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CLASS ACTION AND PAGA SETTLEMENT AGREEMENT 

This Class Action and PAGA Settlement Agreement (“Settlement Agreement” or “Agreement) is 
made by and between Plaintiffs Tatiana Tinajero (“Plaintiff Tinajero”) and Yamileht Ayala 
(“Plaintiff Ayala,” and together with Plaintiff Tinajero, “Plaintiffs”) and Defendant Marin 
Community Clinic (“Defendant”). The Agreement refers to Plaintiffs and Defendant as “Parties,”

or individually as “Party”. 

A. DEFINITIONS.

1. “Action” means the lawsuit alleging wage and hour violations against Defendant captioned 
Tinajero v. Marin Community Clinic initiated by Plaintiff Tinajero on July 30, 2024, and 
pending in the Superior Court of the State of California, County of Marin (Case No. 
CV0003558) (Consolidated with Case No. CV0003645). 

2. “Administrator” means Phoenix Class Action Administration Solutions, the neutral entity 
the Parties have agreed to appoint to administer the Settlement. 

3. “Administration Expenses Payment” means the amount that the Administrator will be paid 
from the Gross Settlement Amount to reimburse its reasonable fees and expenses in 
accordance with the Administrator’s “not to exceed” bid submitted to the Court in

connection with Preliminary Approval of the Settlement. 

4. “Aggrieved Employee” means all current and former hourly-paid or non-exempt 
employees of Defendant within the State of California at any time during the PAGA Period. 

5. “Class” means all current and former hourly-paid or non-exempt employees of Defendant 
within the State of California at any time during the Class Period. 

6. “Class Counsel” means Douglas Han and Shunt Tatavos-Gharajeh of Justice Law 
Corporation, and John G. Yslas, Arrash T. Fattahi, and John O. Bishay of Wilshire Law 
Firm, PLC. 

7. “Class Counsel Fees Payment” and “Class Counsel Litigation Expenses Payment” means 
the amounts allocated to Class Counsel for reimbursement of reasonable attorneys’ fees

and expenses, respectively, incurred to prosecute the Action. 

8. “Class Data” means the Class Members’ identifying information in Defendant’s

possession, including the Class Member’s: (a) full name; (b) last-known mailing address; 
(c) Social Security Number; and (d) number of Workweeks and PAGA Pay Periods. 

9. “Class Member” means a member of the Class, as either a Participating Class Member or

Non-Participating Class Member (including a Non-Participating Class Member who 
qualifies as an Aggrieved Employee). 
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10. “Class Member Address Search” means the Administrator’s investigation and search for

the Class Members’ mailing addresses using all reasonably available sources, methods, and 
means, including, but not limited to, the National Change of Address Database (“NCOA”), 
skip traces, and direct contact by the Administrator with the Class Members. 

11. “Class Notice” means the Court Approved Notice of Class Action Settlement and Hearing 
Date for Final Court Approval, to be mailed to the Class Members in English and Spanish 
in the form, without material variation, attached as Exhibit A and incorporated by 
reference into this Agreement. 

12. “Class Period” means the period from July 30, 2020, through March 29, 2026. 

13. “Class Representatives” means the named plaintiffs in the Operative Complaint in the 
Action seeking Court approval to serve as the Class Representatives. 

14. “Class Representative Service Payments” means the payments to the Class Representatives 
for initiating the Action and providing services in support of the Action. 

15. “Court” means the Superior Court of California, County of Marin. 

16. “Defendant” means Marin Community Clinic, the named defendant of the Action. 

17. “Defense Counsel” means Amber A. Eklof and Alexander J. Nicholson of Gordon Rees 
Scully Mansukhani, LLP. 

18. “Effective Date” means the later of the following dates: (a) if no objection to the settlement 
is made, then no later than thirty (30) calendar days after entry of the order granting final 
approval; (b) if an objection is made but no appeal filed, then no later than thirty (30) 
calendar days after the running of the appeal period; or (c) if an appeal is filed, then no 
later than thirty (30) calendar days after the final judgment becomes final and is no longer 
subject to appeal. 

19. “Final Approval” means the Court’s order granting final approval of the Settlement.

20. “Final Approval Hearing” means the Court’s hearing on the Motion for Final Approval of

the Settlement. 

21. “Gross Settlement Amount” means $996,000.00 which is the total amount that Defendant 
agrees to pay under the Settlement. The Gross Settlement Amount will be used to pay the 
Class Counsel Fees Payment, Class Counsel Litigation Expenses Payment, Class 
Representative Service Payments, Administration Expenses Payment, Individual PAGA 
Payments, LWDA PAGA Payment, and Individual Class Payments. 

22. “Individual Class Payment” means the Participating Class Member’s pro rata share of the

Net Settlement Amount calculated according to the number of Workweeks worked during 
the Class Period. 
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23. “Individual PAGA Payment” means the Aggrieved Employee’s pro rata share of thirty-
five percent (35%) of the PAGA Penalties calculated according to the number of PAGA 
Pay Periods worked during the PAGA Period. 

24. “Judgment” means the judgment entered by the Court based upon the Final Approval.

25. “LWDA” means the California Labor and Workforce Development Agency.

26. “LWDA PAGA Payment” means sixty-five percent (65%) of the PAGA Penalties paid to 
the LWDA under Labor Code section 2699, subdivision (m). 

27. “Net Settlement Amount” means the Gross Settlement Amount less the following

payments in the amounts approved by the Court: (a) Class Counsel Fees Payment; (b) Class 
Counsel Litigation Expenses Payment; (c) Class Representative Service Payments; (d) 
Administration Expenses Payment; (e) Individual PAGA Payments; and (f) LWDA PAGA 
Payment. The remainder is to be paid to the Participating Class Members as their Individual 
Class Payments. 

28. “Non-Participating Class Member” means any Class Member who opts out of the

Settlement by sending the Administrator a valid and timely Request for Exclusion. 

29. “PAGA” means the Private Attorneys General Act of 2004 (Labor Code section 2698, et 

seq.). 

30. “PAGA Notice” means Plaintiff Tinajero’s written notice sent to the LWDA and Defendant 
on June 21, 2024, providing notice pursuant to Labor Code section 2699.3, subdivision (a). 

31. “PAGA Pay Period” means any pay period during which an Aggrieved Employee worked 
for Defendant for at least one (1) day during the PAGA Period. 

32. “PAGA Period” means the period from June 21, 2023, through March 29, 2026. 

33. “PAGA Penalties” means the total amount of PAGA civil penalties to be paid from the

Gross Settlement Amount, allocated sixty-five percent (65%) to the LWDA and thirty-five 
percent (35%) to the Aggrieved Employees in settlement of PAGA claims. 

34. “Participating Class Member” means a Class Member who does not submit a valid and

timely Request for Exclusion from the Settlement. 

35. “Plaintiffs” means Tatiana Tinajero and Yamileht Ayala, the named plaintiffs in the 
Action. 

36. “Preliminary Approval” means the Court’s Order Granting Preliminary Approval of the

Settlement. 
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37. “Preliminary Approval Hearing” means the Court’s hearing on the Motion for Preliminary 
Approval of the Settlement. 

38. “Released Class Claims” means the claims being released as described in Section E.2. 

39. “Released PAGA Claims” means the claims being released as described in Section E.3. 

40. “Released Parties” means Defendant and its predecessors, successors, related entities, 
subsidiaries, affiliates, owners, attorneys, assigns, directors, officers, members and 
managers, employees, agents, insurers, and re-insurers, whether in their individual or 
official capacities. 

41. “Request for Exclusion” means a Class Member’s submission of a written request to be

excluded from the Class portion of the Settlement signed by the Class Member. 

42. “Response Deadline” means forty-five (45) calendar days after the Administrator mails 
Notice to the Class Members and shall be the last date on which the Class Members may: 
(a) fax, email, or mail Requests for Exclusion from the Settlement; or (b) fax, email, or 
mail his or her Objection to the Settlement. The Class Members to whom Class Notices are 
resent after having been returned undeliverable to the Administrator shall have an 
additional fourteen (14) calendar days beyond the Response Deadline has expired. 

43. “Settlement” means the disposition of the Action effected by this Settlement Agreement 
and Judgment. 

44. “Workweek” means any week during which a Class Member worked for Defendant for at 
least one (1) day during the Class Period. 

B. RECITALS. 

1. On June 21, 2024, Plaintiff Tinajero, represented by Wilshire Law Firm, provided written 
notice to the LWDA and Defendant of the specific provisions of the Labor Code that 
Plaintiff Tinajero contends were violated and the theories supporting the contentions. 

2. On July 30, 2024, Plaintiff Tinajero filed a wage-and-hour class action lawsuit in the 
Superior Court of California, County of Marin, alleging the following violations: (a) Labor 
Code sections 204, 1194, 1194.2, and 1197 (failure to pay minimum and straight time 
wages; (b) Labor Code sections 1194 and 1198 (failure to pay overtime wages); (c) Labor 
Code sections 226.7 and 512 (failure to provide meal periods); (d) Labor Code section 
226.7 (failure to authorize and permit rest periods); (e) Labor Code section 226 (failure to 
provide accurate itemized wage statements); (f) Labor Code section 2802 (failure to 
indemnify employees for expenditures; and (g) Business and Professions Code section 
17200, et seq. (unfair business practices) (Case No. CV0003558). 

3. On October 14, 2024, Plaintiff Tinajero filed a First Amended Complaint that added a 
cause of action for violation of Labor Code section 2699, et seq. (PAGA). 
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4. On August 8, 2024, Plaintiff Ayala, represented by Justice Law Corporation, filed a wage-
and-hour class action lawsuit in the Superior Court of California, County of Marin, alleging 
the following violations: (a) Labor Code sections 510 and 1198 (unpaid overtime); (b) 
Labor Code sections 226.7 and 512(a) (unpaid meal period premiums); (c) Labor Code 
section 226.7 (unpaid rest period premiums); (d) Labor Code sections 1194 and 1197 
(unpaid minimum wages); (e) Labor Code sections 201 and 202 (final wages not timely 
paid); (f) Labor Code section 226(a) (non-compliant wage statements); (g) Labor Code 
sections 2800 and 2802 (unreimbursed business expenses); and (h) Business & Professions 
Code section 17200, et seq. (Case No. CV0003645). 

5. After engaging in discovery, investigations, and negotiation, on November 7, 2025, the 
Parties attended mediation with the experienced mediator Lisa Klerman that eventually 
resulted in a global settlement via a mediator’s proposal, subject to the Court’s approval. 

6. In line with the settlement, on March 17, 2026, the Parties stipulated to consolidate the 
lawsuits and designated Plaintiff Tinajero’s lawsuit (Case No. CV0003558) as the lead case 
(“Operative Complaint”). 

7. Defendant denies the allegations in the Action and the Operative Complaint, denies any 
failure to comply with the laws identified in the Operative Complaint, and denies any and 
all liability for the causes of action alleged. 

8. The Parties conducted investigation and discovery of the facts and law both before and 
after the Action was filed. Defendant produced Plaintiffs’ personnel records, pay records 
and time records, as well as documents relating to the policies, practices, and procedures 
regarding reimbursement of business expenses, paying non-exempt employees for all hours 
worked, and meal and rest breaks along with payroll, timekeeping, and operational policies. 
As part of Defendant’s production, Plaintiffs reviewed time records, pay records, and 
information relating to the size and scope of the Class, as well as data permitting Plaintiffs 
to understand the number of Workweeks and PAGA Pay Periods. Plaintiffs located and 
interviewed putative class members who worked for Defendant throughout the Class 
Period. The investigation was sufficient to satisfy the criteria for court approval set forth 
in Dunk v. Ford Motor Co. (1996) 48 Cal.App.4th 1794, 1801 and Kullar v. Foot Locker 

Retail, Inc. (2008) 168 Cal.App.4th 116, 129-130. 

9. The Court has not granted class certification. 

10. The Parties, Class Counsel, and Defense Counsel represent that they are not aware of any 
other pending matter or action asserting claims that will be extinguished or affected by the 
Settlement Agreement. 

C. MONETARY TERMS. 

1. Gross Settlement Amount. Defendant agrees to pay $996,000.00 and no more as the Gross 
Settlement Amount, and to separately pay any and all employer payroll taxes owed on the 
Wage Portions of the Individual Class Payments. Defendant has no obligation to pay the 
Gross Settlement Amount (or any employer payroll taxes) prior to the deadline stated in 
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ITRcX^] : ^U cWXb ITcc[T\T]c( JWT 7S\X]XbcaPc^a fX[[ SXbQdabT cWT T]cXaT =a^bb ITcc[T\T]c 
7\^d]c fXcW^dc PbZX]V ^a aT`dXaX]V cWT FPacXRX_PcX]V 9[Pbb CT\QTab ^a 7VVaXTeTS 
;\_[^hTTb c^ bdQ\Xc P]h R[PX\ Pb P R^]SXcX^] ^U _Ph\T]c( D^]T ^U cWT =a^bb ITcc[T\T]c 
7\^d]c fX[[ aTeTac c^ :TUT]SP]c( 

,( FPh\T]cb Ua^\ cWT =a^bb ITcc[T\T]c 7\^d]c( JWT 7S\X]XbcaPc^a fX[[ \PZT P]S STSdRc cWT 
U^[[^fX]V _Ph\T]cb Ua^\ cWT =a^bb ITcc[T\T]c 7\^d]c& X] cWT P\^d]cb b_TRXUXTS Qh cWT 
9^dac X] cWT <X]P[ 7__a^eP[4 

P( 9[Pbb 9^d]bT[( JWT 9[Pbb 9^d]bT[ <TTb FPh\T]c ^U !-.2&0**(** $-/" ^U cWT =a^bb 
ITcc[T\T]c 7\^d]c% P]S 9[Pbb 9^d]bT[ BXcXVPcX^] ;g_T]bTb FPh\T]c ^U 
!-*&***(**( 

X( F[PX]cXUUb P]S)^a 9[Pbb 9^d]bT[ fX[[ UX[T P \^cX^] U^a cWT 9[Pbb 9^d]bT[ <TTb 
FPh\T]c P]S 9[Pbb BXcXVPcX^] ;g_T]bTb FPh\T]c ]^ [PcTa cWP] bXgcTT] $+0% 
R^dac SPhb _aX^a c^ cWT <X]P[ 7__a^eP[ >TPaX]V( :TUT]SP]c fX[[ ]^c ^__^bT 
aT`dTbcb U^a cWTbT _Ph\T]cb _a^eXSTS cWPc S^ ]^c TgRTTS cWTbT P\^d]cb( ?U 
cWT 9^dac P__a^eTb cWT 9[Pbb 9^d]bT[ <TTb FPh\T]c P]S)^a 9[Pbb 9^d]bT[ 
BXcXVPcX^] ;g_T]bTb FPh\T]c [Tbb cWP] cWT P\^d]cb aT`dTbcTS& cWT 
7S\X]XbcaPc^a fX[[ P[[^RPcT cWT aT\PX]STa c^ cWT DTc ITcc[T\T]c 7\^d]c( 

XX( JWT HT[TPbTS FPacXTb bWP[[ WPeT ]^ [XPQX[Xch c^ 9[Pbb 9^d]bT[ ^a P]h ^cWTa 
9[Pbb 9^d]bT[ PaXbX]V Ua^\ P]h R[PX\ c^ P]h _^acX^] P]h 9[Pbb 9^d]bT[ <TT 
FPh\T]c P]S)^a 9[Pbb 9^d]bT[ BXcXVPcX^] ;g_T]bTb FPh\T]c( 9[Pbb 9^d]bT[ 
Pbbd\T Ud[[ aTb_^]bXQX[Xch P]S [XPQX[Xch U^a cPgTb ^fTS ^] cWT 9[Pbb 9^d]bT[ 
<TTb FPh\T]c P]S 9[Pbb 9^d]bT[ BXcXVPcX^] ;g_T]bTb FPh\T]c P]S W^[S 
:TUT]SP]c WPa\[Tbb Ua^\ P]h SXb_dcT ^a R^]ca^eTabh aTVPaSX]V P]h SXeXbX^] 
^a bWPaX]V ^U P]h ^U cWTbT _Ph\T]cb( 

XXX( JWT 7S\X]XbcaPc^a \Ph _daRWPbT P] P]]dXch c^ dcX[XiT K(I( caTPbdaXTb P]S 
Q^]Sb ^a ^cWTa Pcc^a]Th UTT STUTaaP[ eTWXR[Tb U^a 9[Pbb 9^d]bT[( JWT 
7S\X]XbcaPc^a fX[[ _Ph cWT 9[Pbb 9^d]bT[ <TTb FPh\T]c P]S 9[Pbb 9^d]bT[ 
BXcXVPcX^] ;g_T]bTb FPh\T]c dbX]V ^]T ^a \^aT ?HI <^a\ +*33( 

Q( F[PX]cXUUb( JWT 9[Pbb HT_aTbT]cPcXeT ITaeXRT FPh\T]cb ^U !+*&***(** c^ TPRW 
F[PX]cXUU $c^cP[X]V !,*&***(**%( 

X( 7b _Pac ^U cWT \^cX^] U^a 9[Pbb 9^d]bT[ <TTb FPh\T]c P]S 9[Pbb BXcXVPcX^] 
;g_T]bTb FPh\T]c& F[PX]cXUUb fX[[ bTTZ 9^dac P__a^eP[ ^U cWT 9[Pbb 
HT_aTbT]cPcXeT ITaeXRT FPh\T]cb ]^ [PcTa cWP] bXgcTT] $+0% R^dac SPhb _aX^a 
c^ cWT <X]P[ 7__a^eP[ >TPaX]V( :TUT]SP]c fX[[ ]^c ^__^bT cWT aT`dTbc U^a 
cWT 9[Pbb HT_aTbT]cPcXeT ITaeXRT FPh\T]cb cWPc S^Tb ]^c TgRTTS cWXb 
P\^d]c( ?U cWT 9^dac P__a^eTb cWT 9[Pbb HT_aTbT]cPcXeT ITaeXRT FPh\T]cb 
[Tbb cWP] cWT P\^d]c aT`dTbcTS& cWT 7S\X]XbcaPc^a fX[[ P[[^RPcT cWT 
aT\PX]STa X] cWT DTc ITcc[T\T]c 7\^d]c( 
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XX( JWT 7S\X]XbcaPc^a fX[[ _Ph cWT 9[Pbb HT_aTbT]cPcXeT ITaeXRT FPh\T]cb 
dbX]V ?HI <^a\ +*33( F[PX]cXUUb Pbbd\T Ud[[ aTb_^]bXQX[Xch P]S [XPQX[Xch U^a 
T\_[^hTT cPgTb ^fTS ^] cWT 9[Pbb HT_aTbT]cPcXeT ITaeXRT FPh\T]cb( 

R( 7S\X]XbcaPc^a( JWT 7S\X]XbcaPcX^] ;g_T]bTb FPh\T]c ^U !,*&***(** TgRT_c U^a P 
bW^fX]V ^U V^^S RPdbT P]S Pb P__a^eTS Qh cWT 9^dac( 

X( J^ cWT TgcT]c cWPc cWT 7S\X]XbcaPcX^] ;g_T]bTb FPh\T]c Xb [Tbb ^a cWT 9^dac 
P__a^eTb _Ph\T]c ^U [Tbb cWP] !,*&***& cWT 7S\X]XbcaPc^a fX[[ P[[^RPcT cWT 
aT\PX]STa X] cWT DTc ITcc[T\T]c 7\^d]c( 

S( BM:7 P]S 7VVaXTeTS ;\_[^hTTb( JWT F7=7 FT]P[cXTb ^U !2*&***(** c^ QT _PXS 
Ua^\ cWT =a^bb ITcc[T\T]c 7\^d]c& bXgch'UXeT _TaRT]c $0/"% ̂ U fWXRW $!/,&***(**% 
fX[[ QT P[[^RPcTS c^ cWT BM:7 Pb cWT BM:7 F7=7 FPh\T]c P]S cWXach'UXeT 
_TaRT]c $-/"% ̂ U fWXRW $!,2&***(**% fX[[ QT P[[^RPcTS c^ cWT 7VVaXTeTS ;\_[^hTTb 
Pb cWTXa ?]SXeXSdP[ F7=7 FPh\T]cb( 

X( 7] ?]SXeXSdP[ F7=7 FPh\T]c Xb RP[Rd[PcTS Qh4 $P% SXeXSX]V cWT P\^d]c ^U 
cWT cWXach'UXeT _TaRT]c $-/"% bWPaT ^U cWT F7=7 FT]P[cXTb $!,2&***(**% Qh 
cWT c^cP[ ]d\QTa ̂ U F7=7 FPh FTaX^Sb f^aZTS Qh P[[ 7VVaXTeTS ;\_[^hTTb 
SdaX]V cWT F7=7 FTaX^S5 P]S $Q% \d[cX_[hX]V cWT aTbd[c Qh TPRW 7VVaXTeTS 
Employee’s F7=7 FPh FTaX^Sb SdaX]V cWT F7=7 FTaX^S( 

XX( ?U cWT 9^dac P__a^eTb cWT F7=7 FT]P[cXTb ̂ U [Tbb cWP] cWT P\^d]c aT`dTbcTS& 
cWT 7S\X]XbcaPc^a fX[[ P[[^RPcT cWT aT\PX]STa c^ cWT DTc ITcc[T\T]c 7\^d]c(  

XXX( JWT 7S\X]XbcaPc^a fX[[ aT_^ac cWT ?]SXeXSdP[ F7=7 FPh\T]cb ^] ?HI <^a\ 
+*33( JWT 7VVaXTeTS ;\_[^hTTb Pbbd\T Ud[[ aTb_^]bXQX[Xch P]S [XPQX[Xch U^a 
P]h cPgTb ^fTS ^] cWTXa ?]SXeXSdP[ F7=7 FPh\T]c( 

T( FPacXRX_PcX]V 9[Pbb CT\QTab( 7] ?]SXeXSdP[ 9[Pbb FPh\T]c Xb RP[Rd[PcTS Qh4 $P% 
SXeXSX]V cWT DTc ITcc[T\T]c 7\^d]c Qh cWT c^cP[ ]d\QTa ^U M^aZfTTZb f^aZTS Qh 
P[[ cWT FPacXRX_PcX]V 9[Pbb CT\QTab SdaX]V cWT 9[Pbb FTaX^S5 P]S $Q% \d[cX_[hX]V 
the result by each Participating Class Member’s Workweeks SdaX]V cWT 9[Pbb 
FTaX^S( 

X( <XUcTT] _TaRT]c $+/"% ^U ?]SXeXSdP[ 9[Pbb FPh\T]c fX[[ QT P[[^RPcTS c^ cWT 
settlement of wage claims (“Wage Portion”). The Wage Portions are subject

c^ cPg fXcWW^[SX]V P]S fX[[ QT aT_^acTS ^] ?HI <^a\ M',( ;XVWch'UXeT 
_TaRT]c $2/"% ^U ?]SXeXSdP[ 9[Pbb FPh\T]c fX[[ QT P[[^RPcTS c^ cWT 
bTcc[T\T]c ^U R[PX\b U^a X]cTaTbc P]S _T]P[cXTb (“Non'Wage Portion”). The

D^]'MPVT F^acX^]b PaT ]^c bdQYTRc c^ fPVT fXcWW^[SX]Vb P]S fX[[ QT 
aT_^acTS ^] ?HI <^a\ +*33( JWT FPacXRX_PcX]V 9[Pbb CT\QTab Pbbd\T Ud[[ 
aTb_^]bXQX[Xch P]S [XPQX[Xch U^a P]h T\_[^hTT cPgTb ^fTS ^] cWTXa ?]SXeXSdP[ 
9[Pbb FPh\T]cb( 
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XX( JWT D^]'FPacXRX_PcX]V 9[Pbb CT\QTab fX[[ ]^c aTRTXeT P]h ?]SXeXSdP[ 9[Pbb 
FPh\T]cb( JWT 7S\X]XbcaPc^a fX[[ aTcPX] P\^d]cb T`dP[ c^ cWTXa ?]SXeXSdP[ 
9[Pbb FPh\T]cb X] cWT DTc ITcc[T\T]c 7\^d]c U^a SXbcaXQdcX^] c^ cWT 
FPacXRX_PcX]V 9[Pbb CT\QTab ^] P _a^ aPcP QPbXb( 

&" 4'55.'/'05 (60&+0) #0& 2#9/'054" 

+( M^aZfTTZb P]S F7=7 FPh FTaX^Sb( 8PbTS ^] P aTeXTf ^U Xcb aTR^aSb c^ SPcT& :TUT]SP]c 
TbcX\PcTb cWTaT PaT +&*/* 9[Pbb CT\QTab fW^ f^aZTS P c^cP[ ^U 33&021 M^aZfTTZb& P]S 
011 7VVaXTeTS ;\_[^hTTb fW^ f^aZTS P c^cP[ ^U ,-&211 F7=7 FPh FTaX^Sb( 

,( <d]SX]V ^U cWT =a^bb ITcc[T\T]c 7\^d]c( :TUT]SP]c fX[[ Ud]S cWT =a^bb ITcc[T\T]c 
7\^d]c X] X]bcP[[\T]c _Ph\T]cb ^eTa cWaTT $-% \^]cWb fXcW TPRW X]bcP[[\T]c QTX]V 
!--,&***(**( JWT UXabc X]bcP[[\T]c _Ph\T]c fX[[ QT R^\_[TcTS Qh :TUT]SP]c ]^ [PcTa cWP] 
cWXach $-*% RP[T]SPa SPhb ^U cWT ;UUTRcXeT :PcT( JWT bTR^]S X]bcP[[\T]c _Ph\T]c fX[[ QT 
R^\_[TcTS Qh :TUT]SP]c cWXach $-*% RP[T]SPa SPhb PUcTa cWT UXabc X]bcP[[\T]c _Ph\T]c( 
<X]P[[h& cWT cWXaS X]bcP[[\T]c _Ph\T]c fX[[ QT R^\_[TcTS Qh :TUT]SP]c cWXach $-*% RP[T]SPa 
SPhb PUcTa cWT bTR^]S X]bcP[[\T]c _Ph\T]c( :TUT]SP]c WPb cWT ^_cX^] c^ R^\_[TcT cWT 
X]bcP[[\T]c _Ph\T]cb TPa[h( 

-( FPh\T]cb Ua^\ cWT =a^bb ITcc[T\T]c 7\^d]c( D^ [PcTa cWP] U^dacTT] $+.% RP[T]SPa SPhb 
PUcTa :TUT]SP]c Ud[[h Ud]Sb cWT =a^bb ITcc[T\T]c 7\^d]c P]S P[[ T\_[^hTa _Pha^[[ cPgTb 
^fTS ^] cWT MPVT F^acX^] ^U cWT ?]SXeXSdP[ 9[Pbb FPh\T]cb& cWT 7S\X]XbcaPc^a fX[[ \PX[ 
RWTRZb c^ cWT P__a^_aXPcT T]cXcXTb P]S _Tab^]b( JWT SXbQdabT\T]c ^U cWT 9[Pbb 9^d]bT[ <TTb 
FPh\T]c& 9[Pbb 9^d]bT[ BXcXVPcX^] ;g_T]bTb FPh\T]c& P]S 9[Pbb HT_aTbT]cPcXeT ITaeXRT 
FPh\T]cb bWP[[ ]^c _aTRTST SXbQdabT\T]c ^U ?]SXeXSdP[ 9[Pbb FPh\T]cb P]S ?]SXeXSdP[ 
F7=7 FPh\T]cb( 

P( JWT 7S\X]XbcaPc^a fX[[ XbbdT RWTRZb U^a cWT ?]SXeXSdP[ 9[Pbb FPh\T]cb P]S)^a 
?]SXeXSdP[ F7=7 FPh\T]cb P]S bT]S cWT\ c^ cWT 9[Pbb CT\QTab eXP UXabc'R[Pbb 
United States Postal Service (“USPS”) mail, postage prepaid. The face of each

RWTRZ bWP[[ bcPcT RWTRZb cWPc PaT ]^c RPbWTS fXcWX] ^]T Wd]SaTS TXVWch $+2*% 
RP[T]SPa SPhb PUcTa cWT SPcT ^U \PX[X]V fX[[ QT e^XSTS( JWT 7S\X]XbcaPc^a fX[[ 
RP]RT[ P[[ cWT RWTRZb ]^c RPbWTS Qh cWT e^XS SPcT( JWT 7S\X]XbcaPc^a fX[[ bT]S 
RWTRZb U^a cWT ?]SXeXSdP[ 9[Pbb FPh\T]cb P]S ?]SXeXSdP[ F7=7 FPh\T]cb c^ P[[ cWT 
FPacXRX_PcX]V 9[Pbb CT\QTab P]S 7VVaXTeTS ;\_[^hTTb& X]R[dSX]V cWT D^]'
FPacXRX_PcX]V 9[Pbb CT\QTab fW^ `dP[XUh Pb 7VVaXTeTS ;\_[^hTTb& aTb_TRcXeT[h 
$X]R[dSX]V cW^bT U^a fW^\ 9[Pbb D^cXRTb fTaT aTcda]TS d]ST[XeTaTS%( JWT 
7S\X]XbcaPc^a \Ph bT]S cWT FPacXRX_PcX]V 9[Pbb CT\QTab P bX]V[T RWTRZ R^\QX]X]V 
cWT ?]SXeXSdP[ 9[Pbb FPh\T]c P]S ?]SXeXSdP[ F7=7 FPh\T]c( 8TU^aT \PX[X]V P]h 
checks, the Administrator must update the recipients’ mailing addresses using the

D9E7( 

Q( JWT 7S\X]XbcaPc^a \dbc R^]SdRc P 9[Pbb CT\QTa 7SSaTbb ITPaRW U^a P[[ cWT ^cWTa 
9[Pbb CT\QTab fW^bT RWTRZb PaT aTcda]TS d]ST[XeTaTS fXcW^dc KIFI U^afPaSX]V 
PSSaTbb( D^ [PcTa cWP] bTeT] $1% RP[T]SPa SPhb ^U aTRTXeX]V P aTcda]TS RWTRZ& cWT 
7S\X]XbcaPc^a fX[[ aT\PX[ RWTRZb c^ cWT KIFI U^afPaSX]V PSSaTbb _a^eXSTS ^a c^ P] 



3 

PSSaTbb PbRTacPX]TS cWa^dVW cWT 9[Pbb CT\QTa 7SSaTbb ITPaRW( JWT 7S\X]XbcaPc^a 
bWP[[ bT]S P aT_[PRT\T]c RWTRZ c^ P]h 9[Pbb CT\QTa fW^bT ^aXVX]P[ RWTRZ fPb [^bc 
^a \Xb_[PRTS XU aT`dTbcTS Qh cWT 9[Pbb CT\QTa _aX^a c^ cWT e^XS SPcT( 

R( <^a P]h 9[Pbb CT\QTa fW^bT RWTRZ Xb d]RPbWTS P]S RP]RT[[TS PUcTa cWT e^XS SPcT& 
cWT 7S\X]XbcaPc^a bWP[[ caP]b\Xc cWT Ud]Sb aT_aTbT]cTS Qh bdRW RWTRZb c^ cWT 
9P[XU^a]XP 9^]ca^[[Ta’b K]R[PX\TS Fa^_Tach <d]S X] cWT ]P\T ̂ U cWT 9[Pbb CT\QTa& 
cWTaTQh [TPeX]V ]^ “d]_PXS aTbXSdT” bdQYTRc c^ cWT aT`dXaT\T]cb ^U 9^ST ^U 9XeX[ 
Fa^RTSdaT bTRcX^] -2.& bdQSXeXbX^] $Q%( 

S( JWT _Ph\T]c ^U cWT ?]SXeXSdP[ 9[Pbb FPh\T]cb P]S ?]SXeXSdP[ F7=7 FPh\T]cb 
bWP[[ ]^c ^Q[XVPcT :TUT]SP]c c^ R^]UTa P]h PSSXcX^]P[ QT]TUXcb ^a \PZT P]h 
PSSXcX^]P[ _Ph\T]cb c^ cWT 9[Pbb CT\QTab $bdRW Pb .*+$Z% R^]caXQdcX^]b ^a 
Q^]dbTb% QTh^]S cW^bT b_TRXUXTS X] cWXb ITcc[T\T]c( 

'" 3'.'#4'4 1( %.#+/4" ;UUTRcXeT ^] cWT SPcT fWT] :TUT]SP]c Ud[[h Ud]Sb cWT T]cXaT 
=a^bb ITcc[T\T]c 7\^d]c P]S Ud]Sb P[[ T\_[^hTa _Pha^[[ cPgTb ^fTS ^] cWT MPVT F^acX^] ^U cWT 
?]SXeXSdP[ 9[Pbb FPh\T]cb& F[PX]cXUUb& 9[Pbb CT\QTab& P]S 9[Pbb 9^d]bT[ fX[[ aT[TPbT R[PX\b 
PVPX]bc P[[ HT[TPbTS FPacXTb Pb U^[[^fb4 

+( Plaintiffs’ Release( Plaintiffs and Plaintiffs’ former and present spouses, representatives,

PVT]cb& Pcc^a]Thb& WTXab& PS\X]XbcaPc^ab& bdRRTbb^ab& P]S PbbXV]b VT]TaP[[h aT[TPbT P]S 
SXbRWPaVT cWT HT[TPbTS FPacXTb Ua^\ P[[ cWT R[PX\b& caP]bPRcX^]b& ^a ^RRdaaT]RTb cWPc 
^RRdaaTS SdaX]V cWT 9[Pbb FTaX^S& X]R[dSX]V& Qdc ]^c [X\XcTS c^4 $P% P[[ cWT R[PX\b cWPc fTaT& 
^a R^d[S WPeT QTT]& P[[TVTS QPbTS ^] cWT UPRcb R^]cPX]TS X] cWT E_TaPcXeT 9^\_[PX]c5 P]S 
$Q% P[[ cWT F7=7 R[PX\b cWPc fTaT& ^a R^d[S WPeT QTT]& P[[TVTS QPbTS ^] UPRcb R^]cPX]TS X] 
cWT F7=7 D^cXRT (“Plaintiffs’ Release”).

P( JWT Plaintiffs’ Release S^Tb ]^c TgcT]S c^ P]h R[PX\b ^a PRcX^]b c^ T]U^aRT cWXb 
7VaTT\T]c ^a c^ P]h R[PX\b U^a eTbcTS QT]TUXcb& d]T\_[^h\T]c QT]TUXcb& SXbPQX[Xch 
QT]TUXcb& b^RXP[ bTRdaXch QT]TUXcb& ^a workers’ compensation benefits that arose at

P]h cX\T( 

Q( F[PX]cXUUb PRZ]^f[TSVT cWPc F[PX]cXUUb \Ph SXbR^eTa UPRcb ^a [Pf SXUUTaT]c Ua^\& ^a 
X] PSSXcX^] c^& cWT UPRcb ^a [Pf cWPc F[PX]cXUUb ]^f Z]^f ^a QT[XTeT c^ QT cadT( 8dc 
F[PX]cXUUb PVaTT cWPc cWT Plaintiffs’ Release bWP[[ aT\PX] TUUTRcXeT X] P[[ aTb_TRcb& 
]^cfXcWbcP]SX]V bdRW SXUUTaT]c ^a PSSXcX^]P[ UPRcb ^a cWT SXbR^eTah ^U cWT\( 

R( F[PX]cXUUb Tg_aTbb[h fPXeT P]S aT[X]`dXbW cWT _a^eXbX^]b& aXVWcb& P]S QT]TUXcb& XU P]h& 
^U bTRcX^] +/., ^U cWT 9XeX[ 9^ST& fWXRW aTPSb4 

# CAJAM=H MAHA=NA @KAN JKO ASOAJ@ OK ?H=EIN OD=O ODA ?MA@EOKM KM 

MAHA=NEJC L=MOT @KAN JKO GJKR KM NPNLA?O OK ASENO EJ DEN KM DAM B=QKM =O 

ODA OEIA KB ASA?POEJC ODA MAHA=NA! =J@ OD=O! EB GJKRJ >T DEI KM DAM! 

RKPH@ D=QA I=OAME=HHT =BBA?OA@ DEN KM DAM NAOOHAIAJO REOD ODA @A>OKM KM 

MAHA=NA@ L=MOT" 



+* 

,( HT[TPbT Qh cWT FPacXRX_PcX]V 9[Pbb CT\QTab( 7[[ cWT FPacXRX_PcX]V 9[Pbb CT\QTab& ^] 
QTWP[U ^U cWT\bT[eTb P]S cWTXa U^a\Ta P]S _aTbT]c aT_aTbT]cPcXeTb& PVT]cb& Pcc^a]Thb& WTXab& 
PS\X]XbcaPc^ab& bdRRTbb^ab& P]S PbbXV]b& aT[TPbT cWT HT[TPbTS FPacXTb Ua^\ P[[ cWT R[PX\b 
cWPc fTaT P[[TVTS& ^a R^d[S WPeT QTT] P[[TVTS& QPbTS ^] cWT UPRcb R^]cPX]TS X] cWT E_TaPcXeT 
9^\_[PX]c P]S cWPc ^RRdaaTS SdaX]V cWT 9[Pbb FTaX^S (“Released Class Claims”)( 

P( JWT HT[TPbTS 9[Pbb 9[PX\b X]R[dST4 $X% UPX[daT c^ _Ph P[[ \X]X\d\ fPVTb _dabdP]c 
c^ BPQ^a 9^ST bTRcX^]b ,*.& ,+2(/& ++3.& ++3.(,& ++31& P]S ++32& P]S 9^ST ^U 
9XeX[ Fa^RTSdaT bTRcX^] +*,+(/5 $XX% UPX[daT c^ _Ph ^eTacX\T _dabdP]c c^ BPQ^a 9^ST 
bTRcX^]b ,*.& /+*& ++3.& P]S ++32& cWT 7__[XRPQ[T MPVT EaSTab& P]S 9^ST ^U 9XeX[ 
Fa^RTSdaT bTRcX^] +*,+(/5 $XXX% UPX[daT c^ _a^eXST aTbc QaTPZb _dabdP]c c^ BPQ^a 9^ST 
bTRcX^] ,,0(15 $Xe% UPX[daT c^ _a^eXST \TP[ QaTPZb _dabdP]c c^ BPQ^a 9^ST bTRcX^]b 
,,0(1 P]S /+,& P]S 9XeX[ 9^ST bTRcX^]b -,21$Q%& P]S -,235 $e% UPX[daT c^ \PX]cPX] 
PRRdaPcT aTR^aSb _dabdP]c c^ BPQ^a 9^ST bTRcX^] ++1.5 $eX% UPX[daT c^ cX\T[h _Ph 
fPVTb _dabdP]c c^ BPQ^a 9^ST bTRcX^]b ,**& ,*.& ,+*& P]S ,+2(/5 $eXX% UPX[daT c^ 
_Ph P[[ fPVTb d_^] bT_PaPcX^] _dabdP]c c^ BPQ^a 9^ST bTRcX^]b ,*+',*-5 $eXXX% 
X]PRRdaPcT fPVT bcPcT\T]cb _dabdP]c c^ BPQ^a 9^ST bTRcX^] ,,05 $Xg% UPX[daT c^ 
aTX\QdabT QdbX]Tbb Tg_T]bTb _dabdP]c c^ BPQ^a 9^ST bTRcX^] ,2*,5 $g% eX^[PcX^] ^U 
8dbX]Tbb # Fa^UTbbX^]b 9^ST bTRcX^] +1,** aTVPaSX]V d]UPXa R^\_TcXcX^]5 $gX% 
_T]P[cXTb _dabdP]c c^ BPQ^a 9^ST bTRcX^] ,033& 0= <0:( P]S X]cTaTbc& UTTb& P]S R^bcb( 

Q( ;gRT_c Pb bTc U^acW X] ITRcX^] ;(-(& cWT FPacXRX_PcX]V 9[Pbb CT\QTab S^ ]^c aT[TPbT 
P]h ^cWTa R[PX\b& X]R[dSX]V R[PX\b U^a eTbcTS QT]TUXcb& fa^]VUd[ cTa\X]PcX^]& 
eX^[PcX^] ^U cWT <PXa ;\_[^h\T]c P]S >^dbX]V 7Rc& d]T\_[^h\T]c X]bdaP]RT& 
disability, social security, workers’ compensation, or claims QPbTS ^] UPRcb 
^RRdaaX]V ^dcbXST cWT 9[Pbb FTaX^S( 

-( HT[TPbT Qh cWT 7VVaXTeTS ;\_[^hTTb( 7[[ cWT FPacXRX_PcX]V P]S D^]'FPacXRX_PcX]V 9[Pbb 
CT\QTab& fW^ PaT 7VVaXTeTS ;\_[^hTTb& PaT STT\TS c^ aT[TPbT& ^] QTWP[U ^U cWT\bT[eTb 
P]S cWTXa U^a\Ta P]S _aTbT]c aT_aTbT]cPcXeTb& PVT]cb& Pcc^a]Thb& WTXab& PS\X]XbcaPc^ab& 
bdRRTbb^ab& P]S PbbXV]b& cWT HT[TPbTS FPacXTb Ua^\ P[[ cWT R[PX\b U^a F7=7 _T]P[cXTb cWPc 
fTaT P[[TVTS& ^a R^d[S WPeT QTT] P[[TVTS& QPbTS ^] cWT UPRcb bcPcTS X] cWT E_TaPcXeT 
9^\_[PX]c P]S F7=7 D^cXRT P]S cWPc ^RRdaaTS SdaX]V cWT F7=7 FTaX^S( 

(" /15+10 (13 23'.+/+0#39 #22317#." 9[Pbb 9^d]bT[ fX[[ _aT_PaT P]S UX[T P 
motion for preliminary approval (“Motion for Preliminary Approval”) P]S fX[[ _a^eXST :TUT]bT 
9^d]bT[ fXcW P R^_h U^a aTeXTf fXcWX] P aTPb^]PQ[T cX\T _aX^a c^ UX[X]V( 

+( F[PX]cXUUb’ HTb_^]bXQX[XcXTb( F[PX]cXUUb fX[[ \^eT U^a P] ^aSTa4 $P% R^]SXcX^]P[[h RTacXUhX]V 
cWT 9[Pbb U^a bTcc[T\T]c _da_^bTb ̂ ][h5 $Q% bTTZX]V FaT[X\X]Pah 7__a^eP[ ̂ U cWT ITcc[T\T]c5 
$R% bTccX]V P SPcT U^a cWT <X]P[ 7__a^eP[ >TPaX]V5 P]S $S% P__a^eX]V cWT 9[Pbb D^cXRT( 

P( JWT P\^d]cb ^U cWT 9[Pbb 9^d]bT[ <TTb FPh\T]c& 9[Pbb 9^d]bT[ BXcXVPcX^] 
;g_T]bTb FPh\T]c& 9[Pbb HT_aTbT]cPcXeT ITaeXRT FPh\T]cb& P]S 7S\X]XbcaPcX^] 
;g_T]bTb FPh\T]c shall be determined by the Court, and the Court’s determination

on these amounts shall be final and binding. The Court’s approval or denial of any

P\^d]c aT`dTbcTS U^a cWTbT XcT\b PaT ]^c \PcTaXP[ R^]SXcX^]b ^U cWXb 7VaTT\T]c P]S 



++ 

PaT c^ QT R^]bXSTaTS bT_PaPcT P]S P_Pac Ua^\ cWT UPXa]Tbb& aTPb^]PQ[T]Tbb& P]S 
PST`dPRh ^U cWT 7VaTT\T]c( 7]h ^aSTa ^a _a^RTTSX]V aT[PcX]V c^ P] P__[XRPcX^] U^a 
cWT 9[Pbb 9^d]bT[ <TTb FPh\T]c& 9[Pbb 9^d]bT[ BXcXVPcX^] ;g_T]bTb FPh\T]c& 
9[Pbb HT_aTbT]cPcXeT ITaeXRT FPh\T]cb& P]S 7S\X]XbcaPcX^] ;g_T]bTb FPh\T]c 
bWP[[ ]^c ^_TaPcT c^ cTa\X]PcT ^a RP]RT[ cWXb 7VaTT\T]c( 

Q( :TUT]SP]c PVaTTb cWPc Xc fX[[ ]^c ^__^bT cWT C^cX^] U^a FaT[X\X]Pah 7__a^eP[ ^U 
cWT ITcc[T\T]c 7VaTT\T]c b^ [^]V Pb cWT \^cX^] Xb R^]bXbcT]c fXcW cWT cTa\b ^U cWT 
ITcc[T\T]c 7VaTT\T]c( 

,( HTb_^]bXQX[XcXTb ^U 9^d]bT[( 9[Pbb 9^d]bT[ PaT aTb_^]bXQ[T U^a4 $P% Tg_TSXcX^db[h UX]P[XiX]V 
P]S UX[X]V cWT C^cX^] U^a FaT[X\X]Pah 7__a^eP[ PUcTa cWT TgTRdcX^] ^U cWXb 7VaTT\T]c5 $Q% 
^QcPX]X]V P _a^\_c WTPaX]V SPcT U^a cWT C^cX^] U^a FaT[X\X]Pah 7__a^eP[5 P]S $R% P__TPaX]V 
X] 9^dac c^ PSe^RPcT X] UPe^a ^U cWT C^cX^] U^a FaT[X\X]Pah 7__a^eP[( 9[Pbb 9^d]bT[ PaT 
aTb_^]bXQ[T U^a ST[XeTaX]V cWT FaT[X\X]Pah 7__a^eP[ c^ cWT 7S\X]XbcaPc^a( 

-( :dch c^ 9^^_TaPcT( ?U cWT 9^dac S^Tb ]^c VaP]c FaT[X\X]Pah 7__a^eP[ ^a R^]SXcX^]b 
FaT[X\X]Pah 7__a^eP[ ^] P]h \PcTaXP[ RWP]VT c^ cWXb ITcc[T\T]c& 9[Pbb 9^d]bT[ P]S 
:TUT]bT 9^d]bT[ fX[[ Tg_TSXcX^db[h f^aZ c^VTcWTa ^] QTWP[U ^U cWT FPacXTb Qh \TTcX]V X] 
_Tab^] ^a Qh cT[T_W^]T ^a T\PX[& P]S X] V^^S UPXcW& c^ \^SXUh cWT ITcc[T\T]c P]S bPcXbUh cWT 
Court’s XbbdTb( ?U& STb_XcT cWT V^^S UPXcW TUU^acb ^U 9[Pbb P]S :TUT]bT 9^d]bT[& cWT 9^dac 
STR[X]Tb c^ R^]SXcX^]P[[h RTacXUh cWT 9[Pbb ^a c^ FaT[X\X]PaX[h 7__a^eT P[[ \PcTaXP[ Pb_TRcb 
^U cWT 7VaTT\T]c fXcW _aTYdSXRT& cWT 7VaTT\T]c fX[[ QT ]d[[ P]S e^XS& P]S cWT FPacXTb fX[[ 
WPeT ]^ UdacWTa ^Q[XVPcX^]b d]STa cWT 7VaTT\T]c( 

)" 4'55.'/'05 #&/+0+453#5+10" 

+( IT[TRcX^] ^U 7S\X]XbcaPc^a( JWT FPacXTb WPeT Y^X]c[h bT[TRcTS FW^T]Xg 9[Pbb 7RcX^] 
7S\X]XbcaPcX^] I^[dcX^]b c^ bTaeT Pb cWT 7S\X]XbcaPc^a P]S eTaXUXTS cWPc& Pb P R^]SXcX^] ^U 
P__^X]c\T]c& cWT 7S\X]XbcaPc^a PVaTTb c^ QT Q^d]S Qh cWXb 7VaTT\T]c P]S c^ _TaU^a\& Pb P 
UXSdRXPah& P[[ SdcXTb b_TRXUXTS X] cWXb 7VaTT\T]c X] TgRWP]VT U^a _Ph\T]c ^U cWT 
7S\X]XbcaPcX^] ;g_T]bTb FPh\T]c( JWT FPacXTb P]S cWTXa R^d]bT[ aT_aTbT]c cWPc cWTh WPeT 
]^ X]cTaTbc ^a aT[PcX^]bWX_& UX]P]RXP[ ^a ^cWTafXbT& fXcW cWT 7S\X]XbcaPc^a ^cWTa cWP] P 
_a^UTbbX^]P[ aT[PcX^]bWX_ PaXbX]V ^dc ^U _aX^a Tg_TaXT]RTb PS\X]XbcTaX]V bTcc[T\T]cb( 

,( ;\_[^hTa ?ST]cXUXRPcX^] Dd\QTa( JWT 7S\X]XbcaPc^a bWP[[ WPeT P]S dbT Xcb ^f] ;\_[^hTa 
?ST]cXUXRPcX^] Dd\QTa U^a _da_^bTb ^U RP[Rd[PcX]V _Pha^[[ cPg fXcWW^[SX]Vb P]S _a^eXSX]V 
aT_^acb c^ bcPcT P]S UTSTaP[ cPg PdcW^aXcXTb( 

-( GdP[XUXTS ITcc[T\T]c <d]S( JWT 7S\X]XbcaPc^a bWP[[ TbcPQ[XbW P bTcc[T\T]c Ud]S cWPc \TTcb 
cWT aT`dXaT\T]cb ^U P GdP[XUXTS ITcc[T\T]c <d]S d]STa KI JaTPbdah HTVd[PcX^] bTRcX^] 
.028'+( 



+, 

.( D^cXRT c^ cWT 9[Pbb CT\QTab( 

P( D^ [PcTa cWP] U^dacTT] $+.% RP[T]SPa SPhb PUcTa cWT 9^dac VaP]cb FaT[X\X]Pah 
7__a^eP[& :TUT]SP]c fX[[ ST[XeTa cWT 9[Pbb :PcP c^ cWT 7S\X]XbcaPc^a X] cWT U^a\ 
^U P CXRa^b^Uc ;gRT[ b_aTPSbWTTc( J^ _a^cTRc cWT Class Members’ privacy rights,

cWT 7S\X]XbcaPc^a \dbc \PX]cPX] cWT 9[Pbb :PcP X] R^]UXST]RT& dbT cWT 9[Pbb :PcP 
^][h U^a _da_^bTb ^U cWXb ITcc[T\T]c P]S U^a ]^ ^cWTa _da_^bT& P]S aTbcaXRc PRRTbb c^ 
cWT 9[Pbb :PcP c^ 7S\X]XbcaPc^a T\_[^hTTb fW^ ]TTS PRRTbb c^ cWT 9[Pbb :PcP c^ 
TUUTRc P]S _TaU^a\ d]STa cWXb 7VaTT\T]c( :TUT]SP]c WPb P R^]cX]dX]V Sdch c^ 
X\\TSXPcT[h ]^cXUh 9[Pbb 9^d]bT[ XU Xc SXbR^eTab cWPc cWT 9[Pbb :PcP ^\XccTS cWT 
Class Members’ XST]cXUhX]V X]U^a\PcX^] P]S c^ _a^eXST R^aaTRcTS ^a d_SPcTS 9[Pbb 
:PcP Pb b^^] Pb _^bbXQ[T( MXcW^dc P]h TgcT]bX^] ^U cWT STPS[X]T Qh fWXRW 
:TUT]SP]c \dbc bT]S cWT 9[Pbb :PcP c^ cWT 7S\X]XbcaPc^a& cWT FPacXTb P]S cWTXa 
R^d]bT[ fX[[ Tg_TSXcX^db[h dbT cWTXa QTbc TUU^acb& X] V^^S UPXcW& c^ aTR^]bcadRc ^a 
aTb^[eT P]h XbbdTb aT[PcTS c^ \XbbX]V ^a ^\XccTS 9[Pbb :PcP( 

Q( D^ [PcTa cWP] cWaTT $-% QdbX]Tbb SPhb PUcTa cWT aTRTX_c ^U cWT 9[Pbb :PcP& cWT 
7S\X]XbcaPc^a bWP[[ ]^cXUh 9[Pbb 9^d]bT[ cWPc cWT [Xbc WPb QTT] aTRTXeTS P]S bcPcT 
cWT ]d\QTa ^U cWT 9[Pbb CT\QTab& 7VVaXTeTS ;\_[^hTTb& M^aZfTTZb& P]S F7=7 
FPh FTaX^Sb X] cWT 9[Pbb :PcP( 

R( KbX]V QTbc TUU^acb c^ _TaU^a\ Pb b^^] Pb _^bbXQ[T P]S ]^ [PcTa cWP] U^dacTT] $+.% 
RP[T]SPa SPhb PUcTa aTRTXeX]V cWT 9[Pbb :PcP& cWT 7S\X]XbcaPc^a fX[[ bT]S c^ P[[ cWT 
9[Pbb CT\QTab XST]cXUXTS X] cWT 9[Pbb :PcP cWT 9[Pbb D^cXRT eXP UXabc'R[Pbb KIFI 
\PX[( 8TU^aT \PX[X]V cWT 9[Pbb D^cXRTb& cWT 7S\X]XbcaPc^a bWP[[ d_SPcT cWT 9[Pbb 
Members’ addresses using the NCOA.

S( D^ [PcTa cWP] cWaTT $-% business days after the Administrator’s receipt of any Class

D^cXRT aTcda]TS Qh cWT KIFI Pb d]ST[XeTaTS& cWT 7S\X]XbcaPc^a bWP[[ aT\PX[ cWT 
9[Pbb D^cXRT dbX]V P]h U^afPaSX]V PSSaTbb _a^eXSTS Qh cWT KIFI( ?U cWT KIFI S^Tb 
]^c _a^eXST P U^afPaSX]V PSSaTbb& cWT 7S\X]XbcaPc^a bWP[[ R^]SdRc P 9[Pbb CT\QTa 
7SSaTbb ITPaRW P]S aT\PX[ cWT 9[Pbb D^cXRT c^ cWT \^bc RdaaT]c PSSaTbb ^QcPX]TS( 

T( ?U cWT 7S\X]XbcaPc^a& :TUT]SP]c& ^a 9[Pbb 9^d]bT[ Xb R^]cPRcTS Qh ^a SXbR^eTab P]h 
_Tab^] fW^ QT[XTeTb cWPc cWTh bW^d[S WPeT QTT] X]R[dSTS X] cWT 9[Pbb :PcP P]S 
bW^d[S WPeT aTRTXeTS 9[Pbb D^cXRT& cWT FPacXTb fX[[ \TTc P]S R^]UTa X] _Tab^] ^a Qh 
cT[T_W^]T ^a T\PX[& P]S X] V^^S UPXcW& c^ PVaTT ^] fWTcWTa c^ X]R[dST cWT\ Pb 9[Pbb 
CT\QTab( ?U cWT FPacXTb PVaTT& bdRW _Tab^]b fX[[ QT STT\TS 9[Pbb CT\QTab T]cXc[TS 
c^ cWT bP\T aXVWcb Pb cWT ^cWTa 9[Pbb CT\QTab& P]S cWT 7S\X]XbcaPc^a fX[[ bT]S 
cWTbT _Tab^]b& eXP T\PX[ ^a ^eTa]XVWc ST[XeTah& P 9[Pbb D^cXRT aT`dXaX]V cWT\ c^ 
TgTaRXbT cWTXa ^_cX^]b d]STa cWXb 7VaTT\T]c ]^ [PcTa cWP] U^dacTT] $+.% RP[T]SPa 
SPhb PUcTa aTRTX_c ^U cWT 9[Pbb D^cXRT ^a STPS[X]Tb X] cWT 9[Pbb D^cXRT& fWXRWTeTa 
SPcT Xb [PcTa( 



+- 

/( HT`dTbcb U^a ;gR[dbX^]( 

P( JWT 9[Pbb CT\QTab fW^ fXbW c^ TgR[dST cWT\bT[eTb Ua^\ cWT 9[Pbb _^acX^] ^U cWT 
ITcc[T\T]c \dbc bT]S cWT 7S\X]XbcaPc^a Qh UPg& T\PX[& ^a \PX[ P bXV]TS faXccT] 
HT`dTbc U^a ;gR[dbX^] ]^ [PcTa cWP] cWT HTb_^]bT :TPS[X]T( 

Q( 7 HT`dTbc U^a ;gR[dbX^] Xb P [TccTa Ua^\ P 9[Pbb CT\QTa ^a WXb)WTa aT_aTbT]cPcXeT 
that reasonably communicates the Class Member’s election to be excluded from the

Settlement and includes the Class Member’s4 $X% Ud[[ ]P\T5 $XX% _aTbT]c PSSaTbb5 $XXX% 
T\PX[ PSSaTbb ^a cT[T_W^]T ]d\QTa5 P]S $Xe% bX\_[T bcPcT\T]c T[TRcX]V c^ QT 
TgR[dSTS Ua^\ cWT ITcc[T\T]c( J^ QT eP[XS& P HT`dTbc U^a ;gR[dbX^] \dbc QT cX\T[h 
UPgTS& T\PX[TS& ^a _^bc\PaZTS Qh cWT HTb_^]bT :TPS[X]T( 

R( JWT 7S\X]XbcaPc^a \Ph ]^c aTYTRc P HT`dTbc U^a ;gR[dbX^] Pb X]eP[XS QTRPdbT Xc UPX[b 
c^ R^]cPX] P[[ cWT X]U^a\PcX^] b_TRXUXTS X] cWT 9[Pbb D^cXRT( JWT 7S\X]XbcaPc^a bWP[[ 
PRRT_c P]h HT`dTbc U^a ;gR[dbX^] Pb eP[XS XU cWT 7S\X]XbcaPc^a RP] aTPb^]PQ[h 
PbRTacPin the identity of the person as a Class Member and the Class Member’s

STbXaT c^ QT TgR[dSTS( ?U cWT 7S\X]XbcaPc^a WPb aTPb^] c^ `dTbcX^] cWT PdcWT]cXRXch 
^U P HT`dTbc U^a ;gR[dbX^]& cWT 7S\X]XbcaPc^a \Ph ST\P]S PSSXcX^]P[ _a^^U ^U cWT 
Class Member’s identity. The Administrator’s determination of authenticity shall

QT UX]P[ P]S ]^c P__TP[PQ[T ^a bdbRT_cXQ[T c^ RWP[[T]VT( 

S( ;eTah 9[Pbb CT\QTa fW^ S^Tb ]^c bdQ\Xc P cX\T[h P]S eP[XS HT`dTbc U^a ;gR[dbX^] 
Xb STT\TS c^ QT P FPacXRX_PcX]V 9[Pbb CT\QTa& T]cXc[TS c^ P[[ cWT QT]TUXcb& P]S fX[[ 
QT Q^d]S Qh P[[ cWT cTa\b P]S R^]SXcX^]b ^U cWT ITcc[T\T]c& X]R[dSX]V cWT aT[TPbTb 
d]STa ITRcX^] ;(,( P]S ITRcX^] ;(-( aTVPaS[Tbb ^U fWTcWTa cWTh aTRTXeT cWT 9[Pbb 
D^cXRT ^a ^QYTRc c^ cWT ITcc[T\T]c( 

T( ;eTah 9[Pbb CT\QTa fW^ bdQ\Xcb P eP[XS P]S cX\T[h HT`dTbc U^a ;gR[dbX^] Xb P 
D^]'FPacXRX_PcX]V 9[Pbb CT\QTa P]S bWP[[ ]^c aTRTXeT P] ?]SXeXSdP[ 9[Pbb FPh\T]c 
^a WPeT cWT aXVWc c^ ^QYTRc c^ cWT 9[Pbb _^acX^] ^U cWT ITcc[T\T]c( 8TRPdbT UdcdaT 
F7=7 R[PX\b PaT bdQYTRc c^ R[PX\ _aTR[dbX^] d_^] T]cah ^U cWT @dSV\T]c& cWT 
FPacXRX_PcX]V P]S D^]'FPacXRX_PcX]V 9[Pbb CT\QTab fW^ PaT 7VVaXTeTS ;\_[^hTTb 
PaT STT\TS c^ aT[TPbT cWT R[PX\b XST]cXUXTS X] ITRcX^] ;(-( P]S PaT T[XVXQ[T U^a P] 
?]SXeXSdP[ F7=7 FPh\T]c( 

0( 9WP[[T]VTb c^ 9P[Rd[PcX^] ^U M^aZfTTZb P]S F7=7 FPh FTaX^Sb( 

P( ;PRW 9[Pbb CT\QTa bWP[[ WPeT d]cX[ cWT HTb_^]bT :TPS[X]T c^ RWP[[T]VT cWT ]d\QTa 
^U M^aZfTTZb P]S F7=7 FPh FTaX^Sb $XU P]h% P[[^RPcTS c^ cWT 9[Pbb CT\QTa X] 
cWT 9[Pbb D^cXRT( 

Q( JWT 9[Pbb CT\QTa \Ph RWP[[T]VT cWT P[[^RPcX^] ^U M^aZfTTZb P]S F7=7 FPh 
FTaX^Sb $XU P]h% Qh R^\\d]XRPcX]V fXcW cWT 7S\X]XbcaPc^a eXP UPg& T\PX[& ^a \PX[( 
JWT 7S\X]XbcaPc^a \dbc T]R^daPVT cWT RWP[[T]VX]V 9[Pbb CT\QTa c^ bdQ\Xc 
bd__^acX]V S^Rd\T]cPcX^]( ?] cWT PQbT]RT ^U P]h R^]caPah S^Rd\T]cPcX^]& cWT 



+. 

7S\X]XbcaPc^a Xb T]cXc[TS c^ _aTbd\T cWPc cWT M^aZfTTZb P]S F7=7 FPh FTaX^Sb 
R^]cPX]TS X] cWT 9[Pbb D^cXRT PaT R^aaTRc( The Administrator’s determination of

each Class Member’s allocation of Workweeks and F7=7 FPh FTaX^Sb bWP[[ QT 
UX]P[ P]S ]^c P__TP[PQ[T ^a bdbRT_cXQ[T c^ RWP[[T]VT( 

R( JWT 7S\X]XbcaPc^a bWP[[ _a^\_c[h _a^eXST R^_XTb ̂ U P[[ RWP[[T]VTb c^ cWT RP[Rd[PcX^] 
^U M^aZfTTZb P]S F7=7 FPh FTaX^Sb c^ :TUT]bT 9^d]bT[ P]S 9[Pbb 9^d]bT[ P[^]V 
fXcW the Administrator’s determination of the challenges( 

1( EQYTRcX^]b c^ cWT ITcc[T\T]c( 

P( 7 FPacXRX_PcX]V 9[Pbb CT\QTa fW^ T[TRcb c^ bT]S P faXccT] ^QYTRcX^] c^ cWT 
7S\X]XbcaPc^a \dbc S^ b^ ]^ [PcTa cWP] cWT HTb_^]bT :TPS[X]T( 

Q( JWT FPacXRX_PcX]V 9[Pbb CT\QTab \Ph bT]S bXV]TS faXccT] ^QYTRcX^]b c^ cWT 
7S\X]XbcaPc^a Qh UPg& T\PX[& ^a \PX[( JWT faXccT] ^QYTRcX^] \dbc4 $X% X]SXRPcT fWPc 
cWT 9[Pbb CT\QTa Xb ^QYTRcX]V c^5 $XX% Tg_[PX] fWh cWT 9[Pbb CT\QTa Xb ^QYTRcX]V5 
$XXX% X]R[dST P]h UPct that support the objection; and (iv) include the Class Member’s

Ud[[ ]P\T& _aTbT]c PSSaTbb& P]S T\PX[ PSSaTbb ^a cT[T_W^]T ]d\QTa( 

R( E][h cWT FPacXRX_PcX]V 9[Pbb CT\QTab \Ph ^QYTRc c^ cWT R[Pbb PRcX^] R^\_^]T]cb 
^U cWT ITcc[T\T]c& X]R[dSX]V R^]cTbcX]V cWT UPXa]Tbb ^U cWT ITcc[T\T]c 7VaTT\T]c 
P]S)^a P\^d]cb aT`dTbcTS U^a cWT 9[Pbb 9^d]bT[ <TTb FPh\T]c& 9[Pbb 9^d]bT[ 
BXcXVPcX^] ;g_T]bTb FPh\T]c& P]S)^a 9[Pbb HT_aTbT]cPcXeT ITaeXRT FPh\T]cb( 

S( JWT FPacXRX_PcX]V 9[Pbb CT\QTab \Ph RW^^bT c^ P__TPa X] 9^dac $^a WXaT P] Pcc^a]Th 
c^ P__TPa X] 9^dac% c^ _aTbT]c eTaQP[ ^QYTRcX^]b Pc cWT <X]P[ 7__a^eP[ >TPaX]V( 

2( Administrator’s :dcXTb( JWT 7S\X]XbcaPc^a WPb P Sdch c^ _TaU^a\ ^a ^QbTaeT P[[ cPbZb c^ QT 
_TaU^a\TS ^a ^QbTaeTS Qh cWT 7S\X]XbcaPc^a R^]cPX]TS X] cWXb 7VaTT\T]c( 

P( JWT 7S\X]XbcaPc^a fX[[ TbcPQ[XbW P]S \PX]cPX] P]S dbT P fTQbXcT c^ _^bc X]U^a\PcX^] 
^U X]cTaTbc c^ cWT 9[Pbb CT\QTab( JWXb X]U^a\PcX^] X]R[dSTb cWT SPcT& cX\T& P]S 
[^RPcX^] U^a cWT <X]P[ 7__a^eP[ >TPaX]V P]S R^_XTb ^U cWT ITcc[T\T]c 7VaTT\T]c& 
C^cX^] U^a FaT[X\X]Pah 7__a^eP[& FaT[X\X]Pah 7__a^eP[& 9[Pbb D^cXRT& C^cX^] U^a 
<X]P[ 7__a^eP[& <X]P[ 7__a^eP[& P]S @dSV\T]c( JWT 7S\X]XbcaPc^a fX[[ P[b^ 
\PX]cPX] P]S \^]Xc^a P] T\PX[ PSSaTbb P]S c^[['UaTT cT[T_W^]T ]d\QTa c^ aTRTXeT 
cWT 9[Pbb CT\QTas’ RP[[b& UPgTb& P]S T\PX[b( 

Q( E] P fTTZ[h QPbXb& cWT 7S\X]XbcaPc^a \dbc _a^eXST faXccT] aT_^acb c^ 9[Pbb 9^d]bT[ 
P]S :TUT]bT 9^d]bT[ cWPc& P\^]V ̂ cWTa cWX]Vb& cP[[h cWT ]d\QTa ̂ U4 $X% 9[Pbb D^cXRTb 
\PX[TS ^a aT\PX[TS5 $XX% 9[Pbb D^cXRTb aTcda]TS d]ST[XeTaTS5 $XXX% HT`dTbcb U^a 
;gR[dbX^] $fWTcWTa eP[XS ^a X]eP[XS% aTRTXeTS5 $Xe% ^QYTRcX^]b aTRTXeTS5 P]S $e% 
RWP[[T]VTb c^ M^aZfTTZb P]S)^a F7=7 FPh FTaX^Sb aTRTXeTS P]S)^a aTb^[eTS 
(“Weekly Report”). The Weekly Reports must include the Administrator’s

PbbTbb\T]c ^U cWT eP[XSXch ^U HT`dTbcb U^a ;gR[dbX^] P]S R^_XTb ^U P]h aT`dTbc( 



+/ 

R( JWT 7S\X]XbcaPc^a WPb cWT PdcW^aXch c^ PSSaTbb P]S \PZT UX]P[ STRXbX^]b R^]bXbcT]c 
fXcW cWT cTa\b ^U cWXb ITcc[T\T]c ^] P[[ cWT RWP[[T]VTb ^eTa cWT RP[Rd[PcX^] ^U 
M^aZfTTZb P]S)^a F7=7 Pay Periods. The Administrator’s decision shall be final

P]S ]^c P__TP[PQ[T ^a bdbRT_cXQ[T c^ RWP[[T]VT( JWT 7S\X]XbcaPc^a fX[[ _a^\_c[h 
aTeXTf cWT HT`dTbcb U^a ;gR[dbX^] ^] P a^[[X]V QPbXb c^ PbRTacPX] cWTXa eP[XSXch( 

S( JWT 7S\X]XbcaPc^a fX[[ _a^eXST c^ 9[Pbb 9^d]bT[ P]S :TUT]bT 9^d]bT[ P bXV]TS 
STR[PaPcX^] bdXcPQ[T U^a UX[X]V X] 9^dac PccTbcX]V c^ Xcb SdT SX[XVT]RT P]S R^\_[XP]RT 
fXcW P[[ ^U Xcb ^Q[XVPcX^]b d]STa cWXb 7VaTT\T]c& X]R[dSX]V& Qdc ]^c [X\XcTS c^4 $X% 
\PX[X]V ^U 9[Pbb D^cXRT5 $XX% 9[Pbb D^cXRTb aTcda]TS Pb d]ST[XeTaTS5 $XXX% aT\PX[X]V 
^U 9[Pbb D^cXRTb5 $Xe% PccT\_cb c^ [^RPcT cWT 9[Pbb CT\QTab5 $e% c^cP[ ]d\QTa ^U 
HT`dTbcb U^a ;gR[dbX^] aTRTXeTS $Q^cW eP[XS ^a X]eP[XS%5 P]S $eX% c^cP[ ]d\QTa ^U 
faXccT] ^QYTRcX^]b aTRTXeTS( JWT 7S\X]XbcaPc^a fX[[ bd__[T\T]c Xcb STR[PaPcX^] Pb 
]TTSTS ^a aT`dTbcTS Qh cWT FPacXTb P]S)^a cWT 9^dac( 9[Pbb 9^d]bT[ PaT aTb_^]bXQ[T 
for filing the Administrator’s declaration(s) in Court.

T( JWT 7S\X]XbcaPc^a bWP[[ RP[Rd[PcT cWT P\^d]c ^U T\_[^hTa cPgTb SdT ^] cWT MPVT 
F^acX^] ^U cWT ?]SXeXSdP[ 9[Pbb FPh\T]cb P]S _a^\_c[h ]^cXUh :TUT]bT 9^d]bT[ b^ 
cWPc _Ph\T]c RP] QT bT]c c^ cWT 7S\X]XbcaPc^a Qh :TUT]SP]c( 

U( D^ [PcTa cWP] cT] $+*% RP[T]SPa SPhb PUcTa cWT 7S\X]XbcaPc^a SXbQdabTb P[[ cWT Ud]Sb 
X] cWT =a^bb ITcc[T\T]c 7\^d]c& cWT 7S\X]XbcaPc^a fX[[ _a^eXST 9[Pbb 9^d]bT[ P]S 
:TUT]bT 9^d]bT[ fXcW P UX]P[ aT_^ac STcPX[X]V Xcb SXbQdabT\T]cb Qh T\_[^hTT 
XST]cXUXRPcX^] ]d\QTa ^][h ^U P[[ cWT _Ph\T]cb \PST d]STa cWXb 7VaTT\T]c( 

*" '4%#.#513 %.#64'" ?U Xc Xb STcTa\X]TS cWPc cWT ]d\QTa ^U M^aZfTTZb cWa^dVW cWT 
9[Pbb FTaX^S TgRTTSb cT] _TaRT]c $+*"% ^a \^aT ^U 33&021 $3"0"& \^aT cWP] +*3&0/0 M^aZfTTZb%& 
cWT] cWT =a^bb ITcc[T\T]c 7\^d]c bWP[[ X]RaTPbT _a^_^acX^]P[[h ^eTa cWT cT] _TaRT]c $+*"% 
X]RaTPbT $3"0"& XU cWT ]d\QTa ^U M^aZfTTZb X]RaTPbTb Qh ++"& cWT =a^bb ITcc[T\T]c 7\^d]c fX[[ 
X]RaTPbT Qh +"%(

+" DEFENDANT’S RIGHT TO WITHDRAW" ?U cWT ]d\QTa ^U eP[XS HT`dTbcb U^a 
;gR[dbX^] XST]cXUXTS Qh cWT 7S\X]XbcaPc^a TgRTTSb U^da _TaRT]c $."% ^U cWT c^cP[ ^U P[[ 9[Pbb 
CT\QTab& :TUT]SP]c \Ph& Qdc Xb ]^c ^Q[XVPcTS& T[TRc c^ fXcWSaPf Ua^\ cWT ITcc[T\T]c( JWT FPacXTb 
PVaTT cWPc XU :TUT]SP]c fXcWSaPfb& cWT ITcc[T\T]c bWP[[ QT e^XS PQ X]XcX^& WPeT ]^ U^aRT ^a TUUTRc 
fWPcb^TeTa P]S cWPc ]TXcWTa FPach fX[[ WPeT P]h UdacWTa ̂ Q[XVPcX^] c^ _TaU^a\ d]STa cWXb ITcc[T\T]c 
_a^eXSTS :TUT]SP]c fX[[ aT\PX] aTb_^]bXQ[T U^a _PhX]V P[[ bTcc[T\T]c PS\X]XbcaPcX^] R^bcb X]RdaaTS 
c^ cWPc _^X]c( :TUT]SP]c \dbc ]^cXUh 9[Pbb 9^d]bT[ P]S cWT 9^dac ^U Xcb bT[TRcX^] c^ fXcWSaPf ]^ 
[PcTa cWP] bTeT] $1% RP[T]SPa SPhb PUcTa cWT 7S\X]XbcaPc^a bT]Sb cWT UX]P[ MTTZ[h HT_^ac( 7 [PcT 
T[TRcX^] fX[[ WPeT ]^ TUUTRc(

," /15+10 (13 (+0#. #22317#." D^ [PcTa cWP] bXgcTT] $+0% R^dac SPhb QTU^aT cWT 
RP[T]SPaTS <X]P[ 7__a^eP[ >TPaX]V& F[PX]cXUUb fX[[ UX[T P C^cX^] U^a <X]P[ 7__a^eP[ ^U cWT 
ITcc[T\T]c cWPc X]R[dSTb P aT`dTbc U^a P__a^eP[ ^U cWT F7=7 bTcc[T\T]c d]STa BPQ^a 9^ST bTRcX^] 
,033& bdQSXeXbX^] $b%& <X]P[ 7__a^eP[ EaSTa& P]S @dSV\T]c( 9[Pbb 9^d]bT[ fX[[ _a^eXST :TUT]bT 
9^d]bT[ fXcW P R^_h ^U cWT C^cX^] U^a <X]P[ 7__a^eP[ U^a aTeXTf fXcWX] P aTPb^]PQ[T cX\T _aX^a c^ 
UX[X]V 



+0 

+( HTb_^]bT c^ EQYTRcX^]b( ;PRW FPach aTcPX]b cWT aXVWc c^ aTb_^]S c^ P]h ^QYTRcX^] aPXbTS Qh 
P FPacXRX_PcX]V 9[Pbb CT\QTa& X]R[dSX]V cWT aXVWc c^ UX[T aTb_^]bXeT S^Rd\T]cb X] 9^dac ]^ 
[PcTa cWP] UXeT $/% R^dac SPhb _aX^a c^ cWT <X]P[ 7__a^eP[ >TPaX]V& ^a Pb ^aSTaTS ^a PRRT_cTS 
Qh cWT 9^dac( 

,( :dch c^ 9^^_TaPcT( ?U cWT 9^dac S^Tb ]^c VaP]c <X]P[ 7__a^eP[ ̂ a R^]SXcX^]b <X]P[ 7__a^eP[ 
^] P]h \PcTaXP[ RWP]VT c^ cWT ITcc[T\T]c& cWT FPacXTb fX[[ Tg_TSXcX^db[h f^aZ c^VTcWTa X] 
good faith to address the Court’s XbbdTb Qh aTeXbX]V cWT 7VaTT\T]c Pb ]TRTbbPah c^ ^QcPX] 
<X]P[ 7__a^eP[( ?U cWT 9^dac S^Tb ]^c VaP]c <X]P[ 7__a^eP[ ^U cWT 7VaTT\T]c& ^a XU cWT 
Court’s <X]P[ 7__a^eP[ Xb aTeTabTS ^a \PcTaXP[[h \^SXUXTS ^] P__T[[PcT aTeXTf& cWT] cWT 
FPacXTb fX[[ \PZT P V^^S UPXcW TUU^ac c^ aTeXbT cWT cTa\b ^U cWT 7VaTT\T]c( ?U cWPc _a^RTbb 
UPX[b& cWT bTcc[T\T]c fX[[ QT ]d[[ P]S e^XS( ?] bdRW TeT]c& cWT FPacXTb aTbTaeT cWTXa aXVWcb fXcW 
aTb_TRc c^ cWT _a^bTRdcX^] P]S STUT]bT ^U cWT 7RcX^]( 7]h SXb_dcTb PaXbX]V ^dc ^U ^a aT[PcX]V 
c^ cWXb 7VaTT\T]c fX[[ QT bdQ\XccTS c^ cWT \TSXPc^a U^a aTb^[dcX^]( JWT FPacXTb fX[[ b_[Xc 
cWT R^bcb ^U cWT \TSXPc^a U^a P]h bdRW cX\T X]RdaaTS Qh cWT \TSXPc^a X] aTPRWX]V bdRW 
aTb^[dcX^]& and the Parties will bear their own attorneys’ fees and other costs incurred.

-( MPXeTa ^U HXVWc c^ 7__TP[( Fa^eXSTS cWT @dSV\T]c Xb R^]bXbcT]c fXcW cWT cTa\b P]S 
R^]SXcX^]b ^U cWXb 7VaTT\T]c& cWT FPacXTb& cWTXa R^d]bT[& P]S P[[ cWT FPacXRX_PcX]V 9[Pbb 
CT\QTab fW^ SXS ]^c ^QYTRc c^ cWT ITcc[T\T]c Pb _a^eXSTS X] cWXb ITcc[T\T]c& fPXeT P[[ 
aXVWcb c^ P__TP[ Ua^\ cWT @dSV\T]c& X]R[dSX]V P[[ aXVWcb c^ _^bc'YdSV\T]c P]S P__T[[PcT 
_a^RTTSX]Vb& cWT aXVWc c^ UX[T \^cX^]b c^ ePRPcT YdSV\T]c& \^cX^]b U^a ]Tf caXP[& 
TgcaP^aSX]Pah faXcb& P]S P__TP[b( JWT fPXeTa ^U P__TP[ S^Tb ]^c X]R[dST P]h fPXeTa ^U cWT 
aXVWc c^ ^__^bT bdRW \^cX^]b& faXcb& ^a P__TP[b( ?U P] ^QYTRc^a P__TP[b cWT @dSV\T]c& cWT 
Parties’ obligations to perform under this ITcc[T\T]c fX[[ QT bdb_T]STS d]cX[ bdRW cX\T Pb 
cWT P__TP[ Xb UX]P[[h aTb^[eTS P]S @dSV\T]c QTR^\Tb UX]P[& TgRT_c Pb c^ \PccTab cWPc S^ ]^c 
PUUTRc cWT P\^d]c ^U cWT DTc ITcc[T\T]c 7\^d]c( 

.( 7__T[[PcT 9^dac EaSTab c^ LPRPcT& HTeTabT& ^a CPcTaXP[[h C^SXUh @dSV\T]c( ?U cWT 
aTeXTfX]V 9^dac ePRPcTb& aTeTabTb& ^a \^SXUXTb cWT @dSV\T]c X] P \P]]Ta cWPc aT`dXaTb P 
\PcTaXP[ \^SXUXRPcX^] ̂ U cWXb 7VaTT\T]c& cWXb 7VaTT\T]c bWP[[ QT ]d[[ P]S e^XS( JWT FPacXTb 
bWP[[ Tg_TSXcX^db[h f^aZ c^VTcWTa X] V^^S UPXcW c^ PSSaTbb cWT P__Tllate court’s XbbdTb P]S 
c^ ^QcPX] <X]P[ 7__a^eP[ P]S T]cah ^U @dSV\T]c bWPaX]V P]h PSSXcX^]P[ bTcc[T\T]c 
PS\X]XbcaPcX^] R^bcb aTPb^]PQ[h X]RdaaTS PUcTa aT\XccXcda ^] P /*'/* QPbXb( 

/( 9^]cX]dX]V @daXbSXRcX^] ^U cWT 9^dac( JWT FPacXTb PVaTT cWPc PUcTa T]cah ^U @dSV\T]c& cWT 
9^dac fX[[ aTcPX] YdaXbSXRcX^] ^eTa cWT FPacXTb& 7RcX^]& P]S ITcc[T\T]c b^[T[h U^a _da_^bTb 
^U4 $P% T]U^aRX]V cWXb 7VaTT\T]c P]S)^a @dSV\T]c5 $Q% PSSaTbbX]V bTcc[T\T]c PS\X]XbcaPcX^] 
\PccTab5 P]S $R% PSSaTbbX]V bdRW _^bc'@dSV\T]c \PccTab Pb PaT _Ta\XccTS Qh [Pf( 

-" #/'0&'& ,6&)/'05" ?U P]h P\T]STS YdSV\T]c Xb aT`dXaTS d]STa 9^ST ^U 9XeX[ 
Fa^RTSdaT bTRcX^] -2.& cWT FPacXTb fX[[ f^aZ c^VTcWTa c^ Y^X]c[h bdQ\Xc P] P\T]STS YdSV\T]c( 
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." #&&+5+10#. 2317+4+104" 

+( 9^]UXST]cXP[Xch FaX^a c^ FaT[X\X]Pah 7__a^eP[( K]cX[ cWT C^cX^] U^a FaT[X\X]Pah 7__a^eP[ 
Xb UX[TS& F[PX]cXUUb& 9[Pbb 9^d]bT[& :TUT]SP]c& P]S :TUT]bT 9^d]bT[ bT_PaPcT[h PVaTT cWPc 
cWTh P]S TPRW ^U cWT\ fX[[ ]^c SXbR[^bT& SXbbT\X]PcT P]S)^a _dQ[XRXiT& ^a RPdbT ^a _Ta\Xc 
P]^cWTa _Tab^] c^ SXbR[^bT& SXbbT\X]PcT ^a _dQ[XRXiT& P]h ^U cWT cTa\b ^U cWT 7VaTT\T]c 
SXaTRc[h ^a X]SXaTRc[h& b_TRXUXRP[[h ^a VT]TaP[[h& c^ P]h _Tab^]& R^a_^aPcX^]& Pbb^RXPcX^]& 
V^eTa]\T]c PVT]Rh& ^a ^cWTa T]cXch TgRT_c4 $P) to the Parties’ Pcc^a]Thb& PRR^d]cP]cb& ^a 
b_^dbTb& P[[ ^U fW^\ fX[[ QT X]bcadRcTS c^ ZTT_ cWXb 7VaTT\T]c R^]UXST]cXP[5 $Q% c^ R^d]bT[ 
X] P aT[PcTS \PccTa5 $R% c^ cWT TgcT]c ]TRTbbPah c^ aT_^ac X]R^\T c^ P__a^_aXPcT cPgX]V 
PdcW^aXcXTb5 $S% X] aTb_^]bT c^ P R^dac ^aSTa ^a bdQ_^T]P5 ^a $T% X] aTb_^]bT c^ P] X]`dXah ^a 
bdQ_^T]P XbbdTS Qh P bcPcT ^a UTSTaP[ V^eTa]\T]c PVT]Rh( ;PRW FPach PVaTTb c^ ]^cXUh cWT 
^cWTa ^U P]h YdSXRXP[ ^a PVT]Rh ^aSTa& X]`dXah& ^a bdQ_^T]P bTTZX]V bdRW X]U^a\PcX^]( 
8TU^aT cWT UX[X]V ^U cWT C^cX^] U^a FaT[X\X]Pah 7__a^eP[& F[PX]cXUUb& 9[Pbb 9^d]bT[& 
:TUT]SP]c& P]S :TUT]bT 9^d]bT[ bT_PaPcT[h PVaTT ]^c c^& SXaTRc[h ^a X]SXaTRc[h& X]XcXPcT P]h 
R^]eTabPcX^] ^a ^cWTa R^\\d]XRPcX^] fXcW P cWXaS _Pach aTVPaSX]V cWXb 7VaTT\T]c ^a cWT 
matters giving rise to this Agreement except to respond only that “the matter was resolved,”

^a f^aSb c^ cWPc TUUTRc( JWXb bTRcX^] does not restrict Class Counsel’s communication with

cWT 9[Pbb CT\QTab X] PRR^aSP]RT fXcW cWTXa TcWXRP[ ̂ Q[XVPcX^]b ̂ fTS c^ cWT 9[Pbb CT\QTab( 

,( D^ 7S\XbbX^]( D^cWX]V X] cWXb 7VaTT\T]c Xb X]cT]STS ^a bW^d[S QT R^]bcadTS Pb P] 
PS\XbbX^] Qh :TUT]SP]c cWPc P]h ^U cWT P[[TVPcX^]b X] cWT 7RcX^] ^a E_TaPcXeT 9^\_[PX]c 
WPeT \TaXc ^a cWPc :TUT]SP]c WPb P]h [XPQX[Xch U^a P]h R[PX\b PbbTacTS( D^cWX]V X] cWXb 
7VaTT\T]c bW^d[S QT X]cT]STS ^a R^]bcadTS Pb P] PS\XbbX^] Qh F[PX]cXUUb that Defendant’s

STUT]bTb X] cWT 7RcX^] WPeT \TaXc( JWT FPacXTb PVaTT cWPc R[Pbb RTacXUXRPcX^] P]S 
aT_aTbT]cPcXeT caTPc\T]c Xb U^a _da_^bTb ^U cWXb 7VaTT\T]c ^][h( ?U cWT 9^dac S^Tb ]^c VaP]c 
FaT[X\X]Pah 7__a^eP[ ^a <X]P[ 7__a^eP[& ^a T]cTa @dSV\T]c& :TUT]SP]c aTbTaeTb cWT aXVWc 
c^ R^]cTbc RTacXUXRPcX^] ^U P]h R[Pbb U^a P]h aTPb^]& :TUT]SP]c aTbTaeTb P[[ cWT PePX[PQ[T 
STUT]bTb PVPX]bc cWT R[PX\b X] cWT 7RcX^]& P]S F[PX]cXUUb aTbTaeT cWT aXVWc c^ \^eT U^a R[Pbb 
certification on any grounds available and to contest Defendant’s defenses. This

Agreement and the Parties’ willingness to settle will have no bearing on and will not be

PS\XbbXQ[T X] R^]]TRcX^] fXcW P]h [XcXVPcX^] $TgRT_c U^a _a^RTTSX]Vb c^ T]U^aRT ^a 
TUUTRcdPcT cWXb 7VaTT\T]c%( 

-( KbT P]S HTcda] ̂ U 9[Pbb :PcP( ?]U^a\PcX^] _a^eXSTS c^ 9[Pbb 9^d]bT[ _dabdP]c c^ ;eXST]RT 
9^ST bTRcX^] ++/,& P]S P[[ R^_XTb P]S bd\\PaXTb ^U cWT 9[Pbb :PcP _a^eXSTS c^ 9[Pbb 
9^d]bT[ Qh :TUT]SP]c X] R^]]TRcX^] fXcW cWT \TSXPcX^]& X] R^]]TRcX^] fXcW ^cWTa 
bTcc[T\T]c ]TV^cXPcX^]b& ̂ a X] R^]]TRcX^] fXcW cWT ITcc[T\T]c \Ph QT dbTS ̂ ][h fXcW aTb_TRc 
c^ cWXb ITcc[T\T]c& P]S ]^ ^cWTa _da_^bT& P]S \Ph ]^c QT dbTS X] P]h fPh cWPc eX^[PcTb P]h 
TgXbcX]V R^]caPRcdP[ PVaTT\T]c& bcPcdcT& ^a ad[T ^U R^dac( D^ [PcTa cWP] ]X]Tch $3*% RP[T]SPa 
days after the date when the Court discharges the Administrator’s obligation to provide a

STR[PaPcX^] R^]UXa\X]V cWT UX]P[ _Ph ^dc ^U P[[ cWT bTcc[T\T]c Ud]Sb& F[PX]cXUUb P]S 9[Pbb 
9^d]bT[ bWP[[ STbca^h P[[ cWT _P_Ta P]S T[TRca^]XR eTabX^]b ^U 9[Pbb :PcP aTRTXeTS Ua^\ 
Defendant unless, prior to the Court’s discharge of the Administrator’s obligation,

:TUT]SP]c \PZTb P faXccT] aT`dTbc c^ 9[Pbb 9^d]bT[ U^a cWT aTcda]& aPcWTa cWP] cWT 
STbcadRcX^]b& ^U 9[Pbb :PcP( 9[Pbb 9^d]bT[ fX[[ R^]UXa\ STbcadRcX^] ^a aTcda] ^U cWT 9[Pbb 
:PcP X] faXcX]V ^]RT R^\_[TcTS( 
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.( 9^^_TaPcX^]( JWT FPacXTb P]S cWTXa R^d]bT[ fX[[ R^^_TaPcT fXcW TPRW ̂ cWTa P]S dbT cWTXa QTbc 
TUU^acb& X] V^^S UPXcW& c^ X\_[T\T]c cWT ITcc[T\T]c 7VaTT\T]c Qh& P\^]V ^cWTa cWX]Vb& 
\^SXUhX]V cWT ITcc[T\T]c 7VaTT\T]c& bdQ\XccX]V bd__[T\T]cP[ TeXST]RT& P]S 
bd__[T\T]cX]V _^X]cb P]S PdcW^aXcXTb Pb aT`dTbcTS Qh cWT 9^dac( ?U cWT FPacXTb PaT d]PQ[T c^ 
PVaTT d_^] cWT U^a\ ^a R^]cT]c ^U P]h S^Rd\T]c ]TRTbbPah c^ X\_[T\T]c cWT ITcc[T\T]c 
7VaTT\T]c& ^a ^] P]h \^SXUXRPcX^] ^U cWT ITcc[T\T]c 7VaTT\T]c cWPc \Ph QTR^\T 
]TRTbbPah c^ X\_[T\T]c cWT ITcc[T\T]c 7VaTT\T]c& cWT FPacXTb fX[[ bTTZ cWT PbbXbcP]RT ^U 
cWT \TSXPc^a P]S)^a cWT 9^dac U^a aTb^[dcX^]( 

/( 7cc^a]Th 7dcW^aXiPcX^]( 9[Pbb 9^d]bT[ P]S :TUT]bT 9^d]bT[ bT_PaPcT[h fPaaP]c P]S 
aT_aTbT]c cWPc cWTh PaT PdcW^aXiTS Qh F[PX]cXUUb P]S :TUT]SP]c c^ cPZT P[[ P__a^_aXPcT PRcX^] 
aT`dXaTS ^a _Ta\XccTS c^ QT cPZT] Qh bdRW FPacXTb _dabdP]c c^ cWXb 7VaTT\T]c c^ TUUTRcdPcT 
Xcb cTa\b& P]S c^ TgTRdcT P]h ^cWTa S^Rd\T]cb aTPb^]PQ[h aT`dXaTS c^ TUUTRcdPcT cWT cTa\b 
^U cWXb 7VaTT\T]c& X]R[dSX]V P]h P\T]S\T]cb c^ cWXb 7VaTT\T]c( 

0( D^ I^[XRXcPcX^]( JWT FPacXTb bT_PaPcT[h PVaTT cWPc cWTh P]S cWTXa R^d]bT[ P]S T\_[^hTTb 
fX[[ ]^c b^[XRXc P]h 9[Pbb CT\QTa c^ ^_c ^dc ^U ^a ^QYTRc c^ cWT ITcc[T\T]c& ^a P__TP[ Ua^\ 
cWT @dSV\T]c( D^cWX]V X] cWXb bTRcX^] shall be construed to restrict Class Counsel’s ability

c^ R^\\d]XRPcT fXcW cWT Class Members in accordance with Class Counsel’s ethical

^Q[XVPcX^]b ^fTS c^ cWT 9[Pbb CT\QTab( 

1( D^ FaX^a 7bbXV]\T]cb( JWT FPacXTb bT_PaPcT[h aT_aTbT]c P]S fPaaP]c cWPc cWTh WPeT ]^c 
SXaTRc[h ^a X]SXaTRc[h PbbXV]TS& caP]bUTaaTS& T]Rd\QTaTS& ^a _da_^acTS c^ PbbXV]& caP]bUTa& ^a 
T]Rd\QTa c^ P]h _Tab^] ^a T]cXch P]S _^acX^] ^U P]h [XPQX[Xch& R[PX\& ST\P]S& PRcX^]& RPdbT 
^U PRcX^]& ^a aXVWc aT[TPbTS P]S SXbRWPaVTS Qh cWT FPach X] cWXb ITcc[T\T]c( 

2( ?]cTVaPcTS 7VaTT\T]c( K_^] TgTRdcX^] Qh P[[ FPacXTb P]S cWTXa R^d]bT[& cWXb 7VaTT\T]c 
c^VTcWTa fXcW Xcb PccPRWTS TgWXQXc bWP[[ R^]bcXcdcT cWT T]cXaT PVaTT\T]c QTcfTT] cWT FPacXTb 
aT[PcX]V c^ cWT 7VaTT\T]c& bd_TabTSX]V P]h P]S P[[ ^aP[ aT_aTbT]cPcX^]b& fPaaP]cXTb& 
R^eT]P]cb& ^a X]SdRT\T]cb \PST c^ ^a Qh P]h FPach( 

3( D^ JPg 7SeXRT( DTXcWTa F[PX]cXUUb& 9[Pbb 9^d]bT[& :TUT]SP]c& ]^a :TUT]bT 9^d]bT[ PaT 
_a^eXSX]V P]h PSeXRT aTVPaSX]V cPgTb ^a cPgPQX[Xch& ]^a bWP[[ P]hcWX]V X] cWXb ITcc[T\T]c QT 
aT[XTS d_^] Pb bdRW fXcWX] cWT \TP]X]V ^U K]XcTS IcPcTb JaTPbdah :T_Pac\T]c 9XaRd[Pa ,-* 
$-+ 9<H FPac +*& Pb P\T]STS%( 

+*( 9P[T]SPa :Phb. Unless otherwise noted, all reference to “days” in this Agreement shall be

c^ RP[T]SPa SPhb( ?U P]h SPcT ^a STPS[X]T bTc U^acW X] cWXb 7VaTT\T]c UP[[b ^] P fTTZT]S ^a 
UTSTaP[ [TVP[ W^[XSPh& bdRW SPcT ^a STPS[X]T bWP[[ QT ^] cWT UXabc QdbX]Tbb SPh cWTaTPUcTa( 

++( C^SXUXRPcX^] ^U cWXb 7VaTT\T]c( JWXb 7VaTT\T]c& P]S P[[ _Pacb ^U Xc& \Ph QT P\T]STS& 
\^SXUXTS& RWP]VTS& ^a fPXeTS ^][h Qh P] Tg_aTbb faXccT] X]bcad\T]c bXV]TS Qh P[[ FPacXTb 
^a cWTXa aT_aTbT]cPcXeTb P]S P__a^eTS Qh cWT 9^dac( 
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+,( 9^^_TaPcX^] X] :aPUcX]V( JWT FPacXTb WPeT R^^_TaPcTS X] cWT SaPUcX]V P]S _aT_PaPcX^] ^U 
cWXb 7VaTT\T]c( JWXb 7VaTT\T]c fX[[ ]^c QT R^]bcadTS PVPX]bc P]h FPach ^] cWT QPbXb cWT 
FPach fPb cWT SaPUcTa ^a _PacXRX_PcTS X] cWT SaPUcX]V( 

+-( 7__[XRPQ[T BPf( 7[[ cWT cTa\b P]S R^]SXcX^]b ^U cWXb 7VaTT\T]c P]S Xcb TgWXQXc fX[[ QT 
V^eTa]TS Qh P]S X]cTa_aTcTS PRR^aSX]V c^ cWT X]cTa]P[ [Pfb ^U cWT IcPcT ^U 9P[XU^a]XP& 
fXcW^dc aTVPaS c^ R^]U[XRc ^U [Pf _aX]RX_[Tb( 

+.( 9^]UXST]cXP[Xch( J^ cWT TgcT]c _Ta\XccTS Qh [Pf& P[[ PVaTT\T]cb \PST& P]S ^aSTab T]cTaTS 
SdaX]V 7RcX^] P]S X] cWXb 7VaTT\T]c aT[PcX]V c^ cWT R^]UXST]cXP[Xch ^U X]U^a\PcX^] bWP[[ 
bdaeXeT cWT TgTRdcX^] ^U cWXb 7VaTT\T]c( 

+/( >TPSX]Vb( JWT STbRaX_cXeT WTPSX]V ^U P]h bTRcX^] ^U cWXb 7VaTT\T]c Xb X]bTacTS U^a 
R^]eT]XT]RT ^U aTUTaT]RT ^][h P]S S^Tb ]^c R^]bcXcdcT P _Pac ^U cWXb 7VaTT\T]c( 

+0( 7VaTT\T]c 8X]SX]V ^] IdRRTbb^ab( JWXb 7VaTT\T]c fX[[ QT QX]SX]V d_^]& P]S X]daT c^ cWT 
QT]TUXc ^U& cWT bdRRTbb^ab ^U TPRW ^U cWT FPacXTb( 

+1( D^cXRT( 7[[ cWT ]^cXRTb& ST\P]Sb& ^a ^cWTa R^\\d]XRPcX^]b QTcfTT] cWT FPacXTb X] 
R^]]TRcX^] fXcW cWXb 7VaTT\T]c fX[[ QT X] faXcX]V P]S STT\TS c^ WPeT QTT] Sd[h VXeT] Pb 
^U cWT cWXaS QdbX]Tbb SPh PUcTa \PX[X]V Qh K(I( \PX[& ^a cWT SPh bT]c Qh T\PX[ ^a \TbbT]VTa& 
PSSaTbbTS Pb U^[[^fb4 

J^ F[PX]cXUUb4  @^W] =( Nb[Pb 
7aaPbW J( <PccPWX 

@^W] E( 8XbWPh 

8EHNDEMA .=R (EMI! 2.% 

00* I( <XVdTa^P IcaTTc& IZh B^QQh 

B^b 7]VT[Tb& 9P[XU^a]XP 3**+1 

$JT[% $,+-% 12.'-2-* 

$<Pg% $,+-% -2+'3323 

Y^W](hb[Pb6fX[bWXaT[PfUXa\(R^\ 

PaaPbW(UPccPWX6fX[bWXaT[PfUXa\(R^\ 
Y^W](QXbWPh6fX[bWXaT[PfUXa\(R^\ 

:^dV[Pb >P] 
IWd]c JPcPe^b'=WPaPYTW 
,PNOE?A .=R %KMLKM=OEKJ 

1/+ D^acW <PXa EPZb 7eT]dT& IdXcT +*+ 
FPbPST]P& 9P[XU^a]XP 3++*- 
$JT[% $2+2% ,-*'1/*, 
$<Pg% $2+2% ,-*'1,/3 
SWP]6@dbcXRTBPf9^a_(R^\ 
bcPcPe^b6@dbcXRTBPf9^a_(R^\ 



,* 

J^ :TUT]SP]c4    7\QTa 7( ;Z[^U 
7[TgP]STa @( DXRW^[b^] 
)KM@KJ 3AAN 4?PHHT /=JNPGD=JE! ..2

-+/ FPRXUXR 7eT]dT 
IP] <aP]RXbR^& 9P[XU^a]XP 3.+++ 
$JT[% $.+/% 320'/3** 
$<Pg% $.+/% 320'2*/. 
PTZ[^U6Vab\(R^\ 
P]XRW^[b^]6Vab\(R^\ 

+2( ;gTRdcX^] X] 9^d]cTa_Pacb( JWXb 7VaTT\T]c \Ph QT TgTRdcTS X] ^]T ^a \^aT R^d]cTa_Pacb 
Qh UPRbX\X[T& T[TRca^]XRP[[h $0"2"& :^RdIXV]%& ^a T\PX[ fWXRW U^a _da_^bTb ^U cWXb 
7VaTT\T]c bWP[[ QT PRRT_cTS Pb P] ^aXVX]P[( 7[[ TgTRdcTS R^d]cTa_Pacb P]S TPRW ^U cWT\ 
fX[[ QT STT\TS c^ QT ^]T P]S cWT bP\T X]bcad\T]c XU R^d]bT[ U^a cWT FPacXTb fX[[ TgRWP]VT 
QTcfTT] cWT\bT[eTb bXV]TS R^d]cTa_Pacb( 7]h TgTRdcTS R^d]cTa_Pac fX[[ QT PS\XbbXQ[T X] 
TeXST]RT c^ _a^eT cWT TgXbcT]RT P]S R^]cT]cb ^U cWXb 7VaTT\T]c( 

+3( IcPh ^U BXcXVPcX^]( JWT FPacXTb PVaTT cWPc d_^] cWT TgTRdcX^] ^U cWXb 7VaTT\T]c& cWT 
[XcXVPcX^] bWP[[ QT bcPhTS& TgRT_c c^ TUUTRcdPcT cWT cTa\b ^U cWXb 7VaTT\T]c( FdabdP]c c^ 
9^ST ^U 9XeX[ Fa^RTSdaT bTRcX^] /2-(--* P]S d_^] cWT bXV]X]V ^U cWXb 7VaTT\T]c& cWT 
FPacXTb PVaTT c^ TgcT]S cWT SPcT c^ QaX]V P RPbT c^ caXP[ d]STa 9^ST ̂ U 9XeX[ Fa^RTSdaT bTRcX^] 
/2-(-+* U^a cWT T]cXaT _TaX^S ^U cWXb bTcc[T\T]c _a^RTbb( 
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NOTICE OF CLASS ACTION SETTLEMENT AND HEARING DATE FOR FINAL 
COURT APPROVAL 

Tinajero v. Marin Community Clinic 
(Case No. CV0003558) (Consolidated with Case No. CV0003645) 

The Superior Court for the State of California authorized this Class Notice. Read it carefully! 
It’s not junk mail, spam, advertisement, or solicitation by an attorney. You are not being sued. 

You may be eligible to receive money from an employee class action lawsuit (“Action”) against 
Defendant Marin Community Clinic (“Defendant”) for alleged wage and hour violations, which 
Defendant denies. The Action was filed by Plaintiffs Tatiana Tinajero and Yamileht Ayala 
(“Plaintiffs”). The Action seeks payment of: 

(1) Unpaid wages for a class of all current and former hourly-paid or non-exempt 
employees of Defendant within the State of California at any time during the period from 
July 30, 2020, through March 29, 2026 (“Class,” “Class Members,” “Class Period”); and 

(2) Penalties under the Private Attorneys General Act of 2004 (“PAGA”) for all current 
and former hourly-paid or non-exempt employees of Defendant within the State of 
California at any time during the period from June 21, 2023, through March 29, 2026 
(“Aggrieved Employees” and “PAGA Period”). 

The settlement has two parts: (1) Class Settlement to fund the Individual Class Payments; and (2) 
PAGA Settlement to fund the Individual PAGA Payments. 

Your Individual Class Payment is estimated to be $______ (less withholding) and your Individual 
PAGA Payment is estimated to be $______. The actual amount you may receive likely will be 
different and will depend on several factors. If no amount is stated for your Individual PAGA 
Payment, then according to Defendant’s records, you are not eligible for an Individual PAGA 
Payment under the settlement because you didn’t work during the PAGA Period. 

The above estimates are based on Defendant’s records showing that you worked ______ 
Workweeks during the Class Period and worked ______ PAGA Pay Periods during the PAGA 
Period. If you believe that you worked more Workweeks or PAGA Pay Periods during either 
period, you can submit a challenge by the deadline date. See Section IV of this Class Notice. 

The Court has already preliminarily approved the settlement and approved this Class Notice. The 
Court has not yet decided whether to grant final approval. Your legal rights are affected whether 
you act or do not act. At the Final Approval Hearing, the Court will decide whether to finally 
approve the settlement and how much of the settlement will be paid to Plaintiffs and Plaintiffs’ 
attorneys (“Class Counsel”).  

If you worked for Defendant during the Class Period and/or PAGA Period, you have two (2) basic 
options under the settlement: 

1. Do Nothing. You don’t have to do anything to participate in the settlement and be eligible 
for an Individual Class Payment and/or Individual PAGA Payment. As a Participating 
Class Member, you will give up your right to assert Class Period wage claims and PAGA 
Period penalty claims against Defendant. 
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2. Opt Out of the Class Portion of the Settlement. You can exclude yourself from the Class 
portion of the Settlement by submitting the written Request for Exclusion or notifying the 
Administrator in writing. If you opt out of the settlement, you will not receive an Individual 
Class Payment but will preserve your right to personally pursue Class Period wage claims 
against Defendant. If you are an Aggrieved Employee, you remain eligible for an 
Individual PAGA Payment. You cannot opt out of the PAGA portion of the settlement. 

Defendant won’t retaliate against you for any actions you take with respect to the settlement. 

SUMMARY OF YOUR LEGAL RIGHTS AND OPTIONS IN THIS SETTLEMENT 

You Don’t Have to Do 
Anything to Participate in 
the Settlement  

If you do nothing, you will be a Participating Class Member, 
eligible for an Individual Class Payment and Individual PAGA 
Payment (if any). In exchange, you will give up your right to assert 
the wage claims against Defendant covered by this settlement 
(Released Claims). 

You Can Opt Out of the 
Class Portion of the 
Settlement but not the 
PAGA Portion of the 
Settlement 
 
The Opt Out Deadline is 
______________ 

If you don’t want to fully participate in the settlement, you can opt 
out of the Class portion of the Settlement by sending the 
Administrator a written Request for Exclusion. Once excluded, you 
will be a Non-Participating Class Member and will no longer be 
eligible for an Individual Class Payment. The Non-Participating 
Class Members cannot object to any portion of the settlement. See 
Section VI of this Class Notice. 
 
You cannot opt out of the PAGA portion of the settlement. 
Defendant must pay the Individual PAGA Payments to all 
Aggrieved Employees, and the Aggrieved Employees must give up 
their rights to pursue Released Claims (defined below). 

Participating Class 
Members Can Object to the 
Class Portion of the 
Settlement but not the 
PAGA Portion of the 
Settlement  
 
Written Objections Must be 
Submitted by 
______________  

All the Class Members who do not opt out (“Participating Class 
Members”) can object to any aspect of the settlement. The Court’s 
decision whether to finally approve the settlement will include a 
determination of how much will be paid to Class Counsel and 
Plaintiffs. You are not personally responsible for any payments to 
Class Counsel or Plaintiffs, but every dollar paid to Class Counsel 
and Plaintiffs reduces the overall amount paid to the Participating 
Class Members. You can object to the amounts requested by Class 
Counsel or Plaintiffs if you think they are unreasonable. See Section 
VII of this Class Notice. 

You Can Participate in the 
Final Approval Hearing  
 

The Final Approval Hearing is scheduled to take place on 
______________. You don’t have to attend but you do have the 
right to appear (or hire an attorney to appear on your behalf at your 
own cost), in person or by telephone. The Participating Class 
Members can verbally object to the Settlement at the Final Approval 
Hearing. See Section VIII of this Class Notice. 
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You Can Challenge the 
Calculation of Your 
Workweeks / PAGA Pay 
Periods  
 
Written Challenges Must be 
Submitted by 
______________  

The amount of your Individual Class Payment and PAGA Payment 
(if any) depend on how many Workweeks you worked at least one 
(1) day during the Class Period and how many PAGA Pay Periods 
you worked at least one (1) day during the PAGA Period, 
respectively. The number of Workweeks and PAGA Pay Periods 
you worked according to Defendant’s records is stated on the first 
page of this Class Notice. See Section IV of this Class Notice. 

 

I. WHAT IS THE ACTION ABOUT? 

Plaintiffs are former employees of Defendant. The Action alleges that Defendant  violated 
California labor laws by failing to: (1) pay overtime wages; (2) provide meal period premiums; (3) 
provide rest period premiums; (4) pay minimum wages; (5) timely pay final wages; (6) provide 
compliant wage statements; (7) reimburse business expenses; and (8) comply with the 
requirements of Business & Professions Code section 17200. Plaintiffs also asserted a claim for 
civil penalties under Labor Code section 2698 (PAGA). Plaintiffs are represented by attorneys 
John G. Yslas, Arrash T. Fattahi, and John O. Bishay of Wilshire Law Firm and Douglas Han and 
Shunt Tatavos-Gharajeh of Justice Law Corporation. 

Defendant denies violating any laws or failing to pay any wages and contends it complied with all 
applicable laws. 

II. WHAT DOES IT MEAN THAT THE ACTION HAS SETTLED? 

The Court has made no determination whether Plaintiffs or Defendant is correct on the merits. In 
the meantime, the Parties hired an experienced, neutral mediator to resolve the Action by 
negotiating a settlement to the case rather than continuing the expensive and time-consuming 
process of litigation. The negotiations were successful following a full day of mediation. 

By signing the Class Action and PAGA Settlement Agreement (“Settlement Agreement,” 
“Settlement,” or “Agreement”) and agreeing to jointly ask the Court to enter a judgment 
concluding the Action and enforcing the Settlement Agreement, the Parties negotiated a settlement 
that is subject to the Final Approval. Both sides agree that the settlement is a compromise of 
disputed claims. Defendant does not admit any violations or concede the merit of any claims. 

The Court preliminarily approved the Settlement as fair, reasonable, and adequate, authorized the 
mailing of this Class Notice, and scheduled a hearing to determine Final Approval. 

III. WHAT ARE THE IMPORTANT TERMS OF THE SETTLEMENT? 

1. Defendant Will Pay a Gross Settlement Amount of $996,000. Defendant agreed to deposit 
the Gross Settlement Amount into an account controlled by the Administrator of the 
Settlement. The Administrator will use the Gross Settlement Amount to pay the Class 
Counsel Fees Payment, Class Counsel Litigation Expenses Payment, Class Representative 
Service Payments, Administration Expenses Payment, Individual Class Payments, 
Individual PAGA Payments, and penalties to be paid to the California Labor and 
Workforce Development Agency (“LWDA”). 
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a. Assuming the Court grants Final Approval, Defendant will fund the Gross 
Settlement Amount in installment payments over three (3) months with each 
installment being $332,000. The first installment payment will be completed by 
Defendant no later than thirty (30) calendar days of the Effective Date. The second 
installment payment will be completed by Defendant thirty (30) calendar days after 
the first installment payment. Finally, the third installment payment will be 
completed by Defendant thirty (30) calendar days after the second installment 
payment. Defendant has the option to complete the installment payments early. 
 

b. No later than fourteen (14) calendar days after Defendant fully funds the Gross 
Settlement Amount and all employer payroll taxes owed on the Wage Portion of 
the Individual Class Payments, the Administrator will mail checks to the 
appropriate entities and persons. 
 

c. “Effective Date” means the later of the following dates: (i) if no objection to the 
settlement is made, then no later than thirty (30) calendar days after entry of the 
order granting final approval; (ii) if an objection is made but no appeal filed, then 
no later than thirty (30) calendar days after the running of the appeal period; or (iii) 
if an appeal is filed, then no later than thirty (30) calendar days after the final 
judgment becomes final and is no longer subject to appeal. 
 

2. Court Approved Deductions from the Gross Settlement Amount. At the Final Approval 
Hearing, Plaintiffs and/or Class Counsel will ask the Court to approve the following 
deductions from the Gross Settlement Amount: 
 

a. Up to $348,600 (35% of the Gross Settlement Amount) to Class Counsel as their 
Class Counsel Fees Payment and up to $30,000 as their Class Counsel Litigation 
Expenses Payment. To date, Class Counsel have worked and incurred expenses on 
the Action without any payment. 
 

b. Up to $10,000 to each Plaintiff (totaling $20,000) as the Class Representative 
Service Payments for filing the Action, working with Class Counsel, and effectively 
representing the Class Members. The Class Representative Service Payments will 
be the only money that Plaintiffs will receive other than the Individual Class 
Payments and any Individual PAGA Payments. 
 

c. Up to $20,000 to the Administrator as the Administration Expenses Payment for 
the services in administering the Settlement. 
 

d. Up to $80,000 as the PAGA Penalties, sixty-five percent (65%) of which ($52,000) 
will be paid to the LWDA as the LWDA PAGA Payment and thirty-five percent 
(35%) of which ($28,000) will be paid to the Aggrieved Employees as their 
Individual PAGA Payments based on their PAGA Pay Periods. 
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3. Net Settlement Amount Distributed to the Participating Class Members. After making the 
above deductions in amounts approved by the Court, the Administrator will distribute the 
rest of the Gross Settlement Amount (“Net Settlement Amount”) by making the Individual 
Class Payments to the Participating Class Members based on their Workweeks. 
 

4. Taxes Owed on Payments to the Class Members. The Parties are asking the Court to 
approve an allocation of fifteen percent (15%) of each Individual Class Payment to taxable 
wages (“Wage Portion”) and eighty-five percent (85%) of each Individual Class Payment 
to interest and penalties (“Non-Wage Portion”). The Wage Portion is subject to 
withholdings and will be reported on IRS Form W-2. Defendant will separately pay 
employer payroll taxes owed on the Wage Portion. The Individual PAGA Payments are 
counted as penalties rather than wages for tax purposes. The Administrator will report the 
Non-Wage Portions of the Individual Class Payments and Individual PAGA Payments on 
IRS Form 1099. 
 

a. While the Parties agreed to these allocations, neither side is giving you any advice 
on whether your payments are taxable or how much you might owe in taxes. You 
are responsible for paying all taxes (including penalties and interest on back taxes) 
on any payments received from the Settlement. You should consult a tax advisor if 
you have any questions about the tax consequences of the settlement. 
 

5. Need to Promptly Cash the Checks. The face of each check shall state checks that are not 
cashed no later than one hundred eighty (180) calendar days after the date of mailing will 
be voided. The Administrator will cancel all checks not cashed by the void date. For any 
Class Member whose settlement check is uncashed and cancelled after the void date, the 
Administrator shall transmit the funds represented by such checks to the California 
Controller’s Unclaimed Property Fund in the name of the Class Member. If the monies 
represented by your check is sent to the California Controller’s Unclaimed Property Fund, 
you should consult the rules of the Fund for instructions on how to retrieve your money. 
 

6. Requests for Exclusion from the Class Portion of the Settlement. You will be treated as a 
Participating Class Member, participating fully in the Class portion of the Settlement, 
unless you notify the Administrator in writing that you wish to opt out. The Non-
Participating Class Members will not receive Individual Class Payments but will preserve 
their right to personally pursue wage and hour claims against Defendant. 
 

a. You cannot opt out of the PAGA portion of the Settlement. In other words, the Non-
Participating Class Members remain eligible for Individual PAGA Payments and 
are required to give up their right to assert PAGA claims against Defendant based 
on the facts alleged in the Action during the PAGA Period. 
 

7. Right to Object. The Participating Class Members have the right to object to the Settlement, 
including the above-mentioned payments. The Court will consider all objections. 
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8. The Settlement Will be Void if the Court Denies Final Approval. It is possible that the 
Court will decline to grant Final Approval of the Settlement or decline to enter a Judgment. 
It is also possible that the Court will enter a Judgment that is reversed on appeal. The Parties 
agreed that, in either case, the Settlement will be void: (a) Defendant will not pay any 
money; and (b) Class Members will not release any claims against Defendant. 
 

9. Administrator. The Court has appointed a neutral company Phoenix Class Action 
Administration Solutions (“Administrator”) to send this Class Notice, calculate and make 
payments, and process the Requests for Exclusion. The Administrator will also decide the 
challenges over the Workweeks and/or PAGA Pay Periods, mail and remail settlement 
checks and tax forms, and perform other tasks necessary to administer the Settlement. The 
Administrator’s contact information is contained in Section IX of this Class Notice. 
 

10. Release by the Participating Class Members. After Defendant has fully funded the Gross 
Settlement Amount and separately paid all employer payroll taxes, the Participating Class 
Members will be legally barred from asserting any of the claims released under the 
Settlement. The Participating Class Members will be bound by the following release: 
 

a. All the Participating Class Members, on behalf of themselves and their former and 
present representatives, agents, attorneys, heirs, administrators, successors, and 
assigns, release the Released Parties from all the claims that were alleged, or could 
have been alleged, based on the facts contained in the Operative Complaint and that 
occurred during the Class Period. 
 

b. The Released Class Claims include: (i) failure to pay all minimum wages pursuant 
to Labor Code sections 204, 218.5, 1194, 1194.2, 1197, and 1198, and Code of 
Civil Procedure section 1021.5; (ii) failure to pay overtime pursuant to Labor Code 
sections 204, 510, 1194, and 1198, the Applicable Wage Orders, and Code of Civil 
Procedure section 1021.5; (iii) failure to provide rest breaks pursuant to Labor Code 
section 226.7; (iv) failure to provide meal breaks pursuant to Labor Code sections 
226.7 and 512, and Civil Code sections 3287(b), and 3289; (v) failure to maintain 
accurate records pursuant to Labor Code section 1174; (vi) failure to timely pay 
wages pursuant to Labor Code sections 200, 204, 210, and 218.5; (vii) failure to 
pay all wages upon separation pursuant to Labor Code sections 201-203; (viii) 
inaccurate wage statements pursuant to Labor Code section 226; (ix) failure to 
reimburse business expenses pursuant to Labor Code section 2802; (x) violation of 
Business & Professions Code section 17200 regarding unfair competition; (xi) 
penalties pursuant to Labor Code section 2699, and interest, fees, and costs. 
 

c. Except as set forth in Section E.3. of the Agreement, the Participating Class 
Members do not release any other claims, including claims for vested benefits, 
wrongful termination, violation of the Fair Employment and Housing Act, 
unemployment insurance, disability, social security, workers’ compensation, or 
claims based on facts occurring outside the Class Period. 
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11. Release by the Aggrieved Employees. After Defendant has fully funded the Gross 
Settlement Amount and separately paid all employer payroll taxes, all the Aggrieved 
Employees will be barred from asserting PAGA claims against Defendant even if they 
exclude themselves from the Settlement. The Aggrieved Employees will be bound by the 
following release: 
 

a. All the Participating and Non-Participating Class Members, who are Aggrieved 
Employees, are deemed to release, on behalf of themselves and their former and 
present representatives, agents, attorneys, heirs, administrators, successors, and 
assigns, the Released Parties from all the claims for PAGA penalties that were 
alleged, or could have been alleged, based on the facts stated in the Operative 
Complaint and PAGA Notice and that occurred during the PAGA Period. 

IV. HOW WILL THE ADMINISTRATOR CALCULATE MY PAYMENT? 

1. Individual Class Payments. The Administrator will calculate the Individual Class Payments 
by: (a) dividing the Net Settlement Amount by the total number of Workweeks worked by 
all Participating Class Members during the Class Period; and (b) multiplying the result by 
the number of Workweeks worked by each individual Participating Class Member during 
the Class Period. 
 

2. Individual PAGA Payments. The Administrator will calculate the Individual PAGA 
Payments by: (a) dividing the thirty-five percent (35%) share of the PAGA Penalties 
($28,000) by the total number of PAGA Pay Periods worked by all Aggrieved Employees 
during the PAGA Period; and (b) multiplying the result by the number of PAGA Pay 
Periods worked by each individual Aggrieved Employee during the PAGA Period. 
 

3. Workweek / PAGA Pay Period Challenges. The number of Workweeks you worked during 
the Class Period and number of PAGA Pay Periods you worked during the PAGA Period, 
as recorded in Defendant’s records, are stated on the first page of this Class Notice. You 
have until ______________ to challenge the number of Workweeks and/or PAGA Pay 
Periods credited to you. You can submit your challenge by signing and sending a letter to 
the Administrator via mail, email, or fax. Section IX of this Class Notice has the 
Administrator’s contact information. 
 

a. You need to support your challenge by sending copies of pay stubs or other records. 
The Administrator will accept Defendant’s calculation of Workweeks and/or 
PAGA Pay Periods based on Defendant’s records as accurate unless you send 
copies of records containing contrary information. You should send copies rather 
than originals because the documents will not be returned to you. The Administrator 
will resolve Workweek and/or PAGA Pay Period challenges based on your 
submission and on input from Class Counsel (who will advocate on behalf of the 
Participating Class Members) and Defense Counsel. The Administrator’s decision 
is final. You cannot appeal or otherwise challenge its final decision. 

 

 



8 

V. HOW WILL I GET PAID? 

1. Participating Class Members. The Administrator will send, via first-class United States 
Postal Service (“USPS”) mail, postage prepaid, a single check to every Participating Class 
Member, including those who also qualify as Aggrieved Employees. The single check will 
combine the Individual Class Payment and Individual PAGA Payment. 
 

2. Non-Participating Class Members. The Administrator will send, via first-class USPS mail, 
postage prepaid, a single Individual PAGA Payment check to every Aggrieved Employee 
who is a Non-Participating Class Member. 
 

3. Your check will be sent to the same address as this Class Notice. If you change your 
address, be sure to notify the Administrator as soon as possible. Section IX of this 
Class Notice has the Administrator’s contact information. 

VI. HOW DO I OPT OUT OF THE CLASS PORTION OF THE SETTLEMENT? 

Submit a written and signed letter with your full name, present address, email address or telephone 
number, and simple statement that you do not want to participate in the Settlement. The 
Administrator will exclude you based on any writing communicating your request be excluded. 
Be sure to personally sign your request, identify the Action as Tinajero v. Marin Community Clinic 
(Case No. CV0003558) (Consolidated with Case No. CV0003645), and include your identifying 
information (full name, present address, and email address or telephone number). You must make 
the request yourself. If someone else makes the request for you, it will not be valid. The 
Administrator must be sent your request to be excluded by ______________, or it will be deemed 
invalid. Section IX of the Class Notice has the Administrator’s contact information. 

VII. HOW DO I OBJECT TO THE SETTLEMENT? 

Only the Participating Class Members have the right to object to the Settlement. A Participating 
Class Member who disagrees with any aspect of the Agreement and/or Motion for Final Approval 
may wish to object. The deadline for sending written objections to the Administrator is 
______________. Be sure to tell the Administrator what you object to, why you object, and any 
facts that support your objection. Make sure you identify the Action as Tinajero v. Marin 
Community Clinic (Case No. CV0003558) (Consolidated with Case No. CV0003645) and include 
your full name, present address, email address or telephone number, and signature. Section IX of 
this Class Notice has the Administrator’s contact information. 

Alternatively, a Participating Class Member can object (or personally retain an attorney to object 
at your own cost) by attending the Final Approval Hearing. You (or your attorney) should be ready 
to tell the Court what you object to, why you object, and any facts that support your objection. See 
Section VIII of this Class Notice for specifics regarding the Final Approval Hearing. 

VIII. CAN I ATTEND THE FINAL APPROVAL HEARING? 

You can, but don’t have to, attend the Final Approval Hearing on ______________ at ________ 
in Courtroom A of the Marin County Superior Court located at 3501 Civic Center Drive, San 
Rafael, California 94903. At the Final Approval Hearing, the judge will decide whether to grant 
Final Approval of the Settlement and how much of the Gross Settlement Amount will be paid to 
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Class Counsel, Plaintiffs, and Administrator. The Court will invite comments from objectors, Class 
Counsel, and Defense Counsel before deciding. 

It’s possible that the Court will reschedule the Final Approval Hearing. You should check the 
Administrator’s website ______________ beforehand or contact Class Counsel to verify the date 
and time of the Final Approval Hearing. 

IX. HOW CAN I GET MORE INFORMATION? 

The Settlement Agreement sets forth everything the Parties have promised to do under the 
Settlement Agreement. The easiest way to read the Settlement Agreement, Judgment, or any other 
settlement document is to go to Administrator’s website at ______________. You can also 
telephone or send an email to Class Counsel or Administrator using the contact information listed 
below. 

Finally, you can consult the Court’s website by going to https://www.marin.courts.ca.gov/online-
services/ecourt-online-portal and entering the Case No. CV0003558. By extension, you can also 
go to the Court in person at the address listed in Section VIII of this Class Notice and request 
copies of the court documents. 

DO NOT TELEPHONE THE COURT TO OBTAIN INFORMATION ABOUT THE 
SETTLEMENT 

Class Counsel: John G. Yslas 
Arrash T. Fattahi 
John O. Bishay 
Wilshire Law Firm, PLC 
660 S. Figueroa Street, Sky Lobby 
Los Angeles, California 90017 
(Tel) (213) 784-3830  
(Fax) (213) 381-9989 
john.yslas@wilshirelawfirm.com 
arrash.fattahi@wilshirelawfirm.com 
john.bishay@wilshirelawfirm.com 
 
Douglas Han 
Shunt Tatavos-Gharajeh 
Justice Law Corporation 
751 North Fair Oaks Ave., Suite 101 
Pasadena, California 91103 
(Tel) (818) 230-7502 
(Fax) (818) 230-7259 
dhan@JusticeLawCorp.com 
statavos@JusticeLawCorp.com 
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Administrator:  [ADMINISTRATOR] 
 [MAILING ADDRESS] 
 [TELEPHONE NUMBER] 
 [FAX NUMBER] 
 [EMAIL] 

X. WHAT IF I LOSE MY SETTLEMENT CHECK? 

If you lose or misplace your check before cashing it, the Administrator will replace it if you request 
a replacement before the void date on the face of the original check. If your check is already void, 
you should consult the California Controller’s Unclaimed Property Fund at 
https://www.sco.ca.gov/search_upd.html for instructions on how to retrieve the funds. 

XI. WHAT IF I CHANGE MY ADDRESS? 

To receive your check, you should immediately notify the Administrator if you move or change 
your mailing address. 
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PROOF OF SERVICE 

1013A(3) CCP 
 

STATE OF CALIFORNIA, COUNTY OF LOS ANGELES 
 
 I am employed in the County of Los Angeles, State of California.  I am over the age of 
18 and not a party to the within action. My business address is 751 N. Fair Oaks Avenue, Suite 
101, Pasadena, CA 91103 and my electronic service address is bitty@justicelawcorp.com 
  
On September 18, 2026, I served the foregoing document described as  
 

CLASS ACTION AND PAGA SETTLEMENT AGREEMENT 
 
for the following case: Tinajero v. Marin Community Clinic   
LWDA/Court Case No.: LWDA Case No.: CM- 1035727-24 

Court Case No.: CV0003558 [Consolidated with Case No. 
CV0003645]     
Marin County Superior Court 

 
on interested parties in this action by electronically submitting as follows: 
 
State of California 
Labor & Workforce Development Agency 
800 Capitol Mall, MIC-55 
Sacramento, California 95814 
 
 
[X] BY ELECTRONIC SUBMISSION 
 Pursuant to California Senate Bill No. 836, I caused the documents described above to 

be electronically submitted by and through the procedure stated on the website of the 
State of California Labor and Workforce Development Agency. 

 
[X] STATE  

I declare under penalty of perjury under the laws of the State of California that the 
above is true and correct.  
 

 
Executed on September 18, 2026, at Pasadena, California. 
 
   
        
                                                                              ______________________________ 

    
                     Bitty Minnis-Lemley  
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