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SETTLEMENT AGREEMENT AND GENERAL RELEASE

This Settlement Agreement and General Release (“Agreement”) is made and entered into
by and between Staffmark Investment LLC (“Staffmark™) and David Felix Fisher (“Fisher™).
Staffmark and Fisher may be referred to individually as a “Party” and collectively as the
“Parties.”

L

GENERAL RECITALS

This Agreement is made for the following purposes and with reference to the following
facts:

i.1 ACTION

On or about September 17, 2020, Fisher filed a representative action in the Los Angeles
County Superior Court, Case No. 208STCV35513, entitled David Fisher v. Staffimark Investment
LLC and Does 1 to 100, inclusive (“the Action”). Through the Action, Fisher secks civil
penalties pursuant to California Labor Code section 2699 e seq. for alleged violations of
California Labor Code sections 201, 202, 203, 204, 210, 223, 226(a), 226(¢c), 226.3, 226.7, 400-
410, 432.5, 510, 512, 1182.11, 1194, 1194.2, 1197, 1197.1, 1198, 2018, and Industrial Wage
Commission Wage Order 9-2001 on behalf of himself and other allegedly aggrieved employees,
The Action prays for civil penalties in addition to other relief available under California Labor
Code sections 2699 er seq., 210, 1197.1, 226.3, including statutory penalties, interest, and
attorneys’ fees and costs.

1.2 INDIVIDUAL CLAIMS OF PLAINTIFF

The Parties acknowledge that Fisher may hold individual claims for personal recovery
against Staffmark and/or its affiliates and customers, which are distinct from the claims for civil
penalties and other relief sought in the Action and are not sought through the Action, but which
derive from the same underlying factual allegations in the Action. The Parties acknowledge that
these individual claims for personal recovery may be of greater value than that of the civil
penalties and other relief sought in the Action if the latter were allocated to alleged California
Labor Code violations experienced solely by Plaintiff.

1.3 PURPOSE

The Parties desire to resolve any and all claims alleged in the Action, and any and all
claims—including individual claims for personal recovery—that might have been raised in
connection with Fisher’s employment with Staffmark Investment LLC, Fisher’s work
assignments with Staffmark’s customers, and/or the ending of Fisher’s employment with
Staffmark Investment LLC. The Parties also acknowledge, without admitting the relative
strength of the Parties” positions, the high level of complexity and work necessary to prosecute
the Action to completion relative to the low number of total possible workweeks limiting the
total possible recovery of civil penalties. In these circumstances, the Parties have determined that
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the manner of resolution prescribed by this Agreement is in their respective best interests and the
interest of judicial economy.

IL.

SETTLEMENT OBLIGATIONS

NOW, THEREFORE, in consideration of the mutual covenants, conditions and
undertakings hereafter set forth, the Parties agree as follows:

2.1 RECITALS

The Parties hereby agree and acknowledge the accuracy of the above Recitals and
incorporate them by reference as set forth in full herein.

2.2 OBLIGATIONS OF STAFFMARK

(A) Payments to Fisher. Subject to Fisher’s compliance with the terms of this
Agreement, Staffmark shall cause to be paid to Fisher the gross amount of
Fifty Thousand Dollars ($50,000.00) (“Settlement Sum”™) in the sums and
methods described below. Fisher’s counsel has the responsibility to
distribute any portion of the Settlement Sum to Fisher, and Staffmark has
no responsibility or control over such distributions.

1. Staffmark’s Payment to Fisher. The Settlement Sum will be due
within fourteen (14) business days after both of the following have
occurred: (A) The Court has dismissed the Action in its entirety,
with prejudice as to Fisher in his individual and his Private
Attorney General capacity and without prejudice as to all other
aggrieved employees purportedly represented by the Action; and
(B) Fisher provides counsel for Staffmark with all of the following:
(1) an executed copy of this Agreement; (2) an executed 2022 IRS
Form W-4 for Fisher; (3) an executed IRS Form W-9 for Fisher;
(4) an executed IRS Form W-9 for Potter Handy LLP; (5)
information necessary for Staffmark to effectuate the electrenic
funds transfer to Potter Handy LLP. The Settlement Sum shall be
apportioned as follows:

(a) Staffmark shall cause to be issued one check in the gross
amount of Five Thousand Dollars ($5,000.00), less
applicable payroll deductions and withholdings, made
payable to David Felix Fisher. Staffmark will report such
payment on IRS Form W-2 as required by law and will
send the check to Potter Handy LLP, 100 Pine Street, Suite
1250, San Francisco, California 94111,

(b) Staffmark shall cause to be made an electronic funds
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transfer in the amount of Forty-Five Thousand Dollars
($45,000.00) to the bank account designated by Potter
Handy LLP. Staffmark will report such payment on IRS
Forms 1099 as required by law.

2.3 OBLIGATIONS OF FISHER

(A)  Obtaining Dismissal of the Action. Fisher shall prepare and file with the
Court any document necessary, such as a request for dismissal, request for
approval of the Agreement, and/or supporting declarations with exhibits,
to obtain the Court’s dismissal of the Action in exact conformance with
the terms of dismissal provided by Section 2.2(A)(1) of this Agreement.
Fisher shall provide all notice to the California Labor & Workforce
Development Agency (“LWDA™) as legally required in conjunction with
settlements of any civil actions under Labor Code section 2699 ef seq. and
as shall be necessary to effectuate the dismissal contemplated herein. The
Parties agree that Plaintiff does not violate, and Staffmark does not waive,
the provisions in this Agreement pertaining to Confidentiality, viz.
Sections 3.1-3.3 by: (A) submiiting a complete copy of this Agreement to
the LWDA; or (B) submitting a complete copy of this Agreement to the
Court if required by the Court for the Court’s dismissal.

(B) Payment to IL.WDA. The Parties agree that One Thousand Dollars
($1,000.00) of the Settlement Sum is allocated and characterized as a civil
penalty under California Labor Code section 2699 ef seq. in connection
with Fisher’s release as a Private Attorney General strictly in his own
capacity and as to civil penalties attributable only to alleged Labor Code
violations that occurred to Fisher. The Parties acknowledge that Seven
Hundred and Fifty Dollars (§750.00) from the allocation is therefore
payable to the LWDA (“LWDA Share”). Fisher and his counsel are solely
responsible for remitting the LWDA Share to the LWDA following receipt
of the Settlement Sum from Staffmark.

(C)  Covenant Not to Sue. In consideration for the promises set forth in this
Agreement, Fisher covenants and represents that aside from the Action
and precedent exhaustion of administrative remedies with the LWDA, he
has not filed and will not file, initiate, or instigate the filing of any
complaints, charges, or lawsuits against Staffmark Investment LLC,
Staffmark Group, LLC, any of the other Releasees identified in Section
4.1 of this Agreement, or any of their parent companies, subsidiaries,
divisions, any now-existing or future direct or indirect subsidiaries of their
parent companies, and any of their affiliates with any governmental
agency or any proceeding before any state or federal court at any time
hereafter with respect to the matters released under this Agreement
including, but not limited to, any claims that have been made or could
have been made in the Action, Breach of this provision will constitute a
material breach of this Agreement.

This provision does not waivﬁ
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right that cannot be waived by private agreement. Nothing in this
Agreement shall preclude Fisher’s participation in any investigation or
proceeding conducted by the California Department of Fair Employment
and Housing (“DFEH”) and/or the Equal Employment Opportunity
Commission (“EEOC™).

(D)  Responsibility for Taxes. The payments set forth in Section 2.2(A)
constitute a compromise of all claims that Fisher has raised or may have
whether known or unknown. In the event that some or all of the payments
set forth in Section 2.2(A) is asserted to be or classified as taxable income
by a federal, state or other taxing authority, Fisher agrees, covenants, and
represents that he will be solely liable for any and all taxes, interest, and
penalties payable on said amounts.

(E)  End of Employment. Fisher acknowledges that his employment with
Staffmark Investment LL.C and any of Staffmark’s customers, to the
extent Fisher alleges joint employment by Staffmark and its customers,
has ended by Fisher’s voluntary resignation effective August 2, 2019.

(F)  Payment of Wages and Benefits. Fisher warrants that after receipt of the
Settlement Sum, Fisher has been paid all wages due to him, including
overtime, double time, and paid sick leave, and that he has either taken or
been compensated for all applicable meal and rest periods. Fisher further
warrants that upon receipt of the Settlement Sum, he will have been paid
and made whole for all benefits, reimbursements. claims of erroneous
deductions, and other monies due to him from Staffmark.

(G) No Other Action. Fisher covenants and represents that aside from the
Action, Fisher’s letter to the California Labor & Workforce Development
Agency dated June 17, 2020, and Workers’ Compensation Appeals Board
No. ADJ12451139, he has not filed any complaints, charges, or lawsuits
against Staffmark and/or any of the Releasees, or any subsidiary, parent,
or affiliate of Staffmark or any of the other Releasees.

III.

CONFIDENTIALITY AGREEMENT

3.1 CONFIDENTIALITY AND NON-DISPARAGEMENT

To the fullest extent permitted by law, Fisher agrees that he will not publicize, disclose,
cause, permit, or authorize the publication or disclosure of the contents of this Agreement, or the
negotiations leading up to it, to any person or entity, public or private, other than Fisher’s
counsel, financial advisors, or spouse, as necessary to comply with the law, as necessary to
secure dismissal of the Action pursuant to Section 2.2(A)(1), or in the event that legal
proceedings are commenced to enforce the obligations of any Party. Fisher further agrees to do
nothing to disparage Releasees in any communications after the date of this Agreement. Fisher
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understandings this pledge of non-disclosure and non-disparagement was a critical part of
Staffmark’s agreement to settle this matter on the basis set forth herein. Nothing in this
Agreement prevents Fisher from discussing or disclosing information about unlawful acts in the
workplace, such as harassment or discrimination, or any other conduct that Fisher has reason to
believe is unlawful. Nothing in this Section shall prevent the disclosure of factual information
related to a claim filed in a civil action or complaint filed in an administrative action, regarding
any of the conduet described in California Code of Civil Procedure section 1001(a). Nothing in
this Agreement in any way restricts or impedes Fisher from exercising protected rights to the
extent that such rights cannot be waived by agreement or from complying with any applicable
law or regulation or a valid order of a court of competent jurisdiction or an authorized
government agency, provided that such compliance does not exceed that required by the law,
regulation, or order.

3.2 RESPONSE TO INQUIRIES

In the event that Fisher is asked how the Action was resolved, Fisher may respond that
“the matter was resolved to the mutual satisfaction of the Parties,” or words of similar import.
No other statement may be made which reveals the content of this Agreement or the settlement
amounts. Under no circumstances will the monetary payments provided for in Section 2.2(A) be
disclosed, except as specifically provided for in Section 3.1 and/or 3.2 of this Agreement, or as

shall become strictly necessary to secure dismissal of this Action pursuant to Sections 2.2(A)D
and 2.3(A).

33 CONFIDENTIALITY BREACH

Fisher agrees that any breach of confidence described above at Sections 3.1 and 3.2
committed by Fisher, his attorney of record, or by any other person expressly or impliedly
authorized or assisted by Fisher in the commission of such breach of confidence, will be deemed
a material breach of this Agreement entitling Staffmark to damages caused by such disclosure
including, but not limited to, injunctive relief. It is expressly agreed that this Agreement is
admissible in the event that a proceeding is brought to enforce the terms of this Agreement.

Iv.

GENERAL RELEASE AND WAIVER OF CLAIMS

4.1 GENERAL RELEASE BY FISHER

For and in consideration of the obligations above described, Fisher, for himself, and on
behalf of his agents, attorneys, representatives, successors and assigns, forever releases and
discharges Staffmark Investment LLC, Staffmark Investment LLC dba Advantage Resourcing,
Advantage Technical Resourcing, Inc., Staffmark Group, L.LC, Airgas USA, LLC, Airgas
Nitrogen Services, LLC, Fitzmark, Society of St. Vincent de Paul Thrift Store, House of Yahweh
Social Services, Sheakley, and American Cancer Socicty, Inc., including their subsidiaries,
parents, affiliates, and related companies and all of their respective past and present employees,
officers, directors, attorneys, insurers, agents, customers, representatives, successors and assigns
(collectively “Releasees™) from any and all claims, demands, debts, liabilities, attorneys’ fees,
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accounts, obligations, costs, expenses, liens, actions, causes of action (at law, in equity, or
otherwise), rights, rights of action, rights of indemnity (legal or equitable), rights to subrogation,
rights to contribution and remedies of any nature whatsoever, known or unknown, (except for
those arising as a result of a breach of any provision of this Agreement), including, but not
limited to any actions relating to Fisher’s work with Staffmark Investment LLC and any of the
Releasees and their parent companies, subsidiaries, and affiliates, and/or the conclusion of that
work or any actions relating directly or indirectly to any transaction, affairs or occurrences
between them from the beginning of time and up to the effective date of this Agreement,
including, but not limited to all loss, liability, damages, claims, charges, complaints, demands,
and causes of action arising directly or indirectly out of or in any way connected with the above
cited cause of action and any claims under: (1) Title VII of the Civil Rights Act of 1964 (race,
color, religion, sex and national origin discrimination); (2) 42 U.S.C. section 1981
(discrimination); (3) 29 U.S.C. section 206(d)(i} (equal pay); (4) the Americans with Disabilities
Act; (5) the California Fair and Employment and Housing Act (discrimination including race,
color, religion, sex, pregnancy, childbirth, or related medical conditions, gender, gender identity,
gender expression, national origin, ancestry, physical disability, mental disability, age, medical
condition, genetic information, marital status, military and veteran status, sexual orientation); (6)
Title I of the Genetic Information Non-Disclosure Act (genetic information): (7) the California
Labor Code; (8) the Wage Orders issued by the California Industrial Welfare Commission (wage
and hour); (9) California Business and Professions Code section 17200 ef seq., (10) the Fair
Labor Standards Act; (11) California Healthy Workplaces Healthy Families Act of 2014; (12)
the California Family Rights Act; (13) the Age Discrimination in Employment/Older Workers
Benefit Protection Act (29 U.S.C. sections 621-634); (14) claims for civil penalties pursuant to
the California Private Attorneys General Act of 2004, California Labor Code sections 2699 et.
seq., but only those civil penalties strictly attributable to California Labor Code violations
committed by Staffmark as to Fisher; (15) Fisher’s standing and capacity as an “aggrieved
employee” and “Private Attorney General” to represent the State of California, himself, or any
other “aggrieved employee” in an action for civil penalties pursuant to the California Private
Attorneys General Act of 2004, California Labor Code sections 2699 et. seq.; (16) the Fair Credit
Reporting Act, 15 U.S.C. sections 1681 et seq.; (17) the Investigative Consumer Reporting
Agencies Act, California Civil Code sections 1786 et seg.; (18) claims related to unlawful or
erroneous deductions, including but not limited to child support deductions, from pay under any
applicable law; (19) claims related to the reimbursement of personal expenses for business use,
including but not limited to under California Labor Code section 2802; (20) other federal, state,
or local laws; as well as (21) any claims for wrongful termination of employment, constructive
discharge, breach of contract, retaliation, intentional or negligent infliction of emotional distress,
battery, discrimination, harassment, and hostile and/or unsafe working conditions.

In the event Fisher becomes a party, representative, or member of any claim against the
Releasees, Fisher agrees to waive his right to any monetary award in such an action. It is the
express intention of the Parties, in effecting the releases provided for in this Agreement, that
Fisher shall hereafter never have standing or capacity to continue or initiate a lawsuit against
Releasees pursuant to the California Labor Code section 2699 er seq., whether such lawsuit
accounts for Labor Code violations experienced by Fisher or experienced by other “aggrieved
employees.” Fisher therefore expressly disclaims his capacity and standing as an aggrieved
employee, having duly released all claims for civil penalties accountable to Labor Code
violations suffered by Fisher. For the avoidance of doubt, the Parties agree that nothing in this
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Agreement is intended to abrogate or release the claims or standing to sue held by any unnamed
party other than Fisher. Nothing in this Agreement is intended to waive any of the following: (i)
any rights Fisher may have to workers’ compensation benefits in accordance with applicable
law; (ii) claims that may arise after the Partics sign this Agreement; (iii) claims which cannot be
released by private agreement; or (iv) any rights to enforce this Agreement.

V.

COMPROMISE OF DISPUTED CLAIMS
5.1 NO ADMISSION OF LIABILITY

Fisher acknowledges the settlement embodied in this Agreement is a compromise of
disputed claims and is not an admission of liability by Staffmark.

52 CALIFORNIA CIVIL CODE SECTION 1542

Fisher understands that the releases provided for in this Agreement extend to all claims,
whether or not claimed or suspected, up to and including the date of execution hereof, and
constitute a waiver of each and all of the provisions of California Civil Code section 1542, which
reads as follows:

A general release does not extend to claims that the creditor or
releasing party does not know or suspect to exist in his or his favor at
the time of executing the release and that, if known by him or her,
would have materially affected his or his settlement with the debtor or
released party.

Fisher hereby acknowledges that the effect and import of this provision have been fully
explained to him, and that he is aware of the contents and legal effect of this provision. Fisher
states and affirms that it is his intention in executing this Agreement that the Agreement shall be
effective as a bar to each and every claim, demand, cause of action, obligation, damage, liability,
charge, attorneys’ fees and costs herein above released and, furthermore, waives any rights he
might have to invoke California Civil Code section 1542 now or in the future.

This waiver does not apply to any actions or claims which may arise after execution of
this Agreement.

V1.

MISCELLANEQUS PROVISIONS

6.1 EMPLOYMENT REFERENCE

Fisher agrees that, in the event that a prospective employer wishes to communicate with
Staffmark for purposes of reference, Fisher will direct all such prospective employers to The
Work Number employment verification service at (800) 367-5690 with instructions to reference
Employer Code 10193. Staffmark and Fisher agree that the only information to be provided
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shall be the start date, end date, and positions held by Fisher and no other information.

6.2  RIGHT TO CONSULT WITH AN ATTORNEY

Fisher has the right to consult with an attorney before signing this Agreement, Fisher
understands he has a minimum of five (5) business days from the date Fisher is provided with
this Agreement to consult with an attorney with respect to this Agreement. Fisher represents and
agrees that Fisher fully understands Fisher's right to discuss all aspects of this Agreement with
Fisher’s private attorney, that to the extent, if any, that Fisher desired, Fisher has availed himself
of this right, that Fisher has carefully read and fully understands all of the provisions of this
Agreement, and that Fisher is voluntarily entering into this Agreement.

6.3  ATTORNEYS’ FEES AND COSTS

The Parties to this Agreement shall bear their own attorneys’ fees and costs arising from
the actions of their own counsel in connection with this Agreement, the matters and documents
referred to herein, including the Actions, and all related matters. In the event that any Party shall
institute any action or proceeding against another Party to enforce the provisions of this
Agreement, the prevailing Party shall be entitled to recover its expenses, including reasonable
attorneys’ fees, in addition to any other relief to which the Party is found entitled. It is the intent
of the Parties that all terms of this Agreement shall be admissible and may be disclosed to a court
of law and shall be enforceable and binding upon them in a court of law. The Parties agree that
this Agreement may be used as evidence in a subsequent proceeding in which any of the Parties
allege a breach of this Agreement or as a complete defense to any lawsuit brought by any Party.
Other than this exception and the exceptions pertaining to obtaining Court dismissal of the
Action and providing requisite notice to the LWDA, the Parties agree that this Agreement will
not be introduced as evidence in any proceeding or lawsuit,

6.4 ACKNOWLEDGMENT OF RIGHTS AND WAIVER OF CLAIMS UNDER
THE AGE DISCRIMINATION IN EMPLOYMENT ACT

Fisher acknowledges that he is knowingly and voluntarily waiving and releasing any
rights he may have under the Age Discrimination in Employment Act (*“ADEA”). Fisher also
acknowledges that the consideration given for the waiver and release in this Agreement is in
addition to anything of value to which he was already entitled. Fisher further acknowledges that
he has been advised in writing, as required by the Older Workers’ Benefit Protection Act
(*OWBPA?™) that: (a) Fisher’s waiver and release does not apply to any rights or claims that may
arise after the Effective Date of this Agreement; (b) Fisher should consult with an attorney prior
to executing this Agreement; (¢} Fisher has at least twenty-one (21) days to consider this
Agreement (although Fisher may by his own choice execute this Agreement earlier); (d) Fisher
has seven (7) days following the execution of this Agreement by Fisher to revoke the
Agreement; (e) this Agreement shall not be effective until the date upon which the revocation
period has expired (“Effective Date™). Fisher may revoke this Agreement only by giving formal
written notice of his revocation to counsel for Staffmark, to be received by the close of business
on the seventh day following Fisher’s execution of this Agreement.
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6.5 ENTIRE AGREEMENT

This Agreement contains the sole and entire agreement and understanding of the Parties
with respect to the entire subject matter hereof, and any and all prior discussions, negotiations,
commitments and understandings related hereto are hereby merged herein. No representations,
oral or otherwise, express or implied, other than those contained herein have been made by any
party hereto. Other than this Agreement, no other agreements not specifically referred to herein,
oral or otherwise, shall be deemed to exist or to bind any of the Partics hereto.

6.6 UNDUE DELAY

All Parties hereto agree, on the demand of the other Party hereto, to execute or deliver
any instrument, furnish any information, or perform any other act reasonably necessary to carry
out the provisions of this Agreement without undue delay or expense.

6.7 INVALID PROVISION

Should any provision of this Agreement be declared or determined by any court of
competent jurisdiction to be illegal, invalid, or unenforceable, the legality, validity, and
enforceability of the remaining parts, terms or provisions shall not be affected thereby and said
illegal, unenforceable or invalid part, term, or provision shall be deemed not to be part of this
Agreement.

6.8 CHOICE OF LAW

This Agreement is entered into pursuant to the laws of the State of California and shail be
interpreted pursuant to those laws.

6.9 VENUE

Venue for resolution of any disputes arising out of this Agreement shall be in Los
Angeles County, California.

6.10 COUNTERPARTS

This Agreement may be executed in any number of counterparts, each of which shall be
deemed an original and all of which shall constitute together one and the same instrument. The
Parties agree where practicable to use DocuSign, Formstack or another electronic signature
technology, to expedite the execution of this Agreement. Electronic signatures shall be deemed
originals.

6.11 BINDING AND NON-ASSIGNMENT

This Agreement shall bind and inure to the benefit of the Parties hereto and to their
respective successors, assigns, legatees, heirs, and personal representatives. Further, Fisher
warrants that he has not assigned any interest in any claim against Staffmark or any of the other

Releasees to any individual or entity.
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6.12 VOLUNTARY EXECUTION

By executing this Agreement, each Party represents that they do so freely and voluntarily
and that each is fully aware of the contents and effects thereto and that this Agreement is entered
into without duress or undue influence on the part of or on behalf of either of the Parties, or of
any other person, firm or other entity, Each Party further warrants that they have the authority
and power to execute and to enter into this Agreement.

6.13 AMENDMENT

This Settlement Agreement may not be modified, altered or changed except in a writing
signed by all Parties.

By signing this Agreement before the 21-day period described above in Section 6.4 expires,
Fisher waives his right under the ADEA and the OWBPA to twenty-one (21) days to
consider the terms of this Agreement. In any case, however, Fisher retains the right to
revoke this Agreement within seven (7) days, as described above in Section 6.4

IN WITNESS WHEREOF, the Parties have exccuted this Agreement on the date set forth
below.

APPROVED AND ACCEPTED:
Dated: 05/23/2022 DAVID FELIX FISHER
By: jéw[f\_-
David Felix Fisher
Dated: 06/07/2022 STAFFMARK INVESTMENT LLC
By: S‘%M /0@”:;?
Suzanne P‘érry
Chief Human Resources Officer
APPROVED AS TO FORM
ONLY:
POTTER HANDY LLP
By:

James Treglio
Attorneys for Plaintiff David Felix Fisher
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6.12 VOLUNTARY EXECUTION

By executing this Agreement, each Party represents that they do so freely and voluntarily
and that each is fully aware of the contents and effects thereto and that this Agreement is entered
into without duress or undue influence on the part of or on behalf of either of the Parties, or of
any other person, firm or other entity. Each Party further warrants that they have the authority
and power to execute and to enter into this Agreement.

6.13  AMENDMENT

This Settlement Agreement may not be modified, altered or changed except in a writing
signed by all Parties.

By signing this Agreement before the 21-day period described above in Section 6.4 expires,
Fisher waives his right under the ADEA and the OWBPA to twenty-one (21) days to
consider the terms of this Agreement. In any case, however, Fisher retains the right to
revoke this Agreement within seven (7) days, as described above in Section 6.4

IN WITNESS WHEREOF, the Parties have executed this Agreement on the date set forth
below.

APPROVED AND ACCEPTED:
Dated: DAVID FELIX FISHER
By:
David Felix Fisher
Dated: 06/07/2022 STAFFMARK INVESTMENT LLC
LT EMIAL
By __Oggenne Py
Suzanne Perry
Chief Human Resources Officer
APPROVED AS TO FORM
ONLY:
POTTER HANDY LLP
By:

James Treglio
Attorneys for Plaintiff David Felix Fisher
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ATKINSON, - ANDELSON, LOYA, RUUD & ROMO

IR =

———————

Susan M. Steward
Kieran D. Hartley
Attorneys for Defendant, Staffmark Investment
LLC
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