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 SUPERIOR COURT OF THE STATE OF CALIFORNIA  

GERARDO ALEXANDER ORTEGA, 
individually, and on behalf of other members of 
the general public similarly situated; 
 
  Plaintiff, 
 
   v. 
 
SNOOZE HIC LLC, a Colorado limited liability 
company; SNOOZE IMPORT EXPORT LLC, a 
Colorado limited liability company; 
SNOOZETOWN LLC, a Delaware limited 
liability company; SNOOZETROPOLIS LLC, a 
Delaware limited liability company; and DOES 
1 through 100, inclusive; 
 
            Defendants. 

 

Case No.: 30-2024-01392708-CU-OE-CXC 

Assigned for All Purposes to: 
Honorable David A. Hoffer 
Department CX-103 
 
[PROPOSED] ORDER GRANTING 
APPROVAL OF PRIVATE 
ATTORNEYS GENERAL ACT OF 2004 
(LABOR CODE § 2698, ET SEQ.) 
SETTLEMENT AGREEMENT 

Hearing Date:      
Hearing Time:         
Hearing Place:  Department CX-103 

 
Complaint Filed:       April 10, 2024 
FAC Filed:                August 9, 2024 
Trial Date:              None Set 

 FOR THE COUNTY OF ORANGE 
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This matter has come before Honorable David A. Hoffer on Plaintiffs Gerardo 

Alexander Ortega and Hunter Howells’s (“Plaintiffs”) Motion for Approval of Private Attorneys 

General Act (Labor Code § 2698, et seq.) (“PAGA”) Settlement Agreement. This Court 

reviewed the papers submitted in support of approval of the Settlement Agreement (“Settlement 

Agreement,” “Settlement,” and “Agreement”) pursuant to Labor Code section 2698, et seq. 

(Private Attorneys General Act of 2004 (“PAGA”)). The Settlement Agreement is attached 

hereto as Exhibit 1. Based upon this review, the Court finds good cause to enter this Order. 

FINDINGS: 

Unless otherwise specified, defined terms in this Order have the same definition as the 

terms in the Settlement Agreement. 

The Court has jurisdiction over the subject matter of this litigation brought by Plaintiffs, 

individually and in the capacity as the private attorney general proxy or agent of the State of 

California, against Defendant Snoozetown LLC (“Defendant”). 

Pursuant to Labor Code section 2699.3, on May 13, 2024 and May 28, 2025, Plaintiffs 

submitted a written notice to the California Labor and Workforce Development Agency 

(“LWDA”) and Defendant to provide notification of the alleged Labor Code violations. 

On August 9, 2024, Plaintiffs filed a First Amended Complaint against Defendant, 

individually and on behalf of California and all Settlement Group Members. 

After engaging in informal discovery, investigations, and negotiations, on October 7, 

2024, the Parties attended mediation. While the Parties did not initially settle at mediation, 

continued negotiations eventually resulted in the settlement of this matter with the mediator’s 

assistance on or around May 23, 2025, subject to this Court’s approval. 

The Parties expressly acknowledge that the Settlement Agreement is entered solely for 

the purpose of compromising the significantly disputed PAGA claim and that nothing contained 

therein is an admission of liability or wrongdoing by Defendant. 

/ / / 

/ / / 
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The Court finds that the Settlement Agreement was entered in good faith. The Court also 

finds that the Parties have satisfied the standards and applicable requirements for the approval 

of a settlement of the PAGA claim. 

Pursuant to Labor Code sections 2699(l)(2) and (l)(4), the Court finds that the LWDA 

was given timely notice of the Agreement. On _________, Plaintiffs submitted a Notice of 

Settlement to the LWDA, attached to which was a copy of the Agreement. 

Having reviewed the evidence and papers submitted and considered any argument of 

counsel, the Court grants the motion and approves the terms of the settlement as set forth in the 

Settlement under Labor Code section 2699(l)(2) as fair, adequate, and reasonable. 

 IT IS ORDERED THAT: 

1. The Settlement is approved under Labor Code section 2699(l)(2). 

2. The “Settlement Group Members” are defined as all current and former 

hourly-paid employees who worked for Defendant within the State of California at any time 

during the period from May 13, 2023, through October 7, 2024 (“Settlement Group,” 

“Settlement Group Members,” and “Settlement Period”), as set forth in the Agreement. 

3. ILYM Group, Inc. is appointed as the Settlement Administrator. 

4. Defendant shall pay the Gross Settlement Amount of $245,000 in 

accordance with the Settlement Agreement. 

5. The Court approves the: (a) Attorneys’ Fees Award of $81,666.67 (1/3 of 

the Gross Settlement Amount) to Plaintiffs’ Counsel; (b) Litigation Costs Award of $16,817.01 

to Plaintiffs’ Counsel; (c) Enhancement Payments of up to $7,500 to each Plaintiff (totaling 

$15,000); and (d) Administration Costs of up to $10,000 to the Settlement Administrator, all 

payable from the Gross Settlement Amount. The Court finds that the amounts requested are fair 

and reasonable. 

/ / / 

/ / / 

/ / / 
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6. After deducting the above-mentioned payments, the balance of the 

settlement amount will be $121,516.32 (“PAGA Penalties Fund”). Under the terms of the 

Settlement Agreement, seventy-five percent (75%) of the PAGA Penalties Fund ($91,137.24) 

will be paid to the LWDA (“LWDA Payment”), and the remaining twenty-five percent (25%) 

of the PAGA Penalties Fund ($30,379.08) will be paid to the Settlement Group Members 

(“Individual Settlement Awards”) using the formula set forth in the Settlement Agreement. 

7. The Court authorizes the Settlement Administrator to calculate and pay the 

Individual Settlement Awards in accordance with the terms set forth in the Settlement. 

8. Within fourteen (14) calendar days of the Effective Date, Defendant shall 

provide to the Settlement Administrator a list of Settlement Group Members’: (a) Social 

Security numbers; (b) last known addresses; and (c) number of pay periods worked during the 

Settlement Period. 

9. Within fourteen (14) calendar days of the Effective Date, Defendant shall 

deposit the Gross Settlement Amount into the qualified settlement fund created by the 

Settlement Administrator. 

10. Within fourteen (14) calendar days of the funding of the Gross Settlement 

Amount, the Settlement Administrator will disburse the payments set forth herein to the 

appropriate entities or persons as specified in the Agreement. The Settlement Administrator 

shall first obtain approval of the calculations from all counsel before disbursing the payments. 

11. Checks sent to Settlement Group Members will remain negotiable for one 

hundred eighty (180) calendar days after the date of their issuance (“Check Stale Date”). Any 

checks sent to Settlement Group Members that are not cashed, deposited, or negotiated after the 

Check Stale Date will be void. The amount of uncashed checks sent to Settlement Group 

Members will be directed to the California State Controller for deposit in the Unclaimed 

Property Fund in the name of the employee. 

/ / / 

/ / / 
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12. Any checks sent to the Settlement Group that are returned as undeliverable

on or before the Check Stale Date will be sent promptly via regular First-Class U.S. Mail to the 

forwarding address affixed thereto. If no forwarding address is provided, the Settlement 

Administrator will attempt to determine the correct address using a skip trace or other reasonable 

method and will then perform a single remailing. 

13. Any Settlement Group Member who cannot be located after the above

procedures are followed will continue to be bound by this Order and the Agreement. The funds 

associated with such Individual Settlement Awards will be directed to the California State 

Controller for deposit in the Unclaimed Property Fund in the Settlement Group Members’ 

names. 

14. The Court approves, as to form and content, the explanatory letter to be

mailed to the Settlement Group Members attached as Exhibit B to the Agreement. Each 

Individual Settlement Award check will be accompanied by a copy of the explanatory letter to 

the Settlement Group Members. The explanatory letter will be mailed to the Settlement Group 

Members in English and Spanish. 

15. The Released Parties include Defendant, Snooze HIC LLC, Snooze Import

Export LLC, and Snoozetropolis LLC and their former and present parents, subsidiaries, 

affiliates, divisions, corporations in common control, predecessors, successors, and assigns, as 

well as all their past and present officers, directors, employees, partners, members, owners, 

representatives, shareholders, agents, attorneys, insurers, and any other successors, assigns, or 

legal representatives, if any, and any individual or entity that could be jointly liable with 

Defendant for the Released Claims (“Released Parties”), as specified in the Agreement. 

16. The Court approves the release of claims that Plaintiffs have brought under

PAGA as set forth in, and in conformity with, the Settlement Agreement. As set forth in the 

Settlement Agreement, in exchange for the consideration provided for by the Settlement 

Agreement, and upon Defendant’s funding of the Gross Settlement Amount, Plaintiffs, on 

behalf of the LWDA, and Settlement Group Members (including Plaintiffs), on behalf of 
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themselves and their former and present representatives, agents, attorneys, heirs, administrators, 

successors, and assigns, release the Released Parties from the Released Claims. 

17. Upon Defendant’s funding of the Gross Settlement Amount, Plaintiffs and

their former and present spouses, representatives, agents, attorneys, heirs, administrators, 

successors, and assigns generally release and discharge the Released Parties from all claims 

(known or unknown), transactions, or occurrences that occurred from the beginning of time 

through the date Plaintiffs sign the Agreement. Plaintiffs also expressly waive and relinquish 

the provisions, rights, and benefits, if any, of Civil Code section 1542. 

18. The Court confirms the approval of the Settlement as to the LWDA and

the Settlement Group Members. 

19. The Court confirms that each Settlement Group Member, in accordance

with the Settlement, releases all the Released Claims against the Released Parties. 

20. Plaintiffs’ compliance with the notice procedures described in the

Settlement Agreement shall constitute due and sufficient notice to the LWDA and shall be 

deemed to satisfy any requirement of due process. Nothing else shall be required of, or done by, 

the Parties, Plaintiffs’ Counsel, or Defendant’s counsel to provide notice of the settlement. 

21. Nothing in this Order or Settlement Agreement shall be construed as

evidence of an admission or concession by any of the Parties. This Order and Settlement 

Agreement only represent a compromise of significantly disputed allegations. 

22. Without affecting the finality of this Order and entry of judgment, pursuant

to Code of Civil Procedure section 664.6, the Court shall fully retain continuing jurisdiction 

over this matter and the Parties necessary to enforce and effectuate the terms and intent of the 

Settlement Agreement. 

/ / / 

/ / / 

/ / / 
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23. Plaintiffs’ Counsel will not seek or be entitled to any attorneys’ fees and/or

expenses related to the claims encompassed by the Agreement other than those set forth above. 

The Attorneys’ Fees Award shall constitute full and complete satisfaction of all claims that 

Plaintiffs and Plaintiffs’ Counsel may have for attorneys’ fees arising out of the Lawsuit, 

including for work not yet performed. 

24. The Court enters final judgment in accordance with the terms of the

Settlement Agreement and this Order. 

25. Pursuant to Labor Code section 2699(l)(3) and (l)(4), within ten (10)

calendar days of entry of this Order, Plaintiffs shall provide a copy of this Order to the LWDA. 

26. Upon completion of the settlement administration process, the Settlement

Administrator will provide written certification of the completion to the Court and counsel for 

the Parties which shall be filed with the Court at least five (5) business days before the non-

appearance case review that is set for ____________. 

IT IS SO ORDERED. 

 Dated: __________________ ________________________________________ 
HONORABLE DAVID A. HOFFER  
JUDGE OF THE SUPERIOR COURT 
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NOTICE OF PAGA SETTLEMENT 

Gerardo Alexander Ortega v. Snooze HIC LLC, et al. 
Superior Court of California, County of Orange 

Case No. 30-2024-01392708-CU-OE-CXC 
 
Dear [Settlement Group Member’s Name]: 

Enclosed in this letter is the information regarding the settlement of the lawsuit filed in the Superior 
Court of California, County of Orange, entitled Gerardo Alexander Ortega v. Snooze HIC LLC, et 
al., Case Number 30-2024-01392708-CU-OE-CXC (“Lawsuit”). The purpose of this letter is to 
provide you with basic information about the Lawsuit and effect of the settlement on your legal 
rights. 

I. What is a Representative PAGA Action 

A representative Private Attorneys General Act of 2004 (“PAGA”) action is a type of 
representative lawsuit authorized by the Labor Code section 2698 that allows alleged aggrieved 
employees to file lawsuits to recover civil penalties on behalf of themselves, other employees, and 
State of California for alleged violations of the Labor Code. An employee who files a 
representative PAGA action is acting as an agent of the State of California’s labor law enforcement 
agencies, who have the power to initiate an enforcement action directly. 
 
In a PAGA action, the named plaintiff is acting as an agent of the State of California to seek 
penalties for themself and aggrieved employees for Labor Code violations allegedly committed 
against those employees pursuant to PAGA. A portion of the penalties in a PAGA action (75%) 
must be paid to the State of California. Finally, aggrieved employees do not have the right to opt 
out of (or object to) a representative PAGA action settlement. 
 
II. The Lawsuit 

In the Lawsuit, Plaintiffs Gerardo Alexander Ortega and Hunter Howells (“Plaintiffs”) sought civil 
penalties pursuant to PAGA.  

Defendant Snoozetown LLC (“Defendant”) strongly disputes Plaintiffs’ allegations and maintains 
that it has fully complied with all applicable laws. The Court has not issued any ruling regarding 
the merits of the Lawsuit. Nonetheless, to avoid the cost and distraction of litigation, Defendant 
has made a business decision to settle the Lawsuit that was approved by the Court on _________.  

III. Who are the Settlement Group Members 

The Settlement Group, Settlement Group Members, and Settlement Period are defined as: 
 
All current and former hourly-paid employees who worked for Defendant within the State of 
California at any time during the period from May 13, 2023, through October 7, 2024. 
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IV. Why This Letter Is Being Sent to You 

The settlement approved by the Superior Court of California, County of Orange, involves payment 
for the release of PAGA claims. In accordance with PAGA, seventy-five percent (75%) of the civil 
penalties paid under the settlement goes to the LWDA. The remaining twenty-five percent (25%) 
of the civil penalties paid under the settlement will be distributed to all Settlement Group Members. 
This letter is being sent to you because you have been identified as a Settlement Group Member. 

V. Summary of the Settlement Payments 

Pursuant to the settlement, Defendant agreed to pay $245,000 (“Gross Settlement Amount”). Since 
you have been determined to be a Settlement Group Member, you will receive your portion of the 
settlement after the following payments have been deducted from the Gross Settlement Amount: 
 

1) $81,666.67 (1/3 of the Gross Settlement Amount) as the Attorneys’ Fees Award to 
Plaintiffs’ Counsel and $20,000 as the Litigation Costs Award to Plaintiffs’ Counsel for 
their time and effort expended on this Lawsuit; 
 

2) $7,500 to each Plaintiff (totaling $15,000) for the time and effort and for the risk 
undertaken in bringing and prosecuting this Lawsuit; and 
 

3) $10,000 as the Administration Costs to the Settlement Administrator for assisting the 
Parties with administering this Lawsuit. 

 
The portion of the Gross Settlement Amount remaining after the Attorneys’ Fees Award, Litigation 
Costs Award, Enhancement Payments, and Administration Costs are paid shall be designated the 
PAGA Penalties Fund. Seventy-five percent (75%) of the PAGA Penalties Fund will be paid to 
the LWDA for enforcement of labor laws, and twenty-five percent (25%) of the PAGA Penalties 
Fund shall be designated as the Net Settlement Amount and will be paid to the Settlement Group 
on a pro rata basis. The portion of the settlement that the Settlement Group Members are entitled 
to receive is known as the Individual Settlement Awards. 
 
VI. How the Amount of Your Settlement Payment Was Determined 

Based on Defendant’s records, it was determined that you worked ____ pay periods during the 
Settlement Period. Based on the total number of pay periods allocated to you, your settlement 
payment is calculated to be $_____. 

Each Settlement Group Member will receive a pro-rata share of the Net Settlement Amount based 
on the total number of pay periods the Settlement Group Member worked for Defendant during 
the Settlement Period. The Individual Settlement Award that each Settlement Group Member is 
entitled to receive will be determined by using the formula set forth herein: 

1) Individual Settlement Award = Net Settlement Amount x (total number of pay periods 
worked by the Settlement Group Member ÷ total number of pay periods worked by all 
Settlement Group Members). 



3 
 

The enclosed settlement check represents your pro-rata portion of the Court-approved PAGA 
settlement. You will not be retaliated against for cashing your check.  

The settlement check enclosed with this letter will remain negotiable for one hundred eighty (180) 
calendar days after the date of its issuance (“Check Stale Date”). If your settlement check is not 
cashed, deposited, or negotiated on or before the Check Stale Date, it will be voided and directed 
to the California State Controller’s Unclaimed Property Fund in your name. 

VII. Consequences of the Settlement 

The Lawsuit was filed exclusively as a representative action under PAGA, which functions as a 
substitute for an enforcement action by the State of California. As stated above, you cannot exclude 
yourself from this settlement. 

The Court’s order and judgment approving the settlement of the Lawsuit binds the State of 
California and all persons, including nonparty employees, who would be bound by a judgment in 
an action brought by the State of California itself. As a result, although you are not a “party” to 
the Lawsuit, the judgment entered upon settlement of the Lawsuit is binding on you with respect 
to any claims under PAGA encompassed by the settlement. That is true regardless of whether you 
choose to cash, deposit, or negotiate your settlement check. In other words, even if you do not cash 
your settlement check, you will still be bound by the release set forth below. 

The Released Parties include Defendant, Snooze HIC LLC, Snooze Import Export LLC, and 
Snoozetropolis LLC and their former and present parents, subsidiaries, affiliates, divisions, 
corporations in common control, predecessors, successors, and assigns, as well as all their past and 
present officers, directors, employees, partners, members, owners, representatives, shareholders, 
agents, attorneys, insurers, and any other successors, assigns, or legal representatives, if any, and 
any individual or entity that could be jointly liable with Defendant for the Released Claims 
(“Released Parties”). 

Upon Defendant’s funding of the Gross Settlement Amount, Plaintiffs, on behalf of the LWDA, 
and Settlement Group Members (including Plaintiffs), on behalf of themselves and their former 
and present representatives, agents, attorneys, heirs, administrators, successors, and assigns, 
release the Released Parties from all claims for relief under PAGA that were alleged, or reasonably 
could have been alleged, based on the facts alleged in the Second Amended Complaint and/or 
amended written notice sent to the LWDA that occurred during the Settlement Period (“Released 
Claims”). 

 
1) The Released Claims include, but are not limited to, claims under PAGA based upon or 

arising out of: (a) failure to pay for all hours worked; (b) failure to pay minimum wages 
for all hours worked; (c) failure to calculate and pay all overtime wages earned; (d) failure 
to provide meal periods and pay meal period premiums at the regular rate of pay; (e) failure 
to provide rest breaks and pay rest break premiums at the regular rate of pay; (f) failure to 
pay all wages in full and on time during employment; (g) failure to maintain accurate 
records; (h) failure to pay all wages due upon termination; (i) failure to provide accurate 
itemized wage statements; (j) failure to reimburse employees for necessary expenditures 
incurred in discharge of duties; and (k) failure to provide and properly pay paid sick days. 
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2) Without limiting the generality of the foregoing, the Released Claims include, but are not 
limited to, claims under PAGA based upon or arising out of the alleged violation of Labor 
Code sections 201, 201.3, 201.5, 201.6, 201.8, 201.9, 202, 202.5, 203, 204, 210, 218.5, 
221, 226, 226(a), 226.3, 226.7, 246 et seq., 432.5, 432.6, 510, 512(a), 551, 552, 558, 558.1, 
1174(d), 1194, 1197, 1197.1, 1198, 1199, 1776, 2800, and 2802; all related provisions of 
the Code of Regulations; and all related provisions of the applicable IWC Wage orders. 

 
VIII. Taxation of Your Individual Settlement Award and Your Tax Responsibilities 

You will be issued an IRS Form 1099 in connection with the funds paid to you via your settlement 
check if the amount is $600 or more. You are solely responsible for all tax obligations attributable 
to you that may arise because of receiving your settlement check. If you have any tax-related 
questions regarding your settlement check, you should direct them to your own tax advisor. 

IX. Where to Get More Information 

Do not call or contact the Superior Court of California, County of Orange, about this letter, 
settlement, your settlement check, or Lawsuit in general. If you have questions, you may contact 
ILYM Group, Inc. the Settlement Administrator, at _____________. 

Dated: INSERT DATE 
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PROOF OF SERVICE 

PROOF OF SERVICE 
1013A(3) CCP 

STATE OF CALIFORNIA, COUNTY OF LOS ANGELES 

I am employed in the County of Los Angeles, State of California.  I am over the age of 18 and not 
a party to the within action. My business address is 751 N. Fair Oaks Ave., Ste. 101 Pasadena, 

California 91103. My electronic service address is nalonsoesteban@justicelawcorp.com 

On August 26, 2025, I served the foregoing document described as 

SETTLEMENT AGREEMENT 

for the following case: Gerardo Alexander Ortega v. Snooze HIC LLC, et al. 
LWDA/Court Case No.: LWDA Case No.: CM-1028095-24 

Case No.: 30-2024-01392708-CU-OE-CXC 
Orange County Superior Court 

on interested parties in this action by electronically submitting as follows: 

State of California 
Labor & Workforce Development Agency 
800 Capitol Mall, MIC-55 
Sacramento, California 95814 

[X] BY ELECTRONIC SUBMISSION
Pursuant to California Senate Bill No. 836, I caused the documents described above to be
electronically submitted by and through the procedure stated on the website of the State
of California Labor and Workforce Development Agency.

[X] STATE
I declare under penalty of perjury under the laws of the State of California that the above
is true and correct.

Executed on August 26, 2025, at Pasadena, California.

______________________________ 
       Noelia Alonso Esteban 
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