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EXHIBIT A 
 

Phoenix Settlement Administrators 
Email Address:  

Mailing Address:  
Telephone:  

Fax Number:  
 
 

COURT APPROVED NOTICE OF PAGA SETTLEMENT 
 

Eric Diaz v. Porter and Howard, Inc. dba Toyota Santa Maria 
Superior Court of the State of California for the County of Santa Barbara 

Case No. 24CV05194 
 

The Superior Court for the State of California authorized this Notice. Read it carefully! 
It’s not junk mail, spam, an advertisement, or solicitation by a lawyer. You are not being 

sued. 
 

[Name] 
[Address Line 1] 
[Address Line 2] 
 
Dear [Name]: 

You are receiving this Notice because you are eligible to receive money as a result of a 
court-approved settlement in the above-referenced action (the “Lawsuit”). 

 
What Is This Lawsuit About? 

In the Lawsuit, Plaintiff Eric Diaz (“Plaintiff”) asserted claims for civil penalties pursuant 
to the Private Attorneys General Act, California Labor Code § 2698 et seq. (“PAGA”) against 
Defendant Porter and Howard, Inc. dba Toyota Santa Maria (“Defendant”), on behalf of himself 
and other current and former hourly, non-exempt employees that worked for Defendant during 
the period of September 13, 2023, through and including June 9, 2025 (the “PAGA Period”).  
  

Defendant strongly denies Plaintiff’s claims in their entirety and denies that it owes any 
civil penalties. Defendant contends it provided all meal and rest breaks in compliance with the 
law, timely paid all wages and overtime due and owing, provided accurate and itemized wage 
statements, maintained accurate payroll records, and paid all wages due upon the termination or 
resignation of any employee.  

 
To avoid further time and expense in litigation, Defendant and Plaintiff have agreed to 

settle the case. The settlement resolves and releases all the PAGA claims that were asserted and 
could have been asserted in the Lawsuit on behalf of all employees who worked in California for 
Defendant any time during the period from September 13, 2023, through and including June 9, 
2025 (“PAGA Members”). 
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What Are The Terms Of The Settlement? 
 Plaintiff and Defendant reached a settlement of $250,000.00, which was reviewed and 
approved by the Court. Portions of the settlement amount goes to the State of California’s Labor 
and Workforce Development Agency, the Plaintiff, Plaintiff’s counsel, and the Settlement 
Administrator. The remaining settlement amount goes to the PAGA Members. Defendant’s records 
show that you are a PAGA Member, and are entitled to a pro rata share of the settlement based on the 
number of pay periods you worked during the PAGA Period. 
 
 By agreeing to settle, Defendant is not admitting liability on any of the factual allegations or legal 
claims in the Lawsuit. The Court has not decided whether Plaintiff’s claims or Defendant’s defenses 
to those claims, are meritorious. By approving the Settlement and issuing this Notice, the Court is 
not suggesting which side would win or lose this case if it went to trial. Rather, the Court has 
determined only that there is sufficient evidence to suggest that the proposed Settlement is fair, 
adequate, and reasonable.  
 
 As a result of this Settlement, you, Plaintiff and the State of California shall release 
Defendant together with its officers, directors, employees, and agents from all claims for penalties 
and attorneys’ fees and costs recoverable under PAGA which Plaintiff, PAGA Members, and/or 
the LWDA had, or may claim to have, against Released Parties, based on the facts alleged in the 
Complaint or the PAGA Notice of Plaintiff, including penalties arising from the following claims: 
unpaid straight and overtime wages (including any work off-the-clock and non-productive time); 
failure to pay employees all minimum wages and overtime wages, including at the correct rate; 
failure to provide compliant meal and rest breaks; failure to pay all premium wages owed for short, 
late or missed meal and rest periods; failure to pay all wages owed at discharge or resignation; 
failure to timely pay wages within the times permissible under Labor Code section 204; failure to 
provide complete and accurate wage statements; failure to keep complete and accurate records; and 
violations of Labor Code sections 201, 202, 203, 204, 210, 226(a), 226.3, 226.7, 510, 512(a), 558, 
1174(d), 1174.5, 1194, 1197, 1197.1, 1198, 1198.5, 1199 and 2698, et seq. and all applicable Wage 
Orders, that arose between September 13, 2023, to June 9, 2025. This means you cannot file a suit 
against Defendant for claims arising under PAGA during this period. It does not affect your right 
to bring an individual lawsuit or mean you have released any individual claims. 
 
 

What Should I Do Now? 
Enclosed with this Notice is your settlement check in the amount of: $___________. You 

may immediately deposit your enclosed settlement check and need not take any further action. 
Your settlement amount represents penalties and will be reported on an IRS Form 1099.  

 
The settlement check shall remain valid for one hundred eighty (180) days. Checks 

remaining un-cashed for more than 180 days after issuance will be tendered to the designated Cy 
Pres Beneficiary, Legal Aid at Work (formerly known as Legal Aid Society – Employment Law 
Center), or to the State Controller, as ordered by the Court within fourteen (14) calendar days 
from the date on which the checks become void. 
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Who Are The Attorneys For the Parties? 

For the Plaintiff: 
Protection Law Group, LLP 
149 Sheldon Street 
El Segundo, CA 90245 
Phone: (424) 290-3095 
 
 

Ryan T. Chuman 
ryanc@protectionlawgroup.com 
Arnel O. Tan 
arnel@protectionlawgroup.com 
Christine V. Reyes 
christine@protectionlawgroup.com 
 
 

For the Defendant: 
Fisher & Phillips LLP 
2050 Main Street, Suite 1000 
Irvine, CA 92614 
Phone:  (949) 851-2424 

Usama Kahf 
ukahf@fisherphillips.com 
Ashton M. Riley 
ariley@fisherphillips.com 
Joshua D. Klein 
jdklein@fisherphillips.com 
 

How Can I Get More Information? 
The pleadings and other records in this litigation may be examined at the Santa Barbara 

County Superior Court, Cook Division located at 312 East Cook Street, Building E, Santa 
Maria, CA 93454. You can also view the case information and records filed at the Santa Barbara 
Superior Court’s website, known as “Case Records Search,” at 
https://www.santabarbara.courts.ca.gov/online-services/case-records-search. After arriving at 
the website, click the check box for “Usage Agreement”, then click “Continue”, select the 
“Public Portal” link, click “Smart Search”, enter the case number and click “Submit.” The list of  
every document filed in the case will be shown. 

 
You can also telephone or send an email to the Settlement Administrator using the 

following contact information: 
 

Phoenix Settlement Administrators 
Email Address:  

Mailing Address:  
Telephone:  

Fax Number:  
 

PLEASE DO NOT TELEPHONE THE COURT REGARDING THIS NOTICE.  THE COURT IS 
NOT ABLE TO PROVIDE ANY INFORMATION OR ADVICE REGARDING THIS NOTICE. 

mailto:ukahf@fisherphillips.com
mailto:ariley@fisherphillips.com
mailto:jdklein@fisherphillips.com
https://www.santabarbara.courts.ca.gov/online-services/case-records-search
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