct in
violation of laws, regulations that have the force and effect of law, and statutes as alleged herein.
Plaintiff has no conflict of interest with the other Class Members and are able to represent the Class
Members’ interests fairly and adequately.

D. Adequacy of Representation

46.  Plaintiff will fairly and adequately represent and protect the interests of the members of
the Class. Counsel who represent Plaintiff are competent and experienced in litigation large employment

class actions. Neither Plaintiff nor Plaintiff’s counsel have any conflict with the Class.
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E. Superiority of Class Action

47. A class action is superior to other available means for the fair and efficient adjudication
of this controversy. Individual joinder of all Class Members is not practicable, and questions of law and
fact common to the Class predominate over any questions affecting only individual members of the
Class. Each member of the Class has been damaged and is entitled to recovery by reason of Defendants’
illegal policy and/or practice of failing to pay hourly wages, failing to pay overtime wages, failing to
provide Class Members rest and meal periods without legal compensation. Class action treatment will
allow those similarly situated persons to litigate their claims in the manner that is most efficient and
economical for the parties and the judicial system. Plaintiff is unaware of any difficulties that are likely
to be construed in the management of this action that would preclude its maintenance as a class action.
The disposition of all claims of the members of the Class in a class action, rather than in individual
actions, benefits the parties and the Court. The interest of the Class Members in controlling the

prosecution of separate claims against Defendants is small when compared with the efficiency of a class

action.

FIRST CAUSE OF ACTION
(Continuing Wages, Code § 201.3, 201.5, 203, 204
On Behalf of Plaintiff and the Code Class Against All Defendants)

48.  Plaintiff realleges and incorporates herein by reference the allegations contained in this
Complaint as though fully set forth herein.

49.  Defendants employed Plaintiff as a crew member. Plaintiff was not paid all wages
accrued upon separation from employment and not paid all wages accrued once the production ended.

50.  Plaintiff, and Code Class Members consistently worked more than 6-hour and/or 12-hour
shifts. However, they were required to keep their walkie talkies, radios and/or cell phones on their
persons, turned on and audible at all times, including during their rest periods and meal breaks and/or
they were precluded from leaving the set and its immediate environs during their breaks, all due to the
requirements of the Filmmakers Code of Professional Responsibility. Accordingly, they were denied
their breaks and are entitled to an additional thirty minutes of wages for each faux meal break, funds

which remain unpaid.
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51. Defendants’ failure to compensate Plaintiff and Code Class Members within the time for
which provision is made by section 201.5 of the Code, despite their knowledge of their obligation to do
so, was and is “willful” as the word is used in section 203.

52. Pursuant to section 203 of the Code, Plaintiff and Code Class Members are entitled to
continuing wages from Defendants in an amount according to proof, and Plaintiff is entitled to penalties
of at least $30,000. Plaintiff and Code Class Members are also entitled to recover costs and reasonable

attorneys’ fees under section 218.5 of the Code.

SECOND CAUSE OF ACTION
(Failure to Provide Compliant Pay Stubs, Code § 226(a)
On Behalf of Plaintiff and the 226 Class Against Defendants)

53.  Plaintiff incorporates by reference each and every allegation set forth in this Complaint as
though fully set forth herein.

54.  Defendants failed to provide Plaintiff and 226 Class Members with wage statements
conforming to the requirements of section 226(a) of the Code. For a majority of the workers, the wage
statements fail to provide a statement of all gross and net wages, or all deductions, as the information
concerning payments to union health and pension plans is not presented.

55. The foregoing was intentional misconduct of Defendants that injured Plaintiff and 226
Class Members insofar as they were deprived of information to which they were legally entitled,
including but not limited to all applicable hourly rates in effect during the pay period and the
corresponding number of hours worked at each hourly rate by the employee, the name and address of the
legal entity that is the employer, inclusive dates of the weekly period for which the employee is paid,
and all applicable rates of pay. Further, with respect to guild and union workers, the wage statements fail
to provide information regarding all gross or net wages or all deductions as the wage statements as the
wage statements fail to reflect wages earned in connection with funds accrued for payment to pension
and health funds or that these amounts are deducted from wage payments.

56. The failure of Defendants to provide compliant wage statements violates section 226(a)
of the Code. The failure caused them injury by depriving them of information to which they are legally

entitled. Accordingly, Plaintiff and 226 Class Members are entitled to damages in an amount according

20
FIRST AMENDED COMPLAINT




10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28

to proof and costs and reasonable attorney’s fees in accordance with the provisions of Code section
226(e), all in a sum according to proof. Plaintiff is entitled to an amount according to proof of at least

$50, not including interest thereon, reasonable attorneys’ fees and cost of suit.

THIRD CAUSE OF ACTION
(Failure to Provide Meal Breaks, Code §§ 226.7 and 512 and Wage Order
On Behalf of Plaintiff and the 17200 Class Against Defendants)

57. Plaintiff incorporates by reference each and every allegation set forth in this Complaint as
though fully set forth herein.

58.  Atall times herein relevant, sections 226.7 and 512 of the Code and IWC Wage Order 12
provided that those employees must receive meal periods of not less than thirty minutes if an employee
works for a period of more than six hours and a second thirty-minute meal period after no less than six
hours after the termination of the preceding meal period. By its failure to provide minimum statutory
meal periods to Plaintiff and Class Members, Defendants willfully violated the provisions of Code sections
226.7 and 512, and IWC Wage Order 12.

59. Defendants failed to apprise Plaintiff and 17200 Class Members of their rights associated
with meal periods and failed to provide timely meal periods. Defendants have had a consistent policy of:
(1) requiring all workers to take late meal breaks that occurred after the first 6 hours of each shift; (2)
required Aggrieved Employees to work shifts over 12 hours without providing a second meal period of
30 minutes in length; and (3) failed to pay such employees 1 hour of pay at the employees regular rate of
compensation for each workday in which a proper meal break was not provided. Plaintiff and Class
Members were not permitted to leave the set of the Production for meal periods.

60.  Because Defendants failed to properly provide the proper meal periods, it is liable
to Plaintiff for one hour of additional pay at the regular rate of compensation for each workday that the
proper meal periods were not provided.

61. As a result of the unlawful acts of Defendants, Plaintiff and 17200 Class Members have
been deprived of premium wages, and/or other compensation in amounts to be determined at trial, and are

entitled to recovery of such amounts, in an amount subject to proof, plus interest thereon, and costs.
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FOURTH CAUSE OF ACTION
(Failure to Provide Rest Breaks, Code § 226.7 and IWC Wage Order)
On Behalf of Plaintiff and the 17200 Class Against Defendants)

62. Plaintiff incorporates by reference each and every allegation set forth in this Complaint as
though fully set forth herein.

63.  Atall times herein relevant, sections 226.7 of the Code and IWC Wage Order 12
provided that employees must receive rest periods of at the rate of ten (10) minutes net rest time per four
(4) hours or major fraction thereof.

64. By its failure to provide required breaks to Plaintiff and 17200 Class Members,
Defendants willfully violated the provisions of Code sections 226.7 and IWC Wage Order 12.

65.  Plaintiff and Class Members were not permitted to leave the set of the Production for any
purported rest periods. They were required to be available via radio or personal cell phone at all times,
yes were not reimbursed for the expense of owning and maintaining a personal cell phone.

66. Because Defendants failed to properly provide the proper rest breaks, it is liable to
Plaintiff and 17200 Class Members for one hour of additional pay at the regular rate of compensation for
each workday that the proper rest breaks were not provided, pursuant to Code section 226.7 and IWC
Wage Order 12.

67. As a result of the unlawful acts of Defendants, Plaintiff and 17200 Class Members have
been deprived of premium wages, and/or other compensation in amounts to be determined at trial, and are

entitled to recovery of such amounts, plus interest thereon, fees, and costs.

FIFTH CAUSE OF ACTION
(Damages for Unpaid Overtime Compensation,
California Labor Code §§ 510, 515, 558.1 and 1194
On Behalf of Plaintiff and the Code Class Against All Defendants)

68.  Plaintiff realleges and incorporates herein by reference the allegations contained in this
Complaint as though fully set forth herein.

69.  During Plaintiff’s employment by Defendants, Plaintiff, as well as Code Class Members,
worked many hours, including overtime, without proper compensation for work performed, as required

by law.
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70.  Plaintiff and Code Class Members are entitled to recover such unpaid overtime under
section 1194 of the California Labor Code in an amount according to proof. Plaintiff and Code Class
Members are also entitled to recover costs and reasonable attorneys’ fees under section 1194 of the

California Labor Code.

SIXTH CAUSE OF ACTION
(Damages for Unpaid Minimum Wages,
Code §§ 1194, 1194.2 and 1198
On Behalf of Plaintiff and the Code Class Against All Defendants)

71.  Plaintiff realleges and incorporates herein by reference the allegations contained in this
Complaint as though fully set forth herein.

72. Plaintiff and the 17200 Class Members, worked many hours for Defendants, without
compensation for work performed, as required by law. Both late payment and non-payment of minimum
wages violate the state statute requiring the payment of a minimum hourly wage.

73.  Plaintiff and Code Class Members are entitled to recover liquidated damages under
section 1194.2 of the Code in an amount according to proof. Plaintiff and Code Class Members are also

entitled to recover costs and reasonable attorneys’ fees under section 1194 of the Code.

SEVENTH CAUSE OF ACTION
(Failure to Reimburse Necessary Expenses, Code §2802
On Behalf of Plaintiff and the Code Class Against All Defendants)

74.  Plaintiff realleges and incorporates herein by reference the allegations contained in this
Complaint as though fully set forth herein.

75.  Indischarge of their duties, Defendants required Plaintiff and Code Class Members to
make purchases and/or rent equipment for their work on the set of a motion picture production. Plaintiff
and Class Members were required to use their personal cellphones but were not always reimbursed for
such use.

76. Pursuant to section 2802 of the Code, Plaintiff and Code Class Members are entitled to
reimbursement of their out-of-pocket expenses from Defendants and damages in addition to interest

thereon, attorney’s fees and costs.
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EIGHTH CAUSE OF ACTION
(Failure to Provide Opportunity to Negotiate Paychecks in California Code §212
On Behalf of Plaintiff and Class Against All Defendants)

77. Plaintiff realleges and incorporates herein by reference the allegations contained in this
Complaint as though fully set forth herein.

78. Code §212 provides, in part:

(a) No person, or agent or officer thereof, shall issue in payment of
wages due, or to become due, or as an advance on wages to be earned:
(1) Any order, check, draft, note, memorandum, or other
acknowledgment of indebtedness, unless it is negotiable and payable
in cash, on demand, without discount, at some established place of
business in the state, the name and address of which must appear on
the instrument, and at the time of its issuance and for a reasonable
time thereafter, which must be at least 30 days, the maker or drawer
has sufficient funds in, or credit, arrangement, or understanding with
the drawee for its payment.

79. Rather than complying with the law, thereby enabling workers to secure prompt use of
their wages to pay the necessities of daily life, Defendants improperly used a payroll bank account at
TBK BANK SSB, with headquarters in Dallas, Texas, all dehors the requirements of law.

80. The foregoing scheme enabled Defendants to enjoy a longer float that they would have
had they used a bank with facilities within the State of California, all leading to the defense retention of

funds owing to their employees for an inordinate period of time.

NINTH CAUSE OF ACTION
(Failure to Provide Employment Records Upon Request Code § 226(b)
On Behalf of Plaintiff Against All Defendants)

81. Plaintiff realleges and incorporates herein by reference the allegations contained in this
Complaint as though fully set forth herein.

82. Pursuant to Code section 226(b), an employer shall afford current and former employees
the right to inspect or copy the records pertaining to that current or former employee, upon reasonable
request to the employer.

83. Plaintiff has requested that Defendants permit inspection or copying of Plaintiff’s
employment records pursuant to Code section 226(b). Defendants failed to provide Plaintiff

employment records within 21 days of the requests.
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84. Pursuant to Code Section 226(b) and (f), Plaintiff is entitled, and hereby seek to recover
from Defendants a seven-hundred-fifty-dollar ($750) penalty, reasonable attorney’s fees, and the costs

of bringing this cause of action.

TENTH CAUSE OF ACTION
(Failure to Provide Employment Records Upon Request Code § 1198.5
On Behalf of Plaintiff Against All Defendants)

85.  Plaintiff realleges and incorporates herein by reference the allegations contained in this
Complaint as though fully set forth herein.

86.  Pursuant to Code section 1198.5, an employer shall make the contents of an employee’s
personnel records available for inspection.

87.  Plaintiff requested that Defendants permit inspection or copying of the personnel records
pursuant to Code section 1198.5. Defendants have failed to provide Plaintiff with an opportunity to
inspect or copy the employment records within 30 days of the request.

88. Pursuant to Code Section 1198.5(k), Plaintiff is entitled, and hereby seeks to recover
from Defendants a seven-hundred-fifty-dollar ($750) penalty, reasonable attorney’s fees, and the costs

of bringing this cause of action.

ELEVENTH CAUSE OF ACTION
(Unfair Business Practices Business and Professions Code section 17200 ef seq.
On Behalf of Plaintiff and the 17200 Class Against Defendants)

89. Plaintiff realleges and incorporates herein by reference the allegations contained in this
Complaint as though fully set forth herein.

90. Business and Professions Code section 17200 et seq. prohibits acts of unfair competition,
including any “unlawful, unfair, or fraudulent business act or practice.” Cal. Bus. & Prof. Code § 17200
et seq. Plaintiff alleges that Defendants engaged in unfair business practices in California by the above-
described failure to timely pay all wages due including overtime wages.

91. Defendants’ violation of California wage and hour laws as herein articulated constitutes a
business practice because Defendants’ aforementioned acts and omissions were done repeatedly over a
significant period of time, and in a systematic manner, to the detriment of Plaintiff, other employees, and

the public.
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92.  Asaresult of Defendants’ unfair and unlawful business practices, Defendants have
reaped unfair and illegal profits during the relevant time period herein at the expense of Plaintiff and the
17200 Class Members and members of the public. Defendants should be made to disgorge its ill-gotten
gains and to restore them to Plaintiff and the 17200 Class Members. These sums include the amounts
saved by failing to comply with document requests under sections 226(b), 432 and 1198.5 of the Code;
by illegally rounding the start and end times of employee shifts; by failing to provide compliant meal
periods and rest breaks; by failing to compensate employees for the provision of their personal cell
phones for the benefit of the defense; and otherwise as shall be discovered herein and proven at trial.

93. The actions of Defendants entitle Plaintiff to seek the remedies available under section
17200 et seq. Plaintiff seeks full restitution of said amounts from Defendants, as necessary and
according to proof, to restore any and all amounts—including interest—withheld, acquired, or converted
by Defendants by means of the unfair practices complained of herein. Plaintiff, on behalf of himself, as
well as on behalf of the general public, further seeks attorney’s fees and costs pursuant to sections 218.5
of the Code and 1021.5 of the Code of Civil Procedure. In addition, Plaintiff seeks the appointment of a

receiver as necessary.

TWELFTH CAUSE OF ACTION
(Code § 2698 et seq. Civil Penalties

On Behalf of Plaintiff, the California Labor & Workforce Development Agency and Aggrieved
Employees Against All Defendants)

94.  Plaintiff realleges and incorporates herein by reference the allegations contained in this
Complaint as though fully set forth herein.

95. Pursuant to section 2699.3(a)(1) of the Labor Code, or or about March 7, 2024, Plaintiff
submitted Plaintiff’s PAGA Claim Notice online to the California Labor and Workforce Development
Agency (“LWDA?”) and notified the LWDA of the specific provisions of the Labor Code alleged to have
been violated by Defendants, including the theories set forth in the Complaint. Also on that day,
Plaintiff gave written notice by certified mail to Defendants.

96. At all relevant times, Code section 2699.3(a)(2)(A) provided:

The agency shall notify the employer and the aggrieved employee or representative by
certified mail that it does not intend to investigate the alleged violation within 60 calendar
days of the postmark date of the notice received pursuant to Paragraph (1). Upon receipt
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of that notice or if no notice is provided within 65 calendar days of the postmark date of
the notice given pursuant to Paragraph (1), the aggrieved employee may commence a
civil action pursuant to Section 2699.

Code § 2699.3(a)(2)(A). After sixty-five (65) calendar days from the postmark date of the notice
sent by Plaintiff, Plaintiff may “commence a civil action pursuant to Section 2699.” Code §
2699.3(a)(2)(A). More than sixty-five calendar days have passed since Plaintiff gave written
notice of the PAGA violations to the LWDA and Defendants.

97.  Plaintiff seeks to recover the PAGA civil penalties through a representative action

permitted by PAGA and the California Supreme Court in Arias v. Superior Court, 46 Cal. 4th 969

(2009). Therefore, class certification of the PAGA claims is not required.

98.  Plaintiff seeks to bring a representative action on behalf of himself and the State of
California as well as on behalf of a group of Aggrieved Employees defined as: Plaintiff and/or other
persons who performed services for Defendant MP as a motion picture production crew member in
California (“Aggrieved Employees”) during the period from one year prior to the filing of the PAGA
Notice until this case is resolved.

99. Plaintiff contends that sections 201.3, 201.5, 202, 203, 204, 210, 226, 226.7, 226.8, 510,
512, 515, 558, 558.1, 1194, 1197, 1198, 1198.5, and 2699 et seq. of the Labor Code enables him to
recover civil penalties under PAGA, as well as attorney’s fees and costs, from Defendants, through a
civil action on behalf of himself and other Aggrieved Employees.

100. Plaintiff seeks to recover the PAGA civil penalties through a representative action

permitted by PAGA and the California Supreme Court in Arias v. Superior Court, 46 Cal. 4th 969 (2009).

Therefore, class certification of the PAGA claims is not required.
101.  Plaintiff seeks civil penalties pursuant to PAGA for violations of the following Labor

Code provisions, among others:

a. Failure to timely pay wages during employment to Plaintiff and Aggrieved
Employees in violation of Labor Code §§ 201.3, 204 and/or 210. Plaintiff was not
compensated for wages earned by the times prescribed by the Code. Plaintiff
contends that the failure of Defendants to make timely payments within the time
provided for has been and is “willful” within the meaning of such word as used in
Section 210 of the California Labor Code and that, accordingly, each Aggrieved
Employee who was not timely paid his or her timely wages during their
employment is entitled to civil penalty. Labor Code section 210 provides for a
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penalty of $100 for each initial violation and $200 for each subsequent, or willful
or intentional violation plus 25 percent of the amount unlawfully withheld.

b. Failure to pay wages and/or final wages to Plaintiff and Aggrieved Employees
in violation of Labor Code §§ 201.3, 201.5 and 203. With respect to violations of
Labor Code § 201.3 and/or 201.5, Plaintiff contends that the failure of Defendants
to make final payments within the time provided for has been and is “willful”
within the meaning of such word as used in Section 203 of the California Labor
Code and that, accordingly, each Aggrieved Employee who was not timely paid
his or her final wages is entitled to civil penalties. Labor Code section 2699(f)(2)
imposes a civil of $100 per pay period per Aggrieved Employee for initial
violations, and $200 per pay period per Aggrieved Employee for subsequent
violations for all Labor Code provisions for which a civil penalty is not
specifically provided.

c. Failure to provide compliant itemized wage statements to Plaintiff and
Aggrieved Employees in violation of Labor Code § 226(a). Plaintiff and other
Aggrieved Employees have not been provided compliant wage statements as
required by Labor Code section 226(a). The foregoing was the intentional
misconduct of Defendants that was intended to mislead and injure Plaintiff and
other Aggrieved Employees insofar as they were subjected to confusion and
deprived of information to which they were legally entitled. Section 226(¢)
provides that any employee who suffers injury as a result of a knowing and
intentional failure by the employer to comply with its obligation to provide wage
statements containing all of the information referenced above is entitled to
recover the greater of his actual damages or $50 for the first violation by the
employer. The employee is also entitled to recover $100 for each violation in a
subsequent pay period, not to exceed an aggregate penalty of $4,000.

d. Failure to provide proper rest and meal periods to Plaintiff and Aggrieved
Employees. Plaintiff and Aggrieved Employees were not provided with timely
meal and rest periods in violation of Labor Code section 226.7 and the applicable
Wage Order sections. Labor Code section 226.7 requires “one additional hour of
pay at the employee’s regular rate of compensation for each workday that the
meal or rest or recovery period is not provided.”

e. Failure to pay minimum and overtime wages to Plaintiff and Aggrieved
Employees in violation of Labor Code §§ 510, 558, 1194, and 1198. Both late
payment and non-payment of minimum wages violate the state statute requiring
the payment of a minimum hourly wage. Labor Code section 558 imposes a civil
penalty in addition to any other penalty provided by law of fifty dollars ($50) for
initial violations for each underpaid employee for each pay period for which the
employee was underpaid in addition to an amount sufficient to recover unpaid
wages, and one hundred ($100) for subsequent violations for each underpaid
employee for each pay period for which the employee was underpaid in addition
to an amount sufficient to recover underpaid wages.
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f. Failure to keep complete and accurate payroll records. Failure to keep complete
and accurate payroll records relating to Plaintiff and Aggrieved Employees in
accordance with California Labor Code section 1174(d) constitutes unlawful
and/or unfair activity prohibited by California Labor Code section 1174(d).

g. With respect to violations of Labor Code sections 201.3, 201.5 and 203
Plaintiff contend that the failure of Defendants to make payments within the time
provided for has been and is “willful” within the meaning of such word as used in
Section 203 of the California Labor Code and that, accordingly, each Aggrieved
Employee who was not timely paid his or her final wages is entitled to civil
penalty for which provision is made in Section 210 of the Labor Code on account
of violations of section 204.

h. Failure to provide payroll records in violation of Code § 226(b): Employers
must afford current and former employees the right to inspect or copy the records
pertaining to that current or former employee, upon reasonable request to the
employer. Plaintiff has not been provided with an opportunity to inspect or copy
all payroll records within 21 days of request. Upon information and belief, other
Aggrieved Employees have requested their payroll records but have not been
given access to them pursuant to section 226(b). Code § 2699(f)(2) imposes a
civil penalty of $100 per pay period per Aggrieved Employee for initial
violations, and $200 per pay period per Aggrieved Employee for subsequent
violations for all Code provisions for which a civil penalty is not specifically
provided.

1. Failure to provide personnel records in violation of Code § 1198.5: Employers
must afford current and former employees the right to inspect or copy the
personnel records pertaining to that current or former employee, upon reasonable
request to the employer. Plaintiff has requested but has not been provided with an
opportunity to inspect or copy all personnel records within 30 days of request.
Upon information and belief, other Aggrieved Employees have requested their
personnel records but have not been given access to them pursuant to section
1198.5. Code § 2699(f)(2) imposes a civil penalty of $100 per pay period per
Aggrieved Employee for initial violations, and $200 per pay period per Aggrieved
Employee for subsequent violations for all Code provisions for which a civil
penalty is not specifically provided.

j- Failure to reimburse necessary business expenses under Code § 2802: Upon
information and belief, Aggrieved Employees were not reimbursed for necessary
business expenses. Section 2802 requires that an employer indemnify his or her
employee for all necessary expenditures or losses incurred by the employee in
direct consequence of the discharge of his or her duties, or of his or her obedience
to the directions of the employer, even though unlawful, unless the employee, at
the time of obeying the directions, believed them to be unlawful. Upon
information and belief, Defendants have failed to reimburse Plaintiff and
Aggrieved Employees the cost of using their personal cell phones for business
related purposes. Defendants required that Plaintiff and the Aggrieved Employees
be available by cell phone and answer/use their cell phones while working and
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this was necessary to perform their job duties. These cell phones were not
provided by Defendants, and Defendants failed to reimburse Aggrieved
Employees for the costs associated with using these personal cell phones.

Code section 2699(f)(2) imposes a civil penalty of $100 per pay period per
Aggrieved Employee for initial violations, and $200 per pay period per Aggrieved
Employee for subsequent violations for all Labor Code provisions for which a
civil penalty is not specifically provided.

k. Failure to bank in California in violation of Cal. Lab. Code §212. Rather than
complying with the law, thereby enabling workers to secure prompt use of their
wages to pay the necessities of daily life, Defendants improperly used a payroll
bank account at TBK BANK SSB, with headquarters in Dallas, Texas to pay
Plaintiff and Aggrieved Employees, all dehors the requirements of law. Code
section 2699(f)(2) imposes a civil penalty of $100 per pay period per Aggrieved
Employee for initial violations, and $200 per pay period per Aggrieved Employee
for subsequent violations for all Labor Code provisions for which a civil penalty
is not specifically provided.

102. Labor Code § 2699(f) imposes a civil penalty of one hundred dollars ($100) per pay
period, per Aggrieved Employee for initial violations, and two hundred dollars ($200) per pay period,
per Aggrieved Employee for subsequent violations for all Labor Code provisions for which a civil
penalty is not specifically provided.

WHEREFORE, Plaintiff prays judgment as follows:

1. That the Court certify a Class Action.

2. That, under the First Cause of Action, it be adjudged that the failure of Defendants to
make payment of Plaintiff’s and Code Class Members’ wages was in violation of sections 201.3, 201.5,
203 and/or 204 of the Code, and was “willful” as that word is used in section 203 of the Code, and that
the Court enter judgment against Defendants in favor of Plaintiff and Code Class Members. That
judgment be entered in favor of Plaintiff, of not less than $30,000, and Code Class Members in an
amount prescribed by section 203 of the Code, and costs and reasonable attorneys’ fees in accordance
with the provisions of Code section 218.5.

3. That, under the Second Cause of Action, this Court enter judgment in favor of Plaintiff,
of at least $50, not including interest thereon, reasonable attorneys’ fees and cost of suit, and enter
judgment in favor of the 226 Class Members against Defendants in the amount of damages, interest, and
costs, according to proof, not less than $100,000 for the 226 Class, and costs and reasonable attorneys’

fees in accordance with the provisions of Code section 226(e).
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4. That, under the Third Cause of Action, this Court enter judgment in favor of Plaintiff and
the Code Class Members and award them their damages, penalties, and costs of suit, all according to
proof, in an amount of not less than $35,000, pursuant to section 218.5 and other relevant sections of the
17200.

5. That, under the Fourth Cause of Action, this Court enter judgment in favor of Plaintiff
and the 17200 Class Members and award them their damages, penalties, and costs of suit, all according
to proof, pursuant to section 218.5 and other relevant sections of the Code.

6. That, under the Fifth Cause of Action, this Court enter judgment in favor of Plaintiff and
Code Class Members in the amount of unpaid overtime wages according to proof, including interest
thereon, reasonable attorneys’ fees and cost of suit, and enter judgment against Defendants in the
amount of damages according to proof, interest thereon, reasonable attorneys’ fees and cost of suit.

7. That, under the Sixth Cause of Action, this Court enter judgment in favor of Plaintiff and
the Code Class Members and award them their damages, penalties, liquidated damages, reasonable
attorney’s fees and costs of suit, all according to proof, of no less than $333 for Plaintiff, pursuant to
section 218.5, 1194, 1194.2 and other relevant sections of the Code.

8. That, with respect to the Seventh Cause of Action, this Court enter judgment in favor of
Plaintiff and 17200 Class Members against all Defendants in an amount according to proof, interest
thereon, costs and reasonable attorney’s fees in accordance Code section 2802(c).

9. That, with respect to the Eighth Cause of Action, this Court enter judgment in favor of
Plaintiff against Defendants, reasonable attorney’s fees, and the costs of bringing this cause of action.

10. That, with respect to the Ninth Cause of Action, this Court enter judgment in favor of
Plaintiff against Defendants of $750, reasonable attorney’s fees, and the costs of bringing this cause of
action under Labor Code Section 226(b) and (f).

1. That, with respect to the Tenth Cause of Action, this Court enter judgment in favor of
Plaintiff against Defendants of $750, reasonable attorney’s fees, and the costs of bringing this cause of
action pursuant to Code Section 1198.5(k).

12. That, under the Eleventh Cause of Action, it be adjudged that Defendants’ violations of

the applicable Wage Order and above cited sections of the Code and violated section 17200 ef seq. of
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the California Business and Professions Code. Accordingly, Plaintiff requests that the Court order
Defendants to pay restitution with interest to Plaintiff and the 17200 Class Members. Finally, Plaintiff
requests that the Court award Plaintiff’s reasonable attorneys’ fees and costs, pursuant to section 218.5
of the Code and section 1021.5 of the California Code of Civil Procedure.

13. That, with respect to the Twelfth Cause of Action this Court award Plaintiff, the State of
California, and other former and current Aggrieved Employees their civil penalties, attorney’s fees, and
costs of suit, all according to proof, pursuant to the cited sections of the Labor Code and the applicable
Wage Orders as heretofore articulated.

14.  For such further relief as the Court may order, including attorney’s fees, costs, and
interest pursuant to Code sections 218.5 and 218.6, and Code of Civil Procedure section 1021.5, in an
amount according to proof.

DATED: May 31, 2024 HARRIS & RUBLE
Ao Hansi
Alan Harris
Attorney for Plaintiff

Index to Exhibits

Exhibit 1: Paycheck and Wage Statement

Exhibit 2: List of “Maze Productions” Business Entities
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Current Employee Information Controlling Employer Current Check Information
SSN: [ A23110 - Maze Productions Check No: 189941
Name: rumenapp, shawn C628 - Spotify x Muppets (#MP180) Check Date: 05/26/2023
Address: Address: 17703 Candia Ct o
Granada Hi, CA 91344-1558 Pay Period: 05/07/23 thru  05/13/23
Pay Cycle: WEEKLY
Withholding Information Gross Wages: 1.814.13
Withholding Status: CA S$S-0.0 Deductions: 0.00
Job Title:  Police Officer (CA) R Payroll Taxes: 562.06
Work Days: 1
Employee Name Union Occ Code Pay Period Dates Check #
A23110 48685 rumenapp, shawn 05/07/23 thru 05/13/23 189941
For Unemployment : Revolution Payroll
1210 W Burbank Bivd
Burbank, CA 91506
FEIN: 84-3766818
Phone: 818-562-7866
Earnings Description Hours Hourly Current YTD | Deduction Current YTD
Worked Rate Earnings Earnings | Description Deduction Deduction
100 - Straight-Time 8.00 67.19 537.52 537.52 | Federal Income Tax 300.27 300.27
150 - Time-and-One-Half 4.00 67.19 403.14 403.14 | FICA 112.47 112.47
200 - Double-time 6.00 67.19 806.28 806.28 | Medicare 26.31 26.31
790 - Meal Pen 0.00 67.19 67.19 67.19 | California State Tax 106.68 106.68
SICK HOURS ACCRUED 0.5994 0.0333 0.5994 | SDI Withholding - CA 16.33 16.33
SICK HOURS BALANCE 0.5994 0.5984 | Total Taxes: 562.06 562.06
Total Earnings 18.00 1,814.13 1,814.13
Employer Contributions Total Deductions: 0.00 0.00
Total Net Pay 1,252.07 * = Pre Tax Deduction
Check No: 189941
Controlling Employer: Date 05/26/2023
REvo LUTION A23110 - Maze Productions TBK BANK SSB
PAYROLL C628 - Spotify x Muppets (#MP180) Dallas, TX 75251-1517
1210 W. Burbank Blvd, Burbank, CA 91506 17703 Candia Ct 88-957/1119
Granada Hi, CA 91344-1558 Amount
PHE ONE THOUSAND, TWO HUNDRED AND FIFTY-TWO 7/100 * * * * * *# * * x ¥ x = $ 1.252.07
To The Order Of: 4

rumenapp, shawn
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Business ucc

Business Search

The California Business Search provides access to available information for corporations, limited liability
companies aond limited partnerships of record with the California Secretary of State, with free PDF copies of over
17 million imaged business entity documents, including the most recent imaged Statements of Information filed for
Corporations and Limited Liability Companies.

Currently, information for Limited Liability Partnerships (e.g. law firms, architecture firms, engineering firms, public
accountancy firms, and land survey firms), General Partnerships, and other entity types are not contained in the
California Business Search. If you wish to obtain information about LLPs and GPs, submit a Business Entities Order
paper form to request copies of filings for these entity types. Note: This search is not intended to serve as a name
reservation search. To reserve an entity name, select Forms on the left panel and select Entity Name Reservation ?
Corporation, LLC, LP.

Basic Search

A Basic search can be performed using an entity name or entity number. When conducting a search by an entity
number, where applicable, remove "C" from the entity number. Note, a basic search will search only ACTIVE entities
(Corporations, Limited Liability Companies, Limited Partnerships, Cooperatives, Naome Reservations, Foreign Name
Reservations, Unincorporated Common Interest Developments, and Out of State Associations). The basic search
performs a contains ?keyword? search. The Advanced search allows for a ?starts with? filter. To search entities that have
a status other than active or to refine search criteria, use the Advanced search feature.

Advanced Search

Skip to main conten

https://bizfileonline.sos.ca.gov/search/business

An Advanced search is required when searching for publicly traded disclosure information or a status other than active.

An Advanced search allows for searching by specific entity types (e.g., Nonprofit Mutual Benefit Corporation) or by entity
groups (e.g., All Corporations) as well as searching by ?begins with? specific search criteria.

Disclaimer: Search results are limited to the 500 entities closest matching the entered search criteria. If your desired
search result is not found within the 500 entities provided, please refine the search criteria using the Advanced search

t State

1/39



3/5/24, 10:38 AM

Search | California Secretary of State

Business UcCcC

Although every attempt has been made to ensure that the information contained in the database is accurate, the
Secretary of State's office is not responsible for any loss, consequence, or damage resulting directly or indirectly from
reliance on the accuracy, reliability, or timeliness of the information that is provided. All such information is provided
"as is." To order certified copies or certificates of status, (1) locate an entity using the search;, (2)select Request
Certificate in the right-hand detail drawer; and (3) complete your request online.

https://bizfileonline.sos.ca.gov/search/business

<
Maze
Advanced v
Results: 330
Initial ;
Entity Information Fi||irl,g Status Entity Formed In Agent
Date Type
Stock
11/23/1970 | S4sBended  Corporation - CALIFORNIA
CA - General
Limited
. Liability WILLIAM J LYONS
03/18/2016 | Active Company - CALIFORNIA R
CA
S ded I-ir‘nbitled CTCORPO O
uspende Liability T CORPORATION
10/11/2007  >H2P Company - CALIFORNIA  &yeTen
CA
Stock
04/07/2009 | Active Corporation - | CALIFORNIA OFER KASHANIAN
CA - General
08/27/2015 | Forfeited - Limited DELAWARE STEVEN SPIEGEL
FTB/SOS Liability
Skip to main content State
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03/04/2019

01/30/2007

11/26/2019

10/07/1983

03/20/2006

07/11/2022

03/26/2009

11/30/2021

10/03/2022

Terminated

Terminated

Terminated

Suspended
-FT

Active

Active

Suspended
- FTB/SOS

Active

Active

Company -
Out of State

Stock
Corporation -
CA - General

Stock
Corporation -
CA - General

Limited
Liability
Company -
CA pany

Stock

Corporation -
CA - General

Stock
Corporation -
CA - General

Limited
Liability
Company -
CA

Stock
Corporation -
CA - General

Limited
Liability
Company -
CA pany

Limipgd

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

MICHAEL BROIDA

ROBERT
AMBROZIAK

DOUGLAS |
VARGAS

E. F. GEBEL

J SCOTT MAZE

INCORP SERVICES,
INC.

CONOWAY
GOTHARD JR

NO AGENT

Albert Maze
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02/16/2023

12/23/2020

10/05/2023

07/24/2001

11/17/1969

07/12/2007

02/08/2006

03/11/2016

AN IAAIANAA -~

Active

Active

Active

Terminated

Terminated

Suspended
- FTB/SOS

Terminated

Terminated

Company -
CA pany

Limited
Liability
Company -
CA

Stock
Corporation -
CA - General

Limited
Liability
Company -
CA

Limited
Liability
Company -
CA pany

Stock
Corporation -
CA - General

Stock
Corporation -
CA - General

Stock
Corporation -
CA - General

Limited
Liability
Company -
CA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

REPUBLIC
REGISTERED
AGENT INC.

JW AVERY

UNITED STATES
CORPORATION
AGENTS, INC.

WACHIRAPORN
WACHIRADEJKUL

PENELOPE
EVARKIOU

CUONG P NGUYEN

SAME

INCORP SERVICES,
INC.

RAAA~IIA AL RAATLI=ZR A
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03/23/2021

04/20/2010

08/30/1979

03/20/2020

07/23/1979

05/31/2019

11/26/2007

11/02/2023

Terminated

Terminated

Terminated

Active

Suspended
-FTB

Active

Suspended
-FTB

Active

Company -
CA pany

Limited
Liability
Company -
CA

Limited
Liability
Company -
CA pany

Stock
Corporation -
CA -
Professional

Stock

Corporation -
Out of State -
Stock

Stock
Corporation -
CA - General

Limited

Liability

Company -
A

Limited
Liability
Company -
CA pany

Limited
Liability
Company -

CALIFORNIA

CALIFORNIA

CALIFORNIA

Canada

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

INCORP SERVICES,
INC.

JIANING ZHAO

ELLIOT E. MAZER

CAPITOL

CORPORATE
SERVICES, INC.

GAGIK MIKAELYAN

MICHAEL KATZ

George n Maze
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01/16/2009

11/21/2023

08/02/2017

09/25/2008

08/07/1981

02/09/1990

04/03/2009

04/23/2001

03/25/2004

Active

Active

Suspended
- FTB/SOS

Terminated

Suspended
-FTB

Terminated

Terminated

Suspended
-FTB

Active

Stock
Corporation -
CA - General

Limited
Liability
Company -
CA

Limited
Liability
Company -
CA pany

Limited
Liability
Company -
CA

Stock

Corporation -
CA - General

Stock
Corporation -
CA - General

Limited
Partnership -
CA

Stock
Corporation -
CA - General

Limited
Partnership -
CA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

LAWINC.COM
CORPORATION

REPUBLIC
REGISTERED
AGENT INC.

ANGEL G.
ALVAREZ-MAPP

RAUBI SUNDHER

HY MAZER

HIROAKI YOSHIDA

MARCIA MAZE

RICHARD A LEACH

HENRY L. GLASSER
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12/23/2022

03/07/2006

03/14/2018

09/04/2019

06/26/2019

07/03/1986

04/04/1990

03/23/2004

07/30/2020

Active

Suspended
- FTB/SOS

Active

Suspended
-S0OS

Suspended
-S0S

Suspended
- FTB/SOS

Suspended

-FTB

Terminated

Active

Limited
Liability
Company -
CA

Stock
Corporation -
CA - General

Stock
gorporation -

Professional

Stock
Corporation -
CA - General

Stock
Corporation -
CA - General

Stock
Corporation -
CA - General

Stock
Corporation -
CA - General

Stock
Corporation -
CA -
Professional

Limited
Liability
Company -
CA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

Jason A Maze

JEFFREY MAZER

JENNELL MAZE

CHAO LIU

CHAO LIU

LENNY SIGALOV

WARREN GRANT

MAZEN NABULSI

LEGALZOOM.COM,

INC.

7/39



3/5/24, 10:38 AM

Business UcCcC

Skip to main content State

https://bizfileonline.sos.ca.gov/search/business

Search | California Secretary of State

05/14/2018

12/21/2022

10/24/2023

09/29/2003

09/04/1996

08/30/1983

05/25/2005

05/26/1995

08/02/1979

Terminated

Active

Terminated

Suspended
-FT

Terminated
-FTB
Admin

Forfeited -
FTB

Terminated

Suspended
- FTB/SOS

Active

Limited
Liability
Company -
CA

Limited
Liability
Company -
CA

Limited
Liability
Company -
CA pany

Stock

Corporation -

CA - General

Nonprofit

Corporation -

CA - Public
Benefit

Stock

Corporation -

Out of State -
Stock

Stock

Corporation -

CA - General

Stock

Corporation -

CA - General

Stock

Corporation -

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

NEVADA

CALIFORNIA

CALIFORNIA

CALIFORNIA

SANDRA KATTAN

AUTORIA D
JOHNSON

Mehrdad Raissi
Ardali

GLEN D TIMOTHY

NORMA HOLLIS

MARY MAZEDJIAN

MARIE MAZELIS

MAX MAZEN
SAWAF

GYST, INC.

8/39



3/5/24, 10:38 AM

Business UcCcC

Skip to main content State

https://bizfileonline.sos.ca.gov/search/business

Search | California Secretary of State

01/07/1911

06/07/2001

01/17/2023

06/03/2022

12/11/1957

08/23/1994

04/11/2016

01/30/2015

11/06/2001

Terminated

Active

Active

Inactive

Terminated

Suspended
-S0S

Terminated

Terminated

Terminated

Legacy
Corporation

Stock
Corporation -
CA - General

Limited
Liability
Company -
CA

Name
Reservation

Nonprofit
Corporation -
CA -
Religious

Nonprofit
Corporation -
CA - Public
Benefit

Stock

Corporation -
CA - General

Limited

Liability

Company -
A

Limited

Liability

Company -
A

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

MARIA O'BRIEN

ron leachman

NO AGENT

ED MILLER

DON H MCCREARY

SETH MAZE

JEREMY LEE

SHERRY XIAYI
YANG



3/5/24, 10:38 AM

Business UcCcC

Skip to main content State

https://bizfileonline.sos.ca.gov/search/business

Search | California Secretary of State

10/28/2022

03/30/2023

11/09/2023

04/21/2005

08/18/2009

05/29/2018

01/16/2014

12/21/1990

12/22/2016

Active

Active

Active

Active

Terminated

Active

Suspended
-S0S

Suspended
-FTB

Suspended
- FTB/SOS

Limited
Liability
Company -
CA

Limited
Liability
Company -
CA

Limited
Liability
Company -
CA pany

Stock
Corporation -
CA - General

Stock
Corporation -
CA - General

Limited
Liability
Company -
CA pany

Stock
Corporation -
CA - General

Stock
Corporation -
CA - General

Limited
Liability
Company -

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

DONNA ROSE M
MANANSALA

ROCKET
CORPORATE
SERVICES INC.

Alisea Riley

KEN JORDAN

AL PAHLAVAN

KENNETH JORDAN

SHERI
GROSSBERG

DUANE L
BAUSMAN, ESQ.

SHANTE DOYLE

10/39



3/5/24, 10:38 AM

Business UcCcC

Skip to main content State

https://bizfileonline.sos.ca.gov/search/business

Search | California Secretary of State

08/25/2009

05/30/2023

08/30/2018

03/29/2019

11/17/2005

12/14/2022

12/28/1904

11/03/1922

09/18/2018

Terminated

Active

Active

Suspended
-SOS

Terminated

Active

Suspended
-FTB

Terminated

Suspended
-FTB

Limited
Liability
Company -
CA

Limited
Liability
Company -
CA

Limited
Liability
Company -
CA pany

Limited
Liability
Company -
CA

Limited
Liability
Company -
CA

Stock

Corporation -

CA - General

Legacy
Corporation

Legacy
Corporation

Limited
Liability
Company -
CA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

TRACEY MOSS

Trejon Jackson

BO GENG

MAHMOUD
ELSAYED
RAMADAN

KEVIN WITTIG

MARCIO ANDRADE

LEGALZOOM.COM,

INC.

11/39



3/5/24, 10:38 AM

Business UcCcC

Skip to main content State

https://bizfileonline.sos.ca.gov/search/business

Search | California Secretary of State

10/24/2016

01/26/2022

02/25/1993

05/02/2008

06/29/2007

12/20/2013

02/19/2014

07/31/2023

07/11/2019

Suspended
-SOS

Active

Terminated

Suspended
- FTB/SOS

Terminated

Suspended
-FTB

Active

Active

Terminated

Stock
Corporation -
CA - General

Limited
Liability
Company -
CA pany

Stock
Corporation -
CA - General

Limited
Liability
Company -
CA

Stock
Corporation -
CA - General

Limited
Liability
Company -
CA

Limited
Partnership -

Limited

Liability

Company -
A

Limited
Liability
Company -

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

AMY OSTERBECK

LEGALINC
REGISTERED
AGENTS, INC.

XUAN QUANG
NGUYEN

BARRY NGUYEN

STEVEN GORE

BRADLEY KING

ADAM EPSTEIN

Andrew Davis

TONY LOPEZ

12/39



3/5/24, 10:38 AM

Business UcCcC

Skip to main content State

https://bizfileonline.sos.ca.gov/search/business

Search | California Secretary of State

02/14/2023

03/17/2023

03/16/2023

12/12/2014

12/23/1986

04/14/2010

09/02/2009

11/07/2011

11/24/2018

Active

Active

Active

Suspended
-FTB

Terminated

Active

SusBended
-FT

Terminated

Suspended
-SOS

Stock
Corporation -
CA - General

Limited
Liability
Company -
CA pany

Limited
Liability
Company -
CA

Limited
Liability
Company -
CA

Stock
Corporation -
CA - General

Limited
Liability
Company -
CA pany

Stock
Corporation -
CA - General

Limited
Liability
Company -
Ca pany

Limited
Liability

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

Matt ZEDEKER

Michael Maze

Michael Maze

JONG IL PARK

SHAWN GORDON

ADAM EPSTEIN

ASHOT NARINYAN

CT CORPORATION

SYSTEM

ROHIT JAIN

13/39



3/5/24, 10:38 AM

Business UcCcC

Skip to main content State

https://bizfileonline.sos.ca.gov/search/business

Search | California Secretary of State

02/01/2023

11/15/2021

12/19/2018

10/22/1985

12/10/2023

11/09/2005

02/03/2023

02/09/2023

ArFIAAIANAA-

Active

Active

Terminated

Suspended
-FT

Active

Terminated

Inactive

Active

Company -
CA pany

Limited
Liability
Company -
CA

Limited
Liability
Company -
CA pany

Limited
Liability
Company -
CA

Stock

Corporation -
CA - General

Limited
Liability
Company -
CA

Nonprofit
Corporation -
CA -

Religious

Name
Reservation

Stock
Corporation -
CA - General

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

UNITED STATES
CORPORATION
AGENTS, INC.

CORPORATE
SERVICE CENTER,
INC.

REXINA MIZE

DARRYL HART

REGISTERED
AGENTS INC

CRAIG BRYSON

NO AGENT

MIKAEL
GEVONDYAN

14/39



3/5/24, 10:38 AM

Business UcCcC

Skip to main content State

https://bizfileonline.sos.ca.gov/search/business

Search | California Secretary of State

06/22/2023

07/15/2015

06/01/2009

05/17/2023

01/19/2024

06/18/2019

06/09/2006

07/05/2012

Active

Terminated

Terminated

Active

Active

Active

Active

Terminated

Out of State -
Stock

Limited
Liability
Company -
CA

Stock
Corporation -
CA - General

Stock
Corporation -
Out of State -
Stock

Limited
Liability
Company -
CA pany

Limited
Liability
Company -
CA

Limited

Liability

Company -
A

Limited
Liability
Company -
CA pany

Limited
Liability
Company -

CALIFORNIA

CALIFORNIA

NEVADA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

Gabrielle Cole

BRIAN L. SCHALL,

ESQ.

AMANDA
WALTERS

Christopher
Brown

Paushak Parikh

REPUBLIC
REGISTERED
AGENT INC.

CAROL ANN
CODDINGTON

BEHZAD
KHORSAND

15/39



3/5/24, 10:38 AM

Business UcCcC

Skip to main content State

https://bizfileonline.sos.ca.gov/search/business

Search | California Secretary of State

04/10/2017

03/21/2023

09/21/2016

04/04/2003

06/10/2020

08/09/2021

03/03/2022

04/10/2019

Active

Active

Terminated

SusEended
-FT

Active

Active

Active

Active

Limited
Liability
Company -
CA

Limited
Liability
Company -
CA

Limited
Liability
Company -
Out of State

Limited
Liability
Company -
CA

Stock

Corporation -
CA - General

Limited
Liability
Company -
CA

Limited
Liability
Company -
CA d

Stock
Corporation -
CA - General

CALIFORNIA

CALIFORNIA

WYOMING

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

JOHN MAZE

Michael Maze

OLEG REUT

MICHAEL JORDAN

MANUEL
MASANGCAY
MANALO

NEAL CHENG

LEGALZOOM.COM,
INC.

MIKAEL
GEVONDYAN

16/39



3/5/24, 10:38 AM

Business UcCcC

Skip to main content State

https://bizfileonline.sos.ca.gov/search/business

Search | California Secretary of State

05/11/2023

03/22/2023

10/23/2014

03/01/2022

08/09/2011

01/11/1991

03/17/1982

09/17/1979

05/20/1988

Active

Active

Active

Active

Active

Active

Suspended
-FTB

Suspended
-FTB

Active

Limited
Liability
Company -
CA

Limited
Liability
Company -
CA

Stock
Corporation -
CA - General

Limited
Liability
Company -
CA

Limited
Partnership -
CA

Limited
Partnership -

Stock
Corporation -
CA - General

Stock
Corporation -
CA - General

Nonprofit
Corporation -

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

NORTHWEST
REGISTERED
AGENT, INC.

Rick D Ochoa

NATALIE LAPIDUS

MUHAMMAD
QURESHI

JOHN G CULTON

RICHARD L.
SHIREK

WARREN D.
HULBERT

DIANE ROBBINS

17139



3/5/24, 10:38 AM

Business UcCcC

Skip to main content State

https://bizfileonline.sos.ca.gov/search/business

Search | California Secretary of State

08/15/1979

09/17/2007

10/09/2001

06/06/2018

08/29/1977

09/10/2019

08/24/2021

05/26/1982

Terminated

Suspended
-FT

Suspended
-FTB

Active

Suspended
-FTB

Active

Terminated

SusEended
-FT

Common
Interest
Development
Corporation

Stock
Corporation -
CA - General

Stock
Corporation -
CA - General

Limited
Liability
Company -
CA

Stock

Corporation -
Out of State -
Stock

Stock
Corporation -
CA - General

Limited

Liability

Company -
A

Limited
Liability
Company -
CA pany

Stock
Corporation -
CA - General

CALIFORNIA

CALIFORNIA

CALIFORNIA

DELAWARE

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CURTIS A
WESTFALL

CT CORPORATION
SYSTEM

NEAL ] MAZE

MICHAEL KOHN

JOSHUA RIDLESS

CYNTHIA BRYCE

18/39



3/5/24, 10:38 AM

Business UcCcC

Skip to main content State

https://bizfileonline.sos.ca.gov/search/business

Search | California Secretary of State

03/19/2008

03/22/2012

08/03/2016

02/09/2018

02/22/2023

08/13/2019

09/19/2003

11/03/2010

08/23/2013

Suspended
-FT

Active

Terminated

Terminated

Active

Terminated

Terminated

Terminated

Terminated

Stock
Corporation -
CA - General

Stock
Corporation -
CA - General

Stock
Corporation -
CA - General

Limited
Liability
Company -
Out of State

Stock
Corporation -
CA - General

Limited
Liability
Company -
CA

Stock
Corporation -
CA - General

Stock
Corporation -
CA - General

Stock
Corporation -
CA - General

CALIFORNIA

CALIFORNIA

CALIFORNIA

NEVADA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

DWIGHT
DAVENPORT

DWIGHT
DAVENPORT

CHEN CHEN

REGISTERED
AGENTS INC

BARBARA
GUMSHOWARD

SANDRAE
MENDOZA

AJAY KALIDINDI

MICHAEL
SAIFULLAH

GAGANDEEP
SINGH

19/39



3/5/24, 10:38 AM

Business UcCcC

Skip to main content State

https://bizfileonline.sos.ca.gov/search/business

Search | California Secretary of State

01/19/2006

08/29/2022

09/21/2007

09/25/2021

06/27/2018

08/27/2013

05/20/2021

12/20/1984

01/12/2022

Suspended
-FT

Active

Suspended
-FT

Active

Active

Terminated

Active

SusBended
-FT

Active

Stock
Corporation -
CA - General

Limited
Liability
Company -
CA pany

Limited
Liability
Company -
CA

Stock
Corporation -
CA - General

Stock
Corporation -
CA - General

Limited
Liability
Company -
CA

Stock
Corporation -
CA - General

Stock
Corporation -
CA - General

Stock
Corporation -
CA - General

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

DAVID SIQUEIROS

ZENBUSINESS INC.

YURI NIKOLSKY

NO AGENT

NICOLE PONG

LEGALZOOM.COM,
INC.

MOHAMMAD
SAMRAT

MANSOUR AMIRI

NEDA BAGHERI

20/39



3/5/24, 10:38 AM

Business UcCcC

Skip to main content State

https://bizfileonline.sos.ca.gov/search/business

Search | California Secretary of State

04/21/2022

07/17/2020

06/15/2010

02/01/1983

09/18/1980

07/25/2018

08/23/2016

09/12/2018

12/15/2021

Terminated

Active

Terminated

Terminated

Suspended
-FT

Active

Active

Active

Active

Limited
Liability
Company -
CA

Limited
Liability
Company -
CA

Limited
Partnership -
CA

Stock
Corporation -
CA - General

Stock
Corporation -
CA - General

Limited
Liability
Company -
CA

Limited
Liability
Company -
CA

Limited
Liability
Company -
CA d

Limited
Liability

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

Behrooz Hatefi

MAHA Condron

MICHAEL S
DRUCKER

MICHAEL S
DRUCKER

JUSTIN
MANDELBAUM

LAWRENCE M.
SHERMAN

BERYL WEINER

BRADLEY MERRITT

21/39



3/5/24, 10:38 AM

Business UcCcC

Skip to main content State

https://bizfileonline.sos.ca.gov/search/business

Search | California Secretary of State

03/09/2018

08/19/2021

03/23/2017

08/21/2018

12/26/2017

01/21/2021

02/01/1982

04/15/2016

Terminated

Terminated

Suspended
- FTB/SOS

Terminated

Active

Active

Merged
Out

Suspended
-SOS

Company -
CA pany

Stock
Corporation -
CA - General

Limited
Liability
Company -
CA

General
Cooperative

Limited
Liability
Company -
CA

Limited
Liability
Company -
CA

Stock
Corporation -
CA - General

Stock
Corporation -
CA - General

Limited
Liability
Company -
CA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

JIYOUNG HYUN

LEXIE LOPEZ

BERYL WEINER

NO AGENT

REGISTERED
AGENTS INC

ALAN GOLDSTEIN

SALVIA ASKARIFAR

22/39



3/5/24, 10:38 AM

Business UcCcC

Skip to main content State

https://bizfileonline.sos.ca.gov/search/business

Search | California Secretary of State

11/04/1988

09/12/2008

08/24/1962

02/27/2021

03/21/2013

12/21/2015

08/04/2004

05/17/2011

07/27/2011

Suspended
-FT

Terminated

Suspended
-FT

Active

Terminated

Active

Suspended
-FTB

Suspended
-FTB

Active

Stock
Corporation -
CA - General

Limited
Liability
Company -
CA pany

Stock
Corporation -
CA - General

Stock
Corporation -
CA - General

Stock
Corporation -
CA - General

Stock
Corporation -
CA -
Professional

Stock
Corporation -
CA - General

Stock
Corporation -
CA - General

Limited

Liability

Company -
A

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

JOHN R SKOOG

ADAM SHEVEL

HYUN JU KIM

LEV DRATVA

BEND LAW
GROUP, PC

MITRA -
SALAMANY

DAVID
LIZERBRAM

ANNA ZUCKER

23/39
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Business UcCcC

Skip to main content State

https://bizfileonline.sos.ca.gov/search/business

Search | California Secretary of State

02/01/2021

11/28/2016

09/22/2011

08/01/2007

10/29/1985

02/05/2018

12/31/2013

09/20/2016

02/27/1987

Active

Terminated

Suspended
-FT

Terminated

Suspended
-FTB

Active

Suspended
- FTB/SOS

Active

Terminated

Stock
Corporation -
CA - General

Limited
Liability
Company -
CA pany

Limited
Liability
Company -
CA

Limited
Liability
Company -
CA

Stock
Corporation -
CA - General

Limited
Liability
Company -
CA pany

Limited

Liability

Company -
A

Stock
Corporation -
CA - General

Stock
Corporation -

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

JOSIANE NATHALIE
RECOLLON

NIV DAVIDOVITCH

INCORP SERVICES,
INC.

GENNADY SOSKIN

HENRY SCOTT

WEILI CHEN

BRITTANY R STEEL

MARIANNA
FELSHTINER

ROBERT K KULBER

24/39
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Business UcCcC

Skip to main content State

https://bizfileonline.sos.ca.gov/search/business

Search | California Secretary of State

09/21/2010

12/20/2012

03/20/2019

04/08/2016

08/08/2021

08/16/2019

02/22/2017

01/13/2020

08/30/2016

Active

Active

Active

Suspended
- FTB/SOS

Active

Active

Active

Terminated

Suspended
- FTB/SOS

Limited
Liability
Company -
CA

Stock
Corporation -
CA - General

Stock
Corporation -
CA - General

Limited
Liability
Company -
CA

Limited
Liability
Company -
CA

Limited
Liability
Company -
CA pany

Stock
Corporation -
CA - General

Limited
Liability
Company -
Ca pany

Nonprofit
Corporation -

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

HOORI KASHANI

MOSHE SILBER

TIDO HOANG

VYASA PEARSON

RUSSELL DATZ
DATZ

JAYME RIVARD

MATTHEW
HAUSFATER

SARA SCHARF

25/39
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Business UcCcC

Skip to main content State

https://bizfileonline.sos.ca.gov/search/business

Search | California Secretary of State

08/16/1996

03/07/2011

09/21/2016

01/15/1993

10/02/2023

05/06/2020

01/23/1995

01/16/2003

Terminated

Suspended
- FTB/SOS

Suspended
-FT

Suspended
-FTB

Active

Active

Suspended
-FTB

Suspended
-FT

CA - Mutual
Benefit

Limited
Liability
Company -
CA

Limited
Liability
Company -
CApy

Stock
Corporation -
CA - General

Stock
Corporation -
CA - General

Limited
Liability
Company -
CA

Stock
Corporation -
CA - General

Stock
Corporation -
CA - General

Limited
Liability
Company -
CA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

LAUREL P. REST

JOSHUA P BINDER

STEVE SPRINKLES

ERESIDENTAGENT,
INC.

MICHAEL KLEIN
JESSICA GELSON

HOWARD B
ZISBLATT

26/39
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Business UcCcC

Skip to main content State

https://bizfileonline.sos.ca.gov/search/business

Search | California Secretary of State

07/15/1997

08/06/2021

07/20/2023

06/09/1995

10/17/1984

06/16/1992

06/14/2001

10/21/2021

11/04/2022

Active

Terminated

Active

Merged
Out

Suspended
- FTB/SOS

Suspended

“FT

Active

Active

Active

Stock
Corporation -
CA - General

Limited
Liability
Company -
CA pany

Limited
Liability
Company -
Out of State

Limited
Partnership -
CA

Stock
Corporation -
CA - General

Stock
Corporation -
CA - General

Limited
Liability
Company -
CA pany

Limited
Liability
Company -
Out of State

Limited
Liability
Company -

CALIFORNIA

CALIFORNIA

DELAWARE

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

MARYLAND

MARYLAND

BRUCE
RUBENSTEIN

SOL MAJER

Hagar Cohen

CHAIM FREEMAN

ROBERT MARC
HINDIN

STEPHEN

KARPMAN

TERRY FINSTAD

ALENA SHARDAY
MAZE

Alena Maze
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02/01/1982

01/31/1991

02/03/2023

12/21/1977

03/15/2000

05/21/2003

08/22/2008

03/29/2007

01/29/2007

laSa Rk Ns¥iaYatala)

Suspended
-FT

Suspended
-FTB

Active

Suspended
-FTB

Terminated

Active

Terminated

Suspended
-FTB

Suspended
- FTB

A i~

Stock
Corporation -
CA - General

Stock
Corporation -
CA - General

Stock
Corporation -
CA - General

Stock
Corporation -
CA - General

Stock
Corporation -
CA - General

Limited
Liability
Company -
CA

Stock

Corporation -
CA - General

Limited

Liability

Company -
A

Stock
Corporation -
CA - General

Cerm -l

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

Nl AVAIANT

SHELDON STONE

MR. FADI
JOUBAILI

neima banisaied

JAMES M MORRIS

RIVKA ZUKERMAN
JASON BEN
HANAN
RAQUEL G.
SCHRAUB
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11/02/2006

06/01/2023

03/12/2013

05/24/2000

06/25/1981

02/11/2010

02/09/2021

05/31/2012

06/18/2013

Terminated

Active

Suspended
-FT

Suspended
-FTB

Terminated

Active

Active

Suspended

-FTB

Terminated

Out of State -
Stock

Limited
Liability
Company -
CA

Stock
Corporation -
Out of State -
Stock

Stock
Corporation -
CA - General

Stock
Corporation -
CA - General

Stock

Corporation -
CA - General

Stock
Corporation -
CA - General

Stock
Corporation -
CA - General

Limited
Liability
Company -
CA pany

Stock .

CALIFORNIA

DELAWARE

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CT CORPORATION

SYSTEM

AL AKROUSH
MAZEN SALIM
MOUSA

MAZEN A. AL-
HINDI

MAZEN M
MARDINI

MAZEN MUNIR

MAZEN
NEMETALLAH

ROBERT NIX

NI IEFAEARN A
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10/19/2016

12/28/2020

06/08/2021

04/21/2006

01/11/2006

03/03/2022

11/09/2023

02/14/1997

AA A A IAAAA

Terminated

Active

Active

Terminated

Suspended
-FTB

Terminated

Active

Terminated

CA - General

Stock
Corporation -
CA - General

Limited
Liability
Company -
CA

Limited
Liability
Company -
CA pany

Stock

Corporation -
CA - General

Stock
Corporation -
CA - General

Limited
Liability
Company -
CA

Stock
Corporation -
CA -
Professional

Limited
Liability
Company -
CA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

JASON MATTIA

MAZEN HAMAD

MATTHEW DAVID

AZEN

BRIAN H. PARK

KHACHIG
GEUYDJIAN

DEVIN JAMES

MAZEPA

Adam R Edgar

DAVID W
MAZEPINK
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04/01/1898

01/29/2013

02/23/1923

11/18/1910

03/14/2000

03/10/1869

09/02/1872

10/19/1891

08/04/1988

06/09/1999

Suspended
-FTB

Active

Suspended
-FTB

Suspended
-FTB

Suspended
-FT

Suspended
-FT

Suspended
-FTB

Terminated
-Term
Expired

Suspended
-FT

Sgigended

Company -
CAon

Legacy
Corporation

Limited
Liability
Company -
CA

Legacy
Corporation

Legacy
Corporation

Stock

Corporation -
CA - General

Legacy
Corporation

Legacy
Corporation

Legacy
Corporation

Stock
Corporation -
CA - General

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

VIRGINIA C
DWIGHT

JORGE CANO

DELVEEN
HELFRICH
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11/04/1981

06/14/2007

04/06/2023

08/04/2017

10/14/2019

06/03/2013

12/19/2011

09/16/2021

Suspended
-FTB

Suspended
- FTB/SOS

Active

Active

Active

Forfeited -
FTB/SOS

Suspended
-FT

Active

CA - General

Stock
Corporation -
CA -
Professional

Limited
Liability
Company -
CA

Limited
Liability
Company -
CA

Limited
Liability
Company -
CA pany

Stock
Corporation -
CA - General

Stock
Corporation -
Out of State -
Stock

Stock
Corporation -
CA - General

Limited
Liability
Company -

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

TEXAS

CALIFORNIA

CALIFORNIA

MARC S MAZER

BUSINESS FILINGS

INCORPORATED

CORPORATE

SERVICE CENTER,

INC.

STEFANIE MAZER

KAREN ELCHIAN

ANDREA L
ANDERSON

LETICIAR
MAZERON

REGISTERED
AGENTS INC
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06/16/2016

11/29/1983

03/30/1984

10/06/1998

02/01/2012

09/20/2022

12/21/2006

11/22/2022

12/14/2023

Active

Terminated

Suspended
-FT

Suspended

CFT

Active

Active

Terminated

Active

Active

Limited
Liability
Company -
CA

Stock
Corporation -
CA - General

Stock
Corporation -
CA - General

Stock
Corporation -
CA - General

Limited
Liability
Company -
CA

Limited
Liability
Company -
CA

Limited
Liability
Company -
Out of State

Limited
Liability
Company -
Ca pany

Stock
Corporation -

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

GEORGIA

CALIFORNIA

WASHINGTON

INCORP SERVICES,
INC.

JULIE LIN

TONY J TANKE

MARI SCHIRO

SILVIA
BALLADARES

Matthew Mckenzie

PAT HANSEN

REPUBLIC
REGISTERED
AGENT INC.

UNITED STATES
CORPORATION
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05/24/2012

09/14/2023

07/11/2005

11/08/2016

10/02/2022

06/06/2006

08/29/1997

10/25/2018

Active

Active

Active

Terminated

Active

Terminated

Suspended
-FT

Active

Out of State -
Stock

Limited
Liability
Company -
CA

Limited
Liability
Company -
A pany

Stock
Corporation -
CA - General

Stock
Corporation -
CA - General

Limited
Liability
Company -
CA

Stock
Corporation -
CA -
Professional

Stock
Corporation -
CA - General

Limited
Liability
Company -

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

DAVID MARK
WEISS

Melissa Raub

DANIEL SHELLEY
HIESTAND IV

INCORP SERVICES,
INC.

Michael Goudy

ZEV S. NATHAN

NEAL MAZER

NEIL B. MAZER
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04/12/2023

05/21/2012

08/14/2023

05/30/2019

07/10/1986

05/29/1959

03/07/2022

07/05/2013

05/10/2022

Active

Terminated

Active

Active

Active

Suspended
-FTB

Active

Terminated

Active

Limited
Liability
Company -
CA

Limited
Liability
Company -
CA

Limited
Liability
Company -
CA pany

Stock
Corporation -
CA - General

Stock
Corporation -
CA - General

Stock
Corporation -
CA - General

Limited
Liability
Company -
CA

Stock
Corporation -
CA - General

Limited
Liability
Company -

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA
REGISTERED
AGENT INC

ROBERT G VAN
OMMERING

UNITED STATES
CORPORATION
AGENTS, INC.

ERESIDENTAGENT,
INC.

KEN POLIN
DEWAIN R BUTLER

LEGALZOOM.COM,
INC.

PAKLUN HUI

INCORP SERVICES,
INC.
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01/17/2023

08/18/2023

07/21/2004

01/28/1983

01/06/2009

07/21/2015

10/14/2022

09/21/1987

01/27/2022

Active

Active

Suspended
- FTB/SOS

Terminated

Terminated

Terminated

Active

Suspended
-FTB

Active

Stock
Corporation -
CA - General

Nonprofit
Corporation -
CA - Mutual
Benefit

Stock
Corporation -
CA - General

Stock
Corporation -
CA -
Professional

Limited
Liability
Company -
CA

Stock
Corporation -
CA - General

Limited
Liability
Company -
CA

Stock
Corporation -
CA - General

Limited
Liability
Company -

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

Marcio G Andrade

Jessica M Snyder

NICHOLAS |
BUSARELOS

RICHARD B MAZER

YOSEF LEVI

FERNANDO
CARRILLO

INCORP SERVICES,
INC.

SARAH LINDA
MAZE

LEGALZOOM.COM,
INC.
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03/14/2006

07/15/2020

08/22/2012

02/28/2012

09/11/2014

04/11/1989

07/07/1993

07/17/1989

06/09/1999

Active

Active

Terminated

Terminated

Terminated
-SOS
Admin

Suspended
-FTB

Suspended
-SOS

Suspended
- FTB/SOS

Terminated

Stock
Corporation -
CA - General

Limited
Liability
Company -
CA pany

Stock
Corporation -
CA - General

Limited
Liability
Company -
CA

Stock
Corporation -
CA - General

Stock
Corporation -
CA - General

Stock
Corporation -
CA - General

Stock
Corporation -
CA - General

Stock
Corporation -
CA - General

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

SCOTT MAZENKO

LEGALCORP
SOLUTIONS, INC

STEVE
GREENTHAL

CONNIE
STEVENSON

SUSAN WEBB

ERIC LAMOND

JERRY STONG

CORPORATION
SERVICE
COMPANY WHICH
WILL DO

Nir—~~
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04/01/1986

08/09/2021

12/11/1990

11/16/1917

05/05/2008

09/07/1966

01/05/1983

09/01/2021

Suspended
- FTB/SOS

Active

Active

Terminated

Suspended
- FTB/SOS

Terminated

Suspended
-FTB

Active

Stock
Corporation -
CA - General

Limited
Liability
Company -
A pany

Nonprofit
Corporation -
CA - Public
Benefit

Legacy
Corporation

Limited
Liability
Company -
CA

Stock
Corporation -
CA - General

Stock
Corporation -
CA - General

Nonprofit
Corporation -
CA - Public
Benefit

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CSC - LAWYERS
INCORPORATING
SERVICE

GWEN MAZER

ENRIQUE
VILLARREAL

ANN GIAGNI

MICHAEL KAPLAN

JULIUS PERLMAN

LEGALZOOM.COM,
INC.
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11/21/2013

05/02/2021

09/05/1996

10/09/1957

10/01/1986

03/30/1976

06/05/1992

03/20/2023

Suspended
-FT

Terminated

Merged
Out

Terminated

Terminated

Terminated

Active

Active

Stock
Corporation -
CA - General

Limited
Liability
Company -
CA pany

Stock
Corporation -
CA - General

Stock
Corporation -
CA - General

Stock
Corporation -
CA - General

Stock
Corporation -
CA - General

Stock
Eorporation -

Professional

Limited
Liability
Company -
CA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CALIFORNIA

CHAYA
TENENBAUM

VCORP AGENT
SERVICES, INC.

KEITH A.
ROSENBAUM

WALTER S MAZEN,
MD

WALTER S. MAZEN,

JR. MD

WALTER S MAZEN

MD

MARC S MAZER

UNITED STATES
CORPORATION
AGENTS, INC.
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PROOF OF SERVICE

I am over the age of eighteen years, and not a party to the within action. My business address is Harris &
Ruble, 655 North Central Avenue, 17% Floor, Glendale, California 91203. On May 31, 2024, I served
the within documents:

FIRST AMENDED COMPLAINT

Electronic Service: Based on a court order, I cause the above-entitled document(s) to be served
through Case Anywhere addressed to all parties appearing on the electronic service list for the above-
entitled case and on the interested parties in this case:

Scot Greene

Maurice Pessah

Pessah Law Group

9100 Wilshire Boulevard, Ste. 850E
Beverly Hills, CA 90212

Phone: (310) 772-2261
spgreene(@pessahgroup.com
maurice(@pessahgroup.com

I declare under penalty of perjury that the above is true and correct. Executed on May 31, 2024, at Los

Angeles, California.
loS—

Tom Brennan

33
FIRST AMENDED COMPLAINT




	2024-5-31 FAC to file.pdf
	GENERAL ALLEGATIONS
	CLASS-ACTION ALLEGATIONS
	FIRST CAUSE OF ACTION
	SECOND CAUSE OF ACTION
	THIRD CAUSE OF ACTION
	SIXTH CAUSE OF ACTION
	SEVENTH CAUSE OF ACTION
	EIGHTH CAUSE OF ACTION
	NINTH CAUSE OF ACTION
	TENTH CAUSE OF ACTION
	ELEVENTH CAUSE OF ACTION
	TWELFTH CAUSE OF ACTION

	2024-5-31 FAC Exs 1-2s.pdf



