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DECLARATION OF GARVIN BROWN

I, Garvin Brown, declare as follows:

1. I am a resident of the United States of America and am over the age of 18. I am a
Case Manager for ILYM Group, Inc., (herein after referred to as “ILYM Group”), the professional
settlement services provider who has been retained by the Parties’ Counsel and subsequently
appointed by the Court to serve as the Settlement Administrator for the above captioned, Javier
Hernandez v. Precise Aerospace Manufacturing, Inc., matter. I am authorized to make this
declaration on behalf of ILYM Group and myself. I have personal knowledge of the facts herein,
and, if called upon to testify, I could and would testify competently to such facts.

2. ILYM Group has extensive experience in administering Class Action Settlements,
including direct mail services, database management, claims processing and settlement fund
distribution services for Class Actions ranging in size from 26 to 4.5 million Settlement Class
Members.

3. ILYM Group was engaged by the Parties” Counsel and subsequently approved and
appointed by the Court to provide notification services and settlement administration, pursuant to
the terms of the Settlement, in the above referenced Action. Duties performed to-date and to be
performed after Final Approval of the Settlement is granted, include: (a) printing and mailing the
Notice of Class Action and PAGA Settlement, Request for Exclusion Form, and Objection Form, in
both English and Spanish (referred to as “Notice Packet”); (b) receiving and processing requests
for exclusion and objections to the Settlement, if applicable; (c) resolving Settlement Class
Members’ disputes over the number of workweeks Defendant has record of them working during
the Class Period, which was pre-printed on their individualized Class Notice; (d) establishing a
QSF account and calculating individual settlement award amounts; (e) processing and mailing
settlement award checks; (f) handling tax withholdings as required by the Settlement and the law;
(g) preparing, issuing and filing tax returns and other applicable tax forms; (h) handling the
distribution of any unclaimed funds pursuant to the terms of the Settlement; and (i) performing

other tasks as the Parties mutually agree to and/or the Court orders ILYM Group to perform.
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4. On October 13, 2025, ILYM Group received the Court approved text for the Notice
Packet from Class Counsel. ILYM Group prepared a draft of the formatted Notice Packet, which
was approved by the Parties’ Counsel prior to mailing.

5. On October 28, 2025, ILYM Group received the class data file from Counsel for
Defendant, which contained the name, social security number, last known mailing address, the
dates of employment worked for each individual, the number of Workweeks worked for each
Settlement Class Member during the Class Period and the number of Pay Periods worked for each
PAGA Employee during the PAGA Period. The data file was uploaded to our database and checked
for duplicates and other possible discrepancies. The Class List contained 86 individuals.

6. As part of the preparation for mailing, all 86 names and addresses contained in the
Class List were then processed against the National Change of Address (“NCOA”) database,
maintained by the United States Postal Service (“USPS”), for purposes of updating and confirming
the mailing addresses of the Settlement Class Members before mailing of the Notice Packet. The
NCOA contains requested change of addresses filed with the USPS. To the extent that an updated
address was found in the NCOA database, the updated address was used for the mailing of the
Notice Packet. To the extent that no updated address was found in the NCOA database, the original
address provided by Counsel for Defendants was used for the mailing of the Notice Packet.

7. On October 30, 2025, the Notice Packet was mailed, in both English and Spanish,
via U.S First Class Mail, to all 86 individuals contained in the Class List. Attached hereto, as
Exhibit A, is a true and correct copy of the mailed Notice Packet.

8. As of the date of this declaration, 19 Notice Packets have been returned to our
office as undeliverable. Of the 19 returned Notice Packets, none included a return with a
forwarding address provided by the USPS. ILYM Group performed a computerized skip trace on
all 19 returned Notice Packets that did not have a forwarding address, in an effort to obtain an
updated address for the purpose of re-mailing the Notice Packet. As a result of this skip trace, 13
updated addresses were obtained and the Notice Packets were promptly re-mailed to those
Settlement Class Members, via U.S. First Class Mail. The date of the last remail was November

17, 2025. The additional response deadline for remailed Notice Packets has lapsed, and to date,
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ILYM Group has not received any request for exclusions or objections from any Class Member
whose notice was remailed.

9. As of the date of this declaration, a total of 13 Notice Packets have been re-mailed
as a result of ILYM Group’s skip tracing efforts.

10. As of the date of this declaration, a total of 6 Notice Packets have been deemeq
undeliverable as no updated addresses were found notwithstanding the skip tracing.

11. As of the date of this declaration, ILYM Group has not received any requests for
exclusion. The deadline to request exclusion from the Settlement was December 29, 2025.

12. As of the date of this declaration, ILYM Group has not received any written
objections to the Settlement. The deadline to file a written objection to the Settlement was
December 29, 2025.

13. As of the date of this declaration, ILYM Group has not received any disputes from
a Settlement Class Member. The deadline to submit workweek disputes was December 29, 2025

14.  As of the date of this declaration, ILYM Group has not received any request for
exclusions, disputes or objections from class members whose notice packets had been remailed.

15. As of the date of this declaration, ILYM Group will report a total of 86
Participating Class Members, representing 100.00% of the 86 Settlement Class Members. The
total number of Workweeks worked by the Participating Class Members during the class period
is 4,254. The Escalator Clause has not been triggered.

16.  Participating Class Members will receive a proportional share of the Net Settlement
Amount through individual settlement payments, based on the number of Workweeks worked by
the Class Members during the Class Period. The Net Settlement Amount is the amount remaining
after deduction of the Court-approved payments from the Gross Settlement Amount for Class
Counsel Attorney Fees and Litigation Costs/Expenses, the Service Payment, Administration Fees

to ILYM Group, and the PAGA Penalties allocation, e.g.,
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Gross Settlement Amount $225,000.00

Class Counsel Attorney's Fees $75,000.00
Class Counsel Litigation Costs/Expenses $16,601.52
Service Payment $7,500.00
Administration Fees to ILYM Group $5,550.00
PAGA Penalties to LWDA $15,000.00
PAGA Allocation to Aggrieved Employees $5,000.00
Net Class Settlement Amount $100,348.48

Net Settlement Amount inclusive of PAGA allocation to PAGA Employees is $105,348.48.

17. To determine a Participating Class Member’s individual settlement award payment,

the distribution shall be divided among all Participating Class Members on a pro rata basis, based
on the ratio of the applicable Workweeks worked by each Class Member during the Class Period,
to the total number of applicable Workweeks worked by all Class Members during the Class Period.
Based on these calculations, the Participating Class Members will receive an estimated average
gross class individual payment of $1,166.84, with the estimated highest gross class individual
payment being $6,062.43, and the estimated lowest gross class individual payment being $23.59.
18. Pursuant to the Agreement, 25% of the PAGA penalties in the amount of $5,000.00

will be allocated to PAGA Employees regardless of whether he or she opted out of the Settlement.
PAGA Employees cannot opt out of the PAGA Settlement. ILYM Group will report a total of 44
PAGA Employees who worked 1,071 Pay Periods during the PAGA Period. The PAGA payment
shares to the PAGA Employees will be calculated based on the PAGA Employee’s number of Pay
Periods worked during the PAGA Period. The distribution will be divided among all PAGA
Employees on a pro rata basis, based on the ratio of the applicable PAGA Pay Periods worked by
each PAGA Employee during the PAGA Period, to the total number of applicable PAGA Pay
Periods worked by all PAGA Employees during the PAGA Period. Based on these calculations,
the PAGA Employees will receive an estimated average individual PAGA payment of $113.64,
with the estimated highest payment being $252.10, and the estimated lowest individual PAGA

payment being $4.67.
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19. Plaintiff’s anticipated individual settlement payment is $967.16 for 41 Workweeks
and $102.71 for 22 PAGA pay periods, which is in addition to his Service Payment.

20. ILYM Group’s total fees and costs for services in connection with the administration
of this Settlement, which includes fees and costs incurred to-date, as well as anticipated fees and
costs for completion of the settlement administration, are $5,550.00. ILYM Group’s work in
connection with this matter will continue with the calculation of the settlement award payments,
issuance and mailing of the settlement award checks, the necessary tax filing and reporting on such
payments, and any other tasks that the Parties mutually agree to and/or the Court orders ILYM
Group to perform. A true and correct copy of the invoice from ILYM Group is attached hereto as
Exhibit B.

I declare under penalty of perjury under the laws of the State of California and the United
States that the foregoing is true and correct to the best of my knowledge and that this Declaratior

was executed this 9 day of January 2026, at Tustin, California. %MM Browwn

GARVIN BROWN
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NOTICE OF PROPOSED CLASS AND PAGA REPRESENTATIVE ACTION SETTLEMENT

Hernandez v. Precise Aerospace Manufacturing, Inc.
Orange County Superior Court, Case No. 30-2024-01400056-CU-OE-CXC
A Court authorized this Notice. This is not a solicitation by a lawyer. You are not being sued.

IF YOU ARE OR WERE A NON-EXEMPT EMPLOYEE OF PRECISE AEROSPACE
MANUFACTURING, INC. (“DEFENDANT”) WHO WORKED IN CALIFORNIA AT ANY TIME
BETWEEN MAY 15,2020 and MAY 26, 2025 (THE “CLASS PERIOD”), THIS PROPOSED CLASS
AND PAGA REPRESENTATIVE ACTION SETTLEMENT MAY AFFECT YOUR RIGHTS.

Purpose of this Notice

A proposed settlement (the “Settlement”) has been reached in a proposed class and PAGA action lawsuit
brought by Plaintiff Javier Hernandez (“Plaintiff”’) against Defendant, entitled Hernandez v. Precise
Aerospace Manufacturing, Inc., Orange County Superior Court, Case No. 30-2024-01400056-CU-OE-
CXC (the “Action™). The purpose of this Notice of Proposed Class and Private Attorneys General Act of
2004 (“PAGA”) Representative Action Settlement (“Notice™) is to briefly describe the Action and to
inform you of your rights and options in connection with the Action and the proposed Settlement.

You are receiving this notice because Defendant’s records indicate that you worked for Defendant as a non-
exempt employee in California for some time between May 15, 2020 and May 26, 2025 (“Class Period”).
This means you are a potential Class Member, and you have a right to know about the proposed Settlement.

In addition, you are also a PAGA Employee if you are currently or were formerly employed as a non-exempt
employee of Defendant who worked for Defendant within California at any time during the period from
May 15, 2023 to May 26, 2025 (“PAGA Period”).

This Notice advises you of your options under this Settlement, which include how you can participate in
this Settlement and receive your share of the Settlement proceeds, how you can exclude yourself from the
class Settlement, or how you can object to the class Settlement.

What is the case about?

On May 15, 2024, Plaintiff filed a putative class action. On July 22, 2024, Plaintiff filed a First Amended
Complaint alleging the following claims against Defendant: (1) failed to pay all wages; (2) failed to provide
meal periods; (3) failed to authorize and permit rest periods; (4) failed to timely pay all wages at termination;
(5) failed to furnish accurate itemized wage statements; (6) failure to indemnify necessary business
expenses; (7) violated California’s Unfair Competition Law, California Business and Professions Code §
17200 et seq.; and (8) violated provisions of the Labor Code giving rise to civil penalties under the Labor
Code Private Attorneys General Act of 2004 [Lab. Code § 2699, ef seq.] (“PAGA”).

PAGA allows employees to file a representative action on behalf of themselves, other current and former
employees, and the State of California to seek recovery of civil penalties for alleged Labor Code violations.

The Action seeks unpaid wages for a class of all current and former non-exempt employees of Defendant
who worked in California at any time during the Class Period (the “Class” or "Class Members™). The Action
also seeks penalties under PAGA for all current and former non-exempt employees of Defendant who
worked in California at any time during the PAGA Period (“PAGA Employees”).

Defendant denies each and every allegation in the Action, denies any liability or wrongdoing of any
kind, and believes that it treated, and continues to treat its employees fairly and in full compliance
with the law. Defendant denies all claims and allegations in the Action, Defendant denies that Defendant
owes any penalties to Plaintiff, Class Members, PAGA Employees, and/or the State of California. Defendant
asserts that Defendant has fully complied with all applicable wage and hour laws, California Labor Code
sections, and other provisions of law noted below. The Court has not made a determination about Plaintift’s
allegations. This Notice is not to be understood as an expression of any opinion by the Court as to the merits
of the claims.
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YOUR LEGAL RIGHTS AND OPTIONS IN THIS SETTLEMENT:

If you do nothing, you will be considered a “Settlement Class
Member” in the Settlement and will receive your individual

Do NOTHING — GET settlement share under the Settlement if the Court finally

MONEY approves the Settlement. You will also give up rights to assert
the Released Claims against Defendant as explained more fully
below.

You have the option to exclude yourself from the Class
Settlement. If you choose to do so, you must mail to the
Administrator, in writing, a completed Request for Exclusion
Form. If you exclude yourself, you will NOT receive any
payment under the Settlement (other than based on the PAGA
Claim, if applicable). Request for Exclusion Forms must be

EXCLUDE YOURSELF
FROM THE CLASS
SETTLEMENT.
DEADLINE TO EXCLUDE
YOURSELF: DECEMBER

29,2025 submitted by DECEMBER 29, 2025.
To object to the Class Settlement, you must either mail a written
explanation of why you do not agree with the Settlement to the
OBJECT TO THE Settlement Administrator by completing and submitting the
SETTLEMENT. DEADLINE | Objection Form, appear at the Final Approval Hearing, or hire
TO SUBMIT WRITTEN an attorney at your expense to object for you. This option is
OBJECTIONS: DECEMBER | available only if you do not exclude yourself from the
29,2025 Settlement. Do not submit a Request for Exclusion Form if you
wish to object. Written objections must be submitted by
DECEMBER 29, 2025.

What are the Settlement terms?

Subject to final Court approval, Defendant will pay a maximum total payment under the Settlement of
$225,000.00 (the “Gross Settlement Amount”) for: (a) individual Settlement Class Payments to Settlement
Class Members; (b) the Service Payment to Plaintiff (up to $7,500.00); (c) attorneys’ fees (not to exceed 33
and 1/3% of the Gross Settlement Amount, $75,000.00) and litigation costs to Class Counsel (not to exceed
$20,000) (“Class Counsel’s Fees and Costs”); (d) the amount of $20,000.00 allocated toward civil penalties
under the PAGA (the “PAGA Allocation”), of which the LWDA will be paid 75% (i.e. $15,000.00 (“PAGA
Penalty Payment”) and the remaining 25% (i.e. $5,000.00) will be distributed to PAGA Employees (the
“PAGA Settlement Payments”); and (e) payment to the Settlement Administrator for settlement
administration services (estimated to be no more than $5,550.00) (“Administrative Expenses”).

The “Net Settlement Amount” will be calculated by deducting from the Gross Settlement Amount the Class
Counsel’s Fees and Costs, the Service Payment to Plaintiff, the PAGA Penalty Payment, and the
Administrative Expenses. Settlement Class Payments and PAGA Settlement Payments (defined below) will
be paid from the Net Settlement Amount.

Class Members who do not timely and properly request to be excluded from the Settlement (the “Settlement
Class Members”) will receive a pro-rata share of the Net Settlement Amount, less the PAGA Settlement
Payments totaling $5,000.00, based upon the total number of workweeks worked by the Settlement Class
Member during the Class Period (the “Settlement Class Payment”). The portion of the Net Settlement
Amount paid to a Settlement Class Member = Net Settlement Amount (minus $5,000.00 set aside for all
PAGA Settlement Payment) X (the work weeks worked by a Settlement Class Member + the work weeks
worked by all Settlement Class Members).

PAGA Employees will receive a pro-rata share of the $5,000.00 from the PAGA Settlement allocated to
PAGA Employees (the “PAGA Settlement Payment”) based upon the total number of pay periods worked
by each PAGA Employee during the PAGA Period, regardless of whether they request exclusion from the
Settlement. The portion of the PAGA Settlement Payment paid to a PAGA Employee = $5,000.000 x the
pay periods worked by a PAGA Employee (during the PAGA Period) + the pay periods worked by all PAGA
Employees (during the PAGA Period).
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The total payment to an individual, including their Settlement Class Payment and PAGA Settlement
Payment, is their “Individual Settlement Payment”. Your estimated Individual Settlement Payment is
«Total», which includes your payment from the Class settlement in the estimated amount of
«Est_Individual Settlement Class Payment» and your payment from the PAGA settlement in the
estimated amount of «Est_Individual PAGA_Settlement Payments». This is just an estimate. Your final
share will be determined by the Settlement Administrator.

The above estimates are based on Defendant’s records showing you worked «Workweeks » Workweeks
during the Class Period and worked «PAGA_ Pay Periods Biweekly» Pay Periods during the PAGA
Period. You may seek to dispute the number of your workweeks. Such challenges must: (i) be in writing;
(i1) state your full name; (iii) include a statement that you are seeking to challenge your estimated Individual
Settlement Payment set forth in this Class Notice; (iv) state the number of workweeks you believe you have
worked during the Class Period; and (v) be mailed to the Settlement Administrator with a postmark date on
or before DECEMBER 29, 2025 (the “Response Deadline”™) at:

ILYM Group, Inc.

P.O. Box 2031 | Tustin, CA 92781
Telephone: (888) 250-6810
Fax: (888) 845-6185
Email: claims@ilymgroup.com

You must produce documentary evidence supporting your contention. The Settlement Administrator will
evaluate the evidence submitted and make a decision as to which figures should be applied. The parties
shall file with the Court all Workweeks Disputes submitted by Class Members together with the evidence
submitted by Class Members, and the decision made based on that evidence. Although the Settlement
Administrator may make the initial decision regarding the Workweeks Disputes, the Court may review any
decision made by the Settlement Administrator regarding Workweeks Disputes. If the Class Member, who
disputed Covered Workweeks, does not agree with the decision made by the Settlement Administrator, the
court may review any decision made by the Settlement Administrator regarding Covered Workweeks’
disputes and will make a final decision. If the Class Member, who disputed Covered Workweeks, does not
challenge the Settlement Administrator’s decision, the Settlement Administrator’s decision becomes final.

For tax reporting purposes, the payments to Class Members will be allocated 33 and 1/3% wages and 66 and
2/3% penalties and interest. All PAGA Settlement Payments will be allocated as 100% penalties. The wage
portion of the Individual Settlement Payments shall be subject to the withholding of applicable local, state,
and federal taxes, and the Settlement Administrator shall deduct applicable employee-side payroll taxes
from the wage portion of the Individual Settlement Payments. The portion of the Individual Settlement
Payments allocated as civil penalties, and interest shall be classified as other miscellaneous income and
reported on IRS Form 1099-MISC if required by governing tax laws. Any taxes owed on that other
miscellaneous income will be the responsibility of Class Members receiving those payments. The
employer’s share of any payroll taxes will be separately paid by Defendant.

All checks for Individual Settlement Payments paid to Class Members will remain valid and negotiable for
one hundred eighty (180) days from the date of the checks’ issuance and shall thereafter automatically be
void if not claimed or negotiated by a Class Member within that time. Any Individual Settlement Payment
that is not claimed or negotiated by a Class Member within one hundred eighty (180) days of issuance shall
be transmitted to the California State Controller’s Office to be held as unclaimed property in the name of
each check recipient who is the payee of the check. Even if the Individual Settlement Payment is not cashed,
claimed or negotiated by the Class Member within the one hundred eighty (180) days from the date of the
checks’ issuance, the Settlement Class Member shall remain bound by the Released Class Claims, unless
the Class Member submitted a timely and valid Request for Exclusion Form.

The "Effective Date" of the Settlement will be the date by when both of the following have occurred: (a) the
Court enters a judgment on its order granting final approval of this settlement; and (b) the judgment is final.
The judgment is final as of the latest of the following occurrences: (a) if no participating Class Member
objects to the Settlement, the day the Court enters judgment; (b) if one or more participating Class Members
objects to this settlement, the day after the deadline for filing a notice of appeal from the judgment; or if a
timely appeal from the judgment is filed, the day after the appellate court affirms the judgment and issues a
remittitur. Defendant will fund the Gross Settlement Amount within twenty (20) days after the Effective
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Date. The Settlement Administrator shall mail checks no later than fourteen (14) calendar days of receipt of
the Gross Settlement Amount from Defendant.

PLEASE BE PATIENT AND UPDATE THE SETTLEMENT ADMINISTRATOR WITH YOUR
NEW ADDRESS IF YOU MOVE AFTER RECEIVING THIS NOTICE OR YOU RECEIVED THIS
NOTICE AS FORWARDED MAIL.

None of the Parties or their attorneys make any representations concerning the tax consequences of this
Settlement or your participation in it. Class Members should consult with their own tax advisors concerning
the tax consequences of the Settlement. Class Counsel is unable to offer advice concerning the state or
federal tax consequences of payments to any Class Member. You are responsible for tax payments, if any,
that result from Settlement Class Payments and PAGA Settlement Payments. Nothing within this notice or
any other communication shall constitute or be construed or relied upon as tax advice within the meaning
of United States Treasury Department Circular 230 (31 C.F.R. Part 10, as amended).

What claims are being released by the proposed Settlement?

Released Class Claims. Those Class Members who do not submit a timely and valid Request for Exclusion
Form to the Settlement Administrator (i.e. Settlement Class Members), on behalf of themselves and their
respective former and present representatives, agents, attorneys, heirs, administrators, successors, and
assigns their respective former and present representatives, agents, attorneys, heirs, administrators,
successors, and assigns, upon full payment of Gross Settlement Amount, shall fully and finally release and
discharge Defendant and each of Defendant’s respective past, present and future heirs, executors,
administrators, parents, subsidiaries and affiliates, successors and assigns; and the past, present and future
shareholders, managers, officers, partners, members agents, contractors, employees, attorneys, insurers,
predecessors, acquirors, successors and assigns of any of the foregoing; and any other individual or entity
that could be jointly liable with Defendant for the claims asserted in the Complaint in the Action (“Released
Parties”) from the Released Class Claims.

Released Class Claims are defined as all claims that were alleged, or reasonably could have been alleged,
based on the Class Period facts stated in the Complaint in the Action and the PAGA Notices submitted by
Plaintiff predicated on any of the violations of the California Labor Code, Business and Professions Code,
and the applicable IWC Wage Order as alleged in the Complaint including but not limited to, claims for
restitution and other equitable relief, liquidated damages, or penalties; and any other benefit, wages,
penalties, interest, attorneys’ fees, costs, or other amounts, to the extent permissible, claimed on account of
the allegations or the primary rights asserted in the Complaint for alleged violations of California Labor Code
sections 201, 202, 203, 204, 210, 218.5, 218.6, 226, 226(a) 226.3, 226.7, 510, 512, 558, 558.1, 6400, 6401,
6402, 6403, 6404, 1174, 1174.5, 1175, 1182.12, 1194, 1194.2, 1197, 1197.1, 1197, 1198, 1199, 2802, 6427,
6428, 6429 (“Released Class Claims”). Class Members do not release any claims that cannot be released by
law including, without limitation, claims for vested benefits, wrongful termination, violation of the Fair
Employment and Housing Act, unemployment insurance, disability, social security, workers’ compensation,
or claims based on facts occurring outside the Class Period.

Released PAGA Claims. In addition, upon full payment of Gross Settlement Amount, all PAGA Employees
are deemed to release, on behalf of themselves and their respective former and present representatives,
agents, attorneys, heirs, administrators, successors, and assigns, the Released Parties from all claims for
PAGA penalties that were alleged, or reasonably could have been alleged, based on the PAGA Period facts
stated in the Complaint in the Action and the PAGA Notice submitted by Plaintiff predicated on any of the
violations of the California Labor Code, Business and Professions Code, and the applicable IWC Wage
Order as alleged in the Complaint including but not limited to, claims for restitution and other equitable
relief, liquidated damages, or penalties; and any other benefit, wages, penalties, interest, attorneys’ fees,
costs or other amounts, to the extent permissible, claimed on account of the allegations or the primary rights
asserted in the Complaint for alleged violations of California Labor Code sections 201, 202, 203, 204, 210,
218.5, 218.6, 226, 226(a) 226.3, 226.7, 510, 512, 558, 558.1, 6400, 6401, 6402, 6403, 6404, 1174, 1174.5,
1175, 1182.12, 1194, 1194.2, 1197, 1197.1, 1197, 1198, 1199, 2802, 6427, 6428, 6429, to the extent
permissible (“Released PAGA Claims”).

What are my options in this matter?

You have two options under this Settlement, each of which is further discussed below. You may: (A) remain
in the Class and receive an Individual Settlement Payment; or (B) exclude yourself from the Settlement. If
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you choose option (A), you may also object to the Settlement, as explained below.

OPTION A. Remain in the Class. If you wish to remain in the Class and be eligible to receive an
Individual Settlement Payment, you do not need to take any action. By remaining in the Class and
receiving settlement monies to resolve your class claims, you consent to the release of the Class Released
Claims as described above. If you are a PAGA Employee, you will automatically be included and issued
your PAGA Settlement Payment. This means you will release the PAGA Released Claims.

Any amount paid to Settlement Class Members will not count or be counted for determination of eligibility
for, or calculation of, any employee benefits (for example, vacations, holiday pay, retirement plans, non-
qualified deferred compensation plans, etc.), or otherwise modify any eligibility criteria under any employee
pension benefit plan or employee welfare plan sponsored by Defendant, unless otherwise required by law.

Objecting to the Settlement: If you are a Class Member, and you do not request exclusion from the
Settlement, you may object to the Settlement before final approval of the Settlement by the Court by
submitting a written objection or presenting your objection at the Final Approval Hearing.

To assert an objection to the Settlement, a Settlement Class Member must submit an Objection Form to the
Settlement Administrator by first class U.S. mail at the address specified on the Notice in the Objection
Form not later than DECEMBER 29, 2025. If you choose not to submit a written objection using the Objection
Form , the written objection must include: (1) your full name, address, and last four digits of your Social
Security number; (2) your signature; (3) the case and number (Hernandez v. Precise Aerospace
Manufacturing, Inc., Orange County Superior Court, Case No. 30-2024-01400056-CU-OE-CXC); ; and (4)
be postmarked on or before DECEMBER 29, 2025, and submitted to the Settlement Administrator at the
address listed above. Any Class Member who fails to timely submit their written objections in the manner
specified above may still appear and object at the Final Approval Hearing. Even if you submit an
objection, you will be bound by the terms of the Settlement, including the release of Released Class
and PAGA Claims as set forth above, unless the Settlement is not finally approved by the Court.

Regardless of the form, an objection alone will not satisfy the requirement that a Class Member must
formally intervene and become a party of record in the action to appeal a Judgment entered following an
Order finally approving this Settlement, as is required under the California Supreme Court decision of
Hernandez v. Restoration Hardware, 4 Cal. 5th 260 (2018).

OPTION B. Request to Be Excluded from the Class and Receive No Money from the Class Action
Portion of the Settlement (PAGA Employees Still Will Receive Their Share of the PAGA Employee
Payment). You may not seek exclusion from the PAGA portion of this Settlement. However, if you do not
want to be part of the Class Settlement, you must complete and return the included Request for Exclusion
Form to the Settlement Administrator. In order to be valid, your Request for Exclusion form must be signed,
dated, and include the last four digits of your social security number (to confirm your identity and make
certain that only persons requesting exclusion are removed from the settlement).

The Request for Exclusion Form (to remove you from the Class Settlement) must be postmarked on or before
DECEMBER 29, 2025. If you do not submit a Request for Exclusion form on time (as evidenced by the
postmark), your request to be excluded from the Settlement will be rejected, you will be deemed a Settlement
Class Member, and you will be bound by the release of Released Claims as described above and all other
terms of the Settlement. If you submit a Request for Exclusion Form by the deadline to request exclusion,
you will not be issued an Individual Settlement Payment, will not be bound by the Class Settlement (and the
release of Released Class Claims), and will not have any right to object to, appeal, or comment on the Class
Settlement. PAGA Employees cannot opt out or exclude themselves from the PAGA Settlement Payment
and will still be issued a PAGA Settlement Payment and be bound by the Released PAGA Claims,
irrespective of whether they submit a Request for Exclusion Form and irrespective of whether they cash
their Individual Settlement Payment.

IMPORTANT: DO NOT SUBMIT A REQUEST FOR EXCLUSION FORM IF YOU WISH TO BE
INCLUDED IN THE CLASS SETTLEMENT AND RECEIVE YOUR SHARE OF THE MONEY
AVAILABLE TO YOU AS PART OF THE SETTLEMENT.

What is the next step in the approval of the Settlement?
The Court will hold a Final Approval Hearing on February 9, 2026 at 1:30 P.M., in Department CX103 of
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the Orange County Superior Court, Orange County Superior Court, located at 751 W. Santa Ana Boulevard,
Santa Ana, California 92701. As described above, if you wish to attend the Final Approval Hearing
remotely, you can do it through the court’s online check-in process available through the court’s website at
https://www.occourts.org/media- relations/civil.html. If you wish to attend the Final Approval Hearing in
person, you can attend it at Orange County Superior Court, 751 W. Santa Ana Boulevard, Santa Ana,
California 92701. The Final Approval Hearing may be continued without further notice to Class Members.
You are not required to attend the Final Approval Hearing to receive an Individual Settlement Payment.

If the Court grants Final Approval of the Settlement, the Order granting Final Approval and entering a
Judgment, the First Amended Complaint, the notice letter to the LWDA, the Settlement Agreement, and
this Notice will be posted on a website by the Settlement Administrator for a period of at least 180 days
following the entry of that Order in the Court record. That website is: www.ilymgroup.com.

Who are the attorneys representing the Parties?

The attorneys representing the Parties in the Action are:

Class Counsel Defendant’s Counsel

Lilit Tunyan John T. Egley
ltunyan@tunyanlaw.com jegley@calljensen.com

Artur Tunyan Madeleine K. Lee
atunyan(@tunyanlaw.com mlee@calljensen.com

TUNYAN LAW, APC CALL & JENSEN

535 N. Brand Blvd., Suite 285 A Professional Corporation
Glendale, California 91203 610 Newport Center Drive, Suite 700
Telephone: (323) 410-5050 Newport Beach, CA 92660

Tel: (949) 717-3000

How can I get additional information?

This Notice summarizes the Action and the basic terms of the Settlement. More details are in the Joint
Stipulation of Class and PAGA Representative Action Settlement and First Amendment to the Joint
Stipulation of Class and PAGA Representative Action Settlement attached to the Declaration of Lilit
Tunyan in Support of Plaintiff’s Motion for Preliminary Approval and Supplemental Declaration of Lilit
Tunyan in Support of Plaintiff’s Motion for Preliminary Approval. The Joint Stipulation of Class and PAGA
Representative Action Settlement, and all other records relating to the Action are available for inspection
and/or copying at the Civil and First Amendment to the Joint Stipulation of Class and PAGA Representative
Action Settlement Records Office of the Orange County Superior Court. You may also view documents
filed in this case on the Court’s website at
https://ocjustice.occourts.org/civilwebShoppingNS/Search.do#searchAnchor. You may need the case
number to access and view case documents (30-2024-01400056-CU-OE-CXC). NOTE: If you choose to
access documents online, the Court will charge you a fee for access.

PLEASE DO NOT CONTACT THE COURT FOR INFORMATION REGARDING THIS
SETTLEMENT. If you have any questions, you may call or write to [Settlement Administrator] (the
“Settlement Administrator”) using the contact information at the top of this correspondence.
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AVISO DE PROPUESTA DE ACUERDO DE CONCILIACION DE DEMANDA COLECTIVA Y
DE DEMANDA REPRESENTATIVA DE PAGA

Hernandez v. Precise Aerospace Manufacturing, Inc.
Tribunal Superior del Condado de Orange Caso No. 30-2024-01400056-CU-OE-CXC
Un Tribunal autorizo este Aviso. Esto no es una oferta de un abogado. Usted no esta siendo demandado.

SIUSTED ES O HA SIDO EMPLEADO NO EXENTO DE PRECISE AEROSPACE
MANUFACTURING, INC. (“DEMANDADO”) QUE TRABAJO EN CALIFORNIA EN CUALQUIER
MOMENTO ENTRE EL 15 DE MAYO DE 2020 Y EL 26 de mayo de 2025 (EL “PERIODO DE LA
DEMANDA COLECTIVA”) ESTA PROPUESTA DE ACUERDO DE CONCILIACION DE DEMANDA
COLECTIVA Y DEMANDA REPRESENTATIVA DE PAGA PUEDE AFECTAR A SUS DERECHOS.

Objeto del presente Aviso

Se ha llegado a una propuesta de acuerdo (el “Acuerdo”) en una demanda colectiva y PAGA propuesta
presentada por el Demandante, Javier Hernandez (“Demandante”) contra el Demandado, titulada Hernandez
v. Precise Aerospace Manufacturing, Inc., Tribunal Superior del Condado de Orange, caso n.® 30-2024-
01400056-CU-OE-CXC (la “Demanda”). El objeto del presente Aviso de Propuesta de Acuerdo de
Conciliacion de Demanda Colectiva y de Demanda Representativa de la Ley General de Abogados Privados
de 2004 (“PAGA”) (“Aviso”) es describir brevemente la Demanda e informarle de sus derechos y opciones
en relacion con la Demanda y el Acuerdo de Conciliacion propuesto.

Usted esta recibiendo este aviso porque segun los registros de Demandado usted trabajé para Demandado
como empleado no exento en California durante algiin tiempo entre el 15 de mayo de 2020 y el 26 de mayo
de 2025 (“Periodo de la Demanda Colectiva”). Esto significa que usted es un posible Miembro de la
Demanda Colectiva y tiene derecho a informarse sobre el Acuerdo de Conciliacidon propuesto.

Ademas, usted también es un Empleado de PAGA si actualmente estd empleado o ha estado empleado
anteriormente como empleado no exento de Demandado y trabajé para Demandado dentro de California en
cualquier momento durante el periodo comprendido entre el 15 de mayo de 2023 y el 26 de mayo de 2025
(“Periodo de PAGA”™).

Este Aviso le informa de sus opciones en virtud de este Acuerdo de Conciliacion, que incluyen coémo puede
participar en este Acuerdo de Conciliacion y recibir su parte de los ingresos del Acuerdo de Conciliacion,
como puede excluirse del Acuerdo de Conciliacion de la demanda colectiva, o como puede oponerse al
Acuerdo de Conciliacion de la demanda colectiva.

¢De qué se trata el caso?

El 15 de mayo de 2024, el Demandante present6 una demanda colectiva putativa. El 22 de julio de 2024, el
Demandante presentd una Primera Querella Enmendada alegando las siguientes reclamaciones contra el
Demandado: (1) incumplimiento del pago de todos los salarios; (2) incumplimiento de la obligacion de
conceder periodos de comida; (3) incumplimiento de la obligacion de autorizar y permitir periodos de
descanso; (4) incumplimiento del pago oportuno de todos los salarios al término de la relacion laboral; (5)
incumplimiento de la obligacion de presentar declaraciones salariales detalladas y exactas; (6)
incumplimiento de la obligacién de indemnizar los gastos empresariales necesarios; (7) violacion de la Ley
de Competencia Desleal de California, Seccion 17200 y siguientes del Cédigo de Empresas y Profesiones
de California; y (8) violacion de las disposiciones del Codigo Laboral que conllevan la imposicion de
sanciones civiles en virtud de la Ley de Abogados Generales Privados del Codigo Laboral de 2004 [Seccidon
2699 y siguientes del Codigo Laboral] (“PAGA™).

PAGA permite a los empleados presentar una demanda representativa en su propio nombre, en nombre de
otros empleados actuales y exempleados, y en nombre del Estado de California para reclamar el pago de
sanciones civiles por presuntas violaciones del Codigo Laboral.

La Demanda tiene por objeto la reclamacion de los salarios impagados de un colectivo de todos los
empleados actuales y exempleados no exentos de Demandado que trabajaron en California en cualquier
momento durante el Periodo de la Demanda Colectiva (la “Demanda Colectiva” o “Miembros de la Demanda
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Colectiva”). La Demanda también solicita sanciones en virtud de PAGA para todos los empleados actuales
y exempleados no exentos de Demandado que trabajaron en California en cualquier momento durante el
Periodo de PAGA (“Empleados de PAGA”).

El Demandado niega todas y cada una de las alegaciones de la Demanda, niega cualquier
responsabilidad o delito de cualquier tipo, y cree que ha tratado, y sigue tratando, a sus empleados de
forma justa y cumpliendo plenamente la ley. El Demandado niega todas las reclamaciones y alegaciones
contenidas en la Demanda. EI Demandado niega que el Demandado deba ninguna sancién al Demandante,
a los Miembros de la Demanda Colectiva, a los Empleados de PAGA, y/o al Estado de California. El
Demandado asegura que el Demandado ha cumplido plenamente con todas las leyes aplicables en materia
de salarios y horas de trabajo, las secciones del Codigo Laboral de California, y otras disposiciones legales
indicadas a continuacién. El Tribunal no se ha pronunciado sobre las alegaciones del Demandante. Este
Aviso no sebe interpretarse como una expresion de opinidén de parte del Tribunal respecto a los méritos de
las reclamaciones.

SUS DERECHOS Y OPCIONES EN ESTE ACUERDO DE CONCILIACION:

Si no hace nada, se le considerara un “Miembro del Acuerdo de
Conciliacion de Demanda Colectiva” en ¢l Acuerdo de
Conciliacién y recibira su parte individual de la conciliacion en

NO HACER NADA — RECIBIR

virtud del Acuerdo de Conciliacion si el Tribunal aprueba

DINERO definitivamente el Acuerdo de Conciliacion. Asimismo, usted
renunciard a sus derechos a presentar Reclamaciones
Exoneradas contra el Demandado, segun se explica con mayor
detalle a continuacion.

EXCLUIRSE Tiene la opcion de excluirse del Acuerdo de Conciliacion de

VOLUNTARIAMENTE DEL
ACUERDO DE
CONCILIACION DE
DEMANDA COLECTIVA.
FECHA LIMITE PARA
EXCLUIRSE: 29 DE
DICIEMBRE DE 2025

Demanda Colectiva. Si decide hacerlo, debe enviar por correo
al Administrador, por escrito, un Formulario de Solicitud de
Exclusion debidamente rellenado. Si se excluye, NO recibira
ningun pago en virtud del Acuerdo de Conciliacién (més alla
del basado en la Reclamacion de PAGA, si corresponde). Los
Formularios de Solicitud de Exclusién deben enviarse a mas
tardar el 29 DE DICIEMBRE DE 2025.

OBJETAR EL ACUERDO DE
CONCILIACION. FECHA
LIMITE PARA PRESENTAR
OBJECIONES POR ESCRITO:

Para objetar al Acuerdo de Conciliacion de Demanda Colectiva,
debe enviar por correo una explicacion por escrito de por qué
no estd conforme con el Acuerdo de Conciliacion al
Administrador del Acuerdo de Conciliacion rellenando y
enviando el Formulario de Objecion, comparecer en la
Audiencia de Aprobacion Definitiva o contratar a un abogado
a su cargo para que objete en su nombre. Esta opcidn solo esta

29 DE DICIEMBRE DE 2025 | disponible si no se excluye del Acuerdo de Conciliacion. No
presente el Formulario de Solicitud de Exclusion si desea
objetar. Las objeciones por escrito deben presentarse a mas

tardar el 29 DE DICIEMBRE DE 2025.

¢ Cudles son los términos del Acuerdo de Conciliacion?

Sujeto a la aprobacion definitiva del Tribunal, el Demandado abonardn un pago total méximo en virtud del
Acuerdo de Conciliacion de $225,000.00 (el “Monto Bruto del Acuerdo de Conciliacion™) en concepto de:
(a) Pagos del Acuerdo de Conciliacion de Demanda Colectiva individuales a los Miembros del Acuerdo de
Conciliacién de la Demanda Colectiva; (b) Pago por Servicios al Demandante (hasta $7,500.00); (c)
honorarios de abogados (sin superar el 33 y 1/3% del Monto Bruto del Acuerdo de Conciliacion, $75,000.00)
y costas del litigio a los Abogados de la Demanda Colectiva (sin superar los $20,000) (“Honorarios y Costas
de los Abogados de la Demanda Colectiva”); (d) el importe de $20,000.00 asignados a sanciones civiles en
virtud de la Ley PAGA (la “Asignacién de PAGA”), de los cuales se pagara a la LWDA el 75% (es decir,
$15,000.00) (“Pago de Sanciones de PAGA™) y el 25% restante (es decir, $5,000.00) se distribuira a los
Empleados de PAGA (los “Pagos del Acuerdo de Conciliacion de PAGA™); y (e) pago al Administrador del
Acuerdo de Conciliacion por los servicios de administracion del acuerdo de conciliacion (que se estima que
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no serd mayor de $5,550) (“Gastos Administrativos”).

El “Monto Neto del Acuerdo de Conciliacion” se calculard deduciendo del Monto Bruto del Acuerdo de
Conciliacion los Honorarios y Costas de los Abogados de la Demanda Colectiva, el Pago por Servicio al
Demandante, el Pago de Sanciones de PAGA, y los Gastos Administrativos. Los Pagos del Acuerdo de
Conciliacién de la Demanda Colectiva y Pagos del Acuerdo de Conciliacion de PAGA (definidos a
continuacion) se pagaran del Monto Neto del Acuerdo de Conciliacion.

Los Miembros de la Demanda Colectiva que no soliciten su exclusion del Acuerdo de Conciliacion oportuna
y adecuadamente (los “Miembros del Acuerdo de Conciliacion de la Demanda Colectiva”) recibirdn una
parte prorrateada del Monto Neto del Acuerdo de Conciliacion, menos los Pagos del Acuerdo de
Conciliacion de PAGA por un total de $5,000.00, en funcion del numero total de semanas laborales que
haya trabajado el Miembro del Acuerdo de Conciliacién de Demanda Colectiva durante el Periodo de la
Demanda Colectiva (el “Pago del Acuerdo de Conciliaciéon de Demanda Colectiva”). La parte del Monto
Neto del Acuerdo de Conciliacion pagada a un Miembro del Acuerdo de Conciliacion de Demanda Colectiva
= Monto Neto del Acuerdo de Conciliacién (menos $5,000.00 apartados para todos los Pagos del Acuerdo
de Conciliacion de PAGA) x (las semanas laborales trabajadas por un Miembro del Acuerdo de Conciliacion
de Demanda Colectiva +~ las semanas laborales trabajadas por todos los Miembros del Acuerdo de
Conciliacion de la Demanda Colectiva).

Los Empleados de PAGA recibiran una parte prorrateada de los $5,000.00 del Acuerdo de Conciliacion de
PAGA asignada a los Empleados de PAGA (el “Pago del Acuerdo de Conciliacién de PAGA™) en funcion
del namero total de periodos de pago trabajados por cada Empleado de PAGA durante el Periodo de PAGA,
independientemente de que soliciten su exclusion del Acuerdo de Conciliacion. La parte del Pago del
Acuerdo de Conciliacion de PAGA pagada a un Empleado de PAGA = $5,000.000 x los periodos de pago
trabajados por un Empleado de PAGA (durante el Periodo de PAGA) + los periodos de pago trabajados por
todos los Empleados de PAGA (durante el Periodo de PAGA).

El pago total a un particular, incluyendo su Pago del Acuerdo de Conciliaciéon de Demanda Colectiva y su
Pago del Acuerdo de Conciliacion de PAGA, es su “Pago Individual del Acuerdo de Conciliacion”. La
estimacion de su Pago Individual del Acuerdo de Conciliacion asciende a $«Total», que incluye su pago del
Acuerdo de  Conciliacion de  Demanda  Colectiva por un monto estimado de
$«Est_Individual Settlement Class Payment» y su pago del acuerdo de conciliacion de PAGA por un
monto estimado de $«Est_Individual PAGA_Settlement_Payments». Esto es meramente una estimacion.
Su parte definitiva la determinara el Administrador del Acuerdo de Conciliacion.

Las estimaciones anteriores estan hechas en funcion de los registros de el Demandado en los que se indica
que usted trabajo «Workweeks » semanas laborales durante el Periodo de la Demanda Colectiva y trabajé
«PAGA Pay Periods Biweekly» Periodos de Pago durante el Periodo de PAGA. Puede tratar de impugnar
el nimero de sus semanas laborales. Tales impugnaciones deben: (i) hacerse por escrito; (ii) indicar su
nombre completo; (ii1) incluir una declaracidon de que pretende impugnar la estimacion de su Pago Individual
del Acuerdo de Conciliacion indicada en este Aviso de Demanda Colectiva; (iv) indicar el numero de
semanas laborables que cree haber trabajado durante el Periodo de la Demanda Colectiva; y (v) enviarse por
correo postal al Administrador del Acuerdo de Conciliacion con franqueo a més tardar el 29 DE DICIEMBRE
DE 2025 (la “Fecha Limite de Respuesta™) a:

ILYM Group, Inc.
P.O. Box 2031 | Tustin, CA 92781
Teléfono: (888) 250-6810
Fax: (888) 845-6185
Correo electrénico: claims@ilymgroup.com

Debe presentar pruebas documentales que respalden su argumento. EI Administrador del Acuerdo de
Conciliacion evaluara las pruebas presentadas y tomara una decision inicial sobre qué cifras deben aplicarse.
Las partes presentaran ante el Tribunal todas las Impugnaciones de Semanas Laborales presentadas por los
Miembros de la Demanda Colectiva junto con las pruebas presentadas por los Miembros de la Demanda
Colectiva, asi como la decision tomada en funcion de dichas pruebas. Aunque el Administrador del Acuerdo
de Conciliacion puede adoptar la decision inicial en relacion con las Impugnaciones sobre Semanas
Laborales, el tribunal puede revisar cualquier decision que adopte el Administrador del Acuerdo de
Conciliacion en cuanto a Impugnaciones de Semanas Laborales. Si el Miembro de la Demanda Colectiva
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que impugnd las Semanas Laborales Cubiertas no estd de acuerdo con la decision tomada por el
Administrador del Acuerdo de Conciliacion, el tribunal podra revisar cualquier decision tomada por el
Administrador del Acuerdo de Conciliacidén en impugnaciones sobre Semanas Laborales Cubiertas y tomara
una decision definitiva. Si el Miembro de la Demanda Colectiva que impugné las Semanas Laborales
Cubiertas no impugna la decision del Administrador del Acuerdo de Conciliacidn, entonces la decision del
Administrador del Acuerdo de Conciliacion se convertird en definitiva.

A efectos fiscales, los pagos a los Miembros de la Demanda Colectiva se asignardn a razén de 33 y 1/3%en
concepto de salarios y 66 and 2/3% en concepto de intereses y sanciones. Todos los Pagos del Acuerdo de
Conciliaciéon de PAGA se asignaran al 100% en concepto de sanciones. La parte salarial de los Pagos
Individuales del Acuerdo de Conciliacidn estara sujeta a la retencioén de los impuestos locales, estatales y
federales aplicables, y el Administrador del Acuerdo de Conciliacion deducira la parte correspondiente al
empleado de los impuestos sobre la ndomina aplicables de la parte salarial de los Pagos Individuales del
Acuerdo de Conciliacion. La parte de los Pagos Individuales del Acuerdo de Conciliacidon en concepto de
sanciones civiles, y los intereses se clasificaran como otros ingresos miscelaneos y se declararan en el
formulario 1099-MISC del IRS si asi lo exigen las leyes fiscales reguladoras. Los impuestos adeudados por
dichos ingresos miscelaneos correrdn a cargo de los Miembros de la Demanda Colectiva que reciban dichos
pagos. La parte correspondiente al empleador de cualquier impuesto sobre la némina sera abonada por
separado por el Demandado.

Todos los cheques para los Pagos Individuales del Acuerdo de Conciliacion pagados a los Miembros de la
Demanda Colectiva seguiran siendo validos y negociables durante ciento ochenta (180) dias a partir de la
fecha de emision del cheque y, a partir de entonces, se anulardn automaticamente si no han sido reclamados
o negociados por un Miembro de la Demanda Colectiva dentro de ese plazo. Cualquier Pago Individual del
Acuerdo de Conciliacién que no haya sido reclamado o negociado por un Miembro de la Demanda Colectiva
dentro de los ciento ochenta (180) dias a partir de su fecha de emision se transferiran a la Contraloria del
Estado de California para conservarse como propiedad no reclamada a nombre de cada uno de los receptores
de los cheques que figuren como sus beneficiarios. Incluso en el supuesto de que el Pago Individual del
Acuerdo de Conciliacion no sea cobrado, reclamado o negociado por el Miembro de la Demanda Colectiva
en el plazo de ciento ochenta (180) dias desde su fecha de emision, el Miembro del Acuerdo de Conciliacion
de Demanda Colectiva seguira sujeto a las Reclamaciones Exoneradas de la Demanda Colectiva, a menos
que dicho Miembro de la Demanda Colectiva haya presentado oportunamente un Formulario de Solicitud
de Exclusion valido.

La “Fecha de Entrada en Vigor” del Acuerdo de Conciliacién sera la fecha en la que hayan ocurrido todos
los siguientes hechos: (a) el Tribunal dicte una sentencia aprobando definitivamente el presente acuerdo de
conciliacion; y (b) la sentencia pase a ser definitiva. La sentencia seréd definitiva en la fecha posterior de las
siguientes: (a) si ningin Miembro Participante de la Demanda Colectiva presenta objeta al Acuerdo de
Conciliacidn, el dia en que el Tribunal dicte la sentencia; (b) si uno o mas Miembros Participantes de la
Demanda Colectiva objeta este acuerdo de conciliacion, el dia después de que finalice el plazo para presentar
un aviso de apelacion de la sentencia; o, si se presenta oportunamente una apelacion a la sentencia, el dia
siguiente a la fecha en que el tribunal de apelaciones ratifique la sentencia y emita una remision. El
Demandado financiara el Monto Bruto del Acuerdo de Conciliacion dentro de los veinte (20) dias posteriores
a la Fecha de Entrada en Vigor. El Administrador del Acuerdo de Conciliacion enviara los cheques a mas
tardar catorce (14) dias naturales después de la recepcion del Monto Bruto del Acuerdo de Conciliacion del
Demandado.

POR FAVOR, TENGA PACIENCIA Y MANTENGA ACTUALIZADO AL ADMINISTRADOR DEL
ACUERDO DE CONCILIACION SOBRE SU NUEVA DIRECCION EN CASO DE QUE SE MUDE
DESPUES DE RECIBIR ESTE AVISO O DE QUE HAYA RECIBIDO ESTE AVISO COMO
CORREO REENVIADO.

Ninguna de las Partes ni sus abogados hacen declaracién alguna sobre las consecuencias fiscales de este
Acuerdo de Conciliacidn o de su participacion en el mismo. Los Miembros de la Demanda Colectiva deben
consultar con sus propios asesores fiscales acerca de las consecuencias fiscales del Acuerdo de Conciliacion.
Los Abogados de la Demanda Colectiva no pueden ofrecer asesoramiento sobre las consecuencias fiscales
estatales o federales de los pagos a los Miembros de la Demanda Colectiva. Usted es responsable de los
pagos de impuestos, si los hubiere, que resulten de los Pagos del Acuerdo de Conciliacion de la Demanda
Colectiva y de los Pagos del Acuerdo de Conciliaciéon de PAGA. Nada de lo contenido en este Aviso o en
cualquier otra comunicacidn constituird, se interpretard o se tomara como asesoramiento fiscal en el sentido
de la Circular 230 del Departamento del Tesoro de los Estados Unidos (31 C.F.R. Parte 10, en su version
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modificada).

JQué reclamaciones se exoneran en virtud del Acuerdo de Conciliacion propuesto?

Reclamaciones Exoneradas de la Demanda Colectiva. Aquellos Miembros de la Demanda Colectiva que no
presenten oportunamente un Formulario de Solicitud de Exclusion vélido al Administrador del Acuerdo de
Conciliacion (es decir, Miembros del Acuerdo de Conciliacion de la Demanda Colectiva), y sus respectiv os
representantes, agentes, abogados, herederos, administradores, sucesores y cesionarios, anteriores y
actuales, tras el pago integro del Monto Bruto del Acuerdo de Conciliacién, liberaran y exoneraran plenay
definitivamente a el Demandado y cualquiera de sus matrices, filiales, predecesoras, sucesoras y afiliadas
pasadas, presentes y futuras, directas o indirectas, asi como cada uno de sus directivos, administradores,
empleados, socios, miembros, accionistas y agentes pasados, presentes y futuros, abogados, aseguradores,
reaseguradores y cualquier persona fisica o juridica que pudiera ser responsable conjuntamente con el
Demandado (“Partes Exoneradas”) de las Reclamaciones Exoneradas de la Demanda Colectiva.

Reclamaciones Exoneradas de la Demanda Colectiva se definen como todas las reclamaciones que fueron
alegadas, o que razonablemente podrian haber sido alegadas, en base a los hechos del Periodo de la Demanda
Colectiva declarados en la Querella en la Demanda y los Avisos PAGA presentados por el Demandante,
predicados en cualquiera de las violaciones del Codigo Laboral de California, el Codigo de Negocios y
Profesiones, y la Orden de Salarios de la IWC aplicable como se alega en la Querella, incluyendo sin
limitacion, reclamaciones por restitucion y otras reparaciones equitativas, dafios liquidados, o penalidades;
y cualquier otra prestacion, salarios, sanciones, intereses, honorarios de abogados, costas u otras cantidades,
en la medida permitida, reclamadas a cuenta de las alegaciones o los derechos primarios afirmados en la
Querella por supuestas violaciones de las secciones 201, 202, 203, 204, 210, 218.5, 218.6, 226, 226(a)
226.3, 226.7, 510, 512, 558, 558.1, 6400, 6401, 6402, 6403, 6404, 1174, 1174.5, 1175, 1182.12, 1194,
1194.2, 1197, 1197.1, 1197, 1198, 1199, 2802, 6427, 6428, 6429 del Cddigo Laboral de California
(“Reclamaciones Exoneradas de la Demanda Colectiva”). Los Miembros de la Demanda Colectiva no
exoneran ninguna reclamacion que no pueda ser exonerada por ley, incluyendo, sin limitacion,
reclamaciones por beneficios adquiridos, despido improcedente, violacion de la Ley de Equidad en el
Empleo y la Vivienda, seguro de desempleo, incapacidad, seguridad social, indemnizacion por accidentes
laborales, o reclamaciones basadas en hechos ocurridos fuera del Periodo de la Demanda Colectiva.

Reclamaciones Exoneradas de PAGA. Ademas, tras el pago completo del Monto Bruto del Acuerdo de
Conciliacién, se considera que todos los Empleados PAGA exoneran, en nombre de si mismos y de sus
respectivos representantes anteriores y actuales, agentes, abogados, herederos, administradores, sucesores y
cesionarios, a las Partes Exoneradas de todas las Reclamaciones por sanciones PAGA que fueron alegadas,
o que razonablemente podrian haber sido alegadas, sobre la base de los hechos del Periodo PAGA expuestos
en la Querella en la Demanda y en el Aviso PAGA presentado por el Demandante, basados en cualquiera de
las violaciones del Codigo Laboral de California, el Codigo de Negocios y Profesiones, y la Orden de
Salarios de la IWC aplicable, segun se alega en la Querella, incluidas, entre otras, las reclamaciones de
restitucion y otras compensaciones equitativas, dafios liquidados o sanciones; y cualquier otro beneficio,
salarios, sanciones, intereses, honorarios de abogados, costes u otras cantidades, en la medida permitida,
reclamadas a cuenta de las alegaciones o los derechos primarios afirmados en la Querella por supuestas
violaciones de las secciones 201, 202, 203, 204, 210, 218.5, 218.6, 226, 226(a) 226.3, 226.7, 510, 512, 558,
558.1, 6400, 6401, 6402, 6403, 6404, 1174, 1174.5, 1175, 1182.12, 1194, 1194.2, 1197, 1197.1, 1197, 1198,
1199, 2802, 6427, 6428, 6429, del Codigo Laboral de California, en la medida permisible (“Reclamaciones
Exoneradas de PAGA™).

¢Cudles son mis opciones en esta cuestion?

Usted tiene dos opciones en virtud de este Acuerdo de Conciliacion, cada una de las cuales se explica con
mads detalle a continuacion. Usted puede: (A) permanecer en la Demanda Colectiva y recibir un Pago
Individual del Acuerdo de Conciliacion; o (B) excluirse del Acuerdo de Conciliacion. Si elige la opcidn (A),
también puede objetar al Acuerdo de Conciliacidon, como se explica a continuacion.

OPCION A. Permanecer en la Demanda Colectiva. Si desea permanecer en la Demanda Colectiva y ser
elegible para recibir un Pago Individual del Acuerdo de Conciliacion, no tiene que hacer nada. Al
permanecer en la Demanda Colectiva y recibir el dinero del acuerdo para resolver sus reclamaciones de la
demanda colectiva, usted da su consentimiento a la exoneracion de las Reclamaciones Exoneradas de la
Demanda Colectiva, seglin se describen anteriormente. Si usted es un Empleado de PAGA, se le incluira
automaticamente y se le emitird su Pago del Acuerdo de Conciliaciéon de PAGA. Esto significa que usted
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exonerara las Reclamaciones Exoneradas de PAGA.

Las cantidades abonadas a los Miembros del Acuerdo de Conciliacion de la Demanda Colectiva no contaran
ni se tendrdn en cuenta para determinar la elegibilidad o el calculo de beneficios para los empleados (por
ejemplo, vacaciones, pago de dias festivos, planes de jubilacidon, planes de compensacion diferida no
calificados, etc.), ni modificardn de otro modo los criterios de elegibilidad de cualquier plan de beneficios
de pension de los empleados o plan de prevision social de los empleados patrocinado por el Demandado,
salvo que la ley disponga lo contrario.

Objetar el Acuerdo de Conciliacion: Si usted es un Miembro de la Demanda Colectiva, y no solicita su
exclusion del Acuerdo de Conciliacion, puede objetar al Acuerdo de Conciliacidén antes de su aprobacion
definitiva por parte del Tribunal, presentando una objecion por escrito o exponiendo su objeciéon en la
Audiencia de Aprobacion Definitiva.

Para plantear una objecion al Acuerdo de Conciliacidon, un Miembro de la Demanda Colectiva debe enviar
un Formulario de Objecion al Administrador del Acuerdo de Conciliacidén por correo de primera clase de
EE. UU. a la direccion especificada en el Aviso en el Formulario de Objecion a mas tardar el 29 DE
DICIEMBRE DE 2025. Si decide no presentar una objecion por escrito utilizando el Formulario de Objecion,
la objecidn por escrito debe incluir: (1) su nombre completo, direccion y los cuatro Gltimos digitos de su
numero de la Seguridad Social; (2) su firma; (3) el nombre y niimero del caso (Hernandez v. Precise
Aerospace Manufacturing, Inc., Tribunal Superior del Condado de Orange, caso n.° 30-2024-01400056-CU-
OE-CXC); y (4) llevar franqueo postal a mas tardar del 29 DE DICIEMBRE DE 2025 y enviarse al
Administrador del Acuerdo de Conciliacion a la direccidon indicada anteriormente. Cualquier Miembro de
la Demanda Colectiva que no presente oportunamente sus objeciones por escrito en la forma especificada
anteriormente podrd comparecer y objetar en la Audiencia de Aprobacidon Definitiva. Incluso si presenta
una objecion, estara sujeto a los términos del Acuerdo de Conciliacion, incluyendo la exoneracion de
las Reclamaciones Exoneradas de la Demanda Colectiva y las Reclamaciones Exoneradas de PAGA
segin lo establecido anteriormente, a menos que el Tribunal no apruebe definitivamente el Acuerdo
de Conciliacion.

Independientemente de la forma, una objecidn por si sola no satisfara el requisito de que un Miembro de la
Demanda Colectiva intervenga formalmente y se convierta en parte registrada en la demanda para apelar
una Sentencia dictada tras una Orden que apruebe definitivamente este Acuerdo de Conciliacion, tal y como
se exige en virtud de la decision del Tribunal Supremo de California en el caso Hernandez v. Restoration
Hardware, 4 Cal. 5* 260 (2018).

OPCION B. Solicitar la exclusién de la Demanda Colectiva v no recibir dinero de la parte de la
Demanda Colectiva del Acuerdo de Conciliacion (los Empleados de PAGA igualmente recibirian su
parte del Pago de PAGA a los empleados). No puede solicitar la exclusién de la parte PAGA de este
Acuerdo de Conciliacion. Sin embargo, si no desea formar parte de la Demanda Colectiva, debe rellenar y
devolver el Formulario de Solicitud de Exclusion incluido al Administrador del Acuerdo de Conciliacion.
Para que su solicitud de exclusion sea valida, debe estar firmada, fechada e incluir los cuatro Gltimos digitos
de su nimero de seguridad social (para confirmar su identidad y asegurarse de que s6lo las personas que
soliciten la exclusion queden excluidas del acuerdo de conciliacion).

El Formulario de Solicitud de Exclusion (para excluirle del Acuerdo de Conciliacion de la Demanda
Colectiva) debe llevar franqueo postal a mas tardar del 29 DE DICIEMBRE DE 2025. Si no presenta el
formulario de Solicitud de Exclusion dentro de plazo (de lo que daré fe el franqueo postal), su solicitud de
exclusion del Acuerdo de Conciliacidon se rechazara, se le considerara Miembro del Acuerdo de Conciliacion
de la Demanda Colectiva y quedard sujeto a la exoneracion de las Reclamaciones Exoneradas, segun lo
descrito anteriormente, y todos los deméas términos del Acuerdo de Conciliacion. Si presenta un formulario
de Solicitud de Exclusion dentro del plazo para solicitar la exclusion, no se le emitird un Pago Individual
del Acuerdo de Conciliacidn, no estard sujeto al Acuerdo de Conciliacion de la Demanda Colectiva (ni a la
exoneracion de las Reclamaciones Exoneradas de la Demanda Colectiva), y no tendrd derecho a objetar,
apelar o hacer comentarios sobre el Acuerdo de Conciliacion de la Demanda Colectiva. Los Empleados de
PAGA no pueden excluirse voluntariamente del Pago del Acuerdo de Conciliacion de PAGA y se les emitira
igualmente un Pago del Acuerdo de Conciliacion de PAGA y estardn sujetos a las Reclamaciones
Exoneradas de PAGA, independientemente de que presenten o no un Formulario de Solicitud de Exclusion
y de que cobren o no su cheque del Pago Individual del Acuerdo de Conciliacion.

IMPORTANTE: NO PRESENTE UN FORMULARIO DE SOLICITUD DE EXCLUSION SI DESEA
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QUE SE LE INCLUYA EN EL ACUERDO DE CONCILIACION DE LA DEMANDA COLECTIVA
Y RECIBIR SU PARTE DEL DINERO DISPONIBLE PARA USTED COMO PARTE DEL
ACUERDO DE CONCILIACION.

¢Cudl es el siguiente paso en la aprobacion del Acuerdo de Conciliacion?

El Tribunal celebrara una Audiencia de Aprobacion Definitiva el 9 de febrero de 2026 at 1:30 P.M., en el
Departamento CX103 del Tribunal Superior del Condado de Orange, sito en 751 W. Santa Ana Boulevard,
Santa Ana, California 92701. Como se ha descrito anteriormente, si desea asistir a la Audiencia de
Aprobacion Definitiva a distancia, puede hacerlo a través del proceso de registro en linea del tribunal
disponible a través de la pagina web del tribunal en https://www.occourts.org/media-relations/civil.html. Si
desea asistir en persona a la Audiencia de Aprobacion Definitiva, puede hacerlo en el Tribunal Superior del
Condado de Orange, 751 W. Santa Ana Boulevard, Santa Ana, California 92701. La Audiencia de
Aprobacion Definitiva podra aplazarse sin previo aviso a los Miembros de la Demanda Colectiva. Usted no
esta obligado a asistir a la Audiencia de Aprobacidon Definitiva para recibir un Pago Individual del Acuerdo
de Conciliacion.

Si el Tribunal concede la Aprobacion Definitiva del Acuerdo de Conciliacion, la Orden por la que se conceda
la Aprobacion Definitiva y se dicte Sentencia, la Primera Querella Enmendada, la carta de aviso ala LWDA,
el Acuerdo de Conciliacidn y el presente Aviso se publicaran en un sitio web del Administrador del Acuerdo
de Conciliacion durante un periodo minimo de 180 dias a partir de la entrada de dicha Orden en el registro
del Tribunal. Ese sitio web es: www.ilymgroup.com.

;Quiénes son los abogados que representan a las Partes?
Los abogados que representan a las Partes en la Demanda son:

Abogados de 1a Demanda Colectiva Abogados del Demandado

Lilit Tunyan John T. Egley
Itunyan@tunyanlaw.com jegley@calljensen.com

Artur Tunyan Madeleine K. Lee
atunyan@tunyanlaw.com mlee@calljensen.com

TUNYAN LAW, APC CALL & JENSEN

535 N. Brand Blvd., Suite 285 A Professional Corporation
Glendale, California 91203 610 Newport Center Drive, Suite 700
Teléfono: (323) 410-5050 Newport Beach, CA 92660

Tel: (949) 717-3000

cComo puedo obtener informacion adicional?

Este Aviso resume la Demanda y los términos basicos del Acuerdo de Conciliacion. Hay més detalles en la
Estipulacion Conjunta del Acuerdo de Conciliacion de Demanda Colectiva y Demanda Representativa de
PAGA adjunta y Modificacion al Estipulacion Conjunta del Acuerdo de Conciliacion de Demanda Colectiva
y Demanda Representativa de PAGA adjunta a la Declaracion de Lilit Tunyan en apoyo a la Mocién para
la Aprobacion Preliminar de el Demandante y a la Declaracion Suplementaria de Lilit Tunyan en apoyo a la
Mocion para la Aprobacion Preliminar de la Demandante. La Estipulacion Conjunta del Acuerdo de
Conciliacién de Demanda Colectiva y Demanda Representativa de PAGA, Modificacion al Estipulacion
Conjunta del Acuerdo de Conciliacién de Demanda Colectiva y Demanda Representativa de PAGA adjunta
y todos los demads registros relacionados con la Demanda estan disponibles para su consulta y/o copia en la
Oficina de Registros Civiles del Tribunal Superior del Condado de Orange. Asimismo, puede consultar los
documentos presentados en este caso en el sitio web del Tribunal, en: https://www.occourts.org/media-
relations/civil.html. Es posible que necesite el nimero de caso para acceder y consultar los documentos del
caso (30-2024-01400056-CU-OE-CXC). NOTA: Si decide acceder a los documentos en linea, el Tribunal
le cobrara una tasa por el acceso. POR FAVOR, NO SE PONGA EN CONTACTO CON EL TRIBUNAL
PARA SOLICITAR INFORMACION SOBRE ESTE ACUERDO DE CONCILIACION. Si tiene
alguna pregunta, puede llamar por teléfono o escribir al [Administrador del Acuerdo de Conciliacion]
(el “Administrador del Acuerdo de Conciliacion”) utilizando la informacion de contacto que aparece
en la parte superior de esta correspondencia.
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REQUEST FOR EXCLUSION FORM

Superior Court of California for the County of Orange
Hernandez v. Precise Aerospace Manufacturing, Inc.
Case No. 30-2024-01400056-CU-OE-CXC

If you want to receive a Class Settlement Payment, vou should not fill out this form. You are not required
to do anvything at this time. This form is to be used only if vou want to exclude vourself from the Settlement.

If you decide to exclude yourself from the Settlement: (1) you will not receive any payment under the Settlement
(except as to the PAGA Claim, if applicable); (2) you will not be able to object to the Settlement; and (3) you will
not be bound by the class settlement or the class release if it is ultimately approved by the Court.

To be excluded from the Settlement, you must complete this Request for Exclusion Form and mail it to the
Settlement Administrator at the address listed below, postmarked no later than DECEMBER 29, 2025.

ILYM Group, Inc.

P.O. Box 2031 | Tustin, CA 92781
Telephone: (888) 250-6810
Fax: (888) 845-6185
Email: claims@ilymgroup.com

Request for Exclusion

I hereby certify that I am or was employed by Defendants as a non-exempt, hourly employee in California for
some period of time between May 15, 2020 and May 26, 2025.

I have received the Notice of Class Action Settlement (“Notice”) in the Action, and I request to be excluded from
the Settlement. I understand that by submitting this Request for Exclusion Form, I will not be bound by the class
settlement, including the Released Class Claims, as described in the Notice and in the Settlement Agreement on
file with the Court, and I will not receive a payment from the class settlement. I understand that I cannot exclude
myself from the PAGA Settlement Payment and that I will still receive a pro-rata share of the PAGA Settlement
Amount and will be bound by the Released PAGA Claims regardless of whether I exclude myself from the Class
Settlement Payment.

Full Name:

Street Address:

City, State, Zip Code:

Telephone Number: ( )

Last four digits of your SSN:

Signature of Class Member (or Legal Representative):

Date:
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FORMULARIO DE SOLICITUD DE EXCLUSION

Tribunal Superior de California para el Condado de Orange
Hernandez v. Precise Aerospace Manufacturing, Inc.
Caso No. 30-2024-01400056-CU-OE-CXC

Si desea recibir un Pago del Acuerdo de Conciliacion de la Demanda Colectiva, no debe llenar el presente
formulario. No tiene que hacer nada. Este formulario debe usarse unicamente si desea excluirse del
Acuerdo de Conciliacion.

Si decide excluirse del Acuerdo de Conciliacion: (1) no recibird ningin pago en virtud del Acuerdo de
Conciliacion (excepto en lo que respecta a la Reclamacion PAGA, si corresponde); (2) no podra objetar al
Acuerdo de Conciliacion; y (3) no estard sujeto al acuerdo de conciliacion de la demanda colectiva o a la
exoneracion de la demanda colectiva en caso de que el Tribunal la apruebe definitivamente.

Para excluirse del Acuerdo de Conciliacion, debe llenar este Formulario de Solicitud de Exclusion y
enviarlo por correo al Administrador del Acuerdo de Conciliacion a la direccion indicada a continuacion,
con franqueo a mas tardar del 29 DE DICIEMBRE DE 2025.

ILYM Group, Inc.
P.O. Box 2031 | Tustin, CA 92781
Teléfono: (888) 250-6810
Fax: (888) 845-6185
Correo electronico: claims@ilymgroup.com

Solicitud de Exclusion

Por el presente certifico que soy o fui empleado por los Demandados como empleado no exento, por horas, en
California durante algin periodo de tiempo entre el 15 de mayo de 2020 y el 26 de mayo de 2025.

Yo he recibido el Aviso de Acuerdo de Conciliacion de la Demanda Colectiva (“Aviso”) de la Demanda, y solicito
que se me excluya del Acuerdo de Conciliacion. Yo comprendo que, al presentar este Formulario de Solicitud de
Exclusion, no estaré sujeto al acuerdo de conciliacion de la demanda colectiva, incluyendo las Reclamaciones
Exoneradas de la Demanda Colectiva, segun se describen en el Aviso y en el Acuerdo de Conciliacién que se
encuentra en los archivos del Tribunal, y que no recibiré un pago del acuerdo de conciliacion de la demanda
colectiva. Yo comprendo que no puedo excluirme del Pago del Acuerdo de Conciliacion de PAGA y que
igualmente recibiré una parte prorrateada del Monto del Acuerdo de Conciliacién de PAGA vy estaré sujeto a las
Reclamaciones Exoneradas de PAGA independientemente de que me excluya de recibir el Pago del Acuerdo de
Conciliacion de la Demanda Colectiva.

Nombre completo:

Direccion.

Ciudad, estado, codigo postal:

Numero de teléfono: ( )

Cuatro ultimos digitos de su nimero de la Seguridad Social:
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Firma del Miembro de la Demanda Colectiva (o su representante legal):

Fecha:

OBJECTION FORM

Superior Court of California for the County of Orange
Hernandez v. Precise Aerospace Manufacturing, Inc.
Case No. 30-2024-01400056-CU-OE-CXC
USE AND RETURN THIS FORM ONLY IF YOU WISH TO OBJECT TO THE CLASS
SETTLEMENT.

If vou do not wish to object to the Class Settlement, vou should NOT fill out this form. You do not

need to take any action.

If you wish to object to the Class Settlement, you may object (1) by appearing in person (including

through an audio or video call appearance as allowed by the Court) at the Final Approval Hearing to
explain any objection, (2) by having an attorney object for the Class Member, or (3) by submitting a
simple written brief or statement of objection to the Settlement Administrator using this form. If you
choose to object in writing by using this form you must write your name, address, and last four digits of
your Social Security number, sign on the following page, and return this form by mail or delivery to the
Settlement Administrator, at the following mailing address, postmarked or delivered on or before
DECEMBER 29, 2025.

ILYM Group, Inc.

P.O. Box 2031 | Tustin, CA 92781
Telephone: (888) 250-6810
Fax: (888) 845-6185
Email: claims@ilymgroup.com

I wish to object to the Class Settlement on the following grounds:

Full Name:

Street Address:

City, State, Zip Code:

Telephone Number: ( )

17 ILYM ID: «ILYM_ID» «PC»



Last four digits of your SSN:

Signature of Class Member (or Legal Representative):

Date:

FORMULARIO DE OBJECION

Tribunal Superior de California para el Condado de Orange
Hernandez v. Precise Aerospace Manufacturing, Inc.
Caso No. 30-2024-01400056-CU-OE-CXC
UTILICE Y DEVUELVA ESTE FORMULARIO UNICAMENTE SI DESEA OBJETAR AL

ACUERDO DE CONCILIACION DE LA DEMANDA COLECTIVA.

Si usted no desea objetar el Acuerdo de Conciliacion de la Demanda Colectiva, NO debe rellenar

este formulario. No tiene que hacer nada.

Si usted desea objetar el Acuerdo de Conciliacion de la Demanda Colectiva, puede objetar (1)

compareciendo personalmente (incluso mediante una llamada de audio o video, segun lo permita el Tribunal)
en la Audiencia de Aprobacion Definitiva para explicar cualquier objecion, (2) presentando la objecion a un
abogado en representacion del Miembro del Grupo, o (3) presentando un escrito simple o una declaracion
de objecion al Administrador del Acuerdo mediante este formulario. Si opta por objetar por escrito mediante
este formulario debe escribir su nombre, direccidn, y los cuatro Gltimos digitos de su nimero de la Seguridad
Social, firmar en la pagina siguiente, y devolver este formulario por correo o entregarlo al Administrador
del Acuerdo de Conciliacidén en la direccidon postal que figura a continuacion, con franqueo o entrega
personal a mas tardar el 29 DE DICIEMBRE DE 2025.

ILYM Group, Inc.
P.O. Box 2031 | Tustin, CA 92781
Teléfono: (888) 250-6810
Fax: (888) 845-6185
Correo electrénico: claims@ilymgroup.com

Yo deseo objetar el Acuerdo de Conciliacion de la Demanda Colectiva por los siguientes motivos:

Nombre completo:

Direccion. Calle:

Ciudad, estado, codigo postal:

Numero de teléfono: ( )
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Cuatro ultimos digitos de su nimero de la Seguridad Social:

Firma del Miembro de la Demanda Colectiva (o su representante legal):

Fecha:
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Hernandez v. Precise Aerospace Manufacturing, Inc.

c/o ILYM Group, Inc.

P.O. Box 2031

Tustin, CA 92781 «ILYM_ID
QR
Code»

ILYM ID: «ilym_id» «PC»
«first name» «last name»
«Address_1»

«City», «state» «Zip Code»
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EXHIBIT “B”



ILYM|GROUP, Inc.

CLASS A CTI1ON ADMINISTRATION

Case Name: Hernandez v. Precise Aerospace Manufacturing, Inc.
Friday, March 28, 2025

Requesting Attorney: ILYM Group Contact:
Lilit Tunyan, Esq. Lisa Mullins

Tunyan Law APC ILYM Group, Inc.
Itunyan@tunyanlaw.com Lisa@ilymgroup.com
323.410.5050 714.878.8836

Estimate For Administrative Solutions: Class & PAGA

KEY ASSUMPTIONS
Total Number of Class Members 95
Estimated Percentage of Remails 15%
Certified Spanish Translation Yes
Post Judgment to ILYM Group's Website Yes
Case Duration (Years) 1

Summary of ILYM Group, Inc.'s Fees & Expenses

Case Startup: $325.00

Project Management: $1,895.00

Notification & Mailing: $349.00

Distribution (Includes EIN, Bank Acct * /QSF Setup): $2,186.00
Case Conclusion: $795.00

Not To Exceed ILYM Fees & Expenses:  $5,550.00
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ILYM|GROUP, Inc.

CLASS A CTI1ON

ADMINISTRATION

Case Name: Hernandez v. Precise Aerospace Manufacturing, Inc.

Friday, March 28, 2025
Requesting Attorney's Name: Lilit Tunyan, Esq.

Initial Setup - Import and Formatting of Data* Hourly $150.00 1 $150.00
Programming of Class Database Hourly $175.00 1 $175.00
*ILYM assumes that data will be in a standard format. Client will be notified immediately if not in
standard format to correct data or ILYM can convert to standard format @ $150.00 per hour. Subtotal $325.00
PI'Oj ect Manager (Case notification and maintenance) Hourly $120.00 3 $360.00
Staff Hours for Processing Returned Mail Hourly $70.00 1 $70.00
Staff Hours for Processing Opt-Outs, Disputes & Objection(s) Hourly $70.00 1 $70.00
Report Processing Hourly $70.00 1 $70.00
NCOA Flat Rate $25.00 1 $25.00
Toll Free Customer Service Representative Flat Fee $50.00 1 $50.00
Certified Spanish Translation Flat Fee $1,250.00 1 $1,250.00
Weekly Reports Flat Rate $750.00 1 Waived
Subtotal $1,895.00
Fulfillment of Notice, English & Spanish Per Piece $1.50 95 $142.50
USPS First Class Postage Per Piece $0.75 95 $71.25
Re-Mails (Forward/Skip trace Undeliverables) Per Piece $2.00 14 $28.50
Storage, Photocopies, Deliveries Flat Fee $106.75 1 $106.75
Subtotal $349.00
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[LYM|GROUP, Inc.

CLASS ACTION ADMINISTRATION

Case Name: Hernandez v. Precise Aerospace Manufacturing, Inc.
Friday, March 28, 2025
Requesting Attorney's Name: Lilit Tunyan, Esq.

Distribution Setup & Management Hourly $150.00 1 $150.00
Account Reconciliation & Distribution Reporting Hourly $125.00 1 $125.00
Check, Stub & Release - Print & Mail (W2/1099) Per Check $1.00 95 $95.00
USPS First Class Postage Per Piece $0.65 95 $61.75
Re-Mails (Forward/Skip trace Undeliverables up to 10%) Per Piece $1.50 10 $14.25
Preparation of Taxes Hourly $120.00 2 $240.00
Annual Filing of Tax Return Per Year $1,500.00 1 $1,500.00
*Additional Bank fees may apply

Subtotal $2,186.00
Data Manager Final Reporting Hourly $100.00 1 $100.00
Project Manager Final Reporting Hourly $120.00 1 $120.00
Process Unclaimed Funds Flat Fee $450.00 1 $450.00
Declaration Hourly $125.00 1 $125.00

Subtotal $795.00

Not To Exceed ILYM Fees & Expenses: $5,550.00
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ILYM Group's Terms and Conditions

All services to be provided by ILYM Group, Inc. (hereinafter, "ILYM") to Client shall be subject to the following terms and conditions:

Services: Subject to the terms hereof, ILYM agrees to provide the Client with Administration Services (hereinafter, "services") as specified in the Proposal
provided to Client to which these Terms and Conditions are attached. The estimate is in good faith and does not cover any applicable taxes and fees. The
estimate does not make provision for any services or class members/size not delineated in the request for proposal or stipulations. Such services do not in any
way constitute legal services or advice. ILYM is performing its services as an Independent Contractor and neither it nor its employees shall be deemed to be
employees of the Client.

Mailing and Data Conversion: ILYM’s database administration assumes the Client will provide complete data that includes all information required to send
notifications and complete the administration process. Data must be provided in a complete, consistent, standardized electronic format. ILYM’s standard format
is Microsoft Excel, however, ILYM may accept other formats at its discretion. Further developments or enhancements to non-standardized data will be billed to
Client by ILYM on a time and materials basis, according to ILYM’s Standard Rates.

Charges for Services: Charges to the Client for services shall be on a time and materials basis at our prevailing rates, as the same may change from time to
time. Any fee estimates set forth in the proposal are estimates only, based on information provided by Client to ILYM. Actual fees charged by ILYM to Client
may be greater or less than such estimate, and Client shall be responsible for the payment of all such charges and expenses in accordance with Section 5 hereof.
Charges incurred related to resolving post distribution withholdings and related corrective files due to voids and re-issues of payments and related
correspondence with state and federal taxing authorities will not be charged to the Client to the extent that funds are received from the taxing authorities offset
these charges. ILYM may derive financial benefits from financial institutions in connection with the deposit and investment of settlement funds with such
institutions, including without limitation, discounts on eligible banking services and fees, and loans at favorable rates.

Indemnification: Client will indemnify and hold ILYM (and the officers, employees, affiliates and agents harmless against any Losses incurred by ILYM,
arising out of, in connection with, or related to (i) any breach of the terms by Client; (ii) the processing and handling of any payment by ILYM in accordance
with Client’s instructions, including without limitation, the imposition of any stop payment or void payment on any check or the wrongful dishonor of a check
by ILYM pursuant to Clients instructions.

Payment of Charges: ILYM reserves the right to request payment of postage charges and 50% of the final administration charges at the start of the case.
ILYM bills are due upon receipt unless otherwise negotiated and agreed to with the Client. In the event settlement terms provide that ILYM is to be paid out of
the Settlement Fund, ILYM will request that Counsel endeavor to make alternate payment arrangements for ILYM charges that are due at the onset of the case.
The entire remaining balance is due and payable at the time the Settlement Account is funded by, or no later than the time of disbursement. Decisions of the
court and actions of the parties, including disapproval or withdrawal of a settlement, do not affect the Client’s liability to ILYM for payment of services.
Services are not provided on a contingency fee basis.

Confidentiality: ILYM maintain reasonable and appropriate security measures and safeguards to protect the security and confidentiality of Client data provided
to ILYM by Client in connection herewith. Should ILYM ever be notified of any judicial order or other proceedings in which a third party seeks to obtain
access to the confidential data created by or for the Client, ILYM will promptly notify the Client, unless prohibited by applicable law. The Client shall have the
option to (1) provide legal representation at the Client's expense to avoid such access or (2) promptly reimburse ILYM for any of its costs, including attorneys’
fees, reasonably incurred in avoiding, attempting to avoid or providing such access and not paid by the entity seeking the data. If ILYM is required, pursuant to
a court order, to produce documents, disclose data, or otherwise act in contravention of the obligations imposed by this Agreement, or otherwise, with respect to
maintaining the confidentiality, proprietary nature and secrecy of the produced documents or disclosed data, ILYM will not be liable for breach of said
obligation.

Data Rights: ILYM does not convey nor does the Client obtain any right in the programs, system data, or materials utilized or provided by ILYM in the
ordinary course of business in the performance of this Agreement.

Document Retention: Unless directed otherwise in writing by Client, ILYM will destroy undeliverable mail on the effective date of the settlement or the date
that the disposition of the case is no longer subject to appeal or review, whichever is later. ILYM will maintain claim forms and other correspondence for one
year after final distribution of funds or benefits, or until the date that the disposition of the case is no longer subject to appeal or review, whichever is later.
Limitation of damages: ILYM is not responsible to the Client for any special, consequential or incidental damages incurred by Client. Any liability of ILYM
to the Client shall not exceed the total amount billed to the Client for the particular services that give rise to any loss.

Termination: The services to be provided under this Agreement may be terminated, at will by the Client upon at least 30 calendar days' prior written notice to
ILYM. The Client's obligation to pay for services or projects in progress at the time of notice of withdrawal shall continue throughout that 30 day period. ILYM
may terminate this Agreement (i) with 10 calendar days' prior written notice, if the Client is not current in payment of charges or (ii) in any event, upon at least
3 months' prior written notice to the Client.

Notice: Any notice required or permitted hereunder shall be in writing and shall be delivered personally, or sent by registered mail, postage prepaid, or
overnight courier service to the responsible officer or principal of ILYM or the Client, as applicable, and shall be deemed given when so delivered personally,
or, if mailed, five days after the date of deposit in United States mail, or, if sent by courier, one business day after delivery to such courier service.

Force Majeure: To the extent performance by ILYM of any of its obligations hereunder is substantially prevented by reason of any act of God or by reason of
any other matter beyond ILYM’s reasonable control, then such performance shall be excused and this Agreement, at ILYM’s option, be deemed suspended
during the continuation of such condition and for a reasonable time thereafter.

Waiver of Rights: No failure or delay on the part of a party in exercising any right hereunder will operate as a waiver of, or impair, any such right. No single or
partial exercise of any such right will preclude any other or further exercise thereof or the exercise of any other right. No waiver of any such right will be
effective unless given in a signed writing.

Jurisdiction: The parties hereto submit to the jurisdiction of the Court of the applicable case for purposes of any suit, action or proceeding to enforce any
provision of, or based on any right arising out of, this Agreement. The parties hereto hereby waive any objection to the laying of venue of any such suit, action
or proceeding in the Court.

Entire Agreement: These terms and conditions and the proposal embody the entire agreement between the parties with respect to the subject matter hereof, and
cancels and supersedes all prior negotiations, representations, and agreements related thereto, either written or oral, except to the extent they are expressly
incorporated herein. No changes in, additions to, or waivers of, the terms and conditions set forth herein will be binding upon any party, unless approved in
writing by such party's authorized representative.
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PROOF OF SERVICE
STATE OF CALIFORNIA )
) SS
COUNTY OF LOS ANGELES )

I am employed in the county of Los Angeles, State of California. | am over the age
of 18 and not a party to the within action; my business address is 535 N. Brand Blvd., Suite
285, Glendale, California 91203. On January 10, 2026, | served the foregoing document
described as:

On the date indicated below, | served the document described as: DECLARATION OF
GARVIN BROWN ON BEHALF OF ILYM GROUP, INC. FOR FINAL APPROVAL
OF CLASS AND PAGA REPRESENTATIVE ACTION SETTLEMENT on the interested
parties in this action by sending a true copy thereof to interested parties as follows and as

stated on the attached service list:
John T. Egley

jegley@calljensen.com
Madeleine K. Lee
mlee@calljensen.com
Connie Valles
cvalles@calljensen.com
Julie Sandoval
jsandoval@calljensen.com
Ellen Cohen
ecohen@calljensen.com
Naomi Berry
nberry@calljensen.com
CALL & JENSEN
A Professional Corporation
610 Newport Center Drive, Suite 700
Newport Beach, CA 92660
Tel: (949) 717-3000
Attorneys for Defendant PRECISE AEROSPACE MANUFACTURING, INC.

[v] BY E-MAIL: | hereby certify that this document was served from Los Angeles,
California, by e-mail delivery on the parties listed herein at their most recent known
e-mail address or e-mail of record in this action.

[v] BY ELECTRONIC SERVICE: Based on a court order, Rule of Court, or an agreement of the
parties to accept electronic service, | caused the documents to be sent to the persons at the
electronic service addresses listed above via electronic mail. 1did not receive an error message.

I declare under penalty of perjury under the laws of the State of California that the
above is true and correct.
Executed on January 12, 2026, at Los Angeles, California.

)'(’r - L
v l’l/f'z{,(,w__ /1"‘/{ |:",\,;'/

Natalia Zevallos

Name Signature
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