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DECLARATION OF MAX W. GAVRON

I, Max W. Gavron, declare as follows:

1. I am an attorney at law, duly licensed to practice before all Courts in the State of
California, and am with the law firm Diversity Law Group, P.C., counsel of record for Plaintiff
Semaj Graham (“Plaintiff” or “Graham”). I have personal knowledge of the facts set forth below
and if called to testify I could and would do so competently.

RELEVANT PROCEDURAL HISTORY

2. From the inception of the case, Class Counsel has zealously represented the
interests of the Class. I have no conflicts with the Class and will adequately represent the Class.

3. On or about August 1, 2024, Plaintiff Semaj Graham filed a written notice with
the LWDA alleging that Defendant violated Labor Code §§ 201-203, 226, 226.7, 510, 512, 558,
1194, and 2802, pursuant to Labor Code § 2699. A true and correct copy of Graham’s PAGA
notice is attached herewith as Exhibit A.

4. On August 2, 2024, Graham filed a class action complaint against Defendant in
the Superior Court of California, County of Los Angeles, entitled Semaj Graham v. 4283929
Delaware LLC, Case No. 24STCV 19351 (the “Action” or “Graham Action”). The complaint
alleged causes of action for: (1) violation of Labor Code § 226.7; (2) violation of Labor Code §§
226.7 and 512; (3) violation of Labor Code § 510 and 1194; (4) violation of Labor Code § 226;
(5) violation of Labor Code § 2802; and (6) violation of Business and Professions Code § 17200,
et seq.

5. On October 4, 2024, Graham filed an amended complaint, adding a cause of
action for violation of the PAGA.

6. During litigation of the actions, the Parties became aware of related claims at
issue and overlapping time frame of the Reveles Action and Graham Action. In an effort to
resolve their claims effectively, the Parties participated in a joint mediation and agreed to a
global settlement of all claims with the assistance of a mediator.

7. As a condition of settlement, the Parties agreed to consolidate Reveles and

Graham’s claims in the Action. On July 10, 2025, Plaintiffs filed the Second Amended Class and
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Representative Action Complaint for Damages (“Second Amended Complaint” or “Complaint”).
The Second Amended Complaint is the operative Complaint. The Complaint alleges causes of
action for: (1) violation of Labor Code § 226.7; (2) violation of Labor Code §§ 226.7 and 512;
(3) violation of Labor Code §§ 510 and 1194; (4) violation of Labor Code § 226; (5) violation of
Labor Code § 2802; (6) recovery of reporting time pay; (7) failure to pay vacation wages; (8)
failure to comply with Labor Code §§ 245, et seq. and 246; (9) failure to keep required payroll
records; (10) failure to produce requested employment records; (11) violation of Business and
Professions Code § 17200, et seq.; and (12) violation of Labor Code § 2698, ef seq.

8. More specifically, Plaintiffs allege that employees were required to remain on
duty and perform work during breaks, and as such, were denied timely, off-duty meal and rest
breaks. Plaintiffs allege that a second meal break was not provided for shifts lasting longer than
ten hours and that premium compensation was not paid for missed, late, or interrupted breaks.
As a result of performing unpaid work during breaks, employees were owed overtime wages. On
occasions when overtime wages were paid, the wages were not paid at 1.5 times the regular rate
of pay. Instead, such wages were paid at 1.5 times the base rate of pay. The base rate of pay did
not include all hourly rates of pay earned and/or did not include all non-discretionary incentive
compensation, such as bonus retention. Vacation pay and sick pay were also paid at the base rate
of pay. As such, employees are owed additional overtime wages, vacation pay, and sick pay.
Plaintiffs further allege that Defendant failed to pay employees reporting time pay when
employees were called to work but provided less than half of a usual day’s work. Defendant has
yet to pay all wages and premiums owed, and as such, are liable for waiting time penalties. In
addition, Plaintiffs allege that Defendant’s maximum carry-over vacation policy violates the
Labor Code. Plaintiffs also allege that employees were required to track and report their hours on
an ADP app, and as such, were required to use their personal cell phones for work purposes but
were not reimbursed for the costs of such use. As a result of the underpayment and/or
nonpayment of wages and premiums, the wage statements issued to employees identified
inaccurate rates of pay, number of hours worked, and gross and net wages earned. The wage

statements also failed to accurately identify the employer’s address. Furthermore, employees
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were denied the right to inspect and receive all payroll and personnel records.

0. The Parties engaged in an extensive exchange of documents and information
relevant to the merits of Plaintiffs’ claims and Defendant’s defenses thereto, including the
exchange of time and payroll data for the putative class.

10. The Parties met and conferred extensively regarding the purported applicability of
an arbitration agreement and its impact on the putative class claims alleged by Plaintiffs and
Defendants’ anticipated motion to compel arbitration. Ultimately, however, the Parties agreed to
direct their efforts towards an early resolution of the Reveles Action and Graham Action and
agreed to participate in private mediation. In advance of mediation, Defendants produced time
and payroll data, and information regarding the number of putative class members, pay periods,
workweeks, and various information regarding the types of remuneration it offered to its
employees. Defendants also produced its employee handbooks, which included various wage
and hour policies, such as meal/rest period policies, reimbursement policies, vacation policies,
etc. Using the data provided by Defendants, Class Counsel performed a comprehensive damages
analysis

11. On April 17, 2025, the Parties engaged in a full-day mediation with mediator
Darren M. Cohen. As a result of the mediation, the Parties reached the present class-wide
settlement, memorialized by a written Memorandum of Understanding (“MOU”) fully executed
on or about April 17, 2025. The Parties subsequently executed the Class Action and PAGA
Settlement Agreement and Class Notice, a true and correct copy of which is attached as Exhibit
B! to my Declaration. The settlement discussions were conducted at arm’s-length.

12.  Both prior to and during the mediation, the Parties spoke at length about the
strengths and weaknesses of each side’s claims and defenses, the certifiability of the claims, and
the scope of Defendant’s liability. I also investigated the applicable law as applied to the facts

discovered regarding the alleged claims of Plaintiffs and potential defenses thereto, and the

! The Parties premised the agreement on the model form provided by Los Angeles Superior
Court. For ease of reference, a redline copy demonstrating the deviations from the model in
redline is attached to this Declaration as Exhibit {.

DECLARATION OF MAX W. GAVRON IN SUPPORT OF PLAINTIFFS’ MOTION FOR
PRELIMINARY APPROVAL OF CLASS AND REPRESENTATIVE ACTION SETTLEMENT




O© o0 N N n Bk~ WD =

N N NN N N N N N = e e e e s e e
(oI N Y, N N VS B O =N >R BN e WV, B VS N S e =)

damages claimed by Plaintiffs on behalf of themselves and the Class Members. Thus, I entered
mediation with a clear understanding of Defendant’s potential exposure.

SUMMARY OF THE PROPOSED SETTLEMENT

13. The Settlement Agreement seeks to resolve the claims of the following group of
employees: all persons employed by Defendant in California and classified as non-exempt
employee who worked for Defendant during the Class Period (the “Class™). See Settlement
Agreement (“SA”) §§ 1.5. The Class Period is the period from August 1, 2020 through the date
of preliminary approval. See id. § 1.12. The are approximately 560 employees that comprise the
Class. Seeid. § 3.1.

14. The proposed Class also includes Aggrieved Employees, who are defined as “a
person employed by Defendant in California and classified as a non-exempt employee who
worked for Defendant during the PAGA Period.” See SA § 1.4. The PAGA Period is the period
from June 20, 2023 through June 16, 2025. Id. § 1.32.

15. The settlement provides for the total settlement amount of One Million Five
Hundred Forty-Eight Thousand Five Hundred Sixty-Five Dollars ($1,548,565.00) (“Gross
Settlement Amount”). See SA § 1.22. The balance of the Gross Settlement Amount remaining
after deduction of the approved attorneys’ fees (up to $516,188.33), litigation costs (up to
$50,000.00), payment of PAGA Penalties ($100,000.00), Service Payment to the Class
Representatives (up to $5,000.00 each or $10,000.00 total), and Administration Expenses
Payment (up to $10,990.00), is the Net Settlement Amount. See id. §§ 1.28, 2.1, 2.2.1-2.2.3,
2.2.5. The Net Settlement Amount will be available for distribution to Participating Class
Members (i.e., Class Members who do not opt out). See SA §§ A-21, C-8.

16. The Net Settlement Amount will be allocated to each Participating Class Member
by (a) dividing the Net Settlement Amount by the total number of Workweeks worked by all
Participating Class Members during the Class Period and (b) multiplying the result by each
Participating Class Member’s Workweeks. See id. § 2.2.4. Class Members do not need to do
anything should they wish to receive their share of the settlement funds. See id. § 2.1.

17. Subject to Court approval, the settlement allocates One Hundred Thousand
5
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Dollars ($100,000.00) of the Gross Settlement Amount as PAGA penalties (“PAGA Penalties”).
See id. § 2.2.5. Pursuant to the PAGA, sixty-five percent of the PAGA Penalties, i.e., the sum of
Sixty-Five Thousand Dollars ($65,000.00), shall be paid to the LWDA. See id. The remaining
thirty-five percent of the PAGA Penalties, i.e., the sum of Thirty-Five Thousand Dollars
($35,000.00), shall be distributed to Aggrieved Employees. See id.

18. As detailed in the Settlement Agreement, the amount of the individual payments
to Aggrieved Employees (“Individual PAGA Payments”) will be determined by the number of
pay periods in which the employee worked for Defendant during the PAGA Period. See id. §§
2.2.5.1,4.3,6.5.4.

19. The Settlement Agreement provides that the Individual Class Payments shall be
allocated as 80% interest, damages, liquidated damages, restitution, and statutory penalties, and
20% wages. See SA § 2.2.4.1. The Individual PAGA Payments shall be allocated as 1099
income. See id. § 2.2.5.2.

20. As part of the Settlement Agreement, Defendant does not object to the payment of
a Service Payment in the amount of Five Thousand Dollars ($5,000.00) to each Class
Representative. See SA § 2.2.1. This amount is intended to compensate Plaintiffs for their efforts
and work in prosecuting this case, including meeting and communicating with Class Counsel and
reviewing the pleadings and documents in this case, including the PAGA notices, complaints,
and the Settlement Agreement. Both Plaintiffs and Class Counsel expressly acknowledge that the
Court has final discretion in any fee award or Service Payment. See id§§ 2.2.1, 2.2.2. Any
portion of the Service Payment not approved by the Court shall be added to the Net Settlement
Amount for distribution to the Class. See id.

21.  Also, as part of the Settlement Agreement, Defendant does not object to Class
Counsel’s request for attorney’s fees up to one-third (1/3) of the Gross Settlement Amount, i.e.,
the sum of Five Hundred Sixteen Thousand One Hundred Eighty-Eight Dollars and Thirty-Three
Cents ($516,188.33), plus up to Fifty Thousand Dollars ($50,000.00) for reimbursement of
litigation costs, subject to the Court finally approving this settlement. See SA § 2.2.2. Any

portion of the requested attorneys’ fees and/or litigation costs not awarded to Class Counsel shall
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be added to the Net Settlement Amount. See id.

22. The Settlement Agreement provides for the payment of the fees and expenses
reasonably incurred by the Settlement Administrator. See SA § 1.3. The Parties have received a
quote from Apex Class Action Administration for a fee of approximately Ten Thousand Nine
Hundred Ninety Dollars ($10,990.00). Any portion of the Administration Expenses Payment not
used or approved by the Court shall be added to the Net Settlement Amount. See SA § 2.2.3.

23. The proposed releases are appropriately limited to the claims alleged. See SA
1.40,1.41,4.2,4.3.

ESTIMATED INDIVIDUAL CLASS SETTLEMENT PAYMENTS

24. 1 estimate that the Net Settlement Amount will be approximately $861,386.67.

25. On a raw average, and assuming the participation of 560 Class Members, each
Class Member may potentially recover approximately $1,538.19 from the Net Settlement
($861,386.67/560 class members). This among may increase or decrease depending on the
number of workweeks the employee worked during the Class Period and the number of opt-outs
received. See SA §§ 2.2.4,2.2.4.2. To the extent that there are valid opt-outs, the Settlement
Administrator will proportionately increase the Individual Class Payments to each Participating
Class Member so that the amount distributed to Participating Class Members equals 100% of the
Net Settlement Amount. This is fair, as it directly allocates greater recovery to individual
Participating Class Members who have allegedly suffered greater harm.

26. Participating Class Members and Aggrieved Employees will have 180 days from
the mailing of the settlement payment to cash the check. See id. § 3.4.1. After the expiration of
180 days, the funds represented by uncashed settlement checks will be remitted to the California
State Controller’s Office — Office of Unclaimed Property Fund in the name of the Participating
Class Member or Aggrieved Employee. See id. § 3.4.3.

ANALYSIS OF THE CLAIMS AND POTENTIAL RECOVERY

27. Meal & Rest Period Claims: Labor Code § 226.7 provides that “(a) No employer
shall require any employee to work during any meal or rest period mandated by an applicable

order of the Industrial Welfare Commission. (b) If an employer fails to provide an employee a
7
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meal period or rest period in accordance with an applicable order of the Industrial Welfare
Commission, the employer shall pay the employee one additional hour of pay at the employee’s
regular rate of compensation for each work day that the meal or rest period is not provided. Lab.
Code § 226.7, subd. (a) & (b).

28.  Plaintiffs contend that rest periods, when provided, were routinely interrupted due
to business needs and Defendants’ prioritization of work responsibilities over mandatory meal
and rest periods in violation of the California Labor Code. Plaintiffs contend that rest period
premiums were not provided for each and every violation that occurred. Defendants, on the
other hand, contended that they had lawful policies and procedures for the provision of meal and
rest periods. Defendants argued that their legally compliant written policies satisfied Brinker and
that any failure to take a legally compliant meal or rest period by employees was the result of
individual choice and thus not capable of class resolution. See Brinker Rest. Corp. v. Superior
Ct., 53 Cal. 4th 1004, 1040, 273 P.3d 513, 537 (2012) (“On the other hand, the employer is not
obligated to police meal breaks and ensure no work thereafter is performed.”). Furthermore,
analysis of Defendants’ time and pay records demonstrated a low facial violation rate for meal
periods of approximately 26.7%, if not accounting for premiums actually paid. When factoring
in the premiums actually paid, Defendants would have argued that it overpaid employees, thus
resulting in a net negative meal period violation rate. If Plaintiffs were successful in
demonstrating rest period violations in approximately 56.7% of qualifying shifts, as Plaintiffs’
expert opined was the case, the exposure on this claim could be as high as approximately $2
million.

29. While Plaintiffs also argued that Defendants failed to pay meal or rest period
premiums at the correct rate of pay, Defendants argued that Plaintiffs would not have been
successful in proving an underlying meal or rest period violation, thus triggering Defendants’
legal obligation to pay meal or rest period premiums. The number of meal period premiums paid
by Defendants at what Plaintiffs alleged was the incorrect rate of pay was relatively low, with an
estimated exposure of approximately $10,648 in underpayment. These factors made success on

Plaintiffs’ meal and rest period claims on a class basis uncertain.
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30. Overtime Claims: Plaintiffs argued that Defendants failed to properly calculate
overtime wages for putative class members because Defendants failed to properly incorporate the
value of non-discretionary remuneration when calculating the regular rate of pay. Defendants
mounted several arguments against these claims. For one, Defendants argued that it had
compliant written policies and paid employees overtime wages according to California law.
Defendants also argued, as it did in relation to Plaintiffs’ other regular rate claims, that the
additional remuneration at issue was discretionary, and thus need not be included in the regular
rate of pay calculation. Because the alleged regular rate of pay claim is triggered only when
additional remuneration is paid, the exposure for unpaid wages is relatively low (estimated at
approximately $16,007), as is the case with most regular rate of pay claims. Plaintiffs also
alleged off-the-clock work, which resulted in unpaid overtime wages, which Plaintiffs’ expert
calculated at approximately $75,000. The majority of the exposure on these claims is with the
associated derivative penalties, pursuant to Labor Code §§ 201, 202, 203, and 226, which are
subject to unique defenses described in more detail below.

31.  Direct Wage Statement Claim § 226: From June 20, 2023, through July 12,
2024, Plaintiffs alleged that Defendants identified the wrong address on wage statements issued
to employees. Lab. Code § 226(a)(8) (requiring correct name and address on wage statements).
Defendants’ wage statements identified the employer as 4283929 Delaware LLC, 2 Daniels Way
Cranston, MA 02921. However, no such address exists in Massachusetts. Defendants changed
this practice in July 12, 2024, to reflect the correct address. This claim impacted 342 employees
and about 6,420 pay periods, resulting in approximately $624,900 in Section 226(¢e) penalties
(6,420 x $100 — (342 x $50)), and approximately $160,500 in PAGA penalties (6,420 x $25).

32.  However, Plaintiffs’ claims on this theory are contested. Defense counsel argued
that, even if Plaintiffs established a technical violation of the statute, the alleged violation was
not a “knowing and intentional failure” by Defendants to comply with Labor Code § 226(a) and
that penalties are unwarranted. See id.; see Harris v. Vector Mktg. Corp., 656 F. Supp. 2d 1128,
1145-46 (N.D. Cal. 2009) (summary adjudication warranted on Section 226(e) claim where

dispute existed as to whether plaintiff was independent contractor or employee and record lacked
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evidence that conduct was knowing or willful); Woods v. Vector Mktg. Corp., 2015 U.S. Dist.
LEXIS 67303, at *8-*9, *12-*14 (N.D. Cal. May 22, 2015) (finding that when the defendant
made a good faith claim that the employee was properly classified as exempt its failure to
provide accurate wage statements was not knowing and intentional).

33.  Additionally, Defendants presented argument that Plaintiffs would be unable to
establish a common ““actual injury” on a class-wide basis. As argued by Defendants, an actual
injury is shown where “there is a need for [] additional documentation.” Raines v. Coastal Pac.
Food Distribs., Inc., 23 Cal. App. 5th 667, 676 (2018) (internal citations omitted). Defendants’
anticipated good faith defense on this claim is also addressed in more detail below

34. Reimbursement § 2802: Plaintiffs alleged that Defendants required Class
Members to use their personal cell phones for work related purposes but did not reimburse
employees for the associated costs. Defendants disputed the existence of a common policy that
required employees to use personal cell phones for work related purposes. Defendants also
argued that they maintained compliant reimbursement policies, which would render the class
resolution of this claim impossible because whether an employee used his or her phone for work-
related purposes would depend on an individual analysis of whether the use was “reasonable and
necessary.” Assuming that Plaintiffs were successful in establishing this claim on a class basis
and were able to prove that employees should have been reimbursed $25.00 per month, the
potential exposure on this claim is approximately $234,000.

35. Failure to Pay Wages & Reporting Time Pay: Plaintiffs alleged that they and
class members were required to work off-the-clock to complete their duties for Defendants and
often were not properly paid reporting time pay where employees were only permitted to work
less than half of the employee’s shift. Defendants argued against these claims because they
contended they had compliant written policies advising employees to track all hours worked, and
not to work while off the clock. They also contended that employees were not regularly required
to report for work for shortened shifts, thus rendering the reporting time pay claim unworkable as
a class action. Ultimately, these claims would be strongly disputed from a liability and class

certification standpoint by Defendants. Assuming that Plaintiffs were able to certify these
10
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theories of liability, Plaintiffs’ expert estimated approximately $1.25 million in exposure, which
assumed 15 minutes off the clock per shift. Of course, whether Plaintiffs could succeed on these
assumptions was vehemently disputed by Defendants.

36.  Failure to Pay Vacation Wages: Plaintiffs contended that Defendants
maintained a vacation policy containing an unreasonable maximum carry-over component.
Specifically, employees who work for Defendants for 10 years or more accrue 60 hours of
vacation time annually; however, the maximum hours that may be carried over to the following
year is 40 hours, less than one and a half times the annual accrual rate. Defendants argued that
caps on vacation pay are lawful and therefore this claim was entitled to zero weight and had no
exposure. See Owen v. Macy’s, Inc., 96 Cal. Rptr. 3d 70, 76 (App. Ct. 2009) (finding policy
legal where vesting rules were “clear”); see also Minnick v. Automotive Creations, Inc., 220 Cal.
Rptr. 3d 752, 757 (App. Ct. 2017) (finding same). Plaintiffs also argued that vacation pay should
have been cashed out at the regular rate of pay. Realistically, the chances of succeeding on this
claim were limited, and, even if successful, the bulk of the exposure would be associated with
waiting time penalties, which are addressed below.

37. Sick Pay Wages: Under the Healthy Workplaces, Healthy Families Act of 2014,
Cal. Lab. Code § 245 et seq. (“HWHFA™), “[p]aid sick time for nonexempt employees shall be
calculated in the same manner as the regular rate of pay for the workweek in which the employee
uses paid sick time, whether or not the employee actually works overtime in that workweek.”
Cal. Lab. Code § 246(1)(1). Here, Plaintiffs allege that during workweeks where an employee
earned non-discretionary wages and sick pay earnings, Defendants paid the sick pay at the
employee’s base hourly rate. Although Labor Code section 246(1) provides that accrued sick
time must be paid at the correct regular rate, the primary risk is that not all class members
received bonuses during the same pay periods that sick time was paid. Typically, the regular rate
is found by adding up the total remuneration the employee receives by the total hours worked in
the workweek. 29 CFR § 778.108.

38.  Nonetheless, sick pay is not paid every workweek, since sick pay accrues at one

hour for every 30 hours of work, for a maximum of 24 hours of sick pay per year (this amount
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was increased to a maximum of 40 hours of sick pay beginning January 1, 2024). So, to trigger a
sick pay regular rate violation, the employee would have to use sick pay hours during the same
pay periods they were paid non-discretionary remuneration. Here, Plaintiffs’ expert determined
the exposure on this claim was approximately $15,500.

39.  Defendants also would have contended that Plaintiffs could not recover sick leave
directly because there is no private right of action. See Cal. Lab. Code § 248.5 (providing only
that “the Labor Commissioner or the Attorney General may bring a civil action in a court of
competent jurisdiction against the employer or other person violating this article); see also, e.g.,
Titus v. McLane Foodservices, Inc.,2016 WL 4797497, at *5 (E.D. Cal. Sept. 14, 2016) (the sick
pay “statute provides that only the LWDA may recover civil penalties for a violation™);
Schroeder v. Envoy Air, Inc., 2016 WL 11520388, at *11 (C.D. Cal. Sept. 27, 2016) (“because
the legislature did not clearly and unmistakeably create a private right of action to enforce
section 246(h), the Court concludes that there is none available™); but see Wood v. Kaiser Found.
Hosps., 88 Cal. App. 5th 742, 764, 305 Cal. Rptr. 3d 112, 126 (2023), as modified (Mar. 23,
2023) (“In sum, we hold that section 248.5, subdivision (e) does not preclude an aggrieved
employee from bringing a PAGA action for violations of the Act.”).

40. Derivative Section 203 and 226 Penalties: Because of the violations above,
Plaintiffs argued that Defendants were subject to wage statement and waiting time penalties.

The exposure for these theories of liability could be high. Plaintiffs estimated approximately $1
million in wage statement penalties,2 and $1.5 million in waiting time penalties.

41.  Defendants argued that the waiting time penalties, which comprise a significant
portion of the estimated damages, are subject to a complete defense. Defendants would have
argued that a good faith dispute exists as to whether the allegedly underpaid wages were due to
Plaintiffs and the Class considering Defendants’ legally compliant policies and efforts to comply

with the law. If Defendants were successful on its good faith defense, the Court may not have

2 This amount is duplicative of the direct wage statement theory of liability addressed above, and
therefore likely overestimates the exposure significantly. However, Plaintiffs detail these
damages for purposes of the Kullar analysis. |,
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awarded waiting time penalties at all, reducing the exposure by approximately $1.5 million.
Naranjo v. Spectrum Security Services, Inc., 88 Cal. App. 5th 937, 948 (2023) (holding that an
employer’s failure to pay meal period premiums to departing employees was not “willful” under
Section 203 because the employer had a good faith belief that it was in compliance with the law);
Hill v. Walmart, Inc., 32 F.4th 811 (9th Cir. 2022) (upholding good faith defense because
defendant reasonably believed wages were not due and owing at time of separation of
employment); Chavez v. Converse, Inc., 2020 WL 1233919, at *1 (N.D. Cal. 2020) (holding that
an employer’s failure to pay is not willful where there is uncertainty in the law or a “good faith
mistaken belief that wages are not owed”).

42. Similarly, the California Supreme Court recently held that wage statement
penalties are subject to a complete good faith defense. See Naranjo, 88 Cal. App. 5th at 951. If
Defendants were successful in asserting this defense, it would reduce the approximate exposure
by $1 million. Accordingly, while the potential penalties associated with these claims are high,
so too are the risks.

43.  PAGA Penalties: Plaintiffs also pursued a derivative representative PAGA claim
predicated on Defendants’ Labor Code violations as alleged above. Plaintiffs estimated that
Defendants could face civil penalties of up to a maximum of $969,200 if Plaintiffs were
successful at trial. This amount was calculated based on approximately 9,692 pay periods during
the relevant time period and a $100 penalty per violation, which assumes that the Court would
not “stack” PAGA penalties for distinct violations of the Labor Code. Courts are hesitant to
award a higher PAGA penalty for “subsequent” violations where there is no prior citation by the
Labor Commissioner, which renders the evaluation of the potential PAGA penalties without
“stacking” reasonable. C.f. Bernstein v. Virgin Am., Inc., 3 F.4th 1127, 1144 (9th Cir. 2021)
(“Virgin was not notified by the Labor Commissioner or any court that it was subject to the
California Labor Code until the district court partially granted Plaintiffs’ motion for summary
judgment. On this basis, we reverse the district court’s holding that Virgin is subject to
heightened penalties for any labor code violation that occurred prior to that point.”). While

Bernstein addresses whether the higher subsequent penalty should be applied, defendants often
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argue that this decision supports their position that the court should not award multiple penalties
for different predicate violations of the Labor Code during the same pay period. The current
version of the PAGA statute also provides for limited PAGA penalties for certain violations of
Labor Code Section 226, which further reduces the potential exposure. Lab. Code §
2699(f)(2)(A)(i) (providing for $25 penalty in certain circumstances). Accordingly, evaluating
the settlement compared to a potential penalty of $100 per pay period is fair, adequate, and
reasonable.

44. Even assuming Plaintiffs ultimately prevailed on their PAGA claims, the Court
still has discretion to reduce any PAGA penalties. Pursuant to Labor Code § 2699(e)(2), the
Court can decline to award PAGA penalties where “if, based on the facts and circumstances of
the particular case, to do otherwise, would result in an award that is unjust, arbitrary and
oppressive, or confiscatory.” Indeed, as shown in the Court of Appeal’s decision in Carrington
v. Starbucks Corp., 30 Cal. App. 5th 504 (2018), while the plaintiff prevailed on his PAGA claim
upon trial, the trial court reduced the maximum PAGA penalty amount by 90%, citing the
employer’s good faith attempt at complying with the law. Id. at p. 517. Upon review, the Court
of Appeal found such reduction to be proper. Id. at p. 529. Thus, even if Plaintiffs were to
successfully prove their claims at trial, there is a possibility that the Court may only award a
small percentage of PAGA penalties, as the Court has discretion to do so.

45. Under the particular circumstances of this case, Defendants could make a
persuasive argument that nominal PAGA penalties should be awarded. In this respect,
Defendants point to the absence of willfulness as grounds for the Court to award modest, if not
nominal, penalties.

46. Total Potential Value: Although Plaintiffs believe in the merits of the alleged
claims and maintain that there is no reason for reducing PAGA penalties, Plaintiffs are aware
that Defendants may raise defenses to the claims, like the arbitration agreements, and further
with respect to the reduction of PAGA penalties and that it could be persuasive to the Court.
Thus, even if Plaintiffs were to successfully prove their claims at trial, there is a possibility that

the Court may only award a small percentage of PAGA penalties, as the Court has discretion to
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do so, and that Defendants may prevail on class certification and/or with respect to their
defenses. The Gross Settlement Amount was premised with this risk in mind, associated with the
possibility of the Court significantly reducing Plaintiffs’ PAGA penalties, along with other
attendant risks, even if Plaintiffs were to prevail at trial.

47.  Here, the total amount of class and PAGA penalties ranges between $7.7 million,
on the high end, to $4.7 million, on the lower end, if Defendants were to succeed in establishing
a good faith defense precluding the recovery of wage statement and waiting time penalties. The
Gross Settlement Amount is $1,548,565.00, which is between approximately 20.1% and 32.9%
of the maximum class and PAGA penalties. The high settlement percentage-to-recovery further
supports that the settlement is fair and reasonable.

48. Thus, the settlement for each Class Member is fair, reasonable, and adequate,
given the inherent risks of litigation, including the uncertainty and risks to Plaintiffs involved in
not prevailing on one or more of the causes of action or theories alleged in the operative
Complaint, the possibility of losing at trial, and the potential for appeals. The settlement is the
result of extensive arm’s length negotiations between the Parties and their counsel and was
facilitated by an experienced and neutral mediator.

49.  Plaintiff authorized, in writing, a split of attorneys’ fees, providing that any
attorneys’ fees recovered in this action will be split between Plaintiff’s counsel and counsel for
Plaintiff Reveles.

THE SETTLEMENT IS FAIR, REASONABLE AND ADEQUATE

50.  Ibelieve that Plaintiffs and the Class could prevail at trial. However, I also
believe in the fairness of the settlement, which is based on factoring in the uncertainty and risks
attendant to not prevailing on one or more theories of liability, the possibility of non-certification
or losing at trial, and potential for appeals. Moreover, as Defendant adamantly denies that it
should be liable for the full extent of the alleged damages and penalties, there is a possibility that
Named Plaintiffs and the Class would be awarded less or recover nothing at trial. Thus, after
taking into account sharply disputed legal issues involved in this litigation, the risks associated

with further prosecution, delays caused by potential appeals, and the substantial benefits to be
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received pursuant to the Settlement Agreement, I believe that the proposed settlement is fair,
reasonable, and adequate and is in the best interests of the Class.

ATTORNEY EXPERIENCE

51.  Diversity Law Group has a great deal of experience in wage and hour class action
litigation and has been approved as class counsel in a number of class actions.

52. I am one of the primary attorneys on this matter. My qualifications are as follows:
I received a full-tuition scholarship, and graduated from Southwestern Law School in 2013,
magna cum laude. 1 was in the top 5% of my class. During my time at Southwestern, I was a
Notes and Comments Editor on the Southwestern Law Review. I also received awards for
achieving the highest grade in my class in several courses. In 2012, I was a full-time extern, at
the United States District Court for the Central District. Immediately after law school, I taught
several courses at Southwestern, including Principles of Legal Analysis and Legal Methods. I
taught those courses for approximately four years.

53. I practiced civil litigation at Haight Brown & Bonesteel LLP from approximately
September 2013, through January 2016. I was third chair in a federal court jury trial that resulted
in a defense verdict in our client’s favor on a $21 million commercial breach of contract dispute.
I also regularly litigated cases across the civil litigation spectrum, including employment matters.

54. From February 2016, through Fall 2017, I practiced at the international law firm
of Arnold & Porter, which had recently merged with Kaye Scholer, LLP. I defended Fortune 50
companies in Multi-District Litigation primarily in the product liability sphere. I also
successfully drafted an appellate brief in the Ninth Circuit resulting in the reversal of a summary
judgment decision regarding trade secret issues, in addition to working in several other practice
groups.

55. From September 2017, through September 2018, I served as a law clerk to a
Judge sitting on the United States District Court, Central District of California. I regularly
prepared bench memoranda, on cases involving all types of civil litigation, including regularly
working on wage and hour class actions.

56.  lam currently an attorney at the law firm Diversity Law Group, P.C., an
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employment law firm that has handled numerous wage and hour class and individual actions, on
both plaintiff and defense sides. My current practice focuses on employment matters involving
both class actions, and single plaintiffs. The firm currently has cases in the Los Angeles Superior
Courts, the Orange County Superior Courts, the San Diego County Superior Courts, and the
United States District Courts for the Central, Northern, and Eastern Districts of California. I am
currently handling, or have handled, numerous wage and hour class action lawsuits with the firm,
including, but not limited to: Weybrew v. BEI Construction, Solano County Superior Court Case
No. FCS055658 (January 14, 2022), In re See’s Candies Wage and Hour Cases, Case No.
JCCP5004 (March 30, 2022), Los Angeles Superior Court, Pevey v. Lumber City Corp, San
Bernardino County Superior Court Case No. CIVDS2010240 (May 2, 2022), Ross v Stater Bros.
Markets, San Bernardino County Superior Court Case No. CIVDS1902518 (September 8, 2022),
and Schneider v. Amazon Retail LLC, Los Angeles County Superior Court Case No.
21STCV26226 (December 1, 2022); James v RADC Enterprises, Inc., San Bernardino County
Superior Court, Case No. CIV-DS1933035 (September 29, 2020), Hector Luna v. Triple Canopy,
Inc., Santa Clara County Superior Court, Case No. 19CV345169 (October 22, 2020), Melbert
Magpugay v. Harbor Electronics, Inc., Santa Clara County Superior Court Case No.
19CV352547 (January 27, 2021), Foster v. Schindler Elevator Corp., Alameda County Superior
Court Case no. RG19029640 (March 2, 2021), Martin v. Streetplus Company, LLC, et al, Los
Angeles Superior Court Case No. 19STCV15522 (July 13, 2021), Morris v. Blue Mountain
Enterprises, LLC, Solano County Superior Court, Case No. FCS05.858 (August 4, 2021).

57. On June 14, 2019, I argued two related cases in front of the Ninth Circuit Court of
Appeals. One of them was Rodriguez v Nike Retail Service Inc., Case No. 17-16866. On June 28,
2019, the Ninth Circuit issued a published decision, reversing and remanding in favor of our
clients. Rodriguez v. Nike Retail Servs., Inc., 928 F.3d 810 (9th Cir. 2019).

58. I have also assisted the firm in numerous wage and hour class action mediations.

59. Class Counsel have effectively represented the interest of the Class. For example,
Class Counsel expended significant time and resources exchanging informal discovery, drafting

a mediation statement, preparing a damages and penalties model, and attending mediation. Class
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Counsel have also, at their own risk, expended costs to file this instant action, effect service of
process, and pay other litigation-related costs. Class Counsel have and will zealously represent
Plaintiffs and the Class Members and pursue this lawsuit to its conclusion.

NOTICE TO LWDA

60. Concurrent with the filing of Plaintiffs’ Motion for Preliminary Approval of Class
and Representative Action Settlement (“Motion”), my office uploaded the Motion, Settlement
Agreement, and proposed Preliminary Approval Order to the LWDA’s website. A true and
correct copy of the submission confirmation is attached herewith as Exhibit D.

I declare under penalty of perjury under the laws of the State of California that the
foregoing is true and correct.

Executed on this 16" day of July 2025, at Los Angeles, California.

- 4 i .;
# ’{-J/ é(ﬂ,{f ? i —hf.
He
Max W. Gavron
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SEMA] GRAHAM

c/o DIVERSITY LAW GROUP, P.C.
515 S. FIGUEROA STREET, SUITE 1250
LOS ANGELES, CALIFORNIA 90071
TELEPHONE (213) 488-6555
FACSIMILE (213) 488-6554

July 31, 2024

VIA ONLINE FILING

California Labor & Workforce Development Agency
Attn: PAGA Administrator

1515 Clay Street, Suite 801

Oakland, CA 94612

Re: Graham v 4283929 Delaware LLC / West Coast Pet Memorial Services

To Whom It May Concern:

This correspondence shall constitute my written notice under Labor Code § 2699.3 of
claims against 4283929 Delaware LLC and/or West Coast Pet Memorial Services (“Defendant” or
“the Company”). Specifically, I allege as follows:

1. The Company violated Labor Code § 226 by failing to state the correct name and
address of the legal entity that is my employer. The wage statements issued to me and other
employees identify my employer as 4283929 Delaware LLC, 2 Daniels Way Cranston, MA
02921. However, no such address exists in Massachusetts. Accordingly, the Company did not
provide the information required by the Labor Code.

2. The Company also violated Labor Code 8§ 510, 558, 1194, and the relevant wage
orders by failing to correctly pay all overtime wages earned for myself and other aggrieved
employees. For example, | would often work more than 8 hours a day or 40 hours in a week but
was not paid overtime for all hours that should have been paid overtime. | also received
non-discretionary pay like a retention bonus, which, on information and belief, was not included in
the regular rate of pay for purposes of paying overtime wages. Sometimes, | was also paid two
different rates of pay during the same period and was paid overtime wages. However, the
Company did not pay me overtime wages at the regular rate of pay, but, instead, paid overtime
based on the base rate of pay. As a result of these violations, the Company also violated Labor
Code §226 for failing to accurately state my total hours worked and wages earned and Labor Code
8§ 201-203.

3. The Company violated Labor Code 88 226.7 and 512 by failing to provide me and
aggrieved employees with off-duty meal breaks within the first 5 hours worked for shifts in excess
of 5 hours. 1 and other aggrieved employees often were required to remain on-duty and perform
work when they were supposed to take their meal breaks. Moreover, even when they got to take
meal breaks, many of the breaks were not provided until after the 5" hour of work, or after the 10"
hour of work. For a period of time, the Company did not provide a second meal period after 10
hours of work at all. As a result, the Company also violated Labor Code §8§ 201-203 by failing to
pay me and other aggrieved employees all of the wages owed upon separation of employment due
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to the unpaid missed meal period premiums. The Company also violated Labor Code 8§ 226 by
failing to accurately state my hours worked as a result of these violations.

4. The Company violated Labor Code § 226.7 and the relevant wage order by failing
to provide me and other aggrieved employees with off-duty rest breaks for each work shift of 3.5
hours or more for the same reasons as the rest breaks specified above. For a period, the Company
failed to provide rest periods to employees at all. Further, the Company also violated Labor Code
88 201-203 by failing to pay me and other aggrieved employees all of the wages owed upon
separation of employment due to the unpaid missed rest period premiums. The Company also
violated Labor Code § 226 by failing to accurately state my hours worked as a result of these
violations.

5. The Company violated Labor Code § 2802 by failing to reimburse me and other
aggrieved employees for expenses related to the use of the ADP application on my phone to track
our hours worked. This was a reasonable and necessary business expense but was not reimbursed
by the Company.

The address for Defendant is:
4283929 Delaware LLC
2 Daniels Way
Cranston, MA 02921
Alternatively, the address is:
4283929 Delaware LLC

2 Daniels Way
Cranston, RI1 02921

Please contact my attorney Max W. Gavron at the above address/phone number if you have
any questions regarding this matter.

Sincerely,
DocuSigned by:
Semaj Graham

Cc: 4283929 Delaware LLC and/or West Coast Pet Memorial Services (via certified mail, return
receipt requested to the address above)
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CLASS ACTION AND PAGA SETTLEMENT AGREEMENT AND CLASS NOTICE

This Class Ac ion and PAGA Se lemen Agreemen (‘“Agreemen ) is made by and
be ween Plain iff Semaj Graham and Plain iff Darren Reveles (collec ively “Plain iffs”) and
Defendan 4283929 Delaware LLC dba Wes Coas Pe Memorial Services (“Defendan ). The
Agreemen refers o Plain iffs and Defendan collec ively as “Par ies,” or individually as “Par y.”

1. DEFINITIONS.

1.1 “Ac ion” means he Plain iffs’ lawsui s alleging wage and hour viola ions agains
Defendan cap ioned Semaj Graham, et al. v. 4283929 Delaware LLC ini ia ed on Augus
2, 2024 and pending in Superior Cour of he S a e of California, Coun y of Los Angeles
(“Graham Ac ion”) and Darren Reveles, et al. v. 4283929 Delaware LLC, dba West
Coast Pet Memorial Services, et al. ini ia ed on July 12, 2024, and pending in Superior
Cour of he S a e of California, Coun y of Riverside (“Reveles Ac ion”).

1.2 “Adminis ra or” means Apex Class Ac ion Adminis ra ion, he neu ral eniy he Par ies
have agreed o appoin o adminis er he Se lemen .

1.3 “Adminis ra ion Expenses Paymen ” means he amoun he Adminis ra or will be paid
from he Gross Se lemen Amoun o reimburse i s reasonable fees and expenses in
2 13

accordance wi h he Adminis ra or’s “no o exceed” bid submi ed o he Cour in
connec ion wi h Preliminary Approval of he Se lemen .

1.4 “Aggrieved Employee” means a person employed by Defendan in California and
classified as a non-exemp employee who worked for Defendan during he PAGA
Period.

1.5 “Class” means all persons employed by Defendan in California and classified as non-
exemp employee who worked for Defendan during he Class Period.

1.6 “Class Counsel” means D.Law, Inc. and Diversi y Law Group, P.C.

1.7 “Class Counsel Fees Paymen ” and “Class Counsel Li iga ion Expenses Paymen ” mean
he amoun s alloca ed o Class Counsel for reimbursemen of reasonable a orneys’ fees
and expenses, respec ively, incurred o prosecu e he Ac ion.

1.8 “Class Da a” means Class Member iden ifying informa ion in Defendan ’s possession
including he Class Member’s name, las -known mailing address, Social Securi y
number, and number of Class Period Workweeks and PAGA Pay Periods.

1.9 “Class Member” or “Se lemen Class Member” means a member of he Class, as ei her a
Par icipa ing Class Member or Non-Par icipa ing Class Member (including a Non-
Par icipa ing Class Member who qualifies as an Aggrieved Employee).
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1.10 “Class Member Address Search” means he Adminis ra or’s inves iga ion and
search for curren Class Member mailing addresses using all reasonably available
sources, me hods and means including, bu no limi ed o, he Na ional Change of
Address da abase, skip races, and direc con ac by he Adminis ra or wi h Class
Members.

1.11 “Class No ice” means he COURT APPROVED NOTICE OF CLASS ACTION
SETTLEMENT AND HEARING DATE FOR FINAL COURT APPROVAL, o be
mailed o Class Members in English wi h a Spanish ransla ion in he form, wi hou
ma erial varia ion, a ached as Exhibi A and incorpora ed by reference in o his
Agreemen .

1.12 “Class Period” means he period from Augus 1, 2020 hrough he da e of
preliminary approval, excep as provided in Paragraph 7, below.

1.13 “Class Represen a ive” means he named Plain iffs in he opera ive complain in
he Ac ion seeking Cour approval o serve as a Class Represen a ive.

1.14 “Class Represen a ive Service Paymen ” means he paymen o he Class
Represen a ive for ini ia ing he Ac ion and providing services in suppor of he Ac ion.

1.15 “Cour ” means he Superior Cour of California, Coun y of Los Angeles.
1.16 “Defendan ” means named Defendan 4283929 Delaware LLC dba Wes Coas
Pe Memorial Services.
1.17 “Defense Counsel” means Jackson Lewis PC.
1.18 “Effec ive Da ¢” means he da e by when bo h of he following have occurred: (a)

he Cour en ers a Judgmen on i s Order Gran ing Final Approval of he Se lemen ; and
(b) he Judgmen is final. The Judgmen is final as of he la es of he following
occurrences: (a) if no Par icipa ing Class Member objec s o he Se lemen , he day af er
he deadline for filing a no ice of appeal from he Judgmen ; or (b) ifa imely appeal
from he Judgmen is filed, he day af er he appella e cour affirms he Judgmen and
issues a remi 1 ur.

1.19 “Final Approval” means he Cour ’s order gran ing final approval of he
Se lemen .
1.20 “Final Approval Hearing” means he Cour ’s hearing on he Mo ion for Final

Approval of he Se lemen .

1.21 “Final Judgmen ” means he Judgmen En ered by he Cour upon Gran ing Final
Approval of he Se lemen .
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1.22 “Gross Se lemen Amoun ” means $1,548,565 which is he o al amoun
Defendan agrees o pay under he Se lemen excep as provided in Paragraph 9 below.
The Gross Se lemen Amoun will be used o pay Individual Class Paymen s, Individual
PAGA Paymen s, he LWDA PAGA Paymen , Class Counsel Fees, Class Counsel
Expenses, Class Represen a ive Service Paymen and he Adminis ra or’s Expenses.

1.23 “Individual Class Paymen ” means he Par icipa ing Class Member’s pro ra a
share of he Ne Se lemen Amoun calcula ed according o he number of Workweeks
worked during he Class Period.

1.24 “Individual PAGA Paymen ” means he Aggrieved Employee’s pro ra a share of
35% of he PAGA Penal ies calcula ed according o he number of Workweeks worked
during he PAGA Period.

1.25 “Judgmen ” means he judgmen en ered by he Cour based upon he Final
Approval.
1.26 “LWDA” means he California Labor and Workforce Developmen Agency, he

agency en i led, under Labor Code sec ion 2699, subd. (1).

1.27 “LWDA PAGA Paymen ” means he 65% of he PAGA Penal ies paid o he
LWDA under Labor Code sec ion 2699, subd. (m).

1.28 “Ne Se lemen Amoun ” means he Gross Se lemen Amoun, less he following
paymen s in he amoun s approved by he Cour : Individual PAGA Paymen s, he LWDA
PAGA Paymen , Class Represen a ive Service Paymen (s), Class Counsel Fees Paymen ,
Class Counsel Li iga ion Expenses Paymen , and he Adminis ra ion Expenses Paymen .
The remainder is o be paid o Par icipa ing Class Members as Individual Class
Paymen s.

1.29 “Non-Par icipa ing Class Member” means any Class Member who op s ou of he
Se lemen by sending he Adminis ra or a valid and imely Reques for Exclusion.

1.30 “Opera ive Complain s” means he Firs Amended Class and Represen a ive
Ac ion Complain ha Plain iffs will file wi h he Los Angeles Superior Cour in he
Graham Ac ion, which adds Plain iff Darren Reveles as a named Class Represen a ive
and he claims from he Reveles Acion o heex en ha hey are no already alleged, and
he Firs Amended Class Ac ion Complain filed in he Reveles Ac ion.

1.31 “PAGA Pay Period” means any Pay Period during which an Aggrieved Employee
worked for Defendan for a leas one day during he PAGA Period.

1.32 “PAGA Period” means he period from June 20, 2023 hrough June 16, 2025.

1.33 “PAGA” means he Priva e A orneys General Ac (Labor Code §§ 2698. e seq.).



Docusign Envelope ID: 65BA9CD6-82EF-4081-815A-6F4FE1CAF481

1.34 “PAGA No ice” means Plain iffs’ June 20, 2024, and Augus 1,2024 le ers o
Defendan and he providing no ice pursuan o Labor Code sec ion 2699.3, subd.(a).

1.35 “PAGA Penal ies” means he o al amoun of PAGA civil penal ies o be paid
from he Gross Se lemen Amoun, alloca ed 35% o he Aggrieved Employees
($35,000) and he 65% o LWDA ($65,000) in se lemen of PAGA claims.

1.36 “Par icipa ing Class Member” means a Class Member who does no submi a
valid and imely Reques for Exclusion from he Se lemen .

1.37 “Plain iffs” mean Semaj Graham and Darren Reveles, he named plain iffs in he
Ac ions.
1.38 “Preliminary Approval” means he Cour ’s Order Gran ing Preliminary Approval

of he Se lemen .

1.39 "Preliminary Approval Order" means he proposed Order Gran ing Preliminary
Approval and Approval of PAGA Se lemen .

1.40 “Released Class Claims” means he claims being released as described in
Paragraph 4.2 below.
1.41 “Released PAGA Claims” means he claims being released as described in

Paragraph 4.3 below.

1.42 “Released Par ies” means: Defendan and Ga eway Services Inc., and each of
heir former and presen paren companies, divisions, par ners, employees, agen s, clien s,
direc ors, officers, shareholders, owners, members, a orneys, insurers, predecessors,
successors, assigns, subsidiaries, affilia es, and any o her individual oren iy ha could
be liable for any of he Released Claims.

1.43 “Reques for Exclusion” means a Class Member’s submission of a wri en reques
o be excluded from he Class Se lemen signed by he Class Member.

1.44 "Response Deadline" means 60 days af er he Adminis ra or mails No ice o Class
Members and Aggrieved Employees, and shall be he las da e on which Class Members
may: (a) fax, email, or mail Reques s for Exclusion from he Se lemen , or (b) fax, email,
or mail his or her Objec ion o he Se lemen . Class Members o whom No ice Packe s
are resen af er having been re urned undeliverable o he Adminis ra or shall have an
addi ional 14 calendar days beyond he Response Deadline has expired.

1.45 “Se lemen ” means he disposi ion of he Ac ion effec ed by his Agreemen and
he Judgmen .
1.46 “Workweek” means any week during which a Class Member worked for

Defendan for a leas one day, during he Class Period.
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1. RECITALS.

1.1 On Augus 2, 2024, Plain iff Graham commenced a Class Ac ion by filing a Complain
alleging causes of ac ion agains Defendan for (a) failing o pay over ime wages, in
viola ion of Labor Code sec ions 201, 202, 203, 510 and 1194; (b) failing o provide oft-
du y meal and res periods and/or pay premium wages in lieu hereof, in viola ion of
Labor Code sec ions 201, 202, 203, 226.7 and 512; (c) failing o provide accura e
i emized wage s a emen s, in viola ion of Labor Code sec ion 226; (d) failing o
reimburse all business expenses, in viola ion of Labor Code sec ion 2802; and (e)
engaging in unfair business prac ices in viola ion of Business and Professions Code
sec ion 17200, e seq., he California Labor Code, and he applicable IWC Wage Orders.
On Oc ober 4, 2024, Plain iff Graham filed a Firs Amended Complain adding a cause of
ac ion for penal ies under PAGA. Defendan denies he allega ions in he Opera ive
Complain , denies any failure o comply wi h he laws iden ified in he Opera ive
Complain and denies any and all liabili y for he causes of ac ion alleged.

1.2 On July 12, 2024, Plain iff Reveles commenced a Class Ac ion by filing a Complain
alleging causes of ac ion agains Defendan for: (1) failure o pay minimum wages; (2)
failure o pay wages and over ime; (3) recovery of repor ing ime pay; (4) meal periods;
(5) res periods; (6) failure o pay vaca ion wages; (7) failure o pay sick pay wages; (8)
failure o reimburse business expenses; (9) viola ion of Labor Code § 226; (10) failure o
keep required payroll records; (11) failure o produce reques ed employmen records;
(12) penal ies pursuan o Labor Code § 203; (13) viola ion of Business & Professions
Code § 17200., he California Labor Code, and he applicable IWC Wage Orders. On
Augus 26, 2024, Plain iff Reveles filed a Firs Amended Complain adding a cause of
ac ion for penal ies under PAGA. Defendan denies he allega ions in Plain iff Reveles’
Firs Amended Complain , denies any failure o comply wi h he laws iden ified in
Plain iff Reveles’ Firs Amended Complain and denies any and all liabili y for he causes
of ac ion alleged.

1.3 Pursuan o Labor Code sec ion 2699.3, subd.(a), Plain iffs bo h gave imely wri en
no ice o Defendan and he LWDA by sending he PAGA No ices.

1.4 On April 17, 2025, he Par ies par icipa ed in an all-day media ion presided over by
Darren Cohen which led o his Agreemen o se le he Ac ion.

1.5 Prior o media ion, Plain iffs ob ained, hrough informal discovery, ime and payroll da a
for he pu a ive class, and figures and informa ion regarding he class size and
composi ion. Plain iffs’ inves iga ion was sufficien o sa isfy he cri eria for cour
approval se for h in Dunk v. Foot Locker Retail, nc.(1996) 48 Cal.App.4 h 1794, 1801
and Kullar v. Foot Locker Retail, nc.(2008) 168 Cal.App.4 h 116, 129-130
(“Dunk/Kullar”).

1.6 The Cour has no gran ed class cer ifica ion because he Par ies engaged in media ion
before any class cer ifica ion.
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1.7 The Par ies, Class Counsel and Defense Counsel represen ha hey are no aware of any
o her pending ma er or ac ion asser ing claims ha will be ex inguished or affec ed by
he Se lemen .

2. MONETARY TERMS.

2.1 Gross Se lemen Amoun . Excep as o herwise provided by Paragraph 9 below,

Defendan promises o pay $1,548,565 and no more as he Gross Se lemen Amoun and
o separa ely pay any and all employer payroll axes owed on he Wage Por ions of he
Individual Class Paymen s. Defendan has no obliga ion o pay he Gross Se lemen
Amoun (or any payroll axes) prior o he deadline s a ed in Paragraph 3.3 of his
Agreemen . The Adminis ra or will disburse he en ire Gross Se lemen Amoun wi hou
asking or requiring Par icipa ing Class Members or Aggrieved Employees o submi any
claim as a condi ion of paymen . None of he Gross Se lemen Amoun will rever o
Defendan .

2.2 Paymen s from he Gross Se lemen Amoun . The Adminis ra or will make and deduc

he following paymen s from he Gross Se lemen Amoun, in he amoun s specified by
he Cour in he Final Approval:

2.2.1

222

To Plain iffs: Class Represen a ive Service Paymen s o each of he Class
Represen a ives of no more han $5,000 each (in addi ion o any Individual Class
Paymen and any Individual PAGA Paymen he Class Represen a ive is en i led
o receive as a Par icipa ing Class Member). Defendan will no oppose Plain iffs’
reques for a Class Represen a ive Service Paymen ha does no exceed his
amoun . As par of he mo ion for Class Counsel Fees Paymen and Class
Li iga ion Expenses Paymen , Plain iffs will seek Cour approval for any Class
Represen a ive Service Paymen s no la er han 16 cour days prior o he Final
Approval Hearing. If he Cour approves a Class Represen a ive Service Paymen
less han he amoun reques ed, he Adminis ra or will re ain he remainder in he
Ne Se lemen Amoun . The Adminis ra or will pay he Class Represen a ive
Service Paymen using IRS Form 1099. Plain iffs assume full responsibili y and
liabili y for employee axes owed on he Class Represen a ive Service Paymen .

To Class Counsel: A Class Counsel Fees Paymen of no more han one- hird,
which is curren ly es ima ed o be $516,188.33 and a Class Counsel Li iga ion
Expenses Paymen of no more han $50,000. Defendan will no oppose reques s
for hese paymen s provided ha dono exceed hese amoun s. Plain iffs and/or
Class Counsel will file a mo ion for Class Counsel Fees Paymen and Class

Li iga ion Expenses Paymen no la er han 16 cour days prior o he Final
Approval Hearing. If he Cour approves a Class Counsel Fees Paymen and/or a
Class Counsel Li iga ion Expenses Paymen less han he amoun s reques ed, he
Adminis ra or will alloca e he remainder o he Ne Se lemen Amoun . Released
Par ies shall have no liabili y o Class Counsel or any o her Plain iffs’ Counsel
arising from any claim o any por ion any Class Counsel Fee Paymen and/or
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Class Counsel Li iga ion Expenses Paymen . The Adminis ra or will pay he Class
Counsel Fees Paymen and Class Counsel Expenses Paymen using one or more
IRS 1099 Forms. Class Counsel assumes full responsibili y and liabili y for axes
owed on he Class Counsel Fees Paymen and he Class Counsel Li iga ion
Expenses Paymen and holds Defendan harmless, and indemnifies Defendan ,
from any dispu e or con roversy regarding any division or sharing of any of hese
Paymen s.

To he Adminis ra or: An Adminis ra or Expenses Paymen no o exceed $10,990
excep for a showing of good cause and as approved by he Cour . To he ex en
he Adminis ra ion Expenses are less or he Cour approves paymen less han
$10,990, he Adminis ra or will re ain he remainder in he Ne Se lemen

Amoun .

To Each Par icipa ing Class Member: An Individual Class Paymen calcula ed by
(a) dividing he Ne Se lemen Amoun by he o al number of Workweeks
worked by all Par icipa ing Class Members during he Class Period and (b)

mul iplying he resul by each Par icipa ing Class Member’s Workweeks.

2.2.4.1 Tax Alloca ion of Individual Class Paymen s. 20% of each
Par icipa ing Class Member’s Individual Class Paymen will be alloca ed o
se lemen of wage claims ( he “Wage Por ion””). The Wage Por ions are
subjec o ax wi hholding and will be repor ed on an IRS W-2 Form. The
80% of each Par icipa ing Class Member’s Individual Class Paymen will
be alloca ed ose lemen of claims for in eres , damages, liquida ed
damages, res i u ion, and s a u ory penal ies ( he “Non-Wage Por ion”).
The Non-Wage Por ions are no subjec o wage wi hholdings and will be
repor ed on IRS 1099 Forms by he Se lemen Adminis ra or. Par icipa ing
Class Members assume full responsibili y and liabili y for any employee

axes owed on heir Individual Class Paymen .

2.2.4.2 Effec of Non-Par icipa ing Class Members on Calcula ion of Individual
Class Paymen s. Non-Par icipa ing Class Members will no receive any
Individual Class Paymen s. The Adminis ra or will re ain amoun s equal o
heir Individual Class Paymen s in he Ne Se lemen Amoun for
dis ribu ion o Par icipa ing Class Members on a pro ra a basis, so ha he
amoun ac ually dis ribu ed equals 100% of he Ne Se lemen Amoun .

To he LWDA and Aggrieved Employees: PAGA Penal ies in he amoun of
$100,000 o be paid from he Gross Se lemen Amoun , wi h 65% ($65,000)
alloca ed o he LWDA PAGA Paymen and 35% ($35,000) allocaed o he
Individual PAGA Paymen s.

2.2.5.1 The Adminis ra or will calcula e each Individual PAGA Paymen by (a)
dividing he amoun of he Aggrieved Employees’ 35% share of PAGA
Penal ies by he o al number of PAGA Period Pay Periods worked by all
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Aggrieved Employees during he PAGA Period and (b) mul iplying he
resul by each Aggrieved Employee’s PAGA Period Pay Periods.
Aggrieved Employees assume full responsibili y and liabili y for any axes
owed on heir Individual PAGA Paymen .

2.2.5.2 If he Cour approves PAGA Penal ies of less han he amoun reques ed,
he Adminis ra or will alloca e he remainder o he Ne Se lemen
Amoun . The Adminis ra or will repor he Individual PAGA Paymen s on
IRS 1099 Forms.

3. SETTLEMENT FUNDING AND PAYMENTS.

3.1 Class Workweeks and Aggrieved Employee Pay Periods. Based on a review of i s records
a he ime of media ion on April 17, 2025, Defendan es ima ed here are 560 Class
Members who collec ively worked a o al of 40,470 workweeks from Augus 1, 2020 o
April 17, 2025, and 423 Aggrieved Employees who worked a o al 9,692 PAGA Pay
Periods from June 20, 2023 o April 17, 2025.

3.2 Class Da a. No la er han 21 days af er he Cour gran s Preliminary Approval of he
Se lemen , Defendan will simul aneously deliver he Class Daa o he Adminis ra or, in
he form of a Microsof Excel spreadshee . To pro ec Class Members’ privacy righ s, he
Adminis ra or mus main ain he Class Da a in confidence, use he Class Da a only for
purposes of his Se lemen and for no o her purpose, and res ric access o he Class Da a
o Adminis ra or employees who need access o he Class Da a o effec and perform
under his Agreemen . Defendan has a con inuing du y o immedia ely no ify Class
Counsel if i discovers ha he Class Da a omi ed class member iden ifying informa ion
and o provide correc ed or upda ed Class Da a as soon as reasonably feasible. Wi hou
any ex ension of he deadline by which Defendan mus send he Class Daa o he
Adminis ra or, he Par ies and heir counsel will expedi iously use bes effor s, in good
fai h, o recons ruc or o herwise resolve any issues rela ed o missing or omi ed Class
Da a.

3.3 Funding of Gross Se lemen Amoun . Defendan shall fully fund he Gross Se lemen
Amoun , and also fund he amoun s necessary o fully pay Defendan ’s share of payroll
axes by ransmi ing he funds o he Adminis ra or no la er han 21 days af er he
Effec ive Da e.

3.4 Paymen s from he Gross Se lemen Amoun . Wi hin 14 days af er Defendan funds he
Gross Se lemen Amoun , he Adminis ra or will mail checks for all Individual Class
Paymen s, all Individual PAGA Paymen s, he LWDA PAGA Paymen, he
Adminis ra ion Expenses Paymen , he Class Counsel Fees Paymen , he Class Counsel
Li iga ion Expenses Paymen , and he Class Represen a ive Service Paymen .

3.4.1 The Adminis ra or will issue checks for he Individual Class Paymen s and/or
Individual PAGA Paymen s and send hem o he Class Members via Firs Class
U.S. Malil, pos age prepaid. The face of each check shall prominen ly s a e he
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da e (no less han 180 days af er he da e of mailing) when he check will be
voided. The Adminis ra or will cancel all checks no cashed by he void da e. The
Adminis ra or will send checks for Individual Se lemen Paymen s o all

Par icipa ing Class Members (including hose for whom Class No ice was

re urned undelivered). The Adminis ra or will send checks for Individual PAGA
Paymen s o all Aggrieved Employees including Non-Par icipa ing Class
Members who qualify as Aggrieved Employees (including hose for whom Class
No ice was re urned undelivered). The Adminis ra or may send Par icipa ing
Class Members a single check combining he Individual Class Paymen and he
Individual PAGA Paymen . Before mailing any checks, he Se lemen

Adminis ra or mus upda e he recipien s’ mailing addresses using he Na ional
Change of Address Da abase.

The Adminis ra or mus conduc a Class Member Address Search for all o her
Class Members whose checks are re uned undelivered wi hou USPS forwarding
address. Wi hin 7 days of receiving a re urned check he Adminis ra or mus re-
mail checks o he USPS forwarding address provided or o an address ascer ained
hrough he Class Member Address Search. The Adminis ra or need no ake

fur her s eps o deliver checks o Class Members whose re-mailed checks are

re urned as undelivered. The Adminis ra or shall promp ly send a replacemen
check o any Class Member whose original check was los or misplaced,

reques ed by he Class Member prior o he void da e.

For any Class Member whose Individual Class Paymen check or Individual
PAGA Paymen check is uncashed and cancelled af er he void da e, he
Adminis ra or shall ransmi he funds represen ed by such checks o he
California Con roller's Unclaimed Proper y Fund in he name of he Class
Member hereby leaving no "unpaid residue" subjec o he requiremen s of
California Code of Civil Procedure Sec ion 384, subd. (b).

The paymen of Individual Class Paymen s and Individual PAGA Paymen s shall
no obliga e Defendan o confer any addi ional benefi s or make any addi ional
paymen s o Class Members (such as 401(k) con ribu ions or bonuses) beyond
hose specified in his Agreemen .

4. RELEASES OF CLAIMS. Effec ive on he da e when Defendan fully funds he en ire

Gross Se lemen Amoun and funds all employer payroll axes owed on he Wage Por ion of
he Individual Class Paymen s, Plain iffs, Class Members, and Class Counsel will release
claims agains all Released Par ies as follows:

4.1 Plain iffs’ Release. Plain iffs and his or her respec ive former and presen spouses,

represen a ives, agen s, a orneys, heirs, adminis ra ors, successors, and assigns generally,
release and discharge Released Par ies from all claims, ransac ions, or occurrences ha
occurred during he Class Period, including, bu no limi ed o: (a) all claims ha were, or
reasonably could have been, alleged, based on he fac s con ained, in he Opera ive
Complain s and (b) all PAGA claims ha were, or reasonably could have been, alleged
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based on fac s con ained in he Opera ive Complain s, Plain iffs’ PAGA No ices, or
ascer ained during he Ac ions and released under 6.2, below. (“Plain iffs’ Release.”)
Plain iffs’ Release does no ex end o any claims or ac ions o enforce his Agreemen , or
o any claims for ves ed benefi s, unemploymen benefi s, disabili y benefi s, social
securi y benefi s, workers’ compensa ion benefi s ha arose a any ime, or based on
occurrences ou side he Class Period. Plain iffs acknowledge ha Plain iffs may discover
fac s or law differen from, or in addi ion o, he fac s or law ha Plain iffs now knows or
believes o be rue bu agrees, none heless, ha Plain iffs’ Release shall be and remain
effec ive in all respec s, no wi hs anding such differen or addi ional fac s or Plain iffs’
discovery of hem.

4.1.1 Plain iffs’ Waiver of Righ s Under California Civil Code Sec ion 1542. For
purposes of Plain iffs’ Release, Plain iffs expressly waive and relinquish he
provisions, righ s, and benefi s, if any, of sec ion 1542 of he California Civil
Code, which reads:

A general release does no ex end o claims ha he credi or or releasing par y
does no know or suspec o exis in his or her favora he ime of execu ing he
release, and ha if known by him or her would have ma erially affec ed his or her
se lemen wih he deb or or Released Par y.

4.2 Release by Par icipa ing Class Members Who Are No Aggrieved Employees: All
Par icipa ing Class Members, on behalf of hemselves and heir respec ive former and
presen represen a ives, agen s, a orneys, heirs, adminis ra ors, successors, and assigns,
release Released Par ies from any and all claims, damages, deb s, liabili ies, demands,
obliga ions, penal ies, ac ions or causes of ac ion of any kind, arising under s a e, federal
or local law, whe her s a u ory, common law, or adminis ra ive law, a any ime during
he Se lemen Class Period, ha were alleged in he Opera ive Complain s, or reasonably
could have been alleged based on he fac s s a ed in he Opera ive Complain s and/or
Plain iffs’ adminis ra ive exhaus ion le ers submi ed o he California Labor &
Workforce Developmen Agency (“LWDA?”) in connec ion wi h he Reveles Ac ion and
he Graham Ac ion, including bu no limi ed o claims for failure o pay minimum
wages, wages, and over ime, failure o pay repor ing ime pay, meal period viola ions,
res period viola ions, failure o pay vaca ion ime and wages, failure o pay paid sick
ime and wages; failure o reimburse expenses, failure o issue accura e and i emized
wage s a emen s, failure o keep payroll records, failure o produce reques ed
employmen records, failure o pay final wages and wai ing ime penal ies, and for unfair
compe i ion predica e on he aforemen ioned Labor Code viola ions (collec ively, he
"Released Claims"). This release shall apply o claims arising during he Class Period.
Excep as se for hin Sec ion 4.3 of his Agreemen , Par icipa ing Class Members do no
release any o her claims, including claims for ves ed benefi s, wrongful ermina ion,
viola ion of he Fair Employmen and Housing Ac , unemploymen insurance, disabili y,
social securi y, workers’ compensa ion, or claims based on fac s occurring ou side he
Class Period.
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4.3 Release by Non-Par icipa ing and Par icipa ing Class Members Who Are Aggrieved
Employees: All Non-Par icipa ing and Par icipa ing Class Members who are Aggrieved
Employees and he S a e of California and he LWDA, shall release he Released Par ies
from any and all claims for PAGA civil penal ies, in eres , fees or cos s alleged in and/or
arising ou of he fac s alleged in he Opera ive Complain s in he Reveles Ac ion and he
Graham Ac ion, and/or Plain iffs’ adminis ra ive exhaus ion le ers submi ed o he
LWDA arising during he PAGA Period.

5. MOTION FOR PRELIMINARY APPROVAL. The Par ies agree o join ly prepare and
file a mo ion for preliminary approval (“Mo ion for Preliminary Approval”) ha complies
wi h he Cour ’s curren checklis for Preliminary Approvals.

5.1 Plain iffs’ Responsibili ies. Plain iffs will prepare and deliver o Defense Counsel all
documen s necessary for ob aining Preliminary Approval a reasonable period before he
filing deadline.

5.2 Responsibili ies of Counsel. Class Counsel and Defense Counsel are join ly responsible
for expedi iously finalizing and filing he Mo ion for Preliminary Approval no la er han
30 days af er he full execu ion of his Agreemen ; ob aining a promp hearing da e for
he Mo ion for Preliminary Approval; and for appearing in Cour o advoca e in favor of
he Mo ion for Preliminary Approval. Class Counsel is responsible for delivering he
Cour ’s Preliminary Approval o he Adminis ra or.

5.3 Duy o Coopera e. If he Par ies disagree on any aspec of he proposed Mo ion for
Preliminary Approval and/or he suppor ing declara ions and documen s, Class Counsel
and Defense Counsel will expedi iously work oge her on behalf of he Par ies by
mee ing in person or by elephone, and in good fai h, o resolve he disagreemen . If he
Cour does no gran Preliminary Approval or condi ions Preliminary Approval on any
ma erial change o his Agreemen , Class Counsel and Defense Counsel will
expedi iously work oge her on behalf of he Par ies by mee ing in person or by

elephone, and in good fai h, o modify he Agreemen and o herwise sa isfy he Cour ’s
concerns.

6. SETTLEMENT ADMINISTRATION.

6.1 Selec ion of Adminis ra or. The Par ies have join ly selec ed Apex Class Ac ion
Adminis ra ion o serve as he Adminis ra or and verified ha, as a condi ion of
appoin men , Apex Class Ac ion Adminis ra ion agrees o be bound by his Agreemen
and o perform, as a fiduciary, all du ies specified in his Agreemen in exchange for
paymen of Adminis ra ion Expenses. The Par ies and heir Counsel represen ha hey
have no in eres or rela ionship, financial or o herwise, wi h he Adminis ra or o her han
a professional rela ionship arising ou of prior experiences adminis ering se lemen s.

6.2 Employer Iden ifica ion Number. The Adminis ra or shall have and use i s own Employer
Iden ifica ion Number for purposes of calcula ing payroll ax wi hholdings and providing
repor s s a e and federal ax au hori ies.
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6.3 Qualified Se lemen Fund. The Adminis ra or shall es ablish a se lemen fund ha mee s

he requiremen s of a Qualified Se lemen Fund (“QSF”’) under US Treasury Regula ion
sec ion 468B-1.

6.4 No ice o Class Members.

6.4.1

6.4.2

6.4.3

6.4.4

6.4.5

No la er han hree (3) business days af er receip of he Class Da a, he

Adminis ra or shall no ify Class Counsel ha he lis has been received and s a e
he number of Class Members, PAGA Members, Workweeks, and Pay Periods in
he Class Da a.

Using bes effor s o perform as soon as possible, and in no even la er han 14
days af er receiving he Class Da a, he Adminis ra or will send o all Class
Members iden ified in he Class Da a, via firs -class Uni ed S a es Pos al Service
(“USPS”) mail, he Class No ice wi h Spanish ransla ion subs an ially in he form
a ached o his Agreemen as Exhibi A. The firs page of he Class No ice shall
prominen ly es ima e he dollar amoun s of any Individual Class Paymen and/or
Individual PAGA Paymen payable o he Class Member, and he number of
Workweeks and PAGA Pay Periods (if applicable) used o calcula e hese

amoun s. Before mailing Class No ices, he Adminis ra or shall upda e Class
Member addresses using he Na ional Change of Address da abase.

No la er han 3 business days af er he Adminis ra or’s receip of any Class

No ice re urned by he USPS as undelivered, he Adminis ra or shall re-mail he
Class No ice using any forwarding address provided by he USPS. If he USPS
does no provide a forwarding address, he Adminis ra or shall conduc a Class
Member Address Search, and re-mail he Class No ice o he mos curren address
ob ained. The Adminis ra or has no obliga ion o make fur hera emp s olocae
or send Class No ice o Class Members whose Class No ice is re urned by he
USPS a second ime.

The deadlines for Class Members’ wri en objec ions, Challenges o Workweeks
and/or Pay Periods, and Reques s for Exclusion will be ex ended an addi ional 14
days beyond he 60 days o herwise provided in he Class No ice for all Class
Members whose no ice is re-mailed. The Adminis ra or will inform he Class
Member of he ex ended deadline wi h he re-mailed Class No ice.

If he Adminis ra or, Defendan or Class Counsel is con ac ed by or o herwise
discovers any persons who believe hey should have been included in he Class
Da a and should have received Class No ice, he Par ies will expedi iously mee
and confer in person or by elephone, and in good fai h, in an effor o agree on
whe her o include hem as Class Members. If he Par ies agree, such persons will
be Class Members en i led o he same righ s as o her Class Members, and he
Adminis ra or will send, via email or overnigh delivery, a Class No ice requiring
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hem o exercise op ions under his Agreemen no la er han 14 days af er receip
of Class No ice, or he deadline da es in he Class No ice, which ever are la er.

6.5 Reques s for Exclusion (Op -Ou 5s).

6.5.1 Class Members who wish o exclude hemselves (op -ou of) he Class Se lemen
mus send he Adminis ra or, by fax, email, or mail, a signed wri en Reques for
Exclusion no la er han 60 days af er he Adminis ra or mails he Class No ice
(plus an addi ional 14 days for Class Members whose Class No ice is re-mailed).
A Reques for Exclusion is a le er from a Class Member or his/her represen a ive

ha reasonably communica es he Class Member’s elec ion o be excluded from
he Se lemen and includes he Class Member’s name, address and email address
or elephone number. To be valid, a Reques for Exclusion mus be imely faxed,
emailed, or pos marked by he Response Deadline.

6.5.2 The Adminis ra or may no rejec a Reques for Exclusion as invalid because i
fails o con ain all he informa ion specified in he Class No ice. The
Adminis ra or shall accep any Reques for Exclusion as valid if he Adminis ra or
can reasonably ascer ain he iden 1 y of he person as a Class Member and he
Class Member’s desire o be excluded. The Adminis ra or’s de ermina ion shall
be final and no appealable or o herwise suscep ible o challenge. If he
Adminis ra or has reason o ques ion he au hen ici y of a Reques for Exclusion,
he Adminis ra or may demand addi ional proof of he Class Member’s iden i y.
The Adminis ra or’s de ermina ion of au hen ici y shall be final and no
appealable or o herwise suscep ible o challenge.

6.5.3 Every Class Member who does no submi a imely and valid Reques for
Exclusion is deemed o be a Par icipa ing Class Member under his Agreemen ,
eniled o all benefi s and bound by all erms and condi ions of he Se lemen ,
including he Par icipa ing Class Members’ Releases under Paragraphs 4.2 and
4.3 of his Agreemen , regardless whe her he Par icipa ing Class Member
ac ually receives he Class No ice or objec s o he Se lemen .

6.5.4 Every Class Member who submi s a valid and imely Reques for Exclusion is a
Non-Par icipa ing Class Member and shall no receive an Individual Class
Paymen or have herigh oobjec o he class ac ion componen s of he
Se lemen . Because fu ure PAGA claims are subjec o claim preclusion upon
en ry of he Judgmen , Non-Par icipa ing and Par icipa ing Class Members who
are Aggrieved Employees are deemed o release he claims iden ified in
Paragraph 4.3 of his Agreemen and are eligible for an Individual PAGA
Paymen .

6.6 Challenges o Calcula ion of Workweeks. Each Class Member shall have 60 days af er
he Adminis ra or mails he Class No ice (plus an addi ional 14 days for Class Members

whose Class No ice is re-mailed) o challenge he number of Class Workweeks and
PAGA Pay Periods (if any) alloca ed o he Class Member in he Class No ice. The Class




Docusign Envelope ID: 65BA9CD6-82EF-4081-815A-6F4FE1CAF481

Member may challenge he alloca ion by communica ing wi h he Adminis ra or via fax,
email or mail. The Adminis ra or mus encourage he challenging Class Member o
submi suppor ing documen a ion. In he absence of any con rary documen a ion, he
Adminis ra oris en iled o presume ha he Workweeks con ained in he Class No ice
are correc so long as hey are consis en wi h he Class Da a. The Adminis ra or’s

de ermina ion of each Class Member’s alloca ion of Workweeks and/or Pay Periods shall
be final and no appealable or o herwise suscep ible o challenge. The Adminis ra or shall
promp ly provide copies of all challenges o calcula ion of Workweeks and/or Pay
Periods o Defense Counsel and Class Counsel and he Adminis ra or’s de ermina ion he
challenges.

6.7 Objec ions o0 Se lemen .

6.7.1

6.7.2

6.7.3

Only Par icipa ing Class Members may objec o he class ac ion componen s of
he Se lemen and/or his Agreemen , including con es ing he fairness of he

Se lemen , and/or amoun s reques ed for he Class Counsel Fees Paymen , Class
Counsel Li iga ion Expenses Paymen and/or Class Represen a ive Service
Paymen .

Par icipa ing Class Members may send wri en objec ions o he Adminis ra or, by
fax, email, or mail. In he al erna ive, Par icipa ing Class Members may appear in
Cour (or hire an a orney o appear in Cour ) o presen verbal objec ions a he
Final Approval Hearing. A Par icipa ing Class Member who elec s o send a

wri en objec ion o he Adminis ra or mus do sono laer han 60 days af er he
Adminis ra or’s mailing of he Class No ice (plus an addi ional 14 days for Class
Members whose Class No ice was re-mailed).

Non-Par icipa ing Class Members have no righ o0 objec o0 any of he class
ac ion componen s of he Se lemen .

6.8 Adminis ra or Du ies. The Adminis ra or has a du 'y o perform or observe all asks o be

performed or observed by he Adminis ra or con ained in his Agreemen or o herwise.

6.8.1

6.8.2

Websi e, Email Address and Toll-Free Number. The Adminis ra or will es ablish
and main ain and use an in erne websi e o pos informa ion of in eres o Class
Members including he da e, ime and loca ion for he Final Approval Hearing
and copies of he Se lemen Agreemen , Mo ion for Preliminary Approval, he
Preliminary Approval, he Class No ice, he Mo ion for Final Approval, he

Mo ion for Class Counsel Fees Paymen , Class Counsel Li iga ion Expenses
Paymen and Class Represen a ive Service Paymen , he Final Approval and he
Judgmen . The Adminis ra or will also main ain and moni or an email address and
a oll-free elephone number o receive Class Member calls, faxes and emails.

Reques s for Exclusion (Op -ou s) and Exclusion Lis . The Adminis ra or will
promp ly review on a rolling basis Reques s for Exclusion o ascer ain heir
validi y. No la er han 5 days af er he expira ion of he deadline for submi ing
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6.8.3

6.8.4

6.8.5

6.8.6

Reques s for Exclusion, he Adminis ra or shall email a lis o Class Counsel and
Defense Counsel con aining (a) he names and o her iden ifying informa ion of
Class Members who have imely submi ed valid Reques s for Exclusion
(“Exclusion Lis ”); (b) he names and o her iden ifying informa ion of Class
Members who have submi ed invalid Reques s for Exclusion; (c¢) copies of all
Reques s for Exclusion from Se lemen submi ed (whe her valid or invalid).

Weekly Repor s. The Adminis ra or mus , on a weekly basis, provide wri en
repor s o Class Counsel and Defense Counsel ha , among o her hings, ally he
number of: Class No ices mailed or re-mailed, Class No ices re urned
undelivered, Reques s for Exclusion (whe her valid or invalid) received,

objec ions received, challenges o Workweeks and/or Pay Periods received and/or
resolved, and checks mailed for Individual Class Paymen s and Individual PAGA
Paymen s (“Weekly Repor ). The Weekly Repor s mus include provide he
Adminis ra or’s assessmen of he validi y of Reques s for Exclusion and a ach
copies of all Reques s for Exclusion and objec ions received.

Workweek and/or Pay Period Challenges. The Adminis ra or has he au horiy o
address and make final decisions consis en wi h he erms of his Agreemen on
all Class Member challenges over he calcula ion of Workweeks and/or Pay
Periods. The Adminis ra or’s decision shall be final and no appealable or

o herwise suscep ible o challenge.

Adminis ra or’s Declara ion. No la er han 14 days before he da e by which
Plain iffs are required o file he Mo ion for Final Approval of he Se lemen, he
Adminis ra or will provide o Class Counsel and Defense Counsel, a signed
declara ion sui able for filing in Cour a es ing o is due diligence and
compliance wi h all of i s obliga ions under his Agreemen , including, bu no
limi ed o, i s mailing of Class No ice, he Class No ices re urned as undelivered,
he re-mailing of Class No ices, a emp s o loca e Class Members, he o al
number of Reques s for Exclusion from Se lemen i received (bo h valid or
invalid), he number of wri en objec ions and a ach he Exclusion Lis . The
Adminis ra or will supplemen 1 s declara ion as needed or reques ed by he

Par ies and/or he Cour . Class Counsel is responsible for filing he

Adminis ra or’s declara ion(s) in Cour .

Final Repor by Se lemen Adminis ra or. Wi hin 10 days af er he Adminis ra or
disburses all funds in he Gross Se lemen Amoun , he Adminis ra or will
provide Class Counsel and Defense Counsel wi h a final repor de ailing i s
disbursemen s by employee iden ifica ion number only of all paymen s made
under his Agreemen . A leas 15 days before any deadline se by he Cour, he
Adminis ra or will prepare, and submi o Class Counsel and Defense Counsel, a
signed declara ion sui able for filing in Cour a es ing o i s disbursemen of all
paymen s required under his Agreemen . Class Counsel is responsible for filing
he Adminis ra or's declara ion in Cour .
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7. CLASS SIZE ESTIMATES and ESCALATOR CLAUSE Based on i s records, Defendan
es ima es ha, as of he da e of his Se lemen Agreemen, (1) here are 40,470 o al
workweeks from Augus 1,2020 hrough April 17, 2025. If he number of To al Workweeks
encompassed wi hin he Class Period exceeds 40,470 by more han 10%, hen he Gross
Se lemen Amoun shall be increased in propor ion o he percen age increase in he number
of To al Workweeks encompassed in he Class period in excess of 10%, or Defendan can
choose o end he Class Period as of he day before accrual of 44,517 workweeks wi hou an
increase o he Gross Se lemen Amoun,a Defendan ’s sole discre ion. For example, if he
final number of o al workweeks increases by 10% over 44,517 workweeks, he Gross
Se lemen Amoun will increase by 10% or Defendan can choose o end he Se lemen
Class Period as of he day before accrual of 44,517, a Defendan ’s sole discre ion. If his
provision is riggered so as o increase he Gross Se lemen Amoun, he Par ies agree ha

he por ion of he Gross Se lemen Amoun allocaed oa orneys’ fees will increase
propor ionally such ha he o al amoun ofa orneys’ fees remains one- hird of he Gross
Se lemen Amoun af er he upward adjus men required by his provision is implemen ed.

8. DEFENDANT’S RIGHT TO WITHDRAW. If he number of valid Reques s for Exclusion
iden ified in he Exclusion Lis exceeds 10% of he o al of all Class Members, Defendan
may, bu is no obliga ed, elec o wi hdraw from he Se lemen . The Par ies agree ha , if
Defendan wi hdraws, he Se lemen shall be void ab ini i0, have no force or effec
wha soever, and ha nei her Par y will have any fur her obliga ion o perform under his
Agreemen ; provided, however, Defendan will remain responsible for paying all Se lemen
Adminis ra ion Expenses incurred o ha poin . Defendan mus no ify Class Counsel and he
Cour ofiselecion owihdraw no la er han seven days af er he Adminis ra or sends he
final Exclusion Lis o Defense Counsel; la ¢ elec ions will have no effec .

9. MOTION FOR FINAL APPROVAL. No laer han 16 cour days before he calendared
Final Approval Hearing, Plain iffs will file in Cour , a mo ion for final approval of he
Se lemen ha includes a reques for approval of he PAGA se lemen under Labor Code
sec ion 2699, subd. (1), a Proposed Final Approval Order and a proposed Judgmen
(collec ively “Mo ion for Final Approval”). Plain iffs shall provide draf' s of hese documen s
o Defense Counsel no la er han seven days prior o filing he Mo ion for Final Approval.
Class Counsel and Defense Counsel will expedi iously mee and confer in person or by
elephone, and in good fai h, o resolve any disagreemen s concerning he Mo ion for Final
Approval.

9.1 Response o Objec ions. Each Par y re ains he righ o respond o any objec ion raised by
a Par icipa ing Class Member, including he righ o file responsive documen s in Cour
no laer ha five cour days prior o he Final Approval Hearing, or as o herwise ordered
or accep ed by he Cour .

9.2Duy o Cooperae. If he Cour does no gran Final Approval or condi ions Final
Approval on any ma erial change o he Se lemen (including, bu no limi ed o, he
scope of release o be gran ed by Class Members), he Par ies will expedi iously work
oge her in good fai h o address he Cour ’s concerns by revising he Agreemen as
necessary o ob ain Final Approval. The Cour ’s decision o award less han he amoun s
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reques ed for he Class Represen a ive Service Paymen , Class Counsel Fees Paymen ,
Class Counsel Li iga ion Expenses Paymen and/or Adminis ra or Expenses Paymen
shall no cons iu e ama erial modifica ion o he Agreemen wi hin he meaning of his
paragraph.

9.3 Con inuing Jurisdic ion of he Cour . The Par ies agree ha, af er en ry of Judgmen , he
Cour will re ain jurisdic ion over he Par ies, Ac ion, and he Se lemen solely for
purposes of (i) enforcing his Agreemen and/or Judgmen , (ii) addressing se lemen
adminis ra ion ma ers, and (iii) addressing such pos -Judgmen ma ers as are permi ed
by law.

9.4 Waiver of Righ o Appeal. Provided he Judgmen is consis en wi h he erms and
condi ions of his Agreemen , specifically including he Class Counsel Fees Paymen and
Class Counsel Li iga ion Expenses Paymen reflec ed se for hiin his Se lemen, he
Par ies, heir respec ive counsel, and all Par icipa ing Class Members who did no objec

o he Se lemen as provided in his Agreemen , waive all righ s o appeal from he
Judgmen , including all righ s o pos -judgmen and appella e proceedings, he righ o
file mo ions o vaca e judgmen , mo ions for new rial, ex raordinary wri s, and appeals.
The waiver of appeal does no include any waiver of he righ o oppose such mo ions,
wri s or appeals. If an objec or appeals he Judgmen , he Par ies’ obliga ions o perform
under his Agreemen will be suspended un il such ime as he appeal is finally resolved
and he Judgmen becomes final, excep as oma ers ha dono affec he amoun of he
Ne Se lemen Amoun .

9.5 Appella e Cour Orders o Vaca e, Reverse, or Ma erially Modify Judgmen . If he
reviewing Cour vaca es, reverses, or modifies he Judgmen in a manner ha requires a
ma erial modifica ion of his Agreemen (including, bu no limied o, he scope of
release o be gran ed by Class Members), his Agreemen shall be null and void. The
Par ies shall never heless expedi iously work oge her in good fai h o address he
appella e cour ’s concerns and o ob ain Final Approval and en ry of Judgmen , sharing,
on a 50-50 basis, any addi ional Adminis ra ion Expenses reasonably incurred af er
remi iur. An appella e decision o vaca e, reverse, or modify he Cour ’s award of he
Class Represen a ive Service Paymen or any paymen s o Class Counsel shall no
cons i u e a ma erial modifica ion of he Judgmen wi hin he meaning of his paragraph,
as long as he Gross Se lemen Amoun remains unchanged.

10. AMENDED JUDGMENT. If any amended judgmen is required under Code of Civil
Procedure sec ion 384, he Par ies will work oge her in good fai h o join ly submi and a
proposed amended judgmen .

11. ADDITIONAL PROVISIONS.

11.1 No Admission of Liabili y, Class Cer ifica ion or Represen a ive Manageabili y
for O her Purposes. This Agreemen represen s a compromise and se lemen of highly
dispu ed claims. No hing in his Agreemen is in ended or should be cons rued as an
admission by Defendan ha any of he allega ions in he Opera ive Complain have meri
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or ha Defendan has any liabili y for any claims asser ed; nor should i be in ended or
cons rued as an admission by Plain iffs ha Defendan ’s defenses in he Ac ion have
meri . The Par ies agree ha class cer ifica ion and represen a ive rea men is for
purposes of his Se lemen only. If, for any reason he Cour does no gran Preliminary
Approval, Final Approval or en er Judgmen , Defendan reserves he righ o con es

cer ifica ion of any class for any reasons, and Defendan reserves all available defenses o
he claims in he Ac ion, and Plain iffs reserve he righ o move for class cer ifica ion on
any grounds available and o con es Defendan ’s defenses. The Se lemen , his
Agreemen and Par ies' willingness o se le he Ac ion will have no bearing on, and will
no be admissible in connec ion wi h, any li iga ion (excep for proceedings o enforce or
effec ua e he Se lemen and his Agreemen ).

11.2 Confiden iali y Prior o Preliminary Approval. Plain iffs, Class Counsel,
Defendan and Defense Counsel separa ely agree ha, un il he Mo ion for Preliminary
Approval of Se lemen is filed, hey and each of hem will no disclose, dissemina e
and/or publicize, or cause or permi ano her person o disclose, dissemina e or publicize,
any of he erms of he Agreemen direc ly or indirec ly, specifically or generally, o any
person, corpora ion, associa ion, governmen agency, or o hereniy excep : (1) o he
Par ies’ a orneys, accoun an s, or spouses, all of whom will be ins ruc ed o keep his
Agreemen confiden ial; (2) counsel in a rela ed ma er; (3) o he ex en necessary o
repor income o appropria e axing au hori ies; (4) in response o a cour order or
subpoena; or (5) in response 0 an inquiry or subpoena issued by a s a e or federal
governmen agency. Each Par y agrees o immedia ely no ify each o her Par y of any
judicial or agency order, inquiry, or subpoena seeking such informa ion. Plain iffs, Class
Counsel, Defendan and Defense Counsel separa ely agree no o, direc ly or indirec ly,
ini ia e any conversa ion or o her communica ion, before he filing of he Mo ion for
Preliminary Approval, any wi h hird par y regarding his Agreemen or he ma ers
giving rise o his Agreemen excep o respond only ha “he ma er was resolved,” or
words o ha effec . This paragraph does no res ric Class Counsel’s communica ions
wi h Class Members in accordance wi h Class Counsel’s e hical obliga ions owed o
Class Members.

11.3 No Solici a ion. The Par ies separa ely agree ha hey and heir respec ive counsel
and employees will no solici any Class Member o op ou of or objec o he Se lemen,
or appeal from he Judgmen . No hing in his paragraph shall be cons rued o res ric
Class Counsel’s abili y o communica e wi h Class Members in accordance wi h Class
Counsel’s e hical obliga ions owed o Class Members.

11.4 In egra ed Agreemen . Upon execu ion by all Par ies and heir counsel, his
Agreemen oge her wi hisa ached exhibi s shall cons i u e he en ire agreemen
be ween he Par ies rela ing o he Se lemen , superseding any and all oral
represen a ions, warran ies, covenan s, or inducemen s made o or by any Par y.

11.5 A orney Au horiza ion. Class Counsel and Defense Counsel separa ely warran
and represen ha hey are au horized by Plain iffs and Defendan , respec ively, o ake
all appropria e ac ion required or permi ed o be aken by such Par ies pursuan o his
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Agreemen o effecuaeis erms,and o execu e any o her documen s reasonably
required o effec ua e he erms of his Agreemen including any amendmen s o his

Agreemen .
11.6 Coopera ion. The Par ies and heir counsel will coopera e wi h each o her and use

heir bes effor s, in good fai h, o implemen he Se lemen by, among o her hings,
modifying he Se lemen Agreemen , submi ing supplemen al evidence and

supplemen ing poin s and au hori ies as reques ed by he Cour . In he even he Par ies
are unable o agree upon he form or con en of any documen necessary o implemen he
Se lemen , or on any modifica ion of he Agreemen ha may become necessary o
implemen he Se lemen, he Par ies will seek he assis ance of a media or and/or he
Cour for resolu ion.

11.7 No Prior Assignmen s. The Par ies separa ely represen and warran ha hey have
no direc ly or indirec ly assigned, ransferred, encumbered, or purpor ed o assign,
ransfer, or encumber o any person or en i y and por ion of any liabili y, claim, demand,
ac ion, cause of ac ion, or righ released and discharged by he Par y in his Se lemen .

11.8 No Tax Advice. Nei her Plain iffs, Class Counsel, Defendan nor Defense
Counsel are providing any advice regarding axes or axabili y, nor shall any hing in his
Se lemen be relied upon as such wi hin he meaning of Uni ed S a es Treasury
Depar men Circular 230 (31 CFR Par 10, as amended) or o herwise.

11.9 Modifica ion of Agreemen . This Agreemen , and all par s of i , may be amended,
modified, changed, or waived only by an express wri en ins rumen signed by all Par ies
or heir represen a ives, and approved by he Cour .

11.10 Agreemen Binding on Successors. This Agreemen will be binding upon, and
inure o he benefi of, he successors of each of he Par ies.

11.11 Applicable Law. All erms and condi ions of his Agreemen and i s exhibi s will
be governed by and in erpre ed according o he in ernal laws of he s a e of California,
wi hou regard o conflic of law principles.

11.12 Coopera ion in Draf ing. The Par ies have coopera ed in he draf ing and
prepara ion of his Agreemen . This Agreemen will no be cons rued agains any Pary
on he basis ha he Par y was he draf er or par icipa ed in he draf ing.

11.13 Confiden iali y. To he ex en permi ed by law, all agreemen s made, and orders
en ered during Ac ion and in his Agreemen rela ing o he confiden iali y of informa ion
shall survive he execu ion of his Agreemen .

11.14 Use and Re urn of Class Da a. Informa ion provided o Class Counsel pursuan o
Cal. Evid. Code §1152, and all copies and summaries of he Class Da a provided o Class
Counsel by Defendan in connec ion wi h he media ion, o her se lemen nego ia ions, or
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in connec ion wi h he Se lemen , may be used only wi h respec o his Se lemen , and
no o her purpose, and may no be used in any way ha viola es any exis ing con rac ual
agreemen , s a u e, or rule of cour . No la er han 90 days af er he da e when he Cour
discharges he Adminis ra or’s obliga ion o provide a Declara ion confirming he final
pay ou of all Se lemen funds, Plain iffs shall des roy, all paper and elec ronic versions
of Class Da a received from Defendan unless, prior o he Cour ’s discharge of he
Adminis ra or’s obliga ion, Defendan makes a wri en reques o Class Counsel for he
re urn, ra her han he des ruc ions, of Class Da a.

11.15 Headings. The descrip ive heading of any sec ion or paragraph of his Agreemen
is inser ed for convenience of reference only and does no consiu e apar of his
Agreemen .

11.16 Calendar Days. Unless o herwise no ed, all reference o “days” in his Agreemen
shall be o calendar days. In he even any da e or deadline se for h in his Agreemen
falls on a weekend or federal legal holiday, such da e or deadline shall be on he firs
business day hereaf er.

11.17 No ice. All no ices, demands or o her communica ions be ween he Par ies in
connec ion wi h his Agreemen will be in wri ing and deemed o have been duly given as
of he hird business day af er mailing by Uni ed S a es mail, or he day sen by email or
messenger, addressed as follows:

To Plain iffs:

D.Law, Inc.

Emil Dav yan
emil@d.law

David Yeremian
d.yeremian@d.law
Roman Shkodnik
r.shkodnik@d.law
Mason Doidge
m.doidge@d.law
450 N Brand Blvd., Sui e 840
Glendale, CA 91203
(818) 962-6465

Diversi y Law Group, P.C.

Larry W. Lee

Kris en M. Agnew

Max W. Gavron

515 S. Figueroa S ree , Sui e 1250
Los Angeles, CA 90071

(213) 488-6555

lwlee@diversi ylaw.com
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kagnew(@diversi ylaw.com
mgavron@diversi ylaw.com

To Defendan :

Sean M. Bo hamley (S a e Bar No. 300100)
Elise G. Dvorochkin (S a ¢ Bar No. 326360)
JACKSON LEWIS P.C.

160 W. San a Clara S ., Sui e 400

San Jose, California 95113

Telephone: (408) 579-0404

Facsimile: (408) 454-0290

E-mail: Sean.Bo hamley@jacksonlewis.com
E-mail: Elise.Dvorochkin@jacksonlewis.com

11.18 Execu ion in Coun erpar s. This Agreemen may be execu ed in one or more
coun erpar s by facsimile, elec ronically (i.e. DocuSign), or email which for purposes of
his Agreemen shall be accep ed as an original. All execu ed coun erpar s and each of
hem will be deemed o be one and he same ins rumen if counsel for he Par ies will
exchange be ween hemselves signed coun erpar s. Any execu ed coun erpar will be
admissible in evidence o prove he exis ence and con en s of his Agreemen .

11.19 S ay of Li iga ion. The Par ies agree ha upon he execu ion of his Agreemen
he li iga ion shall be s ayed, excep o effec uae he erms of his Agreemen . The Par ies
fur her agree ha upon he signing of his Agreemen ha pursuan o CCP sec ion
583.330 oexend hedae obringacase o rial under CCP sec ion 583.310 for he
en ire period of his se lemen process.

11.20 Enforcemen . The Par ies in end his Agreemen o be enforceable pursuan o
CCP sec ion 664.6. The Par ies agree ha should any par y be required o enforce he
erms of his Agreemen , he prevailing par y shall be en i led o reasonable a orneys’
fees and cos s.

DocusSigned by:
( For Plain iff Graham. Da e: m
DocuSigned by:
[ Mﬂ For Plain iff Reveles. Da e: w
5661FEA970EA472...

For Defendan . Da e:
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[T eowwovt Counsel For Plain iff Graham. Da e:

Dfﬁ‘“’m W Counsel For Plain iff Reveles. Da e: 07/03/2025

7/3/2025

Counsel For Defendan . Da e:
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kagnew(@diversi ylaw.com
mgavron@diversi ylaw.com

To Defendan :

Sean M. Bo hamley (S a e Bar No. 300100)
Elise G. Dvorochkin (S a ¢ Bar No. 326360)
JACKSON LEWIS P.C.

160 W. San a Clara S ., Sui e 400

San Jose, California 95113

Telephone: (408) 579-0404

Facsimile: (408) 454-0290

E-mail: Sean.Bo hamley@jacksonlewis.com
E-mail: Elise.Dvorochkin@jacksonlewis.com

11.18 Execu ion in Coun erpar s. This Agreemen may be execu ed in one or more
coun erpar s by facsimile, elec ronically (i.e. DocuSign), or email which for purposes of
his Agreemen shall be accep ed as an original. All execu ed coun erpar s and each of
hem will be deemed o be one and he same ins rumen if counsel for he Par ies will
exchange be ween hemselves signed coun erpar s. Any execu ed coun erpar will be
admissible in evidence o prove he exis ence and con en s of his Agreemen .

11.19 S ay of Li iga ion. The Par ies agree ha upon he execu ion of his Agreemen
he li iga ion shall be s ayed, excep o effec uae he erms of his Agreemen . The Par ies
fur her agree ha upon he signing of his Agreemen ha pursuan o CCP sec ion
583.330 oexend hedae obringacase o rial under CCP sec ion 583.310 for he
en ire period of his se lemen process.

11.20 Enforcemen . The Par ies in end his Agreemen o be enforceable pursuan o
CCP sec ion 664.6. The Par ies agree ha should any par y be required o enforce he
erms of his Agreemen , he prevailing par y shall be en i led o reasonable a orneys’
fees and cos s.

For Plain iff Graham. Da e:

For Plain iff Reveles. Da e:

Signed by: Gene Shkolnik
Gun Sl president 77712025
E83B15710C2947C For Defendan .Dae:

EDocuSigned by: Cartier, Desmond 7/8/2025

CN’HU’) OLSVMVLAL VP, Finance

4DCO03565B4414CE...
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Counsel For Plain iff Graham. Da e:

Counsel For Plain iff Reveles. Da e:

Sean M. Bothamley, Jackson Lewis PC

Counsel For Defendan . Da e; 7/8/2025


CastroV
Sean sig
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COURT APPROVED NOTICE OF CLASS ACTION SETTLEMENT AND
HEARING DATE FOR FINAL COURT APPROVAL

Semaj Graham, et al. v. 4283929 Delaware LLC; Darren Reveles, et al. v. 4283929
Delaware LLC, dba West Coast Pet Memorial Services, et al.

The Superior Court for the State of California authorized this Notice. Read it
carefully! It’s not junk mail, spam, an advertisement, or solicitation by a lawyer. You are not
being sued.

You may be eli ible to receive money from employee class ac ion lawsui s (“Ac ions”)
agains 4283929 Delaware LLC dba Wes Coas Pe Memorial Services (abbrevia e name;
“4283929 Delaware LLC,” is used herein as a placeholder) for alleged wage and hour viola ions.
The Ac ions were filed by former 4283929 Delaware LLC employees Semaj Graham and Darren
Reveles (collec ively “Plain iffs”) and seek paymen of (1) back wages and o her relief for a
class of non-exemp employees (“Class Members”) who worked for 4283929 Delaware LLC
during he Class Period (Augus 2, 2020 hrough June 16, 2025); and (2) penal ies under he
California Priva e A orney General Ac (“PAGA”) for all employees who worked for 4283929
Delaware LLC during he PAGA Period (June 20, 2023 hrough June 16, 2025) (“Aggrieved
Employees”).

The proposed Se lemen has wo main par s: (1) a Class Se lemen requiring 4283929
Delaware LLC o fund Individual Class Paymen s, and (2) a PAGA Se lemen requiring
4283929 Delaware LLC o fund Individual PAGA Paymen s and pay penal ies o he California
Labor and Workforce Developmen Agency (“LWDA”).

Based on 4283929 Delaware LLC’s records, and he Par ies’ curren assump ions, your
Individual Class Payment is estimated to be $ (less withholdin ) and your Individual
PAGA Payment is estimated to be $ . The ac ual amoun you may receive likely will be
differen and will depend on a number of fac ors. (If no amoun is s a ed for your Individual
PAGA Paymen , hen according o 4283929 Delaware LLC’s records you are no eligible for an
Individual PAGA Paymen under he Se lemen because you didn’ work during he PAGA
Period.)

The above es ima es are based on 4283929 Delaware LLC’s records showing ha you
worked workweeks during he Class Period and you worked workweeks
during he PAGA Period. If you believe ha you worked more workweeks during ei her period,
you can submi a challenge by he deadline da e. See Sec ion 4 of his No ice.

The Cour has already preliminarily approved he proposed Se lemen and approved his
No ice. The Cour has no ye decided whe her o gran final approval. Your legal righ s are
affec ed whe her you ac or no ac . Read his No ice carefully. You will be deemed o have
carefully read and unders ood i . A he Final Approval Hearing, he Cour will decide whe her o
finally approve he Se lemen and how much of he Se lemen will be paid o Plain iffs and
Plain iffs’ a orneys (“Class Counsel”). The Cour will also decide whe her o en er a judgmen
ha requires 4283929 Delaware LLC o make paymen s under he Se lemen and requires Class
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Members and Aggrieved Employees o give up heir righ s o asser cer ain claims agains
4283929 Delaware LLC.

If you worked for 4283929 Delaware LLC during he Class Period and/or he PAGA
Period, you have wo basic op ions under he Se lemen :

(1) Do Nothin . You don’ have o do any hing o par icipa e in he proposed
Se lemen and be eligible for an Individual Class Paymen and/or an
Individual PAGA Paymen . As a Par icipa ing Class Member, hough, you
will give up your righ o asser Class Period wage claims and PAGA Period
penal y claims agains 4283929 Delaware LLC.

(2) Opt-Out of the Class Settlement. You can exclude yourself from he Class
Se lemen (op -ou ) by submi ing he wri en Reques for Exclusion or
o herwise no ifying he Adminis ra or in wri ing. If you op -ou of he
Se lemen , you will no receive an Individual Class Paymen . You will,
however, preserve your righ o personally pursue Class Period wage claims
agains 4283929 Delaware LLC, and, if you are an Aggrieved Employee,
remain eligible for an Individual PAGA Paymen . You canno op -ou of he

PAGA por ion of he proposed Se lemen .

4283929 Delaware LLC will not retaliate a ainst you for any actions you take with
respect to the proposed Settlement.

SUMMARY OF YOUR LEGAL RIGHTS AND OPTIONS IN THIS

SETTLEMENT
You Don’t Have to Do | If you do no hing, you will be a Par icipa ing Class Member, eligible
Anythin to for an Individual Class Paymen and an Individual PAGA Paymen
Participate in the (if any). In exchange, you will give up your righ o asser he wage
Settlement claims agains 4283929 Delaware LLC ha are covered by his

Se lemen (Released Claims).

You Can Opt-out of
the Class Settlement
but not the PAGA
Settlement

The Opt-out Deadline
is Response Deadline

If youdon’ wan o fully par icipa e in he proposed Se lemen , you
can op -ou of he Class Se lemen by sending he Adminis ra or a
wri en Reques for Exclusion. Once excluded, you will be a Non-
Par icipa ing Class Member and no longer eligible for an Individual
Class Paymen . Non-Par icipa ing Class Members canno objec o
any por ion of he proposed Se lemen . See Sec ion 6 of his No ice.

You canno op -ou of he PAGA por ion of he proposed

Se lemen . 4283929 Delaware LLC mus pay Individual PAGA
Paymen s o all Aggrieved Employees and he Aggrieved
Employees mus give up heir righ s o pursue Released Claims
(defined below).

Participatin Class
Members Can Object

All Class Members who do no op -ou (“Par icipa ing Class
Members”) can objec 0 any aspec of he proposed Se lemen . The
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to the Class
Settlement but not the
PAGA Settlement

Written Objections
Must be Submitted by
Response Deadline

Cour ’s decision whe her o finally approve he Se lemen will
include a de ermina ion of how much will be paid o Class Counsel
and Plain iffs who pursued he Ac ion on behalf of he Class. You
are no personally responsible for any paymen s o Class Counsel or
Plain iffs, bu every dollar paid o Class Counsel and Plain iffs
reduces he overall amoun paid o Par icipa ing Class Members.
You can objec o he amoun s reques ed by Class Counsel or

Plain iffs if you hink hey are unreasonable. See Sec ion 7 of his
No ice.

You Can Participate
in the

Final
Approval Hearin

The Cour ’s Final Approval Hearing is scheduled o ake place on

. Youdon’ have oa end bu you do have he
righ o appear (or hire an a orney o appear on your behalfa your
own cos ), in person, by elephone or by using he Cour ’s vir ual
appearance pla form. Par icipa ing Class Members can verbally
objec o he Se lemen a he Final Approval Hearing. See Sec ion
8 of his No ice.

You Can Challen e
the Calculation of
Your Workweeks/Pay
Periods Written
Challen es Must be
Submitted by
Response Deadline

The amoun of your Individual Class Paymen and PAGA Paymen
(if any) depend on how many workweeks you worked a leas one
day during he Class Period and how many Pay Periods you worked
a leas one day during he PAGA Period, respec ively. The number
Class Period Workweeks and number of PAGA Period Pay Periods
you worked according o 4283929 Delaware LLC’s records is s a ed
on he firs page of his No ice. If you disagree wi h ei her of hese
numbers, you mus challenge i by Response Deadline. See Sec ion
4 of his No ice.

1. WHAT IS THE ACTION ABOUT?

Plain iffs are former 4283929 Delaware LLC employees. The Ac ions accuse 4283929 Delaware
LLC of viola ing California labor laws by failing o pay over ime wages, minimum wages, wages
due upon ermina ion and reimbursable expenses and failing o provide meal periods, res breaks
and accura e i emized wage s a emen s. Based on he same claims, Plain iffs have also asser ed a
claim for civil penal ies under he California Priva e A orneys General Ac (Labor Code §§
2698, e seq.) (“PAGA”). Plain iffs are represen ed by a orneys in he Ac ion: D.Law, Inc. and
Diversi y Law Group, P.C. (“Class Counsel.”)

4283929 Delaware LLC s rongly denies viola ing any laws or failing o pay any wages and
con ends i complied wi h all applicable laws.

2. WHAT DOES IT MEAN THAT THE ACTION HAS SETTLED?

So far, he Cour has made no de ermina ion whe her 4283929 Delaware LLC or Plain iffs are
correc on he meri s.

In he mean ime, Plain iffs and 4283929 Delaware LLC hired an experienced, neu ral media or
in an effor o resolve he Ac ion by nego ia ing an o end he case by agreemen (se le he case)
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ra her han con inuing he expensive and ime-consuming process of li iga ion. The nego ia ions
were successful. By signing a leng hy wri en se lemen agreemen (“Agreemen ) and agreeing
o join ly ask he Cour o en er a judgmen ending he Ac ion and enforcing he Agreemen ,
Plain iffs and 4283929 Delaware LLC have nego ia ed a proposed Se lemen ha is subjec o
he Cour ’s Final Approval. Bo h sides agree he proposed Se lemen is a compromise of

dispu ed claims. By agreeing o se le, 4283929 Delaware LLC does no admi any viola ions or
concede he meri of any claims. Plain iffs and Class Counsel s rongly believe he Se lemen is a
good deal for you because hey believe ha : (1) 4283929 Delaware LLC has agreed o pay a fair,
reasonable and adequa e amoun considering he s reng h of he claims and he risks and

uncer ain ies of con inued li iga ion; and (2) Se lemen is in he bes in eres s of he Class
Members and Aggrieved Employees. The Cour preliminarily approved he proposed Se lemen
as fair, reasonable and adequa e, au horized his No ice, and scheduled a hearing o de ermine
Final Approval.

3. WHAT ARE THE IMPORTANT TERMS OF THE PROPOSED SETTLEMENT?

1. 4283929 Delaware LLC Will Pay $ 1,548,565 as he Gross Se lemen Amoun
(Gross Se lemen ). 4283929 Delaware LLC has agreed o deposi he Gross
Se lemen Amoun in o an accoun con rolled by he Adminis ra or of he Se lemen .
The Adminis ra or will use he Gross Se lemen Amoun o pay he Individual Class
Paymen s, Individual PAGA Paymen s, Class Represen a ive Service Paymen , Class
Counsel’s a orney’s fees and expenses, he Adminis ra or’s expenses, and penal ies
o be paid o he California Labor and Workforce Developmen Agency (“LWDA”).
Assuming he Cour gran s Final Approval, 4283929 Delaware LLC will fund he
Gross Se lemen Amoun no more han 14 days af er he Judgmen en ered by he
Cour become final. The Judgmen will be final on he da e he Cour en ers
Judgmen , or a la er da e if Par icipa ing Class Members objec o he proposed
Se lemen or he Judgmen is appealed.

2. Cour Approved Deduc ions from Gross Se lemen Amoun . A he Final Approval
Hearing, Plain iffs and/or Class Counsel will ask he Cour o approve he following
deduc ions from he Gross Se lemen Amoun , he amoun s of which will be decided
by he Cour a he Final Approval Hearing:

a. Up 0$516,188.33 — one- hird of he Gross Se lemen Amoun o Class
Counsel for a orneys’ fees and up o $50,000 for heir li iga ion expenses. To
da e, Class Counsel have worked and incurred expenses on he Ac ion wi hou
paymen .

b. Up 0 $5,000 o each of he Plain iffs as a Class Represen a ive Award for
filing he Ac ion, working wi h Class Counsel and represen ing he Class. A
Class Represen a ive Award will be he only monies Plain iffs will receive
o her han Plain iffs’ Individual Class Paymen and any Individual PAGA
Paymen .

c. Up 0$10,990 o he Adminis ra or for services adminis ering he Se lemen .
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5.

d. Up 0$100,000 for PAGA Penal ies, alloca ed 65% o he LWDA PAGA
Paymen and 35% in Individual PAGA Paymen s o he Aggrieved Employees
based on heir PAGA Period Pay Periods.

Par icipa ing Class Members have he righ o objec o0 any of hese deduc ions. The
Cour will consider all objec ions.

Ne Se lemen Dis ribu ed o Class Members. Af er making he above deduc ions in
amoun s approved by he Cour, he Adminis ra or will dis ribu e he res of he Gross
Se lemen Amoun ( he “Ne Se lemen ) by making Individual Class Paymen s o
Par icipa ing Class Members based on heir Class Period Workweeks.

Taxes Owed on Paymen s o Class Members. Plain iffs and 4283929 Delaware LLC
are asking he Cour o approve an alloca ion of 20% of each Individual Class
Paymen o axable wages (“Wage Por ion”) and 80% o in eres and penal ies (“Non-
Wage Por ion.). The Wage Por ion is subjec o wi hholdings and will be repor ed on
IRS W-2 Forms. 4283929 Delaware LLC will separa ely pay employer payroll axes
i owes on he Wage Por ion. The Individual PAGA Paymen s are coun ed as

penal ies ra her han wages for ax purposes. The Adminis ra or will repor he
Individual PAGA Paymen s and he Non-Wage Por ions of he Individual Class
Paymen s on IRS 1099 Forms.

Al hough Plain iffs and 4283929 Delaware LLC have agreed o hese alloca ions,
nei her side is giving you any advice on whe her your Paymen s are axable or how
much you migh owe in axes. You are responsible for paying all axes (including
penal ies and in eres on back axes) on any Paymen s received from he proposed
Se lemen . You should consul a ax advisor if you have any ques ions abou he ax
consequences of he proposed Se lemen . 5.

Need o Promp ly Cash Paymen Checks. The fron of every check issued for
Individual Class Paymen s and Individual PAGA Paymen s will show he da e when
he check expires ( he void da e). If you don’ cashi by he void da e, your check
will be au oma ically cancelled, and he monies will be deposi ed wi h he California
Con roller's Unclaimed Proper y Fund in your name.

If he monies represen ed by your check is sen o he Con roller’s Unclaimed
Proper y, you should consul he rules of he Fund for ins ruc ions on how o re rieve
your money.

Reques s for Exclusion from he Class Se lemen (Op -Ou s). You will be rea ed as a
Par icipa ing Class Member, par icipa ing fully in he Class Se lemen , unless you

no ify he Adminis ra or in wri ing, no la er han Response Deadline, ha you wish

o op -ou . The easies way o no ify he Adminis ra oris o send a wri en and signed
Reques for Exclusion by Response Deadline. The Reques for Exclusion should be a
le er from a Class Member or his/her represen a ive se ing for h a Class Member’s
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name, presen address, elephone number, and a simple s a emen elec ing o be
excluded from he Se lemen . Excluded Class Members (i.e., Non-Par icipa ing Class
Members) will no receive Individual Class Paymen s, bu will preserve heir righ s o
personally pursue wage and hour claims agains 4283929 Delaware LLC.

You canno op -ou of he PAGA por ion of he Se lemen . Class Members who
exclude hemselves from he Class Se lemen (Non-Par icipa ing Class Members)
remain eligible for Individual PAGA Paymen s and are required o give up heir righ
o asser PAGA claims agains 4283929 Delaware LLC based on he PAGA Period
fac s alleged in he Ac ion.

7. The Proposed Se lemen Will be Void if he Cour Denies Final Approval. I is
possible he Cour will decline o gran Final Approval of he Se lemen or decline
en er a Judgmen . I is also possible he Cour will en er a Judgmen ha is reversed
on appeal. Plain iffs and 4283929 Delaware LLC have agreed ha , in ei her case, he
Se lemen will be void: 4283929 Delaware LLC will no pay any money and Class
Members will no release any claims agains 4283929 Delaware LLC.

8. Adminis ra or. The Cour has appoin ed a neu ral company, Apex Class Ac ion
Adminis ra ion ( he “Adminis ra or””) o send his No ice, calcula e and make
paymen s, and process Class Members’ Reques s for Exclusion. The Adminis ra or
will also decide Class Member Challenges over Workweeks, mail and remail
se lemen checks and ax forms, and perform o her asks necessary o adminis er he
Se lemen . The Adminis ra or’s con ac informa ion is con ained in Sec ion 9 of his
No ice. 9.

9. Paricipa ing Class Members’ Release. Af er he Judgmen is final and 4283929
Delaware LLC has fully funded he Gross Se lemen Amoun and separa ely paid all
employer payroll axes, Par icipa ing Class Members will be legally barred from
asser ing any of he claims released under he Se lemen . This means ha unless you
op ed ou by validly excluding yourself from he Class Se lemen , you canno sue,
con inue o sue, or be par of any o her lawsui agains 4283929 Delaware LLC or
rela ed en i ies for wages based on he Class Period fac s and PAGA penal ies based
on PAGA Period fac s, as alleged in he Ac ion and resolved by his Se lemen .

The Par icipa ing Class Members will be bound by he following release:

All Par icipa ing Class Members, on behalf of hemselves and heir respec ive
former and presen represen a ives, agen s, a orneys, heirs, adminis ra ors,
successors, and assigns, release Released Par ies from any and all claims,
damages, deb s, liabili ies, demands, obliga ions, penal ies, ac ions or causes of
ac ion of any kind, arising under s a e, federal or local law, whe her s a u ory,
common law, or adminis ra ive law, a any ime during he Se lemen Class
Period, ha were alleged in he Opera ive Complain s, or reasonably could have
been alleged based on he fac s s a ed in he Opera ive Complain s and/or

Plain iffs’ adminis ra ive exhaus ion le ers submi ed o he California Labor &
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Workforce Developmen Agency (“LWDA”) in connec ion wi h he Reveles

Ac ion and he Graham Ac ion, including bu no limi ed o claims for failure o
pay minimum wages, wages, and over ime, failure o pay repor ing ime pay, meal
period viola ions, res period viola ions, failure o pay vaca ion ime and wages,
failure o pay paid sick ime and wages; failure o reimburse expenses, failure o
issue accura e and i emized wage s a emen s, failure o keep payroll records,
failure o produce reques ed employmen records, failure o pay final wages and
wai ing ime penal ies, and for unfair compe i ion predica e on he

aforemen ioned Labor Code viola ions (collec ively, he "Released Claims"). This
release shall apply o claims arising during he Class Period. Excep as se for hin
Sec ion 4.3 of he Se lemen Agreemen , Par icipa ing Class Members do no
release any o her claims, including claims for ves ed benefi s, wrongful

ermina ion, viola ion of he Fair Employmen and Housing Ac , unemploymen
insurance, disabili y, social securi y, workers’ compensa ion, or claims based on
fac s occurring ou side he Class Period.

10. Aggrieved Employees’ PAGA Release. Af er he Cour ’s judgmen is final, and

4283929 Delaware LLC has paid he Gross Se lemen Amoun (and separa ely paid
he employer-side payroll axes), all Aggrieved Employees will be barred from

asser ing PAGA claims agains 4283929 Delaware LLC, whe her or no hey exclude
hemselves from he Se lemen . This means ha all Aggrieved Employees, including
hose who are Par icipa ing Class Members and hose who op -ou of he Class

Se lemen , canno sue, con inue o sue, or par icipa e in any o her PAGA claim
agains 4283929 Delaware LLC ori s rela ed en i ies based on he PAGA Period fac s
alleged in he Ac ion and resolved by his Se lemen .

The Aggrieved Employees’ Releases for Par icipa ing and Non-Par icipa ing Class
Members are as follows:

All Par icipa ing and Non-Par icipa ing Class Members who are Aggrieved
Employees are deemed o release, on behalf of hemselves and heir respec ive
former and presen represen a ives, agen s, a orneys, heirs, adminis ra ors,
successors, and assigns, he Released Par ies, from any and all claims for PAGA
civil penal ies, in eres , fees or cos s alleged in and/or arising ou of he fac s
alleged in he Opera ive Complain s in he Reveles Ac ion and he Graham

Ac 1on, and/or Plain iffs’ adminis ra ive exhaus ion le ers submi ed o he
LWDA arising during he PAGA Period.

4. HOW WILL THE ADMINISTRATOR CALCULATE MY PAYMENT?

1.

Individual Class Paymen s. The Adminis ra or will calcula e Individual Class
Paymen s by (a) dividing he Ne Se lemen Amoun by he o al number of
Workweeks worked by all Par icipa ing Class Members, and (b) mul iplying he
resul by he number of Workweeks worked by each individual Par icipa ing Class
Member.
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2.

Individual PAGA Paymen s. The Adminis ra or will calcula e Individual PAGA
Paymen s by (a) dividing $100,000 by he o al number of PAGA Pay Periods worked
by all Aggrieved Employees and (b) mul iplying he resul by he number of PAGA
Period Pay Periods worked by each individual Aggrieved Employee.

Workweek/Pay Period Challenges. The number of Class Workweeks you worked
during he Class Period and he number of PAGA Pay Periods you worked during he
PAGA Period, as recorded in 4283929 Delaware LLC’s records, are s a ed in he firs
page of his No ice. You have un il o challenge he number of
Workweeks and/or Pay Periods credi ed o you. You can submi your challenge by
signing and sending a le er o he Adminis ra or via mail, email or fax. Sec ion 9 of
his No ice has he Adminis ra or’s con ac informa ion.

Youneed o suppor your challenge by sending copies of pay s ubs or o her records.
The Adminis ra or will accep 4283929 Delaware LLC’s calcula ion of Workweeks
and/or Pay Periods based on 4283929 Delaware LLC’s records as accura e unless you
send copies of records con aining con rary informa ion. You should send copies

ra her han originals because he documen s will no be re urned o you. The

Adminis ra or will resolve Workweek and/or Pay Period challenges based on your
submission and on inpu from Class Counsel (who will advoca e on behalf of

Par icipa ing Class Members) and 4283929 Delaware LLC’s Counsel. The

Adminis ra or’s decision is final. You can’ appeal or o herwise challenge i s final
decision.

S. HOW WILL I GET PAID?

1.

2.

Par icipa ing Class Members. The Adminis ra or will send, by U.S. mail, a single
check o every Par icipa ing Class Member (i.e., every Class Member who doesn’

op -ou ) including hose who also qualify as Aggrieved Employees. The single check
will combine he Individual Class Paymen and he Individual PAGA Paymen .

Non-Par icipa ing Class Members. The Adminis ra or will send, by U.S. mail, a
single Individual PAGA Paymen check o every Aggrieved Employee who op s ou
of he Class Se lemen (i.e., every Non-Par icipa ing Class Member).

Your check will be sent to the same address as this Notice. If you chan e your
address, be sure to notify the Administrator as soon as possible. Section 9 of this
Notice has the Administrator’s contact information.

6. HOW DO I OPT-OUT OF THE CLASS SETTLEMENT?

Submi a wri en and signed le er wi h your name, presen address, elephone number, and a
simple s aemen ha youdono wan o paricipaein he Se lemen . The Adminis ra or will
exclude you based on any wri ing communica ing your reques be excluded. Be sure o
personally sign your reques , iden ify he Ac ions as Semaj Graham, et al. v. 4283929 Delaware
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LLC and Darren Reveles, et al. v. 4283929 Delaware LLC, dba West Coast Pet Memorial
Services, et al, and include your iden ifying informa ion (full name, address, elephone number,
approxima e da es of employmen , and social securi y number for verifica ion purposes). You
mus make he reques yourself. If someone else makes he reques for you, i will no be valid.
The Administrator must be sent your request to be excluded by Response Deadline, or it
will be invalid. Sec ion 9 of he No ice has he Adminis ra or’s con ac informa ion.

7. HOW DO I OBJECT TO THE SETTLEMENT?

Only Par icipa ing Class Members have he righ o objec o he Se lemen . Before deciding
whe her o objec , you may wish o see wha Plain iffs and 4283929 Delaware LLC are asking
he Cour o approve. A leas days before he Final Approval Hearing,
Class Counsel and/or Plain iffs will file in Cour (1) a Mo ion for Final Approval ha includes,
among o her hings, he reasons why he proposed Se lemen is fair, and (2) a Mo ion for Fees,
Li iga ion Expenses and Service Award s a ing (i) he amoun Class Counsel is reques ing for

a orneys’ fees and li iga ion expenses; and (ii) he amoun Plain iffs are reques ing as a Class
Represen a ive Service Award. Upon reasonable reques , Class Counsel (whose con ac

informa ion is in Sec ion 9 of his No ice) will send you copies of hese documen sa no cos o
you. You can also view hem on he Adminis ra or’s Websi e
or he Cour ’s websi e

A Par icipa ing Class Member who disagrees wi h any aspec of he Agreemen , he Mo ion for
Final Approval and/or Mo ion for Fees, Li iga ion Expenses and Service Award may wish o
objec , for example, ha he proposed Se lemen is unfair, or ha he amoun s reques ed by
Class Counsel or Plain iffs are oo high or oo low. The deadline for sendin written
objections to the Administrator is Response Deadline. Be sure o ell he Adminis ra or wha
you objec 0, why you objec , and any fac s ha suppor your objec ion. Make sure you iden ify
he Ac ions Semaj Graham, et al. v. 4283929 Delaware LLC and include your name, curren
address, elephone number, and approxima e da es of employmen for 4283929 Delaware LLC
and sign he objec ion. Sec ion 9 of his No ice has he Adminis ra or’s con ac informa ion.

Al erna ively, a Par icipa ing Class Member can objec (or personally re ain a lawyer o objec a
your own cos ) by a ending he Final Approval Hearing. You (or your a orney) should be ready
o ell he Cour wha you objec o, why you objec , and any fac s ha suppor your objec ion.
See Sec ion 8 of his No ice (immedia ely below) for specifics regarding he Final Approval
Hearing.

8. CANITATTEND THE FINAL APPROVAL HEARING?

You can, bu don’ have o,a end he Final Approval Hearing on a

in Depar men 7 of he Los Angeles Superior Cour , loca ed a Spring S ree Cour house, 312
Nor h Spring S ree Los Angeles, CA 90012. A he Hearing, he judge will decide whe her o
gran Final Approval of he Se lemen and how much of he Gross Se lemen Amoun will be
paid o Class Counsel, Plain iffs, and he Adminis ra or. The Cour will invi e commen from
objec ors, Class Counsel and Defense Counsel before making a decision. You can a end (or hire
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alawyer oa end) ei her personally or vir ually via Zoom. Check he Cour ’s websi e for he
mos curren informa ion.

I ’s possible he Cour will reschedule he Final Approval Hearing. You should check he
Adminis ra or’s websi e beforehand or con ac Class
Counsel o verify he da e and ime of he Final Approval Hearing.

9. HOW CAN I GET MORE INFORMATION?

The Agreemen se s for h every hing 4283929 Delaware LLC and Plain iffs have promised o do
under he proposed Se lemen . The easies way o read he Agreemen, he Judgmen or any

o her Se lemen documen sis o go o Apex Class Ac ion Adminis ra ion’s websi e a

. You can also elephone or send an email o Class Counsel or he
Adminis ra or using he con ac informa ion lis ed below, or consul he Superior Cour websi e
by going o (h ps://www.lacour .org/CaseSummaryv2) and en ering he Case Number for he
Ac ion, Case No. 24STCV19351. You can also make an appoin men o personally review cour
documen s in he Clerk’s Office a he S anley Mosk Cour house by calling (213) 830-0800.

DO NOT TELEPHONE THE SUPERIOR COURT TO OBTAIN INFORMATION
ABOUT THE SETTLEMENT.

Class Counsel:
D.Law, Inc.

Emil Dav yan
emil@d.law

David Yeremian
d.yeremian@d.law
Roman Shkodnik
r.shkodnik@d.law
Mason Doidge
m.doidge@d.law
450 N Brand Blvd., Sui e 840
Glendale, CA 91203
(818) 962-6465

Diversi y Law Group, P.C.

Larry W. Lee

Kris en M. Agnew

Max W. Gavron

515 S. Figueroa S ree , Sui e 1250
Los Angeles, CA 90071

(213) 488-6555

lwlee@diversi ylaw.com
kagnew(@diversi ylaw.com
mgavron@diversi ylaw.com
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Se lemen Adminis ra or: Apex Class Ac ion Adminis ra ion

Name of Company: Apex Class Ac ion LLC

Email Address: Sean@apexclassac ion.com

Mailing Address: 18 Technology Drive, Sui e 154 Irvine, CA 92618
Telephone: +1 (800) 355-0700

10. WHAT IF I LOSE MY SETTLEMENT CHECK?

If you lose or misplace your se lemen check before cashing i, he Adminis ra or will replace 1
as long as you reques a replacemen before he void da e on he face of he original check. If
your check is already void you should consul he Unclaimed Proper y Fund for ins ruc ions on
how o re rieve he funds.

11. WHAT IF I CHANGE MY ADDRESS?

To receive your check, you should immedia ely no ify he Adminis ra or if you move or
o herwise change your mailing address.

4927-9993-6840, v 2



EXHIBIT C



CLASS ACTION AND PAGA SETTLEMENT AGREEMENT AND CLASS NOTICE

This Class Action and PAGA Settlement Agreement (“Agreement”) is made by and
between Plaintiff Semaj Graham and Plaintiff Darren Reveles (collectively “Plaintiffs’) and
Defendant 4283929 Delaware LLC dba West Coast Pet Memorial Services (“Defendant”). The
Agreement refers to Plaintiffs and Defendant collectively as “Parties,” or individually as “Party.”

1. DEFINITIONS.

1.1 “Action” means the Plaintiffs’ lawsuits alleging wage and hour violations against
Defendant captioned Semaj Graham, et al. v. 4283929 Delaware LLC initiated on August
2, 2024 and pending in Superior Court of the State of California, County of Los Angeles
(“Graham Action”) and Darren Reveles, et al. v. 4283929 Delaware LLC, dba West
Coast Pet Memorial Services, et al. initiated on July 12, 2024, and pending in Superior
Court of the State of California, County of Riverside (“Reveles Action”).

1.2 “Administrator” means Apex Class Action Administration, the neutral entity the Parties
have agreed to appoint to administer the Settlement.

1.3 “Administration Expenses Payment” means the amount the Administrator will be paid
from the Gross Settlement Amount to reimburse its reasonable fees and expenses in
accordance with the Administrator’s “not to exceed” bid submitted to the Court in
connection with Preliminary Approval of the Settlement.

1.4 “Aggrieved Employee” means a person employed by Defendant in California and
classified as a non-exempt employee who worked for Defendant during the PAGA
Period.

1.5 “Class” means all persons employed by Defendant in California and classified as non-
exempt employee who worked for Defendant during the Class Period.

1.6 “Class Counsel” means D.Law, Inc. and Diversity Law Group, P.C.

1.7 “Class Counsel Fees Payment” and “Class Counsel Litigation Expenses Payment” mean
the amounts allocated to Class Counsel for reimbursement of reasonable attorneys’ fees
and expenses, respectively, incurred to prosecute the Action.

1.8 “Class Data” means Class Member identifying information in Defendant’s possession
including the Class Member’s name, last-known mailing address, Social Security
number, and number of Class Period Workweeks and PAGA Pay Periods.

1.9 “Class Member” or “Settlement Class Member” means a member of the Class, as either a
Participating Class Member or Non-Participating Class Member (including a Non-
Participating Class Member who qualifies as an Aggrieved Employee).



1.10 “Class Member Address Search” means the Administrator’s investigation and
search for current Class Member mailing addresses using all reasonably available
sources, methods and means including, but not limited to, the National Change of
Address database, skip traces, and direct contact by the Administrator with Class
Members.

1.11 “Class Notice” means the COURT APPROVED NOTICE OF CLASS ACTION
SETTLEMENT AND HEARING DATE FOR FINAL COURT APPROVAL, to be
mailed to Class Members in English with a Spanish translation in the form, without
material variation, attached as Exhibit A and incorporated by reference into this
Agreement.

1.12 “Class Period” means the period from August 1, 2020 through the date of
preliminary approval, except as provided in Paragraph 7, below.

1.13 “Class Representative” means the named Plaintiffs in the operative complaint in
the Action seeking Court approval to serve as a Class Representative.

1.14 “Class Representative Service Payment” means the payment to the Class
Representative for initiating the Action and providing services in support of the Action.

1.15 “Court” means the Superior Court of California, County of Los Angeles.

1.16 “Defendant” means named Defendant 4283929 Delaware LLC dba West Coast
Pet Memorial Services.

1.17 “Defense Counsel” means Jackson Lewis PC.

1.18 “Effective Date” means the date by when both of the following have occurred: (a)
the Court enters a Judgment on its Order Granting Final Approval of the Settlement; and
(b) the Judgment is final. The Judgment is final as of the latest of the following
occurrences: (a) if no Participating Class Member objects to the Settlement, the day after
the deadline for filing a notice of appeal from the Judgment; or (b) .if a timely appeal

from the Judgment is filed, the day after the appellate court affirms the Judgment and
issues a remittitur.

1.19 “Final Approval” means the Court’s order granting final approval of the
Settlement.
1.20 “Final Approval Hearing” means the Court’s hearing on the Motion for Final

Approval of the Settlement.

1.21 “Final Judgment” means the Judgment Entered by the Court upon Granting Final
Approval of the Settlement.
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1.22 “Gross Settlement Amount” means $1,548,565 which is the total amount
Defendant agrees to pay under the Settlement except as provided in Paragraph 9 below.
The Gross Settlement Amount will be used to pay Individual Class Payments, Individual
PAGA Payments, the LWDA PAGA Payment, Class Counsel Fees, Class Counsel
Expenses, Class Representative Service Payment and the Administrator’s Expenses.

1.23 “Individual Class Payment” means the Participating Class Member’s pro rata
share of the Net Settlement Amount calculated according to the number of Workweeks
worked during the Class Period.

1.24 “Individual PAGA Payment” means the Aggrieved Employee’s pro rata share of
35% of the PAGA Penalties calculated according to the number of Workweeks worked
during the PAGA Period.

1.25 “Judgment” means the judgment entered by the Court based upon the Final
Approval.

1.26 “LWDA” means the California Labor and Workforce Development Agency, the
agency entitled, under Labor Code section 2699, subd. (i).

1.27 “LWDA PAGA Payment” means the 65% of the PAGA Penalties paid to the
LWDA under Labor Code section 2699, subd. (m).

1.28 “Net Settlement Amount” means the Gross Settlement Amount, less the following
payments in the amounts approved by the Court: Individual PAGA Payments, the LWDA
PAGA Payment, Class Representative Service Payment(s), Class Counsel Fees Payment,
Class Counsel Litigation Expenses Payment, and the Administration Expenses Payment.
The remainder is to be paid to Participating Class Members as Individual Class
Payments.

1.29 “Non-Participating Class Member” means any Class Member who opts out of the
Settlement by sending the Administrator a valid and timely Request for Exclusion.
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worked for Defendant for at least one day during the PAGA Period.
1.32 “PAGA Period” means the period from June 20, 2023 through June 16, 2025.

1.33 “PAGA” means the Private Attorneys General Act (Labor Code §§ 2698. et seq.).



1.34 “PAGA Notice” means Plaintiffs’ June 20, 2024, and August 1, 2024 letters to
Defendant and the providing notice pursuant to Labor Code section 2699.3, subd.(a).

1.35 “PAGA Penalties” means the total amount of PAGA civil penalties to be paid
from the Gross Settlement Amount, allocated 35% to the Aggrieved Employees
($35,000) and the 65% to LWDA ($65,000) in settlement of PAGA claims.

1.36 “Participating Class Member” means a Class Member who does not submit a
valid and timely Request for Exclusion from the Settlement.

1.37 “Plaintiffs” mean Semaj Graham and Darren Reveles, the named plaintiffs in the
Actions.
1.38 “Preliminary Approval” means the Court’s Order Granting Preliminary Approval

of the Settlement.

1.39 "Preliminary Approval Order" means the proposed Order Granting Preliminary
Approval and Approval of PAGA Settlement.

1.40 “Released Class Claims” means the claims being released as described in
Paragraph 4.2 below.
1.41 “Released PAGA Claims” means the claims being released as described in

Paragraph 4.3 below.

1.42 “Released Parties” means: Defendant and Gateway Services Inc., and each of
their former and present parent companies, divisions, partners, employees, agents, clients,
directors, officers, shareholders, owners, members, attorneys, insurers, predecessors,
successors, assigns, subsidiaries, affiliates, and any other individual or entity that could
be liable for any of the Released Claims.

1.43 “Request for Exclusion” means a Class Member’s submission of a written request
to be excluded from the Class Settlement signed by the Class Member.

1.44 "Response Deadline" means 60 days after the Administrator mails Notice to Class
Members and Aggrieved Employees, and shall be the last date on which Class Members
may: (a) fax, email, or mail Requests for Exclusion from the Settlement, or (b) fax, email,
or mail his or her Objection to the Settlement. Class Members to whom Notice Packets
are resent after having been returned undeliverable to the Administrator shall have an
additional 14 calendar days beyond the Response Deadline has expired.

1.45 “Settlement” means the disposition of the Action effected by this Agreement and
the Judgment.

1.46 “Workweek” means any week during which a Class Member worked for
Defendant for at least one day, during the Class Period.



1. RECITALS.

1.1 On August 2, 2024, Plaintiff Graham commenced a Class Action by filing a Complaint
alleging causes of action against Defendant for (a) failing to pay overtime wages, in
violation of Labor Code sections 201, 202, 203, 510 and 1194; (b) failing to provide off-
duty meal and rest periods and/or pay premium wages in lieu thereof, in violation of
Labor Code sections 201, 202, 203, 226.7 and 512; (¢) failing to provide accurate
itemized wage statements, in violation of Labor Code section 226; (d) failing to
reimburse all business expenses, in violation of Labor Code section 2802; and (¢)
engaging in unfair business practices in violation of Business and Professions Code
section 17200, et seq., the California Labor Code, and the applicable IWC Wage Orders.
On October 4, 2024, Plaintiff Graham filed a First Amended Complaint adding a cause of
action for penalties under PAGA. Defendant denies the allegations in the Operative
Complaint, denies any failure to comply with the laws identified in the Operative
Complaint and denies any and all liability for the causes of action alleged.

1.2 On July 12, 2024, Plaintiff Reveles commenced a Class Action by filing a Complaint
alleging causes of action against Defendant for: (1) failure to pay minimum wages; (2)
failure to pay wages and overtime; (3) recovery of reporting time pay; (4) meal periods;
(5) rest periods; (6) failure to pay vacation wages; (7) failure to pay sick pay wages; (8)
failure to reimburse business expenses; (9) violation of Labor Code § 226; (10) failure to
keep required payroll records; (11) failure to produce requested employment records;
(12) penalties pursuant to Labor Code § 203; (13) violation of Business & Professions
Code § 17200., the California Labor Code, and the applicable IWC Wage Orders. On
August 26, 2024, Plaintiff Reveles filed a First Amended Complaint adding a cause of
action for penalties under PAGA. Defendant denies the allegations in Plaintiff Reveles’
First Amended Complaint, denies any failure to comply with the laws identified in
Plaintiff Reveles’ First Amended Complaint and denies any and all liability for the causes
of action alleged.

1.3 Pursuant to Labor Code section 2699.3, subd.(a), Plaintiffs both gave timely written
notice to Defendant and the LWDA by sending the PAGA Notices.

1.4 On April 17, 2025, the Parties participated in an all-day mediation presided over by
Darren Cohen which led to this Agreement to settle the Action.

1.5 Prior to mediation, Plaintiffs obtained, through informal discovery, time and payroll data
for the putative class, and figures and information regarding the class size and
composition. Plaintiffs’ investigation was sufficient to satisfy the criteria for court
approval set forth in Dunk v. Foot Locker Retail, Inc. (1996) 48 Cal.App.4th 1794, 1801
and Kullar v. Foot Locker Retail, Inc. (2008) 168 Cal.App.4th 116, 129-130
(“Dunk/Kullar”).

1.6 The Court has not granted class certification because the Parties engaged in mediation
before any class certification.



1.7 The Parties, Class Counsel and Defense Counsel represent that they are not aware of any
other pending matter or action asserting claims that will be extinguished or affected by
the Settlement.

2. MONETARY TERMS.

2.1 Gross Settlement Amount. Except as otherwise provided by Paragraph 9 below,
Defendant promises to pay $1,548,565 and no more as the Gross Settlement Amount and
to separately pay any and all employer payroll taxes owed on the Wage Portions of the
Individual Class Payments. Defendant has no obligation to pay the Gross Settlement
Amount (or any payroll taxes) prior to the deadline stated in Paragraph 3.3 of this
Agreement. The Administrator will disburse the entire Gross Settlement Amount without
asking or requiring Participating Class Members or Aggrieved Employees to submit any
claim as a condition of payment. None of the Gross Settlement Amount will revert to
Defendant.

2.2 Payments from the Gross Settlement Amount. The Administrator will make and deduct

the following payments from the Gross Settlement Amount, in the amounts specified by
the Court in the Final Approval:
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To Plaintiffs: Class Representative Service Payments to each of the Class
Representatives of not more than $5,000 each (in addition to any Individual Class
Payment and any Individual PAGA Payment the Class Representative is entitled
to receive as a Participating Class Member). Defendant will not oppose Plaintiffs
request for a Class Representative Service Payment that does not exceed this
amount. As part of the motion for Class Counsel Fees Payment and Class
Litigation Expenses Payment, Plaintiffs will seek Court approval for any Class
Representative Service Payments no later than 16 court days prior to the Final
Approval Hearing. If the Court approves a Class Representative Service Payment
less than the amount requested, the Administrator will retain the remainder in the
Net Settlement Amount. The Administrator will pay the Class Representative
Service Payment using IRS Form 1099. Plaintiffs assume full responsibility and
liability for employee taxes owed on the Class Representative Service Payment.

k)

To Class Counsel: A Class Counsel Fees Payment of not more than one-third,
which is currently estimated to be $516,188.33 and a Class Counsel Litigation
Expenses Payment of not more than $50,000. Defendant will not oppose requests
for these payments provided that do not exceed these amounts. Plaintiffs and/or
Class Counsel will file a motion for Class Counsel Fees Payment and Class
Litigation Expenses Payment no later than 16 court days prior to the Final
Approval Hearing. If the Court approves a Class Counsel Fees Payment and/or a
Class Counsel Litigation Expenses Payment less than the amounts requested, the
Administrator will allocate the remainder to the Net Settlement Amount. Released
Parties shall have no liability to Class Counsel or any other Plaintiffs’ Counsel
arising from any claim to any portion any Class Counsel Fee Payment and/or
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Class Counsel Litigation Expenses Payment. The Administrator will pay the Class
Counsel Fees Payment and Class Counsel Expenses Payment using one or more
IRS 1099 Forms. Class Counsel assumes full responsibility and liability for taxes
owed on the Class Counsel Fees Payment and the Class Counsel Litigation
Expenses Payment and holds Defendant harmless, and indemnifies Defendant,
from any dispute or controversy regarding any division or sharing of any of these
Payments.

To the Administrator: An Administrator Expenses Payment not to exceed $10,990
except for a showing of good cause and as approved by the Court. To the extent
the Administration Expenses are less or the Court approves payment less than
$10,990, the Administrator will retain the remainder in the Net Settlement
Amount.

To Each Participating Class Member: An Individual Class Payment calculated by
(a) dividing the Net Settlement Amount by the total number of Workweeks
worked by all Participating Class Members during the Class Period and (b)
multiplying the result by each Participating Class Member’s Workweeks.

2241 Tax Allocation of Individual Class Payments. 20% of each
Participating Class Member’s Individual Class Payment will be allocated to

settlement of wage claims (the “Wage Portion). The Wage Portions are
subject to tax withholding and will be reported on an IRS W-2 Form. The
80% of each Participating Class Member’s Individual Class Payment will
be allocated to settlement of claims for interest, damages. liquidated
damages, restitution, and statutory penalties (the “Non-Wage Portion”).
The Non-Wage Portions are not subject to wage withholdings and will be
reported on IRS 1099 Forms by the Settlement Administrator. Participating
Class Members assume full responsibility and liability for any employee
taxes owed on their Individual Class Payment.

2.2.4.2 Effect of Non-Participating Class Members on Calculation of Individual
Class Payments. Non-Participating Class Members will not receive any
Individual Class Payments. The Administrator will retain amounts equal to
their Individual Class Payments in the Net Settlement Amount for
distribution to Participating Class Members on a pro rata basis, so that the
amount actually distributed equals 100% of the Net Settlement Amount.

To the LWDA and Aggrieved Employees: PAGA Penalties in the amount of
$100,000 to be paid from the Gross Settlement Amount, with 65% ($65,000)
allocated to the LWDA PAGA Payment and 35% ($35,000) allocated to the
Individual PAGA Payments.

2.2.5.1 The Administrator will calculate each Individual PAGA Payment by (a)
dividing the amount of the Aggrieved Employees’ 35% share of PAGA
Penalties by the total number of PAGA Period Pay Periods worked by all



Aggrieved Employees during the PAGA Period and (b) multiplying the
result by each Aggrieved Employee’s PAGA Period Pay Periods.
Aggrieved Employees assume full responsibility and liability for any taxes
owed on their Individual PAGA Payment.

2.2.5.2 If the Court approves PAGA Penalties of less than the amount requested,
the Administrator will allocate the remainder to the Net Settlement
Amount. The Administrator will report the Individual PAGA Payments on
IRS 1099 Forms.

3. SETTLEMENT FUNDING AND PAYMENTS.

3.1 Class Workweeks and Aggrieved Employee Pay Periods. Based on a review of its records
at the time of mediation on April 17, 2025, Defendant estimated there are 560 Class
Members who collectively worked a total of 40,470 workweeks from August 1, 2020 to
April 17,2025, and 423 Aggrieved Employees who worked a total 9,692 PAGA Pay
Periods from June 20, 2023 to April 17, 2025.

3.2 Class Data. Not later than 21 days after the Court grants Preliminary Approval of the [ Deleted: 15

Settlement, Defendant will simultaneously deliver the Class Data to the Administrator, in
the form of a Microsoft Excel spreadsheet. To protect Class Members’ privacy rights, the
Administrator must maintain the Class Data in confidence, use the Class Data only for
purposes of this Settlement and for no other purpose, and restrict access to the Class Data
to Administrator employees who need access to the Class Data to effect and perform
under this Agreement. Defendant has a continuing duty to immediately notify Class
Counsel if it discovers that the Class Data omitted class member identifying information
and to provide corrected or updated Class Data as soon as reasonably feasible. Without
any extension of the deadline by which Defendant must send the Class Data to the
Administrator, the Parties and their counsel will expeditiously use best efforts, in good
faith, to reconstruct or otherwise resolve any issues related to missing or omitted Class
Data.

3.3 Funding of Gross Settlement Amount. Defendant shall fully fund the Gross Settlement
Amount, and also fund the amounts necessary to fully pay Defendant’s share of payroll

taxes by transmitting the funds to the Administrator no later than 21 days after the [ Deleted: 14

Effective Date.

3.4 Payments from the Gross Settlement Amount. Within 14 days after Defendant funds the
Gross Settlement Amount, the Administrator will mail checks for all Individual Class
Payments, all Individual PAGA Payments, the LWDA PAGA Payment, the
Administration Expenses Payment, the Class Counsel Fees Payment, the Class Counsel

Litigation Expenses Payment, and the Class Representative Service Payment. Deleted: Disbursement of the Class Counsel Fees
Payment, the Class Counsel Litigation Expenses Payment
.. o .. and the Class Representative Service Payment shall not
3.4.1 The Administrator will issue checks for the Individual Class Payments and/or precede disbursement of Individual Class Payments and

Individual PAGA Payments and send them to the Class Members via First Class Individual PAGA Payments.

U.S. Malil, postage prepaid. The face of each check shall prominently state the



date (not less than 180 days after the date of mailing) when the check will be
voided. The Administrator will cancel all checks not cashed by the void date. The
Administrator will send checks for Individual Settlement Payments to all
Participating Class Members (including those for whom Class Notice was
returned undelivered). The Administrator will send checks for Individual PAGA
Payments to all Aggrieved Employees including Non-Participating Class
Members who qualify as Aggrieved Employees (including those for whom Class
Notice was returned undelivered). The Administrator may send Participating
Class Members a single check combining the Individual Class Payment and the
Individual PAGA Payment. Before mailing any checks, the Settlement
Administrator must update the recipients’ mailing addresses using the National
Change of Address Database.

3.42 The Administrator must conduct a Class Member Address Search for all other
Class Members whose checks are retuned undelivered without USPS forwarding
address. Within 7 days of receiving a returned check the Administrator must re-
mail checks to the USPS forwarding address provided or to an address ascertained
through the Class Member Address Search. The Administrator need not take
further steps to deliver checks to Class Members whose re-mailed checks are
returned as undelivered. The Administrator shall promptly send a replacement
check to any Class Member whose original check was lost or misplaced,
requested by the Class Member prior to the void date.

3.4.3 For any Class Member whose Individual Class Payment check or Individual
PAGA Payment check is uncashed and cancelled after the void date, the
Administrator shall transmit the funds represented by such checks to the
California Controller's Unclaimed Property Fund in the name of the Class
Member thereby leaving no "unpaid residue" subject to the requirements of
California Code of Civil Procedure Section 384, subd. (b).

3.4.4 The payment of Individual Class Payments and Individual PAGA Payments shall
not obligate Defendant to confer any additional benefits or make any additional
payments to Class Members (such as 401(k) contributions or bonuses) beyond
those specified in this Agreement.

4. RELEASES OF CLAIMS. Effective on the date when Defendant fully funds the entire
Gross Settlement Amount and funds all employer payroll taxes owed on the Wage Portion of
the Individual Class Payments, Plaintiffs, Class Members, and Class Counsel will release
claims against all Released Parties as follows:

4.1 Plaintiffs’ Release. Plaintiffs and his or her respective former and present spouses,
representatives, agents, attorneys, heirs, administrators, successors, and assigns generally,
release and discharge Released Parties from all claims, transactions, or occurrences that
occurred during the Class Period, including, but not limited to: (a) all claims that were, or
reasonably could have been, alleged, based on the facts contained, in the Operative
Complaints and (b) all PAGA claims that were, or reasonably could have been, alleged



based on facts contained in the Operative Complaints, Plaintiffs’ PAGA Notices, or
ascertained during the Actions and released under 6.2, below. (“Plaintiffs’ Release.”)
Plaintiffs” Release does not extend to any claims or actions to enforce this Agreement, or
to any claims for vested benefits, unemployment benefits, disability benefits, social
security benefits, workers’ compensation benefits that arose at any time, or based on
occurrences outside the Class Period. Plaintiffs acknowledge that Plaintiffs may discover
facts or law different from, or in addition to, the facts or law that Plaintiffs now knows or
believes to be true but agrees, nonetheless, that Plaintiffs’ Release shall be and remain
effective in all respects, notwithstanding such different or additional facts or Plaintiffs’
discovery of them.

4.1.1 Plaintiffs’ Waiver of Rights Under California Civil Code Section 1542. For
purposes of Plaintiffs’ Release, Plaintiffs expressly waive and relinquish the
provisions, rights, and benefits, if any, of section 1542 of the California Civil
Code, which reads:

A general release does not extend to claims that the creditor or releasing party
does not know or suspect to exist in his or her favor at the time of executing the
release, and that if known by him or her would have materially affected his or her
settlement with the debtor or Released Party.

4.2 Release by Participating Class Members Who Are Not Aggrieved Employees: All
Participating Class Members, on behalf of themselves and their respective former and
present representatives, agents, attorneys, heirs, administrators, successors, and assigns,
release Released Parties from any and all claims, damages. debts, liabilities, demands,
obligations, penalties, actions or causes of action of any kind, arising under state, federal
or local law. whether statutory, common law, or administrative law, at any time during
the Settlement Class Period, that were alleged in the Operative Complaints, or reasonably
could have been alleged based on the facts stated in the Operative Complaints and/or
Plaintiffs” administrative exhaustion letters submitted to the California Labor &
Workforce Development Agency (“LWDA”) in connection with the Reveles Action and

the Graham Action, including but not limited to claims for failure to pay minimum
wages, wages, and overtime, failure to pay reporting time pay, meal period violations

rest period violations, failure to pay vacation time and wages. failure to pay paid sick
time and wages; failure to reimburse expenses, failure to issue accurate and itemized
wage statements, failure to keep payroll records, failure to produce requested
employment records, failure to pay final wages and waiting time penalties, and for unfair
competition predicate on the aforementioned Labor Code violations (collectively, the
"Released Claims"). This release shall apply to claims arising during the Class Period.
Except as set forth in Section 4,3 of this Agreement, Participating Class Members do not
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release any other claims, including claims for vested benefits, wrongful termination,
violation of the Fair Employment and Housing Act, unemployment insurance, disability,
social security, workers’ compensation, or claims based on facts occurring outside the
Class Period.



4.3 Release by Non-Participating and Participating Class Members Who Are Aggrieved
Employees: All Non-Participating and Participating Class Members who are Aggrieved
Employees and the State of California and the LWDA, shall release the Released Parties
from any and all claims for PAGA civil penalties, interest, fees or costs alleged in and/or
arising out of the facts alleged in the Operative Complaints in the Reveles Action and the
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Graham Action, and/or Plaintiffs’ administrative exhaustion letters submitted to the

LWDA arising during the PAGA Period,

5. MOTION FOR PRELIMINARY APPROVAL. The Parties agree to jointly prepare and

file a motion for preliminary approval (“Motion for Preliminary Approval”) that complies
with the Court’s current checklist for Preliminary Approvals.

Deleted: are deemed to release, on behalf of themselves
and their respective former and present representatives,
agents, attorneys, heirs, administrators, successors, and
assigns, the Released Parties from all claims for PAGA
penalties that were alleged, or reasonably could have been
alleged, based on the PAGA Period facts stated in the
Operative Complaint, the PAGA Notices, and ascertained
in the course of the Action

5.1 Plaintiffs’ Responsibilities. Plaintiffs will prepare and deliver to Defense Counsel all
documents necessary for obtaining Preliminary Approval a reasonable period before the

filing deadline.

5.2 Responsibilities of Counsel. Class Counsel and Defense Counsel are jointly responsible
for expeditiously finalizing and filing the Motion for Preliminary Approval no later than
30 days after the full execution of this Agreement; obtaining a prompt hearing date for
the Motion for Preliminary Approval; and for appearing in Court to advocate in favor of
the Motion for Preliminary Approval. Class Counsel is responsible for delivering the
Court’s Preliminary Approval to the Administrator.

5.3 Duty to Cooperate. If the Parties disagree on any aspect of the proposed Motion for
Preliminary Approval and/or the supporting declarations and documents, Class Counsel
and Defense Counsel will expeditiously work together on behalf of the Parties by
meeting in person or by telephone, and in good faith, to resolve the disagreement. If the
Court does not grant Preliminary Approval or conditions Preliminary Approval on any
material change to this Agreement, Class Counsel and Defense Counsel will
expeditiously work together on behalf of the Parties by meeting in person or by
telephone, and in good faith, to modify the Agreement and otherwise satisfy the Court’s
concerns.

6. SETTLEMENT ADMINISTRATION.

6.1 Selection of Administrator. The Parties have jointly selected Apex Class Action
Administration to serve as the Administrator and verified that, as a condition of
appointment, Apex Class Action Administration agrees to be bound by this Agreement
and to perform, as a fiduciary, all duties specified in this Agreement in exchange for
payment of Administration Expenses. The Parties and their Counsel represent that they
have no interest or relationship, financial or otherwise, with the Administrator other than
a professional relationship arising out of prior experiences administering settlements.

6.2 Employer Identification Number. The Administrator shall have and use its own Employer
Identification Number for purposes of calculating payroll tax withholdings and providing
reports state and federal tax authorities.

Deleted: <#>Defendant’s Declaration in Support of
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or potential conflicts of interest with the Administrator
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6.3 Qualified Settlement Fund. The Administrator shall establish a settlement fund that meets

the requirements of a Qualified Settlement Fund (“QSF”) under US Treasury Regulation
section 468B-1.

6.4 Notice to Class Members.

6.4.1

6.4.2

6.4.3

6.4.4

6.4.5

No later than three (3) business days after receipt of the Class Data, the
Administrator shall notify Class Counsel that the list has been received and state
the number of Class Members, PAGA Members, Workweeks, and Pay Periods in
the Class Data.

Using best efforts to perform as soon as possible, and in no event later than 14
days after receiving the Class Data, the Administrator will send to all Class
Members identified in the Class Data, via first-class United States Postal Service
(“USPS”) mail, the Class Notice with Spanish translation substantially in the form
attached to this Agreement as Exhibit A. The first page of the Class Notice shall
prominently estimate the dollar amounts of any Individual Class Payment and/or
Individual PAGA Payment payable to the Class Member, and the number of
Workweeks and PAGA Pay Periods (if applicable) used to calculate these
amounts. Before mailing Class Notices, the Administrator shall update Class
Member addresses using the National Change of Address database.

Not later than 3 business days after the Administrator’s receipt of any Class
Notice returned by the USPS as undelivered, the Administrator shall re-mail the
Class Notice using any forwarding address provided by the USPS. If the USPS
does not provide a forwarding address, the Administrator shall conduct a Class
Member Address Search, and re-mail the Class Notice to the most current address
obtained. The Administrator has no obligation to make further attempts to locate
or send Class Notice to Class Members whose Class Notice is returned by the
USPS a second time.

The deadlines for Class Members’ written objections, Challenges to Workweeks
and/or Pay Periods, and Requests for Exclusion will be extended an additional 14
days beyond the 60 days otherwise provided in the Class Notice for all Class
Members whose notice is re-mailed. The Administrator will inform the Class
Member of the extended deadline with the re-mailed Class Notice.

If the Administrator, Defendant or Class Counsel is contacted by or otherwise
discovers any persons who believe they should have been included in the Class
Data and should have received Class Notice, the Parties will expeditiously meet
and confer in person or by telephone, and in good faith, in an effort to agree on
whether to include them as Class Members. If the Parties agree, such persons will
be Class Members entitled to the same rights as other Class Members, and the
Administrator will send, via email or overnight delivery, a Class Notice requiring



them to exercise options under this Agreement not later than 14 days after receipt
of Class Notice, or the deadline dates in the Class Notice, which ever are later.

6.5 Requests for Exclusion (Opt-Outs).

6.5.1

6.5.2

6.5.3

6.54

Class Members who wish to exclude themselves (opt-out of) the Class Settlement
must send the Administrator, by fax, email, or mail, a signed written Request for
Exclusion not later than 60 days after the Administrator mails the Class Notice
(plus an additional 14 days for Class Members whose Class Notice is re-mailed).
A Request for Exclusion is a letter from a Class Member or his/her representative
that reasonably communicates the Class Member’s election to be excluded from
the Settlement and includes the Class Member’s name, address and email address
or telephone number. To be valid, a Request for Exclusion must be timely faxed,
emailed, or postmarked by the Response Deadline.

The Administrator may not reject a Request for Exclusion as invalid because it
fails to contain all the information specified in the Class Notice. The
Administrator shall accept any Request for Exclusion as valid if the Administrator
can reasonably ascertain the identity of the person as a Class Member and the
Class Member’s desire to be excluded. The Administrator’s determination shall
be final and not appealable or otherwise susceptible to challenge. If the
Administrator has reason to question the authenticity of a Request for Exclusion,
the Administrator may demand additional proof of the Class Member’s identity.
The Administrator’s determination of authenticity shall be final and not
appealable or otherwise susceptible to challenge.

Every Class Member who does not submit a timely and valid Request for
Exclusion is deemed to be a Participating Class Member under this Agreement,
entitled to all benefits and bound by all terms and conditions of the Settlement,
including the Participating Class Members’ Releases under Paragraphs 4.2 and
4.3 of this Agreement, regardless whether the Participating Class Member
actually receives the Class Notice or objects to the Settlement.

Every Class Member who submits a valid and timely Request for Exclusion is a
Non-Participating Class Member and shall not receive an Individual Class
Payment or have the right to object to the class action components of the
Settlement. Because future PAGA claims are subject to claim preclusion upon
entry of the Judgment, Non-Participating and Participating Class Members who
are Aggrieved Employees are deemed to release the claims identified in
Paragraph 4.3 of this Agreement and are eligible for an Individual PAGA
Payment.

6.6 Challenges to Calculation of Workweeks. Each Class Member shall have 60 days after

the Administrator mails the Class Notice (plus an additional 14 days for Class Members
whose Class Notice is re-mailed) to challenge the number of Class Workweeks and
PAGA Pay Periods (if any) allocated to the Class Member in the Class Notice. The Class



Member may challenge the allocation by communicating with the Administrator via fax,
email or mail. The Administrator must encourage the challenging Class Member to
submit supporting documentation. In the absence of any contrary documentation, the
Administrator is entitled to presume that the Workweeks contained in the Class Notice
are correct so long as they are consistent with the Class Data. The Administrator’s
determination of each Class Member’s allocation of Workweeks and/or Pay Periods shall
be final and not appealable or otherwise susceptible to challenge. The Administrator shall
promptly provide copies of all challenges to calculation of Workweeks and/or Pay
Periods to Defense Counsel and Class Counsel and the Administrator’s determination the
challenges.

6.7 Objections to Settlement.

6.7.1

6.7.2

6.7.3

Only Participating Class Members may object to the class action components of
the Settlement and/or this Agreement, including contesting the fairness of the
Settlement, and/or amounts requested for the Class Counsel Fees Payment, Class
Counsel Litigation Expenses Payment and/or Class Representative Service
Payment.

Participating Class Members may send written objections to the Administrator, by
fax, email, or mail. In the alternative, Participating Class Members may appear in
Court (or hire an attorney to appear in Court) to present verbal objections at the
Final Approval Hearing. A Participating Class Member who elects to send a
written objection to the Administrator must do so not later than 60 days after the
Administrator’s mailing of the Class Notice (plus an additional 14 days for Class
Members whose Class Notice was re-mailed).

Non-Participating Class Members have no right to object to any of the class
action components of the Settlement.

6.8 Administrator Duties. The Administrator has a duty to perform or observe all tasks to be

performed or observed by the Administrator contained in this Agreement or otherwise.

6.8.1

6.8.2

Website, Email Address and Toll-Free Number. The Administrator will establish
and maintain and use an internet website to post information of interest to Class
Members including the date, time and location for the Final Approval Hearing
and copies of the Settlement Agreement, Motion for Preliminary Approval, the
Preliminary Approval, the Class Notice, the Motion for Final Approval, the
Motion for Class Counsel Fees Payment, Class Counsel Litigation Expenses
Payment and Class Representative Service Payment, the Final Approval and the
Judgment. The Administrator will also maintain and monitor an email address and
a toll-free telephone number to receive Class Member calls, faxes and emails.

Requests for Exclusion (Opt-outs) and Exclusion List. The Administrator will
promptly review on a rolling basis Requests for Exclusion to ascertain their
validity. Not later than 5 days after the expiration of the deadline for submitting




6.8.3

6.8.4

6.8.5

6.8.6

Requests for Exclusion, the Administrator shall email a list to Class Counsel and
Defense Counsel containing (a) the names and other identifying information of
Class Members who have timely submitted valid Requests for Exclusion
(“Exclusion List”); (b) the names and other identifying information of Class
Members who have submitted invalid Requests for Exclusion; (c) copies of all
Requests for Exclusion from Settlement submitted (whether valid or invalid).

Weekly Reports. The Administrator must, on a weekly basis, provide written
reports to Class Counsel and Defense Counsel that, among other things, tally the
number of: Class Notices mailed or re-mailed, Class Notices returned
undelivered, Requests for Exclusion (whether valid or invalid) received,
objections received, challenges to Workweeks and/or Pay Periods received and/or
resolved, and checks mailed for Individual Class Payments and Individual PAGA
Payments (“Weekly Report”). The Weekly Reports must include provide the
Administrator’s assessment of the validity of Requests for Exclusion and attach
copies of all Requests for Exclusion and objections received.

Workweek and/or Pay Period Challenges. The Administrator has the authority to
address and make final decisions consistent with the terms of this Agreement on
all Class Member challenges over the calculation of Workweeks and/or Pay
Periods. The Administrator’s decision shall be final and not appealable or
otherwise susceptible to challenge.

Administrator’s Declaration. Not later than 14 days before the date by which
Plaintiffs are required to file the Motion for Final Approval of the Settlement, the
Administrator will provide to Class Counsel and Defense Counsel, a signed
declaration suitable for filing in Court attesting to its due diligence and
compliance with all of its obligations under this Agreement, including, but not
limited to, its mailing of Class Notice, the Class Notices returned as undelivered,
the re-mailing of Class Notices, attempts to locate Class Members, the total
number of Requests for Exclusion from Settlement it received (both valid or
invalid), the number of written objections and attach the Exclusion List. The
Administrator will supplement its declaration as needed or requested by the
Parties and/or the Court. Class Counsel is responsible for filing the
Administrator’s declaration(s) in Court.

Final Report by Settlement Administrator. Within 10 days after the Administrator
disburses all funds in the Gross Settlement Amount, the Administrator will
provide Class Counsel and Defense Counsel with a final report detailing its
disbursements by employee identification number only of all payments made
under this Agreement. At least 15 days before any deadline set by the Court, the
Administrator will prepare, and submit to Class Counsel and Defense Counsel, a
signed declaration suitable for filing in Court attesting to its disbursement of all
payments required under this Agreement. Class Counsel is responsible for filing
the Administrator's declaration in Court.



7. CLASS SIZE ESTIMATES and ESCALATOR CLAUSE Based on its records, Defendant

estimates that, as of the date of this Settlement Agreement, (1) there are 40,470 total : ( Deleted: 560 Class Members and
workweeks from August 1, 2020 through April 17, 2025, If the number of Total Workweeks - Deleted: : and (2) there were
encompassed within the Class Period exceeds 40,470 by more than 10%, then the Gross Aggrieved Employees who worked

Pay Periods from June 20, 2023 through June 16, 2025

Settlement Amount,shall be increased in proportion to the percentage increase in the number
of Total Workweeks encompassed in the Class period in excess of 10%. or Defendant can (_ Deleted: Gsa

choose to end the Class Period as of the day before accrual of 44.517 workweeks without an
increase to the Gross Settlement Amount, at Defendant’s sole discretion. For example, if the
final number of total workweeks increases by 10% over 44.517 workweeks, the Gross
Settlement Amount will increase by 10% or Defendant can choose to end the Settlement
Class Period as of the day before accrual of 44,517, at Defendant’s sole discretion. If this
provision is triggered so as to increase the Gross Settlement Amount, the Parties agree that
the portion of the Gross Settlement Amount allocated to attorneys’ fees will increase
proportionally such that the total amount of attorneys’ fees remains one-third of the Gross

Settlement Amount after the upward adjustment required by this provision is implemented ( Deleted: .

8. DEFENDANT’S RIGHT TO WITHDRAW. If the number of valid Requests for Exclusion
identified in the Exclusion List exceeds 10% of the total of all Class Members, Defendant
may, but is not obligated, elect to withdraw from the Settlement. The Parties agree that, if
Defendant withdraws, the Settlement shall be void ab initio, have no force or effect
whatsoever, and that neither Party will have any further obligation to perform under this
Agreement; provided, however, Defendant will remain responsible for paying all Settlement
Administration Expenses incurred to that point. Defendant must notify Class Counsel and the
Court of its election to withdraw not later than seven days after the Administrator sends the
final Exclusion List to Defense Counsel; late elections will have no effect.

9. MOTION FOR FINAL APPROVAL. Not later than 16 court days before the calendared
Final Approval Hearing, Plaintiffs will file in Court, a motion for final approval of the
Settlement that includes a request for approval of the PAGA settlement under Labor Code
section 2699, subd. (1), a Proposed Final Approval Order and a proposed Judgment
(collectively “Motion for Final Approval”). Plaintiffs shall provide drafts of these documents
to Defense Counsel not later than seven days prior to filing the Motion for Final Approval.
Class Counsel and Defense Counsel will expeditiously meet and confer in person or by
telephone, and in good faith, to resolve any disagreements concerning the Motion for Final
Approval.

9.1 Response to Objections. Each Party retains the right to respond to any objection raised by
a Participating Class Member, including the right to file responsive documents in Court
no later that five court days prior to the Final Approval Hearing, or as otherwise ordered
or accepted by the Court.

9.2 Duty to Cooperate. If the Court does not grant Final Approval or conditions Final
Approval on any material change to the Settlement (including, but not limited to, the
scope of release to be granted by Class Members), the Parties will expeditiously work
together in good faith to address the Court’s concerns by revising the Agreement as
necessary to obtain Final Approval. The Court’s decision to award less than the amounts



requested for the Class Representative Service Payment, Class Counsel Fees Payment,
Class Counsel Litigation Expenses Payment and/or Administrator Expenses Payment
shall not constitute a material modification to the Agreement within the meaning of this
paragraph.

9.3 Continuing Jurisdiction of the Court. The Parties agree that, after entry of Judgment, the
Court will retain jurisdiction over the Parties, Action, and the Settlement solely for
purposes of (i) enforcing this Agreement and/or Judgment, (ii) addressing settlement
administration matters, and (iii) addressing such post-Judgment matters as are permitted
by law.

9.4 Waiver of Right to Appeal. Provided the Judgment is consistent with the terms and
conditions of this Agreement, specifically including the Class Counsel Fees Payment and
Class Counsel Litigation Expenses Payment reflected set forth in this Settlement, the
Parties, their respective counsel, and all Participating Class Members who did not object
to the Settlement as provided in this Agreement, waive all rights to appeal from the
Judgment, including all rights to post-judgment and appellate proceedings, the right to
file motions to vacate judgment, motions for new trial, extraordinary writs, and appeals.
The waiver of appeal does not include any waiver of the right to oppose such motions,
writs or appeals. If an objector appeals the Judgment, the Parties’ obligations to perform
under this Agreement will be suspended until such time as the appeal is finally resolved
and the Judgment becomes final, except as to matters that do not affect the amount of the
Net Settlement Amount.

9.5 Appellate Court Orders to Vacate, Reverse, or Materially Modify Judgment. If the
reviewing Court vacates, reverses, or modifies the Judgment in a manner that requires a
material modification of this Agreement (including, but not limited to, the scope of
release to be granted by Class Members), this Agreement shall be null and void. The
Parties shall nevertheless expeditiously work together in good faith to address the
appellate court’s concerns and to obtain Final Approval and entry of Judgment, sharing,
on a 50-50 basis, any additional Administration Expenses reasonably incurred after
remittitur. An appellate decision to vacate, reverse, or modify the Court’s award of the
Class Representative Service Payment or any payments to Class Counsel shall not
constitute a material modification of the Judgment within the meaning of this paragraph,
as long as the Gross Settlement Amount remains unchanged.

10. AMENDED JUDGMENT. If any amended judgment is required under Code of Civil
Procedure section 384, the Parties will work together in good faith to jointly submit and a
proposed amended judgment.

11. ADDITIONAL PROVISIONS.

11.1 No Admission of Liability, Class Certification or Representative Manageability
for Other Purposes. This Agreement represents a compromise and settlement of highly

disputed claims. Nothing in this Agreement is intended or should be construed as an
admission by Defendant that any of the allegations in the Operative Complaint have merit



or that Defendant has any liability for any claims asserted; nor should it be intended or
construed as an admission by Plaintiffs that Defendant’s defenses in the Action have
merit. The Parties agree that class certification and representative treatment is for
purposes of this Settlement only. If, for any reason the Court does not grant Preliminary
Approval, Final Approval or enter Judgment, Defendant reserves the right to contest
certification of any class for any reasons, and Defendant reserves all available defenses to
the claims in the Action, and Plaintiffs reserve the right to move for class certification on
any grounds available and to contest Defendant’s defenses. The Settlement, this
Agreement and Parties' willingness to settle the Action will have no bearing on, and will
not be admissible in connection with, any litigation (except for proceedings to enforce or
effectuate the Settlement and this Agreement).

11.2 Confidentiality Prior to Preliminary Approval. Plaintiffs, Class Counsel,
Defendant and Defense Counsel separately agree that, until the Motion for Preliminary

Approval of Settlement is filed, they and each of them will not disclose, disseminate
and/or publicize, or cause or permit another person to disclose, disseminate or publicize,
any of the terms of the Agreement directly or indirectly, specifically or generally, to any
person, corporation, association, government agency, or other entity except: (1) to the
Parties’ attorneys, accountants, or spouses, all of whom will be instructed to keep this
Agreement confidential; (2) counsel in a related matter; (3) to the extent necessary to
report income to appropriate taxing authorities; (4) in response to a court order or
subpoena; or (5) in response to an inquiry or subpoena issued by a state or federal
government agency. Each Party agrees to immediately notify each other Party of any
judicial or agency order, inquiry, or subpoena seeking such information. Plaintiffs, Class
Counsel, Defendant and Defense Counsel separately agree not to, directly or indirectly,
initiate any conversation or other communication, before the filing of the Motion for
Preliminary Approval, any with third party regarding this Agreement or the matters
giving rise to this Agreement except to respond only that “the matter was resolved,” or
words to that effect. This paragraph does not restrict Class Counsel’s communications
with Class Members in accordance with Class Counsel’s ethical obligations owed to
Class Members.

11.3 No Solicitation. The Parties separately agree that they and their respective counsel
and employees will not solicit any Class Member to opt out of or object to the Settlement,
or appeal from the Judgment. Nothing in this paragraph shall be construed to restrict
Class Counsel’s ability to communicate with Class Members in accordance with Class
Counsel’s ethical obligations owed to Class Members.

11.4 Integrated Agreement. Upon execution by all Parties and their counsel, this
Agreement together with its attached exhibits shall constitute the entire agreement
between the Parties relating to the Settlement, superseding any and all oral
representations, warranties, covenants, or inducements made to or by any Party.

11.5 Attorney Authorization. Class Counsel and Defense Counsel separately warrant
and represent that they are authorized by Plaintiffs and Defendant, respectively, to take
all appropriate action required or permitted to be taken by such Parties pursuant to this




Agreement to effectuate its terms, and to execute any other documents reasonably
required to effectuate the terms of this Agreement including any amendments to this
Agreement.

11.6 Cooperation. The Parties and their counsel will cooperate with each other and use

their best efforts, in good faith, to implement the Settlement by, among other things,
modifying the Settlement Agreement, submitting supplemental evidence and
supplementing points and authorities as requested by the Court. In the event the Parties
are unable to agree upon the form or content of any document necessary to implement the
Settlement, or on any modification of the Agreement that may become necessary to
implement the Settlement, the Parties will seek the assistance of a mediator and/or the
Court for resolution.

11.7 No Prior Assignments. The Parties separately represent and warrant that they have

not directly or indirectly assigned, transferred, encumbered, or purported to assign,
transfer, or encumber to any person or entity and portion of any liability, claim, demand,
action, cause of action, or right released and discharged by the Party in this Settlement.

11.8 No Tax Advice. Neither Plaintiffs, Class Counsel, Defendant nor Defense

Counsel are providing any advice regarding taxes or taxability, nor shall anything in this
Settlement be relied upon as such within the meaning of United States Treasury
Department Circular 230 (31 CFR Part 10, as amended) or otherwise.

11.9 Modification of Agreement. This Agreement, and all parts of it, may be amended,

modified, changed, or waived only by an express written instrument signed by all Parties
or their representatives, and approved by the Court.

11.10 Agreement Binding on Successors. This Agreement will be binding upon, and

inure to the benefit of, the successors of each of the Parties.

11.11 Applicable Law. All terms and conditions of this Agreement and its exhibits will

be governed by and interpreted according to the internal laws of the state of California,
without regard to conflict of law principles.

11.12 Cooperation in Drafting. The Parties have cooperated in the drafting and

preparation of this Agreement. This Agreement will not be construed against any Party
on the basis that the Party was the drafter or participated in the drafting.

11.13 Confidentiality. To the extent permitted by law, all agreements made, and orders

entered during Action and in this Agreement relating to the confidentiality of information
shall survive the execution of this Agreement.

11.14 Use and Return of Class Data. Information provided to Class Counsel pursuant to

Cal. Evid. Code §1152, and all copies and summaries of the Class Data provided to Class
Counsel by Defendant in connection with the mediation, other settlement negotiations, or



in connection with the Settlement, may be used only with respect to this Settlement, and
no other purpose, and may not be used in any way that violates any existing contractual
agreement, statute, or rule of court. Not later than 90 days after the date when the Court
discharges the Administrator’s obligation to provide a Declaration confirming the final
pay out of all Settlement funds, Plaintiffs shall destroy, all paper and electronic versions
of Class Data received from Defendant unless, prior to the Court’s discharge of the
Administrator’s obligation, Defendant makes a written request to Class Counsel for the
return, rather than the destructions, of Class Data.

11.15 Headings. The descriptive heading of any section or paragraph of this Agreement
is inserted for convenience of reference only and does not constitute a part of this
Agreement.

11.16 Calendar Days. Unless otherwise noted, all reference to “days” in this Agreement
shall be to calendar days. In the event any date or deadline set forth in this Agreement
falls on a weekend or federal legal holiday, such date or deadline shall be on the first
business day thereafter.

11.17 Notice. All notices, demands or other communications between the Parties in
connection with this Agreement will be in writing and deemed to have been duly given as
of the third business day after mailing by United States mail, or the day sent by email or
messenger, addressed as follows:

To Plaintiffs:

D.Law, Inc.
Emil Davtyan
emil@d.law

David Yeremian

d.yeremian@d.law
Roman Shkodnik

r.shkodnik@d.law

Mason Doidge
m.doidge@d.law

450 N Brand Blvd., Suite 840
Glendale, CA 91203

(818) 962-6465

Diversity Law Group, P.C.

Larry W. Lee

Kristen M. Agnew

Max W. Gavron

515 S. Figueroa Street, Suite 1250
Los Angeles, CA 90071

(213) 488-6555
Iwlee@diversitylaw.com


mailto:emil@d.law
mailto:d.yeremian@d.law
mailto:r.shkodnik@d.law

kagnew(@diversitylaw.com
mgavron@diversitylaw.com

To Defendant:

Sean M. Bothamley (State Bar No. 300100)
Elise G. Dvorochkin (State Bar No. 326360)
JACKSON LEWIS P.C.

160 W. Santa Clara St., Suite 400

San Jose, California 95113

Telephone: (408) 579-0404

Facsimile: (408) 454-0290

E-mail: Sean.Bothamley@jacksonlewis.com
E-mail: Elise.Dvorochkin@jacksonlewis.com

11.18 Execution in Counterparts. This Agreement may be executed in one or more
counterparts by facsimile, electronically (i.e. DocuSign), or email which for purposes of
this Agreement shall be accepted as an original. All executed counterparts and each of
them will be deemed to be one and the same instrument if counsel for the Parties will
exchange between themselves signed counterparts. Any executed counterpart will be
admissible in evidence to prove the existence and contents of this Agreement.

11.19 Stay of Litigation. The Parties agree that upon the execution of this Agreement

the litigation shall be stayed, except to effectuate the terms of this Agreement. The Parties
further agree that upon the signing of this Agreement that pursuant to CCP section
583.330 to extend the date to bring a case to trial under CCP section 583.310 for the
entire period of this settlement process.

N i '[Formatted: Font: (Default) Times New Roman, 12 pt j
11.20 Enforcemem. The Parties intend this Agreement to be enforceable pursuant to “( Formatted: Indent: Left: 0.5", Space After: 10 pt, Line
CCP section 664.6. The Parties agree that should any party be required to enforce the spacing: Multiple 1.15 1i, No bullets or numbering

terms of this Agreement, the prevailing party shall be entitled to reasonable attorneys’

fees and costs.

For Plaintiff Graham. Date:

For Plaintiff Reveles. Date:

For Defendant. Date:
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Counsel For Plaintiff Graham. Date:

Counsel For Plaintiff Reveles. Date:

Counsel For Defendant. Date:



COURT APPROVED NOTICE OF CLASS ACTION SETTLEMENT AND
HEARING DATE FOR FINAL COURT APPROVAL

Semaj Graham, et al. v. 4283929 Delaware LLC; Darren Reveles, et al. v. 4283929
Delaware LLC, dba West Coast Pet Memorial Services, et al.

The Superior Court for the State of California authorized this Notice. Read it
carefully! It’s not junk mail, spam, an advertisement, or solicitation by a lawyer. You are not
being sued.

You may be eligible to receive money from employee class action lawsuits (“Actions”)
against 4283929 Delaware LLC dba West Coast Pet Memorial Services (abbreviate name;
“4283929 Delaware LLC,” is used herein as a placeholder) for alleged wage and hour violations.
The Actions were filed by former 4283929 Delaware LLC employees Semaj Graham and Darren
Reveles (collectively “Plaintiffs”) and seek payment of (1) back wages and other relief for a
class of non-exempt employees (“Class Members™) who worked for 4283929 Delaware LLC
during the Class Period (August 2, 2020 through June 16, 2025); and (2) penalties under the
California Private Attorney General Act (“PAGA”) for all employees who worked for 4283929
Delaware LLC during the PAGA Period (June 20, 2023 through June 16, 2025) (“Aggrieved
Employees”).

The proposed Settlement has two main parts: (1) a Class Settlement requiring 4283929
Delaware LLC to fund Individual Class Payments, and (2) a PAGA Settlement requiring
4283929 Delaware LLC to fund Individual PAGA Payments and pay penalties to the California
Labor and Workforce Development Agency (“LWDA”).

Based on 4283929 Delaware LLC’s records, and the Parties’ current assumptions, your
Individual Class Payment is estimated to be $ (less withholding) and your Individual
PAGA Payment is estimated to be $ . The actual amount you may receive likely will be
different and will depend on a number of factors. (If no amount is stated for your Individual
PAGA Payment, then according to 4283929 Delaware LLC’s records you are not eligible for an
Individual PAGA Payment under the Settlement because you didn’t work during the PAGA
Period.)

The above estimates are based on 4283929 Delaware LLC’s records showing that you
worked workweeks during the Class Period and you worked workweeks
during the PAGA Period. If you believe that you worked more workweeks during either period,
you can submit a challenge by the deadline date. See Section 4 of this Notice.

The Court has already preliminarily approved the proposed Settlement and approved this
Notice. The Court has not yet decided whether to grant final approval. Your legal rights are
affected whether you act or not act. Read this Notice carefully. You will be deemed to have
carefully read and understood it. At the Final Approval Hearing, the Court will decide whether to
finally approve the Settlement and how much of the Settlement will be paid to Plaintiffs and
Plaintiffs’ attorneys (“Class Counsel”). The Court will also decide whether to enter a judgment
that requires 4283929 Delaware LLC to make payments under the Settlement and requires Class



Members and Aggrieved Employees to give up their rights to assert certain claims against

4283929 Delaware LLC.

If you worked for 4283929 Delaware LLC during the Class Period and/or the PAGA
Period, you have two basic options under the Settlement:

(1) Do Nothing. You don’t have to do anything to participate in the proposed

Settlement and be eligible for an Individual Class Payment and/or an
Individual PAGA Payment. As a Participating Class Member, though, you
will give up your right to assert Class Period wage claims and PAGA Period
penalty claims against 4283929 Delaware LLC.

(2) Opt-Out of the Class Settlement. You can exclude yourself from the Class

Settlement (opt-out) by submitting the written Request for Exclusion or
otherwise notifying the Administrator in writing. If you opt-out of the
Settlement, you will not receive an Individual Class Payment. You will,
however, preserve your right to personally pursue Class Period wage claims
against 4283929 Delaware LLC, and, if you are an Aggrieved Employee,
remain eligible for an Individual PAGA Payment. You cannot opt-out of the

PAGA portion of the proposed Settlement.

4283929 Delaware LLC will not retaliate against you for any actions you take with
respect to the proposed Settlement.

SUMMARY OF YOUR LEGAL RIGHTS AND OPTIONS IN THIS

SETTLEMENT

You Don’t Have to Do
Anything to
Participate in the
Settlement

If you do nothing, you will be a Participating Class Member, eligible
for an Individual Class Payment and an Individual PAGA Payment
(if any). In exchange, you will give up your right to assert the wage
claims against 4283929 Delaware LLC that are covered by this
Settlement (Released Claims).

You Can Opt-out of
the Class Settlement
but not the PAGA
Settlement

The Opt-out Deadline
is Response Deadline

If you don’t want to fully participate in the proposed Settlement, you
can opt-out of the Class Settlement by sending the Administrator a
written Request for Exclusion. Once excluded, you will be a Non-
Participating Class Member and no longer eligible for an Individual
Class Payment. Non-Participating Class Members cannot object to
any portion of the proposed Settlement. See Section 6 of this Notice.

You cannot opt-out of the PAGA portion of the proposed
Settlement. 4283929 Delaware LLC must pay Individual PAGA
Payments to all Aggrieved Employees and the Aggrieved
Employees must give up their rights to pursue Released Claims
(defined below).

Participating Class
Members Can Object

All Class Members who do not opt-out (“Participating Class
Members”) can object to any aspect of the proposed Settlement. The




to the Class Court’s decision whether to finally approve the Settlement will
Settlement but not the | include a determination of how much will be paid to Class Counsel
PAGA Settlement and Plaintiffs who pursued the Action on behalf of the Class. You
are not personally responsible for any payments to Class Counsel or
Written Objections Plaintiffs, but every dollar paid to Class Counsel and Plaintiffs
Must be Submitted by | reduces the overall amount paid to Participating Class Members.

Response Deadline You can object to the amounts requested by Class Counsel or
Plaintiffs if you think they are unreasonable. See Section 7 of this
Notice.
You Can Participate | The Court’s Final Approval Hearing is scheduled to take place on
in the . You don’t have to attend but you do have the
Final | right to appear (or hire an attorney to appear on your behalf at your
Approval Hearing own cost), in person, by telephone or by using the Court’s virtual

appearance platform. Participating Class Members can verbally
object to the Settlement at the Final Approval Hearing. See Section
8 of this Notice.

You Can Challenge The amount of your Individual Class Payment and PAGA Payment

the Calculation of (if any) depend on how many workweeks you worked at least one
Your Workweeks/Pay | day during the Class Period and how many Pay Periods you worked
Periods Written at least one day during the PAGA Period, respectively. The number
Challenges Must be Class Period Workweeks and number of PAGA Period Pay Periods
Submitted by you worked according to 4283929 Delaware LLC’s records is stated
Response Deadline on the first page of this Notice. If you disagree with either of these

numbers, you must challenge it by Response Deadline. See Section
4 of this Notice.

1. WHAT IS THE ACTION ABOUT?

Plaintiffs are former 4283929 Delaware LLC employees. The Actions accuse 4283929 Delaware
LLC of violating California labor laws by failing to pay overtime wages, minimum wages, wages
due upon termination and reimbursable expenses and failing to provide meal periods, rest breaks
and accurate itemized wage statements. Based on the same claims, Plaintiffs have also asserted a
claim for civil penalties under the California Private Attorneys General Act (Labor Code §§
2698, et seq.) (“PAGA”). Plaintiffs are represented by attorneys in the Action: D.Law, Inc. and
Diversity Law Group, P.C. (“Class Counsel.”)

4283929 Delaware LLC strongly denies violating any laws or failing to pay any wages and
contends it complied with all applicable laws.

2. WHAT DOES IT MEAN THAT THE ACTION HAS SETTLED?

So far, the Court has made no determination whether 4283929 Delaware LLC or Plaintiffs are
correct on the merits.

In the meantime, Plaintiffs and 4283929 Delaware LLC hired an experienced, neutral mediator
in an effort to resolve the Action by negotiating an to end the case by agreement (settle the case)



rather than continuing the expensive and time-consuming process of litigation. The negotiations
were successful. By signing a lengthy written settlement agreement (“Agreement”) and agreeing
to jointly ask the Court to enter a judgment ending the Action and enforcing the Agreement,
Plaintiffs and 4283929 Delaware LLC have negotiated a proposed Settlement that is subject to
the Court’s Final Approval. Both sides agree the proposed Settlement is a compromise of
disputed claims. By agreeing to settle, 4283929 Delaware LLC does not admit any violations or
concede the merit of any claims. Plaintiffs and Class Counsel strongly believe the Settlement is a
good deal for you because they believe that: (1) 4283929 Delaware LLC has agreed to pay a fair,
reasonable and adequate amount considering the strength of the claims and the risks and
uncertainties of continued litigation; and (2) Settlement is in the best interests of the Class
Members and Aggrieved Employees. The Court preliminarily approved the proposed Settlement
as fair, reasonable and adequate, authorized this Notice, and scheduled a hearing to determine
Final Approval.

3. WHAT ARE THE IMPORTANT TERMS OF THE PROPOSED SETTLEMENT?

1. 4283929 Delaware LLC Will Pay § 1,548,565 as the Gross Settlement Amount
(Gross Settlement). 4283929 Delaware LLC has agreed to deposit the Gross
Settlement Amount into an account controlled by the Administrator of the Settlement.
The Administrator will use the Gross Settlement Amount to pay the Individual Class
Payments, Individual PAGA Payments, Class Representative Service Payment, Class
Counsel’s attorney’s fees and expenses, the Administrator’s expenses, and penalties
to be paid to the California Labor and Workforce Development Agency (“LWDA”).
Assuming the Court grants Final Approval, 4283929 Delaware LLC will fund the
Gross Settlement Amount not more than 14 days after the Judgment entered by the
Court become final. The Judgment will be final on the date the Court enters
Judgment, or a later date if Participating Class Members object to the proposed
Settlement or the Judgment is appealed.

2. Court Approved Deductions from Gross Settlement Amount. At the Final Approval
Hearing, Plaintiffs and/or Class Counsel will ask the Court to approve the following
deductions from the Gross Settlement Amount, the amounts of which will be decided
by the Court at the Final Approval Hearing:

a. Up to $516,188.33 — one-third of the Gross Settlement Amount to Class
Counsel for attorneys’ fees and up to $50,000 for their litigation expenses. To
date, Class Counsel have worked and incurred expenses on the Action without
payment.

b. Up to $5,000 to each of the Plaintiffs as a Class Representative Award for
filing the Action, working with Class Counsel and representing the Class. A
Class Representative Award will be the only monies Plaintiffs will receive
other than Plaintiffs’ Individual Class Payment and any Individual PAGA
Payment.

c. Upto $10,990 to the Administrator for services administering the Settlement.



d. Up to $100,000 for PAGA Penalties, allocated 65% to the LWDA PAGA
Payment and 35% in Individual PAGA Payments to the Aggrieved Employees
based on their PAGA Period Pay Periods.

Participating Class Members have the right to object to any of these deductions. The
Court will consider all objections.

. Net Settlement Distributed to Class Members. After making the above deductions in
amounts approved by the Court, the Administrator will distribute the rest of the Gross
Settlement Amount (the “Net Settlement”) by making Individual Class Payments to
Participating Class Members based on their Class Period Workweeks.

Taxes Owed on Payments to Class Members. Plaintiffs and 4283929 Delaware LLC
are asking the Court to approve an allocation of 20% of each Individual Class
Payment to taxable wages (“Wage Portion”) and 80% to interest and penalties (“Non-
Wage Portion.). The Wage Portion is subject to withholdings and will be reported on
IRS W-2 Forms. 4283929 Delaware LLC will separately pay employer payroll taxes
it owes on the Wage Portion. The Individual PAGA Payments are counted as
penalties rather than wages for tax purposes. The Administrator will report the
Individual PAGA Payments and the Non-Wage Portions of the Individual Class
Payments on IRS 1099 Forms.

Although Plaintiffs and 4283929 Delaware LLC have agreed to these allocations,
neither side is giving you any advice on whether your Payments are taxable or how
much you might owe in taxes. You are responsible for paying all taxes (including
penalties and interest on back taxes) on any Payments received from the proposed
Settlement. You should consult a tax advisor if you have any questions about the tax
consequences of the proposed Settlement. 5.

. Need to Promptly Cash Payment Checks. The front of every check issued for
Individual Class Payments and Individual PAGA Payments will show the date when
the check expires (the void date). If you don’t cash it by the void date, your check
will be automatically cancelled, and the monies will be deposited with the California
Controller's Unclaimed Property Fund in your name.

If the monies represented by your check is sent to the Controller’s Unclaimed
Property, you should consult the rules of the Fund for instructions on how to retrieve
your money.

Requests for Exclusion from the Class Settlement (Opt-Outs). You will be treated as a
Participating Class Member, participating fully in the Class Settlement, unless you
notify the Administrator in writing, not later than Response Deadline, that you wish
to opt-out. The easiest way to notify the Administrator is to send a written and signed
Request for Exclusion by Response Deadline. The Request for Exclusion should be a
letter from a Class Member or his/her representative setting forth a Class Member’s




name, present address, telephone number, and a simple statement electing to be
excluded from the Settlement. Excluded Class Members (i.e., Non-Participating Class
Members) will not receive Individual Class Payments, but will preserve their rights to
personally pursue wage and hour claims against 4283929 Delaware LLC.

You cannot opt-out of the PAGA portion of the Settlement. Class Members who
exclude themselves from the Class Settlement (Non-Participating Class Members)
remain eligible for Individual PAGA Payments and are required to give up their right
to assert PAGA claims against 4283929 Delaware LLC based on the PAGA Period
facts alleged in the Action.

The Proposed Settlement Will be Void if the Court Denies Final Approval. It is
possible the Court will decline to grant Final Approval of the Settlement or decline
enter a Judgment. It is also possible the Court will enter a Judgment that is reversed
on appeal. Plaintiffs and 4283929 Delaware LLC have agreed that, in either case, the
Settlement will be void: 4283929 Delaware LLC will not pay any money and Class
Members will not release any claims against 4283929 Delaware LLC.

. Administrator. The Court has appointed a neutral company, Apex Class Action
Administration (the “Administrator”) to send this Notice, calculate and make
payments, and process Class Members’ Requests for Exclusion. The Administrator
will also decide Class Member Challenges over Workweeks, mail and remail
settlement checks and tax forms, and perform other tasks necessary to administer the
Settlement. The Administrator’s contact information is contained in Section 9 of this
Notice. 9.

Participating Class Members’ Release. After the Judgment is final and 4283929
Delaware LLC has fully funded the Gross Settlement Amount and separately paid all
employer payroll taxes, Participating Class Members will be legally barred from
asserting any of the claims released under the Settlement. This means that unless you
opted out by validly excluding yourself from the Class Settlement, you cannot sue,
continue to sue, or be part of any other lawsuit against 4283929 Delaware LLC or
related entities for wages based on the Class Period facts and PAGA penalties based
on PAGA Period facts, as alleged in the Action and resolved by this Settlement.

The Participating Class Members will be bound by the following release:

All Participating Class Members, on behalf of themselves and their respective
former and present representatives, agents, attorneys, heirs, administrators,
successors, and assigns, release Released Parties from any and all claims,
damages, debts, liabilities, demands. obligations, penalties, actions or causes of
action of any kind, arising under state, federal or local law, whether statutory
common law, or administrative law, at any time during the Settlement Class
Period, that were alleged in the Operative Complaints. or reasonably could have
been alleged based on the facts stated in the Operative Complaints and/or
Plaintiffs” administrative exhaustion letters submitted to the California Labor &




Workforce Development Agency (“LWDA”) in connection with the Reveles

Action and the Graham Action, including but not limited to claims for failure to

pay minimum wages, wages, and overtime, failure to pay reporting time pay. meal '
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period violations, rest period violations, failure to pay vacation time and wages
failure to pay paid sick time and wages: failure to reimburse expenses, failure to
issue accurate and itemized wage statements, failure to keep payroll records
failure to produce requested employment records, failure to pay final wages and
waiting time penalties, and for unfair competition predicate on the

aforementioned Labor Code violations (collectively, the "Released Claims"). This
release shall apply to claims arising during the Class Period. Except as set forth in

Section 4.3 of the Settlement Agreement, Participating Class Members do not
release any other claims, including claims for vested benefits, wrongful
termination, violation of the Fair Employment and Housing Act, unemployment
insurance, disability, social security, workers’ compensation, or claims based on
facts occurring outside the Class Period.

10. Aggrieved Employees’ PAGA Release. After the Court’s judgment is final, and
4283929 Delaware LLC has paid the Gross Settlement Amount (and separately paid
the employer-side payroll taxes), all Aggrieved Employees will be barred from

asserting PAGA claims against 4283929 Delaware LLC, whether or not they exclude
themselves from the Settlement. This means that all Aggrieved Employees, including

those who are Participating Class Members and those who opt-out of the Class
Settlement, cannot sue, continue to sue, or participate in any other PAGA claim

against 4283929 Delaware LLC or its related entities based on the PAGA Period facts

alleged in the Action and resolved by this Settlement.

The Aggrieved Employees’ Releases for Participating and Non-Participating Class
Members are as follows:

All Participating and Non-Participating Class Members who are Aggrieved
Employees are deemed to release, on behalf of themselves and their respective
former and present representatives, agents, attorneys, heirs, administrators,
successors, and assigns, the Released Parties, from any and all claims for PAGA
civil penalties, interest, fees or costs alleged in and/or arising out of the facts
alleged in the Operative Complaints in the Reveles Action and the Graham
Action, and/or Plaintiffs’ administrative exhaustion letters submitted to the
LWDA arising during the PAGA Period,

4. HOW WILL THE ADMINISTRATOR CALCULATE MY PAYMENT?

1. Individual Class Payments. The Administrator will calculate Individual Class
Payments by (a) dividing the Net Settlement Amount by the total number of
Workweeks worked by all Participating Class Members, and (b) multiplying the
result by the number of Workweeks worked by each individual Participating Class
Member.

Deleted: all claims for PAGA penalties that were
alleged, or reasonably could have been alleged, based
on the PAGA Period facts stated in the Operative
Complaint, the PAGA Notices, and ascertained in the
course of the Action




2.

Individual PAGA Payments. The Administrator will calculate Individual PAGA
Payments by (a) dividing $100,000 by the total number of PAGA Pay Periods worked
by all Aggrieved Employees and (b) multiplying the result by the number of PAGA
Period Pay Periods worked by each individual Aggrieved Employee.

Workweek/Pay Period Challenges. The number of Class Workweeks you worked
during the Class Period and the number of PAGA Pay Periods you worked during the
PAGA Period, as recorded in 4283929 Delaware LLC’s records, are stated in the first
page of this Notice. You have until to challenge the number of
Workweeks and/or Pay Periods credited to you. You can submit your challenge by
signing and sending a letter to the Administrator via mail, email or fax. Section 9 of
this Notice has the Administrator’s contact information.

You need to support your challenge by sending copies of pay stubs or other records.
The Administrator will accept 4283929 Delaware LLC’s calculation of Workweeks
and/or Pay Periods based on 4283929 Delaware LLC’s records as accurate unless you
send copies of records containing contrary information. You should send copies
rather than originals because the documents will not be returned to you. The
Administrator will resolve Workweek and/or Pay Period challenges based on your
submission and on input from Class Counsel (who will advocate on behalf of
Participating Class Members) and 4283929 Delaware LLC’s Counsel. The
Administrator’s decision is final. You can’t appeal or otherwise challenge its final
decision.

5. HOW WILL I GET PAID?

1.

Participating Class Members. The Administrator will send, by U.S. mail, a single
check to every Participating Class Member (i.e., every Class Member who doesn’t
opt-out) including those who also qualify as Aggrieved Employees. The single check
will combine the Individual Class Payment and the Individual PAGA Payment.

Non-Participating Class Members. The Administrator will send, by U.S. mail, a
single Individual PAGA Payment check to every Aggrieved Employee who opts out
of the Class Settlement (i.e., every Non-Participating Class Member).

Your check will be sent to the same address as this Notice. If you change your
address, be sure to notify the Administrator as soon as possible. Section 9 of this
Notice has the Administrator’s contact information.

6. HOW DO I OPT-OUT OF THE CLASS SETTLEMENT?

Submit a written and signed letter with your name, present address, telephone number, and a
simple statement that you do not want to participate in the Settlement. The Administrator will
exclude you based on any writing communicating your request be excluded. Be sure to
personally sign your request, identify the Actions as Semaj Graham, et al. v. 4283929 Delaware



LLC and Darren Reveles, et al. v. 4283929 Delaware LLC, dba West Coast Pet Memorial
Services, et al, and include your identifying information (full name, address, telephone number,
approximate dates of employment, and social security number for verification purposes). You
must make the request yourself. If someone else makes the request for you, it will not be valid.
The Administrator must be sent your request to be excluded by Response Deadline, or it
will be invalid. Section 9 of the Notice has the Administrator’s contact information.

7. HOW DO I OBJECT TO THE SETTLEMENT?

Only Participating Class Members have the right to object to the Settlement. Before deciding
whether to object, you may wish to see what Plaintiffs and 4283929 Delaware LLC are asking
the Court to approve. At least days before the Final Approval Hearing,
Class Counsel and/or Plaintiffs will file in Court (1) a Motion for Final Approval that includes,
among other things, the reasons why the proposed Settlement is fair, and (2) a Motion for Fees,
Litigation Expenses and Service Award stating (i) the amount Class Counsel is requesting for
attorneys’ fees and litigation expenses; and (ii) the amount Plaintiffs are requesting as a Class
Representative Service Award. Upon reasonable request, Class Counsel (whose contact
information is in Section 9 of this Notice) will send you copies of these documents at no cost to
you. You can also view them on the Administrator’s Website
or the Court’s website

A Participating Class Member who disagrees with any aspect of the Agreement, the Motion for
Final Approval and/or Motion for Fees, Litigation Expenses and Service Award may wish to
object, for example, that the proposed Settlement is unfair, or that the amounts requested by
Class Counsel or Plaintiffs are too high or too low. The deadline for sending written
objections to the Administrator is Response Deadline. Be sure to tell the Administrator what
you object to, why you object, and any facts that support your objection. Make sure you identify
the Actions Semaj Graham, et al. v. 4283929 Delaware LLC and include your name, current
address, telephone number, and approximate dates of employment for 4283929 Delaware LLC
and sign the objection. Section 9 of this Notice has the Administrator’s contact information.

Alternatively, a Participating Class Member can object (or personally retain a lawyer to object at
your own cost) by attending the Final Approval Hearing. You (or your attorney) should be ready
to tell the Court what you object to, why you object, and any facts that support your objection.
See Section & of this Notice (immediately below) for specifics regarding the Final Approval
Hearing.

8. CANIATTEND THE FINAL APPROVAL HEARING?

You can, but don’t have to, attend the Final Approval Hearing on at

in Department 7 of the Los Angeles Superior Court, located at Spring Street Courthouse, 312
North Spring Street Los Angeles, CA 90012. At the Hearing, the judge will decide whether to
grant Final Approval of the Settlement and how much of the Gross Settlement Amount will be
paid to Class Counsel, Plaintiffs, and the Administrator. The Court will invite comment from
objectors, Class Counsel and Defense Counsel before making a decision. You can attend (or hire




a lawyer to attend) either personally or virtually via Zoom. Check the Court’s website for the
most current information.

It’s possible the Court will reschedule the Final Approval Hearing. You should check the
Administrator’s website beforehand or contact Class
Counsel to verify the date and time of the Final Approval Hearing.

9. HOW CAN I GET MORE INFORMATION?

The Agreement sets forth everything 4283929 Delaware LLC and Plaintiffs have promised to do
under the proposed Settlement. The easiest way to read the Agreement, the Judgment or any
other Settlement documents is to go to Apex Class Action Administration’s website at

. You can also telephone or send an email to Class Counsel or the
Administrator using the contact information listed below, or consult the Superior Court website
by going to (https://www.lacourt.org/CaseSummaryv2) and entering the Case Number for the
Action, Case No. 24STCV19351. You can also make an appointment to personally review court
documents in the Clerk’s Office at the Stanley Mosk Courthouse by calling (213) 830-0800.

DO NOT TELEPHONE THE SUPERIOR COURT TO OBTAIN INFORMATION
ABOUT THE SETTLEMENT.

Class Counsel:
D.Law, Inc.
Emil Davtyan

emil@d.law

David Yeremian

d.yeremian@d.law
Roman Shkodnik

r.shkodnik@d.law

Mason Doidge
m.doidge@d.law

450 N Brand Blvd., Suite 840
Glendale, CA 91203

(818) 962-6465

Diversity Law Group, P.C.

Larry W. Lee

Kristen M. Agnew

Max W. Gavron

515 S. Figueroa Street, Suite 1250
Los Angeles, CA 90071

(213) 488-6555
lwlee@diversitylaw.com
kagnew(@diversitylaw.com
mgavron@diversitylaw.com
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Settlement Administrator: Apex Class Action Administration

Name of Company: Apex Class Action LLC

Email Address: Sean@apexclassaction.com

Mailing Address: 18 Technology Drive, Suite 154 Irvine, CA 92618

Telephone: +1 (800) 355-0700
[Deleted: Fax Number:

'10. WHAT IF I LOSE MY SETTLEMENT CHECK?

If you lose or misplace your settlement check before cashing it, the Administrator will replace it
as long as you request a replacement before the void date on the face of the original check. If
your check is already void you should consult the Unclaimed Property Fund for instructions on
how to retrieve the funds.

11. WHAT IF I CHANGE MY ADDRESS?

To receive your check, you should immediately notify the Administrator if you move or
otherwise change your mailing address.
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